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Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã•ããè „½ãÆ ‡ãñŠ ÔããŸ ÔããÊã ¹ãîÀñ Öãñ¶ãñ ¹ãÀ ‡ãòŠ³ ÔãÀ‡ãŠãÀ ‡ãñŠ ÔãñÌãã Ôãñ 31 ½ããÞãÃ, 2018 ½ãò
ãä¶ãÌãð¦¦ã Öì†ý ½ãã¶ã¶ããè¾ã Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã•ããè ãä¹ãœÊãñ ÞããõªÖ ÔããÊã ¦ã‡ãŠ FNPO ¹ãñŠ¡ÀñÍã¶ã ‡ãñŠ Ôãñ‰ãñŠ›Àãè
•ã¶ãÀÊã ÀÖñý „¶ã‡ãñŠ ‡ãŠã¾ãÃ‡ãŠãÊã ½ãò ‡ãŠƒÃ Ôã‡ãÃŠÊããò ½ãò Ôã¼ããÔãª ÔãâŒ¾ãã ½ãò ºãü¤ãñ¦¦ãÀãè ÖìƒÃ †Ìãâ ‡ãŠƒÃ ÍããŒãã‚ããò ‡ãŠãñ
½ãã¶¾ã¦ãã ¹ãÆã¹¦ã ÖìƒÃý „¶Öãò¶ãñ ÔãâØãŸ¶ã ‡ãŠãñ „ÞÞã¦ã½ã ª•ããÃ ¹ãÆã¹¦ã ‡ãŠÀã¶ãñ ‡ãŠãè ÊãØãã¦ããÀ ‡ãŠãñãäÍãÍã ‡ãŠãè ¦ã©ãã „Ôã½ãò ÌãÖ
Ôã¹ãŠÊã ¼ããè ÀÖñý

„¶ã‡ãŠã Ö½ããÀñ ½ãÖãÀãÓ›È Ôã‡ãÃŠÊã ‡ãŠãñ Ö½ãñÍãã ÔãÖ¾ããñØã ÀÖãý Ö½ã „¶ã‡ãñŠ ÔÌãÔ©ã ‚ããõÀ Íã¦ãã¾ãì •ããèÌã¶ã ‡ãŠãè
‡ãŠã½ã¶ãã ‡ãŠÀ¦ãñ Öö ‚ããõÀ „¶ãÔãñ ‚ã¶ãìÀãñ£ã ‡ãŠÀ¦ãñ Öö ¼ãÊãñ Öãè ÌãÖ ‡ãòŠ³ãè¾ã ÔãñÌãã Ôãñ ½ãì‡ã‹¦ã Öãñ Øã† Öö ½ãØãÀ Ö½ã‡ãŠãñ ‚ããõÀ
Ö½ããÀãè ¾ãîãä¶ã¾ã¶ããò ‡ãŠãñ Ö½ãñÍãã „¶ã‡ãñŠ ÔãÖ¾ããñØã ‚ããõÀ ½ããØãÃªÍãÃ¶ã ‡ãŠãè •ãÂÀ¦ã ÀÖñØããèý Ö½ãò ¹ãîÀã ãäÌãÍÌããÔã Öõ ãä‡ãŠ Ö½ã
•ãºã ¼ããè „¶ã‡ãŠãñ ‚ããÌãã•ã ªòØãñ Ìãñ ºãü¡ñ ¼ããƒÃ ‡ãñŠ ¦ãÀÖ Ö½ãò ÔãÖ¾ããñØã ªñ¶ãñ ‡ãñŠ ãäÊã† ‚ããØãñ ‚ãã¾ãòØãñý

„¶ã‡ãñŠ ‚ã¶ãì¼ãÌã †Ìãâ ½ããØãÃªÍãÃ¶ã ‡ãŠã Öãè Ôãì¹ãŠÊã Öõ ãä‡ãŠ ½ãÖãÀãÓ›È ‡ãŠãñ NUPE Postmen & MTS,
Group C ‡ãŠãñ •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‚ããõÀ FNPO ‡ãŠãñ Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã •ãõÔãñ „ÞÞã ¹ãªãò ¹ãÀ ¹ãÆãä¦ããä¶ããä£ã¦Ìã ‡ãŠÀ¶ãñ
‡ãŠã ½ããõ‡ãŠã ãä½ãÊãã Öõý Ö½ã „¶ã‡ãŠã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãñ Ööý

ƒÃÍÌãÀ Ôãñ ¹ãÆã©ãÃ¶ãã ‡ãŠÀ¦ãñ Öö ãä‡ãŠ ÌãÖ ƒÔããè ¦ãÀÖ ÔÌãÔ©ã ºã¶ãñ ÀÖñý Ö½ã „¶ã‡ãŠãè Êãâºããè „½ãÆ ‡ãŠãè ªì‚ãã ‡ãŠÀ¦ãñ Ööý
NUPE P-IV †Ìãâ ¹ãñŠ¡ÀñÍã¶ã ‡ãŠãè Ôã¼ããè ÍããŒãã‚ããò ‡ãŠãè ¦ãÀ¹ãŠ Ôãñ Ö½ã „¶ã‡ãñŠ ¼ããÌããè •ããèÌã¶ã ‡ãñŠ ãäÊã† Íãì¼ã‡ãŠã½ã¶ãã†â
Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãñ Ööý

Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã ÔãñÌãã ãä¶ãÌãð¦¦ã Öì†
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WWWWWelcome Aelcome Aelcome Aelcome Aelcome Addrddrddrddrddress bess bess bess bess by ty ty ty ty the Generhe Generhe Generhe Generhe General Secral Secral Secral Secral Secreeeeetttttarararararyyyyy

at Thirat Thirat Thirat Thirat Thiruvuvuvuvuvanamalai in Tanamalai in Tanamalai in Tanamalai in Tanamalai in Tamil Namil Namil Namil Namil Nadu Ciradu Ciradu Ciradu Ciradu Circleclecleclecle

I, on my own behalf and on behalf of Central HQ of our National Union of
Postmen, MTS, Group C wholeheartedly welcome you all who have gathered here
in this historic city of Thiruvanamalai, Tamil Nadu Circle to present and participate
in the each and every event of our CWC and 21st All India Conference being
held during 6th October to 9th October, 2018 at Vaniyar Mahal (A/C) No. 62,
Thirudal Street, Thiruvanamalai.

In this AIC, we have to discuss and chalkout our policy and programme taking
into consideration the Anti-Labour Policy of Government of BJP and incoming
General Election of 2019.

I have mentioned in my welcome speech of last AIC held at Kolkata that
Government failed to bring ̀ ‚ãÞœñ ãäª¶ã' on the other hand thousands of agriculturist
and kisan are committing suicide.

I am really fedup to talk about the present policy of the BJP Government;
which is not at all giving any response to Government Servant and common man.
Since more than three years the ODP are being engaged with meagre amount for
8 hours duty (like in Maharashtra Circle which is less than minimum wages).

IPPB started its functioning in some cities, we are prepared for this change;
even Postman and GDS will be having a device which will work as mini computer.

On the other hand the policy of non-recruitment of Staff of PA/SA/Postman/
Mailguard/MTS cadre is still continuing by the Department.

The Government and Department has totally deceived the GDS Staff in
implementation of GDS Committee Report at par with CGE of 7th CPC.

We must discuss those important issues and should give us line of action for
settlement of them.

- T.N. Rahate,
General Secretary
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21Ìããâ ‚ããùÊã ƒâãä¡¾ãã ‡ãŠãâ¹ãÆòŠÀòÔã Öñ¦ãì
‚ãã¹ã‡ãŠã ÔÌããØã¦ã Öõ

ãä¹ãÆ¾ã ãä½ã¨ããñ,
¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ¹ããñÔ›½ãõ¶ã, †½ã.›ãè.†Ôã. ØãÆì¹ã `Ôããè' CHQ ‡ãŠãè ‚ããñÀ Ôãñ ¦ã©ãã Ì¾ããä‡ã‹¦ãØã¦ã ¦ããõÀ ¹ãÀ

½ãñÀãè ‚ããñÀ Ôãñ ‚ãã¹ã Ôã¼ããè „¹ããäÔ©ã¦ã ½ãÖã¶ãì¼ããÌããñ ‡ãŠã ¦ããä½ãÊã¶ãã¡ì Ôã‡ãÃŠÊã ‡ãñŠ ©ããèÂÌã¶ãã½ãÊããƒÃ †ñãä¦ãÖããäÔã‡ãŠ ÍãÖÀ ½ãò
ÖããäªÃ‡ãŠ ÔÌããØã¦ã Öõý ‚ãã¹ã Ôã¼ããè ªñÍã ‡ãñŠ ãäÌããä¼ã¸ã Ôã‡ãÃŠÊããò Ôãñ ¾ãÖãâ Ö½ããÀñ ‚ã¹ã¶ãñ ÔãâØãŸ¶ã ‡ãŠãè ‡ãòŠ³ãè¾ã ‡ãŠã¾ãÃ‡ãŠãÀãè
‡ãŠ½ãñ›ãè ‡ãŠãè Ôã¼ãã Öñ¦ãì ¾ãÖãâ ¹ã£ããÀñ Öö •ããñ ãäª¶ããâ‡ãŠ 6 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ, 2018 ¦ã‡ãŠ Ôãâ¹ã¸ã Öãñ¶ãñ
•ãã ÀÖãè Öõý

Ö½ã Ôã¼ããè ¼ãÊããè-¼ããâãä¦ã •ãã¶ã¦ãñ Öö ãä‡ãŠ Ö½ããÀñ ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãè ãäÔ©ããä¦ã ãä‡ãŠ¦ã¶ããè ¼ã¾ããÌãÖ Öãñ Þãì‡ãŠãè Öõý ‡ã‹¾ããòãä‡ãŠ
ãä¹ãœÊãñ ‡ãŠƒÃ ÌãÓããô Ôãñ ¹ããñÔ›½ãõ¶ã, †½ã.›ãè.†Ôã. ‡ãŠãè ¼ã¦ããê ¶ãÖãé Öãñ ¹ãã ÀÖãè Öõý Ôãõ‡ãŠü¡ãò ‡ãŠ½ãÃÞããÀãè ãä¶ãÌãð¦¦ã Öãñ ÀÖñ
Ööý ‡ãŠƒÃ ‡ãŠ½ãÃÞããÀãè ÔÌãñÞœã ãä¶ãÌãðãä¦¦ã Êãñ ÀÖñ Öö ‚ããõÀ ºãÞãñ Öì† ‡ãŠ½ãÃÞããÀãè ‡ãŠã½ã ‡ãñŠ ºããñ¢ã ¦ãÊãñ ªºãñ •ãã ÀÖñ Ööý

ƒ¶ã Ôãºã ãäÌãÓã¾ããò ‡ãñŠ ãäÊã† ãäÔã¹ãÃŠ ¡ã‡ãŠ ãäÌã¼ããØã ‚ããõÀ ÔãÀ‡ãŠãÀ ãä•ã½½ãñªãÀ Öõý ¼ãã.•ã.¹ãã. †‡ãŠ †ñÔããè ÔãÀ‡ãŠãÀ
‡ãŠã ¶ãñ¦ãð¦Ìã ‡ãŠÀ ÀÖãè Öõ •ããñ ÔãÀ‡ãŠãÀãè ‡ãŠ½ãÃÞããÀãè, ½ã•ãªîÀ ‚ããõÀ ½ã•ãºãîÀ •ã¶ã¦ãã Ôãñ ‡ãŠãñƒÃ ÔãÀãñ‡ãŠãÀ ¶ãÖãé ÀŒã¦ããè,
†ñÔãã ¹ãÆ¦ããè¦ã Öãñ ÀÖã Öõý

¡ã‡ãŠ ãäÌã¼ããØã ½ãò ƒâãä¡¾ã¶ã ¹ããñÔ› ¹ãñ½ãò› ºãö‡ãŠ ÍãìÂ Öãñ Øã¾ãã Öõý ‚ããØãñ ºãÖì¦ã Ôããè Þãì¶ããõãä¦ã¾ããâ Ööý ¹ããñÔ›½ãõ¶ã
‚ããõÀ GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ †‡ãŠ ½ããñºããƒÃÊã ãä¡ÌããƒÃÔã ãäª¾ãã •ãã¾ãñØãã •ããñ ¹ããñÔ› ‚ãããä¹ãŠÔã ‡ãŠã ÖÀ ‡ãŠã½ã
‡ãŠÀñØããý ƒ¶ã Ôãºã ‡ãñŠ ãäÊã† Ö½ãò ¦ãõ¾ããÀ Öãñ¶ãã Öõý

¼ã¦ããê ¶ãÖãé Öãñ¶ãñ ‡ãñŠ ºããÌã•ãîª ‡ãŠã½ã ‡ãŠÀ¶ãã Öãè Öõ ‡ã‹¾ããòãä‡ãŠ ÔãÀ‡ãŠãÀãè ‚ã¹ãŠÔãÀãò ‡ãŠãñ ãäÔã¹ãÃŠ ‡ãŠã½ã ÞãããäÖ† ‚ããõÀ
‡ãìŠœ Ìããñ ÊããñØã Ôãì¶ã¶ãñ ‡ãŠãñ ¦ãõ¾ããÀ ¶ãÖãé Öõý Ö½ã ¾ãÖ Ôãºã •ãã¶ã¦ãñ Öö, ãä‡ãâŠ¦ãì Ö½ãò ãä¶ãÀãÍã ¶ãÖãé Öãñ¶ãã Öõý

„½½ããèª ¹ãÀ ªìãä¶ã¾ãã ‡ãŠã¾ã½ã Öõý
Ìããñ ÔãìºãÖ ãä¹ãŠÀ ‡ãŠ¼ããè ¦ããñ •ãÂÀ ‚ãã¾ãñØããèý
Ö½ã ƒÔã ‚ããä£ãÌãñÍã¶ã ½ãò ƒ¶ã Ôã¼ããè ¹ãÆÍ¶ããò ‡ãŠã ÖÊã ãä¶ã‡ãŠãÊã¶ãñ ‡ãñŠ ãäÊã† ÞãÞããÃ ‡ãŠÀòØãñ ‚ããõÀ ÔãÖãè

ãä¶ã¥ãÃ¾ã ÊãòØãñ, ƒÔã ‚ããÍãã ‡ãñŠ Ôãã©ã ãä¹ãŠÀ †‡ãŠ ºããÀ ‚ãã¹ã‡ãŠã ¦ãÖñãäªÊã Ôãñ ÔÌããØã¦ã ‡ãŠÀ¦ãã Öîâý
`Íãì¼ã‡ãŠã½ã¶ãã‚ããò ÔããäÖ¦ã',

‚ãã¹ã‡ãŠã Ôãã©ããè
›ãè.†¶ã. ÀÖã›ñ

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè
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ªãñ ‚ã¶ãì¼ãîãä¦ã¾ããâ
¹ãÖÊããè ‚ã¶ãì¼ãîãä¦ã

ºãñ¶ã‡ãŠãºã ÞãñÖÀñ Öö, ªãØã ºãü¡ñ ØãÖÀñ Öö,
›î›¦ãã ãä¦ããäÊãÔ½ã ‚ãã•ã ÔãÞã Ôãñ ¼ã¾ã Œãã¦ãã Öîâ,

Øããè¦ã ¶ãÖãé Øãã¦ãã Öîâý
ÊãØããè ‡ãìŠœ †ñÔããè ¶ã•ãÀ ãäºãŒãÀã ÍããèÍãñ Ôãã ÍãÖÀ,
‚ã¹ã¶ããò ‡ãñŠ ½ãñÊãñ ½ãò ½ããè¦ã ¶ãÖãé ¹ãã¦ãã Öîâ,

Øããè¦ã ¶ãÖãé Øãã¦ãã Öîâý
¹ããèŸ ½ãò œìÀãè-Ôãã Þããâª, ÀãÖî Øã¾ãã ÀñŒãã ¹ãŠãâª,
½ãìãä‡ã‹¦ã ‡ãñŠ àã¥ããò ½ãò ºããÀ-ºããÀ ºãâ£ã •ãã¦ãã Öîâ,

Øããè¦ã ¶ãÖãé Øãã¦ãã Öîâý

ªîÔãÀãè ‚ã¶ãì¼ãîãä¦ã
Øããè¦ã ¶ã¾ãã Øãã¦ãã Öîâ,

›î›ñ Öì† ¦ããÀãò Ôãñ ¹ãîŠ›ñ ºããÔãâ¦ããè ÔÌãÀ,
¹ã¦©ãÀ ‡ãŠãè œã¦ããè ½ãò „Øã ‚ãã¾ãã ¶ãÌã ‚ãâ‡ãìŠÀ,
¢ãÀñ Ôãºã ¹ããèÊãñ ¹ãã¦ã ‡ãŠãñ¾ãÊã ‡ãŠãè ‡ãìŠÖì‡ãŠ Àã¦ã,
¹ãÆãÞããè ½ãò ‚ãÁãä¥ã½ã ‡ãŠãè ÀñŒã ªñŒã ¹ãã¦ãã Öîâ,

Øããè¦ã ¶ã¾ãã Øãã¦ãã Öîâý
›î›ñ Öì† Ôã¹ã¶ããò ‡ãŠãè ‡ãŠãõ¶ã Ôãì¶ãñ ãäÔãÔã‡ãŠãè,
‚ã¶¦ãÀ ÞããèÀ Ì¾ã©ãã ¹ãÊã‡ãŠãò ¹ãÀ ãäŸŸ‡ãŠãè,
ÖãÀ ¶ãÖãé ½ãã¶ãîâØãã, ÀãÀ ¶ãÖãé Ÿã¶ãîâØãã,
‡ãŠãÊã ‡ãñŠ ‡ãŠ¹ããÊã ¹ãñ ãäÊãŒã¦ãã ãä½ã›ã¦ãã Öîâ,

Øããè¦ã ¶ã¾ãã Øãã¦ãã Öîâý

ãäÖ¶ªìÔ¦ãã¶ã Ö½ããÀã
ªìãä¶ã¾ãã ‡ãŠã ƒãä¦ãÖãÔã ¹ãîœ¦ãã,
Àãñ½ã ‡ãŠÖãú, ¾ãî¶ãã¶ã ‡ãŠÖãú?

ÜãÀ-ÜãÀ ½ãò Íãì¼ã ‚ããäØ¶ã •ãÊãã¦ããý
ÌãÖ „¸ã¦ã ƒÃÀã¶ã ‡ãŠÖãú Öõ?

ªãè¹ã ºãì¢ãñ ¹ããäÍÞã½ããè ØãØã¶ã ‡ãñŠ,
Ì¾ãã¹¦ã Öì‚ãã ºãºãÃÀ ‚ãâãä£ã¾ããÀã,

ãä‡ãŠ¶¦ãì ÞããèÀ ‡ãŠÀ ¦ã½ã ‡ãŠãè Ö›ã¦ããè,
Þã½ã‡ãŠã ãäÖ¶ªìÔ¦ãã¶ã Ö½ããÀãý

Íã¦ã-Íã¦ã ‚ããÜãã¦ããò ‡ãŠãñ ÔãÖ‡ãŠÀ,
•ããèãäÌã¦ã ãäÖ¶ªìÔ¦ãã¶ã Ö½ããÀãý

•ãØã ‡ãñŠ ½ãÔ¦ã‡ãŠ ¹ãÀ ÀãñÊããè Ôãã,
Íããñãä¼ã¦ã ãäÖ¶ªìÔ¦ãã¶ã Ö½ããÀãý

Ö½ã ãä•ã¾ãòØãñ ¦ããñ ƒÔã‡ãñŠ ãäÊã†...
¼ããÀ¦ã •ã½ããè¶ã ‡ãŠã ›ì‡ãŠü¡ã ¶ãÖãé,
•ããè¦ãã •ããØã¦ãã ÀãÓ›È ¹ãìÁÓã Öõý

ãäÖ½ããÊã¾ã ½ãÔ¦ã‡ãŠ Öõ,‡ãŠÍ½ããèÀ ãä‡ãŠÀãè› Öõ,
¹ãâ•ããºã ‚ããõÀ ºãâØããÊã ªãñ ãäÌãÍããÊã ‡ãâŠ£ãñ Ööý
¹ãîÌããê ‚ããõÀ ¹ããäÍÞã½ããè Üãã› ªãñ ãäÌãÍããÊã •ãâÜãã¾ãò Ööý

‡ãŠ¶¾ãã‡ãìŠ½ããÀãè ƒÔã‡ãñŠ ÞãÀ¥ã Öö,
ÔããØãÀ ƒÔã‡ãñŠ ¹ãØã ¹ãŒããÀ¦ãã Öõý

¾ãÖ Þãâª¶ã ‡ãŠãè ¼ãîãä½ã Öõ, ‚ããä¼ã¶ãâª¶ã ‡ãŠãè ¼ãîãä½ã Öõ,
¾ãÖ ¦ã¹ãÃ¥ã ‡ãŠãè ¼ãîãä½ã Öõ, ¾ãÖ ‚ã¹ãÃ¥ã ‡ãŠãè ¼ãîãä½ã Öõý

ƒÔã‡ãŠã ‡ãâŠ‡ãŠÀ-‡ãâŠ‡ãŠÀ Íãâ‡ãŠÀ Öõ,
ƒÔã‡ãŠã ãäºã¶ªì-ãäºã¶ªì ØãâØãã¦ãÊã Öõý
Ö½ã ãä•ã¾ãòØãñ ¦ããñ ƒÔã‡ãñŠ ãäÊã†, ½ãÀòØãñ ¦ããñ ƒÔã‡ãñŠ ãäÊã†ý

¹ãì¥¾ã Ô½ãðãä¦ã ‡ãŠãñ Íã¦ãá-Íã¦ãá ¶ã½ã¶ã
ÔãÌãÃ ½ãâØãÊã Ôã¦¦ãÌãÍããèÊã

¹ãîÌãÃ ¹ãÆ£ãã¶ã½ãâ¨ããè ¼ããÀ¦ã À¦¶ã Ñããè ‚ã›Êã ãäºãÖãÀãè Ìãã•ã¹ãñ¾ããè
(1924-2018)
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Íããñ‡ãŠ ÔãâÌãñª¶ãã
ÖãÊã ‡ãñŠ ãäª¶ããò ½ãò ªñÍã ¶ãñ ‡ãŠƒÃ ½ãÖ¦Ìã¹ãî¥ãÃ ‚ããõÀ ãäÌãÊãàã¥ã ÖãäÔ¦ã¾ããâ ‡ãŠãñ Ôãªã-Ôãªã ‡ãñŠ ãäÊã† Œããñ ãäª¾ããý ƒ¶ã½ãò ªñÍã ‡ãñŠ ¹ãîÌãÃ

¹ãÆ£ãã¶ã½ãâ¨ããè Ñããè ‚ã›Êã ãäºãÖãÀãè Ìãã•ã¹ãñ¾ããè, ¦ããä½ãÊã¶ãã¡ì ‡ãñŠ ¹ãîÌãÃ ½ãìŒ¾ã½ãâ¨ããè ‚ããõÀ ³½ãì‡ãŠ ¶ãñ¦ãã Ñããè †½ã. ‡ãŠÁ¥ãããä¶ããä£ã, ¦ããä½ãÊã¶ãã¡ì ‡ãŠãè
¹ãîÌãÃ ½ãìŒ¾ã½ãâ¨ããè ‚ããõÀ ‚ã¸ãã³½ãì‡ãŠ ¶ãñ¦ãã ÔãìÑããè •ã¾ãÊããäÊã¦ãã, ¼ããÀ¦ã ‡ãñŠ ¹ãîÌãÃ ãä‰ãŠ‡ãñŠ› ‡ãŠ¹¦ãã¶ã Ñããè ‚ã•ããè¦ã Ìãã¡ñ‡ãŠÀ, ¹ãîÌãÃ Êããñ‡ãŠÔã¼ãã
‚ã£¾ãàã ‚ããõÀ ÌããäÀÓŸ ½ãã‡ãŠ¹ãã ¶ãñ¦ãã Ñããè Ôããñ½ã¶ãã©ã Þã›•ããê, œ¦¦ããèÔãØãü¤ ‡ãñŠ Àã•¾ã¹ããÊã Ñããè ºãÊãÀã½ã ªãÔã ›â¡¶ã, ¹ãÆãäÔã® ‡ãŠãâØãÆñÔã ¶ãñ¦ãã
†Ìãâ ¹ãîÌãÃ ‡ãñŠ¶³ãè¾ã ÔãâÞããÀ ½ãâ¨ããè Ñããè ØãìÁªãÔã ‡ãŠã½ã¦ã, ›ãè.Ìããè. ‚ããä¼ã¶ãñ¨ããè ¹ãÆ¦¾ãîÍãã ºã¶ã•ããê, ½ãÍãÖîÀ ãäÔã¶ãñ ‚ããä¼ã¶ãñ¨ããè ÑããèªñÌããè Íãããä½ãÊã Ööý
NUPE P-IV ÔãâØãŸ¶ã ‡ãŠãè ‚ããñÀ Ôãñ Ö½ã ƒ¶ã‡ãñŠ ¹ãÆãä¦ã ¼ããÌã¼ããè¶ããè Ñã®ã•ãâãäÊã ‚ããä¹ãÃ¦ã ‡ãŠÀ¦ãñ Ööý

NUPE P-IV ÔãâØãŸ¶ã ‡ãŠãè ‚ããñÀ Ôãñ Ö½ã Ñããè½ã¦ããè ½ããèÀã ª¦¦ãã, †¡ãäÍã¶ãÊã ¡ã¾ãÀñ‡ã‹›À •ã¶ãÀÊã (PSB) ‡ãñŠ ¹ãÆãä¦ã ¼ããè
¼ããÌã¼ããè¶ããè Ñã®ã•ãâãäÊã ‚ããä¹ãÃ¦ã ‡ãŠÀ¦ãñ Ööý DoPT ‡ãŠãè ºãÖì¦ã Ôããè Ôã½ãÔ¾ãã‚ããò ‡ãŠãñ ÔãìÊã¢ãã¶ãñ ½ãò ƒ¶Öãò¶ãñ ºãÖì¦ã ÔãÖ¾ããñØã ãäª¾ãã ©ããý

ƒÔã ºããèÞã Ôãâ¾ãì‡ã‹¦ã ÀãÓ›È ÔãâÜã ‡ãñŠ ¹ãîÌãÃ ½ãÖãÔããäÞãÌã ‡ãŠãù¹ãŠãè ‚ã¸ãã¶ã ‡ãŠã ¼ããè ãä¶ã£ã¶ã Öãñ Øã¾ããý „¶ã‡ãŠãè Ô½ãðãä¦ã ‡ãŠãñ ¼ããè ¶ã½ã¶ãý
NUPE P-IV ‡ãŠãè ‚ããñÀ Ôãñ Ö½ã Ôããè½ãã ¹ãÀ ªñÍã ‡ãŠãè Ààãã ‡ãŠÀ¦ãñ Öì† ÍãÖãèª Öãñ •ãã¶ãñ ÌããÊãñ Ôã¼ããè ºãÖãªìÀ Ôãõãä¶ã‡ãŠãò,

‚ããâ¦ã‡ãŠÌããª ‚ããõÀ ¶ã‡ã‹ÔãÊãÌããª ‡ãŠã ½ãì‡ãŠãºãÊãã ‡ãŠÀ¦ãñ Öì† ‚ã¹ã¶ãñ ¹ãÆã¥ã ØãâÌãã ªñ¶ãñ ÌããÊãñ ¹ãìãäÊãÔã‡ãŠãä½ãÃ¾ããò, •ããèÌã¶ã ãäÔ©ããä¦ã¾ããò Ôãñ ¹ãÀñÍãã¶ã
Öãñ‡ãŠÀ ‚ãã¦½ãÖ¦¾ãã ‡ãŠÀ¶ãñÌããÊãñ ãä‡ãŠÔãã¶ããò, ºããü¤, ‚ããØã•ã¶ããè ‚ããõÀ ‚ã¶¾ã ¹ãÆã‡ãðŠãä¦ã‡ãŠ ‚ãã¹ãªã‚ããò ‡ãñŠ ãäÍã‡ãŠãÀ Öãñ‡ãŠÀ ‚ãÔã½ã¾ã •ãã¶ã ØãâÌãã
ªñ¶ãñÌããÊãñ ¶ããØããäÀ‡ãŠãò ‡ãñŠ ¹ãÆãä¦ã ¼ããè ‚ã¹ã¶ããè Íããñ‡ãŠ ÔãâÌãñª¶ãã Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãñ Ööý

Ö½ã NUPE Postmen and MTS, Group C ‡ãŠãè ¦ãÀ¹ãŠ Ôãñ ¼ããè ¼ããÌã¼ããè¶ããè Ñã®ã•ãâãäÊã ‚ããä¹ãÃ¦ã ‡ãŠÀ¦ãñ Ööý

Heartfelt Condolence
In recent past the Country has lost several eminent persons such as Former Prime Minister

Shri Atal Bihari Vajpayee, Former Chief Minister of Tamilnadu Shri M. Karunanidhi,
Former Chief Minister of Tamilnadu Ms. Jaylalitha, Former Captain of Indian Cricket Team
Shri Ajit Wadekar, Former Lok Sabha Speaker Shri Somnath Chatterjee, Governor of
Chattisgarh Shri Balram Das Tandon, Congress Leader and Former Communication Minister
Shri Gurudas Kamat, young T.V. actress Pratusha Baneerjee and famous film actress Sridevi
NUPE P-IV pays homage to all the departed soul.

The NUPE P-IV Union also pays homage to the departed soul of Smt. Major Meera
Datta, Additional Director General, (PSB), Department of Posts, Dak Bhawan, New Delhi
who helped us immensely in solving many problems of DoPT.

We also pay homage to the departed soul of Former Secretary General of United Nations
Mr. Koffi Annan.

NUPE P-IV pay homage to the departed souls of all brave soldiers who lost their lives
protecting our Motherland, all police and para-military personnels who sacrified their lives
fighting against terrorism and naxalism, poor farmers who were victims of death trap and all
those people who have lost their lives due to flood, fire or some other natural calamities.

We on behalf of NUPE Postmen and MTS, Group C convey our heartfelt condelences to
their bereaved families. May their soul rest in peace.
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Shri Boyapati Venkata Sudhakar, IPoS (1981 batch) has been joined as Secretary, Department of Posts,
India. He assumed the apex post in the Department of Posts. Earlier he was the Member (Technology) in the
Department of Posts at New Delhi during which period he has involved himself in the introduction of Core
Banking, Rural ICT programme in the Department of Posts so as to enable to reach the services of the
Department to the rural masses.

Shri Sudhakar has born on 18-04-1957 in Andhra Pradesh. The schooling of Shri Sudhakar was held at
All Saints High School & St. Paul's High School at Hyderabad. He has completed his Intermediate studies at
Alia Junior College, Hyderabad. He has completed his B.Sc graduation from New Science College, Hyderabad
and did Post graduation in M.Sc (Physics), M Phil & MBA through Osmania University, Hyderabad.

Before joining the Department of Posts, he has worked as Manager at A.P. Cooperative Bank, Hyderabad
during 1978-81.He has been selected to the Indian Postal Services in 1981. Subsequently he has served the
department in various capacities in Andhra Pradesh, Telangana, Tamilnadu, Maharashtra, West Bengal &
New Delhi.

Further he has worked as Regional Film Censor Board Officer, Hyderabad; Director of Postal Accounts;
Commissioner, Employment & Training, Government of Andhra Pradesh, Hyderabad; and Secretary,
Information Commission, Andhra Pradesh on deputation.

He has introduced so many innovative schemes, products, services in the Department of Posts and in
other Departments where he was on deputation. Some of the schemes like 'Aaseervachanam (TTD Prasadam)',
Sale of TTD Tickets through Post Offices, Sale of Haleem through Post Offices during Ramzan season.
Introduction of 'Nanyatha' Scheme to monitor Letter Box Clearance, Sale of Godavari Sacred Water -
'God Jal', Mechanised Delivery. Same day delivery, introduction of new application softwares like
'Jabardast' were the contributions of Shri Sudhakar to the Department as well as for the society. He has
ensured the prompt filling-up of vacancies of the Postal Department which were unfilled for so many years.
He has initiated to ensure compassionate appointments periodically rather monthly, in the interest of the
families of deceased employees.

Shri Boyapati V. Sudhakar on his retirement is being felicitated by
Shri Jagdish Sharma, Treasurer, NUPE Postmen and MTS Group C and

Shri V.K. Mathur, Dy. General Secretary, NUPE Postmen and MTS Group C

FNPO/NUPE Postmen & MTS Gr-C
Gives Warm Farewell to Ex-Secretary (P),

Shri B.V. Sudhakar, IPS, Superannuation Retirement
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Shri T.N. Rahate Unmatched Leader of FNPO

Shri T.N. Rahate now holding the Charge of Secretary General,
FNPO was elected unopposed in the Federal Working Committee of
FNPO held at Goregaon, Mumbai on 27-8-2018.

Prior to this he was the President of FNPO for last 10 years.
At present he is General Secretary of NU P-IV since last 13 years
unopposed.

I came in contact of Shri T.N. Rahate first time in year 2000
Strike preparation period. He was holding the post of Officiating Circle Secretary of
NU P-IV Maharashtra Circle.

I was holding the charge of Vice President of AIPEU P-III, Maharashtra Circle.
I, myself and Vice President of AIPEU P-IV alongwith Shri T.N. Rahate were on JCA Tour
Programme for Indefinite Strike of year 2000 which lasted for 17 days; without any fruitful
demand.

However, during our tour from Nasik to Akola we staged meetings at HOs Nasik,
Manmad, Bhusawal, Jalgaon, Buldana and Akola. During our Tour in almost all meetings the
Chief Orator was Mr. Rahate from FNPO. I myself and Vice President of AIPEU P-IV were
mostly speaking on political issues, whereas Mr. Rahate was talking about the problems
faced by Postman, MTS in particular and all other Cadres in general.

I observed that Mr. Rahate very well knows the issues of Staff and also prepared to state
the solution for settlement. And one day I told Mr. Rahate that he has got the ability to be the
Leader at CHQ for betterment of Staff and Administration.

Mr. Rahate proved his ability from Divisional Secretary to Secretary General of FNPO
during the period of 18 years i.e. from 2000 to 2018.

Not only in India but he toured to foreign Countries as well, like Germany, England,
Bangkok, Nepal through UNI where he has been honoured for his Union work and facilities
by offering post at UNI.

One 10th pass person can achieve all this is not a joke, it is his loyalty, honesty and
dedication towards his work.

Now he is going to retire on 31st December, 2019. I may be alive or not till the day of his
retirement. I therefore offer my best wishes for his peaceful and healthy retirement life; in
advance.

- R.N. Gadgil
(Guruji)
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½ãì‡ãŠªáªÀ ‡ãŠã ãäÔã‡ãâŠªÀ

¦ã‡ãŠªãèÀ ‡ãñŠ ¹ãõŠÔãÊããò Ôãñ ‡ãŠ¼ããè ½ãã¾ãîÔã ¶ãÖãé Öãñ¦ãã,
ãä•ãâªØããè Ôãñ ‡ãŠ¼ããè ºãñºãÔã ¶ãÖãé Öãñ¦ãã

Öã©ããò ‡ãñŠ Êã‡ãŠãèÀãò ¹ãñ ¾ã‡ãŠãè¶ã ½ã¦ã ‡ãŠÀ¶ãã
¦ã‡ãŠªãèÀ ¦ããñ „¶ã‡ãŠãè ¼ããè Öãñ¦ããè Öõ, ãä•ã¶ã‡ãñŠ Öã©ã ¶ãÖãé Öãñ¦ãñý

ÌãÓãÃ 2000 Ôãñ ÌãÓãÃ 2018 ‡ãñŠÌãÊã 18 ÌãÓããô ½ãò †‡ãŠ ãä¡Ìããè•ã¶ã Ôãñ‰ãñŠ›Àãè Ôãñ FNPO ‡ãñŠ Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã ‡ãñŠ ¹ãª ¹ãÀ
‚ããÔããè¶ã Öãñ¶ãã ‡ãŠãñƒÃ Ôãã½ãã¶¾ã ºãã¦ã ¶ãÖãé Öõý ¶ã •ãã¶ãñ ãä‡ãŠ¦ã¶ãñ ¹ãã¹ãü¡ ºãñÊã¶ãñ ¹ãü¡ñ ÖãòØãñý

¾ãÖ ºãã¦ã Öõ Ö½ããÀñ ¶ãÌããä¶ãÌããÃãäÞã¦ã Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã FNPO Ñããè ›ãè.†¶ã. ÀÖã›ñ•ããè ‡ãŠãèý
½ãñÀãè „¶ã‡ãŠãè ½ãìÊãã‡ãŠã¦ã ÌãÓãÃ 2000 ½ãò ÖìƒÃ ©ããè ‚ããõÀ ½ãö „Ôã Ôã½ã¾ã ½ãÖãÀãÓ›È Ôã‡ãÃŠÊã (NFPE) AIPEU P-III ‡ãŠã

„¹ãã£¾ãàã ©ããý 2000 ÔããÊã ‡ãŠãè ¡ã‡ãŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãè ‚ããä¶ããäÍÞã¦ã‡ãŠãÊããè¶ã Öü¡¦ããÊã ‡ãñŠ ¹ãÆÞããÀ Öñ¦ãì NFPE, FNPO Ôãâ¾ãì‡ã‹¦ã
‚ããä¼ã¾ãã¶ã ÞãÊã ÀÖã ©ããý

½ãÖãÀãÓ›È Ôã‡ãÃŠÊã ¹ãÆÞããÀ ‡ãŠã¾ãÃ‰ãŠ½ã ½ãò ¶ãããäÔã‡ãŠ Ôãñ ‚ã‡ãŠãñÊãã ãä¡Ìããè•ã¶ã ‡ãñŠ ãäÊã† AIPEU P-III ‡ãŠãè ‚ããñÀ Ôãñ ½ãì¢ãñ ¦ã©ãã
AIPEU P-IV ‡ãŠãè ‚ããñÀ Ôãñ Ôã‡ãÃŠÊã „¹ãã£¾ãàã ¦ã©ãã FNPO ‡ãŠãè ‚ããñÀ Ôãñ ›ãè.†¶ã. ÀÖã›ñ Ö½ã ¦ããè¶ã ¹ãªããä£ã‡ãŠãÀãè ¶ãããäÔã‡ãŠ,
¼ãìÔããÌãÊã, £ãîãäÊã¾ãã, ½ããÊãñØããâÌã, •ãÊãØããÌã, ºãìÊã¤ã¥ãã, ‚ã‡ãŠãñÊãã ƒ¶ã ãä¡Ìããè•ã¶ã ½ãò ¹ãÆÞããÀ ‡ãŠã¾ãÃ Öñ¦ãì 6 ãäª¶ã †‡ãŠ Ôãã©ã ÀÖñý
ãäª¶ã ¼ãÀ ¹ãÆÞããÀ ‚ããõÀ Àã¦ã ‡ãŠãñ ºãÖÔã Öãñ¦ããè ©ããèý

¹ãÆÞããÀ Ôã¼ãã‚ããò ½ãò •ããñ ¼ããÓã¥ã Öãñ¦ãñ ©ãñ „¶ã ¼ããÓã¥ããò ½ãò ¹ããñÔ›½ãõ¶ã, ØãÆì¹ã ¡ãè (‚ã¼ããè ØãÆì¹ã Ôããè) ‡ãŠãè Ôã½ãÔ¾ãã‚ããò ¹ãÀ ãäÌãÔ¦ããÀ¹ãîÌãÃ‡ãŠ
¼ããÓã¥ã ãäÔã¹ãÃŠ ÀÖã›ñ•ããè Öãè ‡ãŠÀ¦ãñ ©ãñý „¶ã‡ãñŠ ‚ã¼¾ããÔã¹ãî¥ãÃ ¼ããÓã¥ããò ¹ãÀ ½ãö¶ãñ „¶ãÔãñ ‡ãŠÖã ©ãã ãä‡ãŠ „¶ã‡ãŠãè ¾ããñØ¾ã¦ãã ‚ããäŒãÊã ¼ããÀ¦ããè¾ã
Ô¦ãÀ ‡ãŠãè Öõ ‚ããõÀ „¶Öò ãäªÊÊããè ½ãò Öãñ¶ãã ÞãããäÖ†ý

‚ããÍÞã¾ãÃ ‡ãŠãè ºãã¦ã Öõ ãä‡ãŠ ½ãñÀãè ¼ããäÌãÓ¾ãÌãã¥ããè ‡ãŠãñ Ñããè ›ãè.†¶ã. ÀÖã›ñ•ããè ¶ãñ ¾ã©ãã©ãÃ ½ãò ºãªÊã ãäª¾ãã ‚ããõÀ ‚ãã•ã Ìããñ FNPO
‡ãñŠ ÔãÌããóÞÞã ¹ãª ¹ãÀ ‚ããÔããè¶ã Ööý

ƒÔã ãäÌãØã¦ã ‚ãŸáŸãÀÖ ÌãÓããô ½ãò ãä¡Ìããè•ã¶ã Ôãñ‰ãñŠ›Àãè, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, FNPO ‚ã£¾ãàã ‚ããõÀ ‚ãâ¦ã ½ãò
Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊãý ƒ¶ã ‚ãŸáŸãÀÖ ÌãÓããô ½ãò UNI ‡ãñŠ ½ãã£¾ã½ã Ôãñ ‡ãŠƒÃ ãäÌãªñÍã ¾ãã¨ãã¾ãò ‡ãŠãé, •ã½ãÃ¶ããè, ƒâØÊãö¡, ¶ãñ¹ããÊã, ºãú‡ãŠãù‡ãŠý

‡ãŠãñƒÃ ‡ãŠÊ¹ã¶ãã ¼ããè ¶ãÖãé ‡ãŠÀ Ôã‡ãŠ¦ãã ãä‡ãŠ ‡ãñŠÌãÊã ªÔãÌããé ‡ã‹ÊããÔã ¦ã‡ãŠ ¹ãü¤ã Ì¾ããä‡ã‹¦ã ƒ¦ã¶ããè ¦ãÀ‡ã‹‡ãŠãè ‡ãŠÀ Ôã‡ãŠ¦ãã Öõý ¹ãÀ „¶Öãò¶ãñ
‚ã¹ã¶ããè ÊãØã¶ã ‚ããõÀ Þãã¥ã‡ã‹¾ã ¶ããèãä¦ã ‡ãŠã ÔãÖãè „¹ã¾ããñØã ‡ãŠÀ ¾ãÖ ‡ãŠÀ ãäªŒãã¾ãã Öõý

ãäªÔãâºãÀ 2019 ½ãò ‚ãã¹ã ÔãñÌãããä¶ãÌãð¦¦ã Öãñ¶ãñ •ãã ÀÖñ Ööý „Ôã Ôã½ã¾ã ¦ã‡ãŠ ½ãö ÀÖîâ ¾ãã ¶ã ÀÖîâý ½ãö ‚ãã•ã Öãè „¶ã‡ãŠãè ªãèÜãã¾ãìÃ ‚ããõÀ
‚ãã¶ãâªªã¾ããè •ããèÌã¶ã ‡ãñŠ ãäÊã† ãäªÊã Ôãñ Íãì¼ãñÞœã ªñ¦ãã Öîâ †Ìãâ „¶ã‡ãŠã ÔãñÌãã‡ãŠãÊã ‚ãÞœãè ¦ãÀÖ Ôãñ ºããè¦ã •ãã¾ãñ ¾ãÖ Íãì¼ã‡ãŠã½ã¶ãã†â ‡ãŠÀ¦ãã Öîâý

- ‚ããÀ.†¶ã. Øãã¡ØããèÊã
(ØãìÁ•ããè)



10 ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018

ãäªÊã Ôãñ £ã¶¾ãÌããª!

Ôã¼ããè Ôãããä©ã¾ããñ, ¼ããƒ¾ããñ ‚ããõÀ ºãÖ¶ããñ,

ãä¹ãœÊãñ ‡ãŠƒÃ ÔããÊããò Ôãñ ¡ã‡ãŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÌãÍãñÓã¦ã: ¹ããñÔ›½ãõ¶ã †½ã.›ãè.†Ôã. ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ

¹ãÆÊãâãäºã¦ã ½ããâØããò ¹ãÀ ¹ãÆÍããÔã¶ã ‚ã¹ã¶ãã £¾ãã¶ã ¶ãÖãé ªñ¶ãñ ‡ãñŠ Ìã•ãÖ Ôãñ ¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ‚ããù¹ãŠ ¹ããñÔ›Êã

†½¹ÊããƒÃ•ã, ¹ããñÔ›½ãõ¶ã †½ã.›ãè.†Ôã. ØãÆì¹ã Ôããè, Ôããè.†Þã.‡ã‹¾ãî ‡ãŠãè ‚ããñÀ Ôãñ Ôãñ‰ãñŠ›Àãè, ãä¡¹ãã›Ã½ãò› ‚ããù¹ãŠ

¹ããñÔ›, ¶ãƒÃ ãäªÊÊããè ‡ãŠãñ ãäª¶ããâ‡ãŠ 14 ¹ãŠÀÌãÀãè, 2017 ‡ãŠãñ „ãäÞã¦ã ½ããâØãñ ªñ‡ãŠÀ ‚ããâªãñÊã¶ã ‡ãŠãè ¶ããñãä›Ôã ªãè ©ããèý

„Ôã (†ãä•ã›ñÍã¶ã) ‚ããâªãñÊã¶ã ‡ãŠã¾ãÃ‰ãŠ½ã ‡ãñŠ ‚ã¶ãìÔããÀ ‚ãã¹ã Ôã¼ããè Ôãããä©ã¾ããò ¶ãñ CHQ ‡ãñŠ ‚ããªñÍã

‡ãñŠ ‚ã¶ãìÔããÀ ¹ãîÀñ ªñÍã ½ãò „Ôã ‚ããâªãñÊã¶ã ‡ãŠã¾ãÃ‰ãŠ½ã (†ãä•ã›ñÍã¶ã) ‡ãŠãñ Ôã¹ãŠÊã¦ãã¹ãîÌãÃ‡ãŠ ‡ãŠÀ¶ãñ ‡ãŠãè Ìã•ãÖ

Ôãñ ãä¡¹ãã›Ã½ãò› ‚ããù¹ãŠ ¹ããñÔ› ¶ãñ ãäª¶ããâ‡ãŠ 28 ½ããÞãÃ, 2017 ‡ãŠãñ CHQ ¹ãÆãä¦ããä¶ããä£ã¾ããò ‡ãŠãñ ÞãÞããÃ ‡ãñŠ

ãäÊã† ºãìÊãã‡ãŠÀ Ôã¼ããè Ôã½ãÔ¾ãã‚ããò ¹ãÀ •ãÊª-Ôãñ-•ãÊª ÖÊã ãä¶ã‡ãŠãÊã¶ãñ ‡ãŠã ãäÊããäŒã¦ã ‚ããÍÌããÔã¶ã ãäª¾ãã

Öõý Ö½ãò „½½ããèª Öõ ãä‡ãŠ Ôã¼ããè Ôã½ãÔ¾ãã†â •ãÊª Öãè ÔãìÊã¢ãòØããèý

‚ãã¹ã Ôã¼ããè Ôãããä©ã¾ããò ¶ãñ CHQ ‡ãñŠ ‚ããªñÍã ‡ãŠã ¹ããÊã¶ã ãä‡ãŠ¾ãã, ƒÔããäÊã† Ö½ã ‡ãŠã½ã¾ããºã Öì†ý

‚ããõÀ ‚ãã¹ã¶ãñ ¾ãÖ ¼ããè Ôãããäºã¦ã ãä‡ãŠ¾ãã ãä‡ãŠ FNPO NUPE Postmen & MTS Group C

¾ãîãä¶ã¾ã¶ã ¼ããè ‚ã¹ã¶ããè ¦ãã‡ãŠ¦ã ¹ãÀ ¹ãÆÍããÔã¶ã ‡ãñŠ ãäÌãÀãñ£ã ½ãò ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÖ¦ã ½ãò Êãü¡ Ôã‡ãŠ¦ããè Öõý

ƒÔããäÊã† ½ãö CHQ ‡ãŠãè ‚ããñÀ Ôãñ ‚ãã¹ã Ôã¼ããè ‡ãŠãñ ¦ãÖñãäªÊã Ôãñ £ã¶¾ãÌããª ªñ¶ãã ÞããÖ¦ãã Öîâý

- ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè
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 11. Andhra Pradesh 3994 973 2466 164
 12. Assam 912 40 837 35
 13. Bihar 2180 404 1191 203
 14. Chhattisgarh 639 48 382 15
 15. Delhi 2564 579 986 218
 16. Gujarat 4266 1312 1749 143
 17. Haryana 1036 288 470 71
 18. H.P. 610 - 435 -
 19. J&K 449 183 81 -
 10. Jharkhand 720 153 535 -
 11. Karnataka 4450 891 2433 130
 12. Kerala 3008 641 2173 118
 13. M.P. 1938 465 1051 124
 14. Maharashtra 9219 2833 4762 620
 15. North East 659 17 607 -
 16. Orissa 1433 272 954 39
 17 Punjab 2165 323 1163 97
 18. Rajasthan 2617 409 1353 88
 19. Tamil Nadu 6136 1371 3770 105
 20. U.P. 4855 1110 1962 178
 21. Uttarakhand 744 40 459 -
 22. West Bengal 5326 1796 3275 60

Total 59920 14148 33294 2408

Percentage 23.60% 55.56% 04.01%

No. 13/01/2015-SR

Members Circlewise (Verification of Member Process 2015)
Group ‘D’ / MTS (Postal) including Postmen Category

Results

S.N.  Name of the Total Working Strength of the NUPE NFPE BDKS
  Circles Employees in the category Postmen

&
Gr. D
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DOP Approved and Circulated newly elected 2016-2018
CHQ Office Bearer List and Extended Trade Union Facilities

No. 17/12/2016-SR
Government of India

Ministry of Communications & IT
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 6th September, 2016

To,
1. All Heads of Postal Circle
2. All Postmasters General
3. Director of Postal Staff College, Ghaziabad (UP)
4. CGM, PLI Directorate, Chankyapuri PO, New Delhi
5. CGM, (BD & M) Directorate, Dak Bhawan, New Delhi
6. Postmaster General, Foreign Mails, Mumbai
7. All Directors, Postal Training Centres
8. Directors Foreign Mails, Chennai, Kolkata and Delhi
9. All Directors/Dy. Directors of Accounts (Postal)

Subject   : List of New Office Bearers of National Union of Postal Employees,
Postmen, MTS Group - C elected in 20th AIC of the said Union
to be held at Kolkata from 10th to 13th August, 2016.

Madam/Sir,
I am directed to state that fresh election of National Union of Postal Employees Postmen, MTS Group - C has

been conducted and a list of new Office Bearers elected in 20th AIC of the said Union held at Kolkata from 10th to 13th
August, 2016 is as under:-

Sr. Designation Name of the Official Working Place
No. Office Bearer Designation

1. President - Shri Gulam Rabbani MTS Hyderabad
GPO-500001
(Andhra Pradesh)

2. Working President - Shri A.K. Solanki Postman Manikbaug PO,
Ahmedabad-380015
(Gujarat)

3. Vice President - Shri Bidhan Chaudhari Cash Overseer Baranpore HO,
W. Bengal-742101

4. Vice President - Shri Jaypal Singh Electrician/MTS Karnal HO-132001,
(Haryana)

5. General Secretary - Shri T.N. Rahate Postman Tank Road PO,
Mumbai-400033
(Maharashtra)
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6. Dy. General Secretary - Shri V.K. Mathur MTS IPHO,
New Delhi-110002
 (Delhi)

7. Asst. General Secretary - Shri Sunil Zunjarrao Postman O.E. Ambernath PO,
Thane-421502
(Maharashtra)

8. Asst. General Secretary - Shri K.C. Gangaiyya Postman Malle Shwaram PO,
Bangalore-560003

9. Asst. General Secretary - Shri Sugumaran Postman Pondicherry-605001

10. Asst. General Secretary - Shri Nareshchandra Sharma Postman Meerut HO, City 2,
Meerut-252002
(Uttar Pradesh)

11. Organising Secretary - Shri Radheshyam Verma Postman Hoshangabad HO-461001
 (Madhya Pradesh)

12. Organising Secretary - Shri Kamal Chakraborthy MTS Governor’s Camp PO,
Kolkata-700062
(West Bengal)

13. Organising Secretary - Shri Surendradas Head Postman Perintalmanna HO,
Mallapuram-679322
(Kerala)

14. Organising Secretary - Shri H.U. Makwana Postman Naranpura, Vistar PO,
Ahmedabad-380013
(Gujarat)

15. Treasurer - Shri Jagdish Ku. Sharma MTS IPHO,
New Delhi-110002
(Delhi)

2. This is for information and taking necessary action as per existing instructions on the subject.
Yours faithfully,

(N.T. Varghese)
Section Officer (SR)

Copy to: 1. General Secretary, National Union of Postal Employees Postmen, MTS Group - C,
Copy to:  Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony, Delhi-1100054.
Copy to: 2.  All Sectios in the Department of Posts.

(N.T. Varghese)
Section Officer (SR)
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Proposed

Article 32:
Subscription, Donation, Levy:
(a) The monthly subscription shall be
Rs. 50/- per member per month.

To,
The General Secretary,
National Union of Postal Employees
Postmen & Group ‘D’/Multi Tasking Staff Group ‘C’,
Dalvi Sadan, Khurshid Square,
Civil Lines, P  & T Colony, Delhi-110054.

Subject : Amendments to the Constitution of National Union of Postal Employees
Postmen & Group D/MTS Group ‘C’ in the AIC held at Kolkata
(West Bengal) from 10.08.2016 to 13.08.2016 - Regarding.

Sir,
I am directed to refer to your letter No. NU/P-IV/20th AIC/Amendment in Constitution/

2016 dated 23.08.2016 on the subject mentioned above and to inform you that the
Government has provisionally approved amendments in the following Articles in the
Constitution of National Union of Postal Employees, Postmen & Group ‘D’/Multi Tasking
Staff Group ‘C’. The amended version will now be read as under:-

Existing

Article 32:
Subscription, Donation, Levy:
(a) The monthly subscription shall be
Rs. 40/- per member per month.

S. No.

1.

No. 15-05/2014-SR
Government of India

Ministry of Communications & IT
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 20th October, 2016

Amendments made in the Constitution of
NUPE P-IV during  the 20th AIC held in Kolkata, WB Circle
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Article 33: Allocation
(a) Federation : Re 01.00
All India Union: Rs 10.00
Circle Union: Rs 10.00
Divisional Union: Rs 10.00
Branch Union: Rs 09.00
(per member per month)

Article 1 : Name
The name of the Union shall be
National Union of Postal Employees
Postmen and Group ‘D’/Multi
Tasking Staff Group ‘C’.

Article 33: Allocation
(a) Federation : Re 01.00
All India Union: Rs 10.00
Circle Union: Rs 14.00
Divisional Union: Rs 15.00
Branch Union: Rs 10.00
(per member per month)

Article 1 : Name
The name of the Union shall be National
Union of Postal Employees Postmen
and Multi Tasking Staff Group ‘C’.

2. This may be incorporated in the existing constitution of the union and a fresh copy
of the constitution may be submitted for office record.

Yours faithfully,

(Swwarupa Saraan)
Assistant Director General (SR & Legal)

2.

3.

Copy to:- All Heads of Circles for necessary information.

(Swwarupa Saraan)
Assistant Director General (SR & Legal)
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No. 17/12/2016-SR
Government of India

Ministry of Communications
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 21st June, 2017

To,
1. All Heads of Postal Circle.
2. All Postmasters General.
3. Director Rafi Ahmed Kidwai National Postal Academy, Kamla Nehru Nagar,

Ghaziabad-201002 (UP).
4. CGM, PLI Directorate, Chankyapuri PO, New Delhi.
5. CGM, BD&M Directorate, Dak Bhawan, New Delhi.
6. Postmaster General, Foreign Mails, Mumbai.
7. All Directors, Postal Training Centres.
8. Directors Foreign Mails, Chennai, Kolkata and Delhi.
9. All Directors/Dy. Directors of Accounts (Postal).

Subject : Regarding filling the Vacant Post of AGS NUPE Postman and MTS Group C in
CWC Meeting held from 28th to 29th March, 2017 at New Delhi.

Madam/Sir,
I am directed to state that meeting of Central Working Committee National Union of

Postal Employees Postman, MTS Group C held at New Delhi from 28th to 29th March, 2017
unanimously elected Sh. N.N. Mujawar as Assistant General Secretary of the Union consequent
upon resignation of Sh. S.P. Zunjarrao from the post of Assistant General Secretary.

This is for information and taking necessary action as per existing instructions on the subject.

Yours faithfully,

(Swwarupa Saraan)
ADG (SR & Legal)

Copy to:- 1. General Secretary, National Union of Postal Employees, MTS Group-C,
Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony, Delhi-110054.

2. All Sections in the Department of Posts.

(Swwarupa Saraan)
ADG (SR & Legal)

Filling the Vacant Post of AGS NUPE Postmen and MTS Group C
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NOTICE
It is hereby notified that a meeting of the Central Working Committee of National

Union of Postal Employees, Postmen and MTS Group ‘C’ will be held on 6th October to
9th October, 2018 at 10.00 am at Vaniyar Mahal (A/C) No. 62, Thirudal Street,
Thiruvanamalai-606601.

The following shall be the Agenda.
Agenda
1. Adoption of the Minutes of the last CWC, Mysuru-15 (Karnataka Circle).
2. Approval of the Report on activities for the period from 1st August 2016 to

31st August 2018 for placing in the AIC.
3. Approval of the Audited Accounts for the years 1-4-2016 to 31-3-2017 and

1-4-2017 to 31-3-2018.
4. All matters relating to AIC.
5. Amendments to the Constitution.
6. Resolutions.
7. Any other subject with the permission of the Chair.
Thanking you,

 Yours Sincerely

(T.N. RAHATE)
General Secretary,

New Delhi-110 054

Copy to :
1. Secretary (P), Dept. of Posts, Dak Bhawan, Sansad Marg, New Delhi-110 001
2. All Head of Circles
3. Secretary General, FNPO
4. All CHQ Office Bearers
5. All Circle Secretaries

NU/P-IV/2nd CWC/TNC/01/2018 04-08-2018
Ref. No.:  ................................................................... Date : ..........................

NU/P-IV/2nd CWC/TNC/01/2018 04-08-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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Minutes of CWC of NUPE Postmen & MTS, Group ‘C’, CHQ
held at Mysuru during 16th July to 18th July 2017

As per notice from CHQ NUPE Postmen & MTS, Group ‘C’ dated 29-5-2017 the CWC was
held at Hotel Shringar Inter Continental,  174, Nelson Mandela Road, Opp. KSRTC Bus
Depot, Bannimantap, Mysuru-15, Karnataka Circle from 16th July to 18 July, 2017.

On 16th July, the CWC started at 11.00 hours. Shri Gulam Rabbani, President CHQ was
in Chair. Total 39 members were present including CWC Members and Circle Secretaries of
various Circles.

The Opening Ceremony of CWC was held and Shri K.V. Kurudigi, Circle Secretary,
Karnataka welcomed all the participants on behalf of Reception Committee. Almost all the
Dignitaries were honoured by Garland and Shawls especially Shri D. Theagarajan, Secretary
General, FNPO, Shri Gulam Rabbani, President, CHQ, Shri T.N. Rahate, General Secretary, CHQ,
Shri K. Shivdasan, General Secretary, Civil Wing, Senior Leaders Shri B.M. Ghosh, Shri Gadgil
Gurujee and specially Smt. Soma Ghosh, Circle Secretary, West Bengal and Shri Gangayya K.C.

Thereafter CWC held Sarswati Vandana by Shri Shrinivasana. Then inauguration ceremony
of CWC was held by Shri Rajendra Kumar, PMG, S.K. Region through Deep Prajvalan
alongwith Shri D. Theagarajan and Shri T.N. Rahate. Then copies of CWC Report were given to
all present on the dais.

Shri Rajendra Kumar, PMG in his inauguration speech discussed the issue of Postal
Delivery, Intimation, Speed Post Remarks by Postmen. He particularly told that Postmen will be
the medium between public and Government due to various products of Postal Department. In
last he gave best wishes for success of CWC.

Shri D. Theagarajan discussed various issues in his speech particularly CGE, Postal
Employees and Labour of this Country, 7th CPC the last worst CPC. He particularly mentioned
that Government cheated Postal Employees in this CPC.

He talked about difference in between NFPE and FNPO dealing with issues. He discussed
Postal Function of delivery, computer technology, E-Commerce, India Post etc. He praised
Shri Kurudigi and Shri Mahadevayya for very well organising of CWC at Mysuru.

Shri T.N. Rahate, General Secretary, NUPE Postmen & MTS, Group C, CHQ spoke on the
occasion and after his offered sincere thanks for organising CWC in such a grand manner by
Shri Kurudigi and Mahadevayya and their team.

He then spoke about non-recruitment of Postmen Staff, corruption in holding exam for
recruitment of Postmen by Private Parties. He talked for automatic promotion to Postman from
GDS and assured Department for every cooperation in this process. He thanked all Committee
Members of Reception Committee for holding the CWC.

Shri K. Shivdasan, General Secretary, Civil Wing spoke on Postal Golden days of past and
present mail position. He urged upon to fight for anti-labour policy of the Government.
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Shri D. Shivayya, SSPOs, Mysuru Division addressed and said two wheels of cart - one is
Department and second is Union. He asked for upliftment of Department and staff.

Shri S. Raj Shekhar, Dy. Director PTC, Mysuru spoke on the occassion and said Public
knows only our two officials of Department, one is Postman and second is Counter PA.

Shri B.M. Ghosh, Senior Leader spoke on the issue of 7th CPC and three Minister
Committee.

In between Session Shri D. Rajyya, SSPOs, Mysuru was honoured being on his retirement;
by the PMG and then the officers left the dais.

Then Shri Subramaniam, Ex-General Secretary addressed CWC and thanked for allowing
him to speak.

Shri Gulam Rabbani delivered his Presidential Speech. He congratulated Shri Kurudigi
and his team for holding CWC. He discussed Postal Delivery, Postman Working, Speed
Post etc.

Shri Raj Shekhar, Dy. Director PTC was honoured by Shri T.N. Rahate.
Then Shri K.C. Gangayya, President, NUPE P-IV, Karnataka and AGS CHQ spoke on the

occassion.
Smt. Soma Ghosh, Circle Secretary, West Bengal Circle spoke and complained that Postman

Staff is not being treated at par with other CGE by the 7th CPC.
Then the Reception Committee honoured the dignitaries in Karnataka tradition for their

participation in CWC. Shri Gulam Rabbani, Shri D. Theagarajan, Shri T.N. Rahate, Shri K.
Shivdasan and others including Shri B.M. Ghosh, Smt. Soma Ghosh, Shri Subramaniam, Shri
K.C. Gangayya, Guruji and so many others.

Then session was adjourned for lunch break.
After Lunch Shri T.N. Rahate explained about Report of CWC pagewise, as per Index.
Then he gave details page by page upto page 178 to 180 and then page 181 to 187, 188 to

192, 193 to 244. He then read out page of Vote of Thanks. After reading by the Government on
Allowances. He particularly pointed out the Full Beat, Half Beat Rate. Then CWC was adjourned
for next day.

On 17th July, 2017 at 10.30 hours, CWC resumed. Shri Gulam Rabbani was in Chair as
President. He addressed Session; then Shri T.N. Rahate, General Secretary gave proceeding of
17th July, 2017 on various issues; in between Shri Raj Gopal was honoured for his contribution of
for collection funds for CWC.

Then speakers started for their addresses. Shri Srinivasan, Circle Secretary, Telangana spoke
on Parcel Delivery. Shri Ramesh deputed Circle Secretary, AP spoke on harassment of Postmen,
Single Delivery.

Shri Makwana, deputed Circle Secretary, Gujarat spoke on issue of recruitment of Postman.
Shri Jaipal, Circle Secretary, Haryana spoke about non-recruitment of direct Quota. He

asked that Strike notice should be posted and only on mobile information is not sufficient.
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Shri P. Sugumaran, Circle Secretary Tamil Nadu spoke about non-holding of meetings by
Department at all level, non-payment of Commission for procurement of PLI, RPLI Collection.
Construction of Staff Quarters, Low Payment of Outsiders, LR Postman being utilised as PA,
Non-grant of Medical Advances, Ceiling of Income Tax upto 5 Lakhs, Supply of Computers,
Uniform, Stitching Charges.

Shri Sunil Zunjarrao, Circle Secretary, Maharashtra spoke on Acche Din, non-payment of
arrears of allowance, non-recruitment on all vacant post. Low Rate of Rs. 288/- for Outsider. He
praised Shri T.N. Rahate for his hardwork, paper of Exam for Postman from GDS, Amazon Postal
Delivery, Holding of Circle CWC in Maharashtra for every six months and collection of Quota etc.

Smt. Soma Ghosh, Circle Secretary, West Bengal talked about functioning of Union in West
Bengal Circle smoothly. She asked for good working, maintenance in discipline, Nodal Delivery,
CPMG behaviour as Hitler, COD Problem, request for taking the issues with higher level.

Shri Kurudigi, Circle Secretary, Karnataka spoke on 7th CPC, Allowances, Recruitment,
Member Verification, Election System should be introduced.

Shri Naval Kishore, Circle Secretary, Jharkhand spoke on vacant post, decrease in
Membership.

Shri Harishankar P. Sinha, Circle Secretary, Bihar spoke on COD and National Union
Affiliation.

Smt. Soma Ghosh, Circle Secretary, West Bengal spoke on agitational program and urged
that this programme should not be on Monday.

Shri Lambodar Raut, Circle Secretary, Odissa told Postman means Dak Vibhag and Dak
Vibhag means Postman, Postman Bachao.

Then CWC was adjourned for Lunch at 14.30 hours.

At 16.00 hours CWC resumed.
After Speech of Secretary General, the meeting was adjourned for next day i.e. for 18-7-2017.
On 18-7-2017 at 10.00 hours CWC resumed under the Presidentship of Shri Gulam Rabbani.
Shri A.K. Solanki, Working President and Circle Secretary of Gujarat Circle spoke on

recruitment of Postman, MTS in Gujarat Circle. He particularly pointed out that highly qualified
new recruit usually leaving the Department after 6 to 12 months of their appointment.
Therefore those new recruit should be asked for security amount of 2-3 Lakhs of Deposit for
5-10 years. Then he spoke on MACP Anomalies, Corruption in Exam of Recruitment, Strike.
His own chargesheet and congratulated Karnataka for holding CWC.

Shri V.K. Mathur, Dy. General Secretary, CHQ addressed the Session.
Shri N.N. Mujawar, AGS and ASG FNPO addressed CWC. He described working of Postal

Business of Bangkok, future delivery, E-Commerce, Recruitment Rules of Postman, MTS by
Department itself, demanded 100% recruitment from GDS, Casual labour, conducting exam for
Postman MTS by Department itself; GST on PLI Business, loss in 7th CPC; T.U. Facilities to
BDKS, COD, Member Verification of GDS.
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Shri K.C. Gangayya, AGS and President Karnataka spoke on the issues of Karnataka Circle.
Shri Jagdish Sharma, Treasurer CHQ read out the amount Quota received from various

Circle. Maharashtra comes number one Rs. 1,81,000/-.
Shri Gulam Rabbani spoke. He thanked for cooperation given by Secretary General in

all agitation launched by NUPE, P-IV, listing of SPs Article, CSI Scheme, Regd. Newspaper, Loss
of Revenue, CSI should be implemented in Delhi Circle first. Secretary General should not resign;
if other retired members of CGE JCA present in any agreement with the Department.

Shri B.M. Ghosh, Senior Leader spoke in detail about loss of Postman, MTS by 7th CPC
comparing to last CPC. So also talked about HRA and asked Secretary General to raise objections.
He then readout the Resolutions passed in AIC.

Shri D. Theagarajan, Secretary General addressed House, gave details of 7th CPC, three
Ministers Meeting, CGE, NCJCA, 22 Days Strikes of 1998 and 2000, Ex-Prime Minister declared
in Lok Sabha that Period of Strike will be treated as Leave and Salary will be paid but not kept his
promise and we lost the salary. FNPO Quota.

Shri Gadgil Guruji addressed the Session as usual.
Shri T.N. Rahate asked the House for holding of next AIC.
Shri Sugumaran, Circle Secretary, Tamil Nadu declared that Tamil Nadu Circle will

hold next AIC. Shri T.N. Rahate requested that all should give Rs. 100/- each for AIC
Expenditure. CHQ will send coupon books to each Circle.

Shri B.M. Ghosh declared that Foundation Day of FNPO Golden Jubilee will start
on 10th October, 2017 from West Bengal Circle and will be celebrated on 10th October, 2018 in
Tamil Nadu Circle.

Shri T.N. Rahate told that the Birth place of National Union was taken place at Nagpur
in Maharashtra Circle. The Foundation Day celebration should take place at Nagpur FNPO.
He then told that in Maharashtra Circle every six months they are holding CWC of Circle and
collection Quota of Circle, CHQ Federation. All Circle should follow this practice at par with
Maharashtra which will help all of us for collection of Quota of Circle, CHQ and Federation.

He then told that he himself and Shri D. Theagarajan are working honestly by the Grace
of God and you all our Members.

He then requested to all for better working and functioning of Union and asked to be ready
to accept the new technology and knowledge. He said that sending Shri N.N. Mujawar to
Bangkok UNI was one of the example for this.

Shri T.N. Rahate then asked for sending problems from Circles to CHQ. He then spoke on
HRA Policy, Matter of Government. We should work honestly for 71/2 hours daily; do not make
false/bogus remark. We are working for people, we should keep cordial relations with officers.
Late GKP is just like my father and Shri D. Theagarajan is my big brother.

Shri Gulam Rabbani gave his Presidency Speech and after Rashtrageet CWC was concluded
and adjourned at 21.00 hours on 18-7-2017.
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NUPE Postmen & MTS, Group C, CHQ ‡ãŠãè CWC
½ãõÔãîÀ ‡ãŠãè ½ããèãå›Øã 16 •ãìÊããƒÃ, 2017 Ôãñ 18 •ãìÊããƒÃ, 2017 ‡ãñŠ ½ããèãä¶ã›áÔã

ãäª¶ããâ‡ãŠ 29-5-2017 ‡ãŠãè ¶ããñãä›Ôã •ããñ ‚ã¹ã¶ããè NUPE Postmen & MTS, Group C, CHQ ́ ãÀã ãä¶ã‡ãŠãÊããè
Øã¾ããè „Ôã‡ãŠã ‚ã¶ãìÔããÀ ¦ãã. 16 •ãìÊããƒÃ 2017 Ôãñ 18 •ãìÊããƒÃ 2017 ‡ãŠãè ‡ãŠãÊããÌããä£ã ½ãò CWC ½ããèãä›âØã Ñããè ØãìÊãã½ã Àººãã¶ããè,
CHQ ¹ãÆñÔããè¡ò› ‡ãŠãè ‚ã£¾ãàã¦ãã ½ãò ½ãõÔãîÀ ÍãÖÀ ½ãò Ôãâ¹ã¸ã ÖìƒÃý

ãäª¶ããâ‡ãŠ 16 •ãìÊããƒÃ, 2017 ‡ãŠãè ÔãìºãÖ 11.00 ºã•ãñ CWC ÍãìÂ ÖìƒÃý CWC ½ãòºãÀ Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ‚ãããäª ãä½ãÊãã‡ãŠÀ
39 ÔãªÔ¾ã „¹ããäÔ©ã¦ã ©ãñý Ñããè ‡ãìŠÁ¡ìØããè, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ‡ãŠ¶ããÃ›‡ãŠ ¶ãñ ÔÌããØã¦ã Ôããä½ããä¦ã ‡ãŠãè ‚ããñÀ Ôãñ CWC ½ãò „¹ããäÔ©ã¦ã Ôã¼ããè
ÔãªÔ¾ããò ‡ãŠã ¼ããÌã¹ãî¥ãÃ Íãºªãò ½ãò ÔÌããØã¦ã ãä‡ãŠ¾ããý ¹ãìÓ¹ãÖãÀ ¦ã©ãã ÍããÊã „ü¤ã ‡ãŠÀ Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO,
Ñããè ØãìÊãã½ã Àººãã¶ããè, ‚ã£¾ãàã, NUPE P-IV CHQ, Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, NUPE P-IV, CHQ,
Ñããè ‡ãñŠ. ãäÍãÌãªãÔã¶ã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, Civil Wing, ÌããäÀÓŸ ¶ãñ¦ãã Ñããè ºããè.†½ã. ÜããñÓã ‚ããõÀ Ñããè Øãã¡ãäØãÊã ØãìÁ•ããè ¦ã©ãã
Ñããè½ã¦ããè Ôããñ½ãã ÜããñÓã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ÌãñÔ› ºãâØããÊã Ôã‡ãÃŠÊã ‚ããõÀ Ñããè ‡ãñŠ.Ôããè. ØãâØã¾¾ãã, ‚ã£¾ãàã, ‡ãŠ¶ããÃ›‡ãŠ, ƒ¶ã Ôã¼ããè ‡ãŠãñ
Ôã½½ãããä¶ã¦ã ãä‡ãŠ¾ããý

¦ã¦¹ãÍÞãã¦ãá Ñããè Ñããèãä¶ãÌããÔã¶ã ´ãÀã ÔãÀÔÌã¦ããè Ìãâª¶ãã ‡ãŠÀ ãäÌããä£ãÌã¦ã Ñããè Àã•ãò³ ‡ãìŠ½ããÀ, PMG, SK Region
´ãÀã CWC ‡ãŠã „ªáÜãã›¶ã ªãè¹ã ¹ãÆ••ÌãÊã¶ã ´ãÀã ãä‡ãŠ¾ãã Øã¾ãã ãä•ãÔã½ãò Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã †Ìãâ Ñããè ›ãè.†¶ã. ÀÖã›ñ ¶ãñ
¼ããØã ãäÊã¾ããý

Ñããè Àã•ãò³ ‡ãìŠ½ããÀ, PMG ¶ãñ ‚ã¹ã¶ãñ „ªáÜãã›¶ã ¼ããÓã¥ã ½ãò ¹ããñÔ›Êã ãä¡ÊããèÌãÀãè, Intimation, Speed Post Remark,
¹ããñÔ›½ãõ¶ã ´ãÀã ‡ãŠãè •ãã ÀÖãè ÔãñÌãã ‚ãããäª ãäÌãÓã¾ããò ¹ãÀ ¹ãÆ‡ãŠãÍã ¡ãÊãã ¦ã©ãã CWC ‡ãŠãñ Íãì¼ã ‡ãŠã½ã¶ãã†â ªãéý

Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO ¶ãñ ‚ã¹ã¶ãñ „ªáÜãã›¶ã ¼ããÓã¥ã ½ãò CGE, ¡ã‡ãŠ ‡ãŠ½ãÃÞããÀãè, ƒÔã ªñÍã ‡ãñŠ
½ã•ãªîÀ, 7th CPC ´ãÀã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ÔãÀ‡ãŠãÀ ‡ãŠãè ‚ããñÀ Ôãñ ªãè Øã¾ããè £ããñŒãã£ãü¡ãè ‡ãŠãè ãäÌãÔ¦ãð¦ã ÞãÞããÃ ‡ãŠãèý NFPE Ìã
FNPO ‡ãŠãè ¦ãìÊã¶ãã ‡ãŠÀ¦ãñ Öì† ¡ã‡ãŠ ãäÌã¦ãÀ¥ã, ‡ãâŠ¹¾ãî›À ›ù‡ã‹¶ããñÊããù•ããè, ƒÃ-‡ãŠãù½ãÔãÃ, ƒâãä¡¾ãã ¹ããñÔ› ‚ãããäª ãäÌãÓã¾ããò ¹ãÀ ¹ãÆ‡ãŠãÍã
¡ãÊããý ‚ãâ¦ã ½ãò Ñããè ‡ãìŠÁ¡ìØããè Ìã ½ãÖãªñÌã¾¾ãã ÔÌããØã¦ã Ôããä½ããä¦ã ‡ãŠãñ CWC ‚ãã¾ããñ•ã¶ã ‡ãñŠ ãäÊã† ºã£ããƒÃ ªãèý

Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè NUPE, P-IV CHQ ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò Ñããè ‡ãìŠÁ¡ìØããè Ìã Ñããè ½ãÖãªñÌã¾¾ãã
‡ãŠãè ƒÔã Íãã¶ãªãÀ ¦ãÀãè‡ãñŠ Ôãñ CWC ‡ãŠã ‚ãã¾ããñ•ã¶ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ¹ãÆÍãâÔãã ‡ãŠãè ‚ããõÀ „¶ã‡ãŠã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ããý ‚ããõÀ
‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò „¶Öãò¶ãñ ¹ããñÔ›½ãõ¶ã Ô›ã¹ãŠ ½ãò ¼ã¦ããê ¶ã Öãñ¶ãã, ¹ãÀãèàãã ½ãò £ããâ£ãÊããè ¦ã©ãã ‡ãâŠ¹ã¶ããè ´ãÀã ¼ãÆÓ›ãÞããÀ ‚ãããäª ãäÌãÓã¾ããò
‡ãñŠ Ôãã©ã GDS ´ãÀã ¹ããñÔ›½ãõ¶ã ¹ãªãò ¹ãÀ ¼ã¦ããê ‡ãŠãè ¾ããñ•ã¶ãã ¹ãÀ ¹ãÆ‡ãŠãÍã ¡ãÊãã ‚ããõÀ ƒÔã‡ãñŠ ãäÊã† ¾ãîãä¶ã¾ã¶ã ´ãÀã ÖÀ ¹ãÆ‡ãŠãÀ ‡ãñŠ
ÔãÖ‡ãŠã¾ãÃ ‡ãŠã ‚ããÍÌããÔã¶ã ãäª¾ããý
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Ñããè ‡ãñŠ. ãäÍãÌãªãÔã¶ã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, Civil Wing ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ¼ãî¦ã‡ãŠãÊã ½ãò ¹ããñÔ›½ãõ¶ã ÔãìÌã¥ãÃ ¾ãìØã ‡ãŠã Ô½ãÀ¥ã
ãä‡ãŠ¾ãã ‚ããõÀ Ìã¦ãÃ½ãã¶ã ½ãò ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãè ¦ãìÊã¶ãã ‡ãŠÀ ‚ãÞœñ ãäª¶ããò ‡ãŠã „¹ãÖãÔã ãä‡ãŠ¾ãã ¦ã©ãã ÔãÀ‡ãŠãÀ ‡ãŠãè ‡ãŠã½ãØããÀ ãäÌãÀãñ£ããè ¶ããèãä¦ã¾ããò
‡ãñŠ ãäÌãÁ® †‡ãŠ•ãì› Öãñ‡ãŠÀ ÔãâÜãÓãÃ ‡ãŠã ‚ããÌããÖ¶ã ãä‡ãŠ¾ããý

Ñããè ¡ãè. ãäÍãÌã¾¾ãã, SSPOs ½ãõÔãîÀ ãä¡Ìããè•ã¶ã ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò Øããü¡ãè ‡ãñŠ ªãñ ¹ããäÖ¾ããò ‡ãŠã ãä•ã‰ãŠ ãä‡ãŠ¾ãã ãä•ãÔã½ãò †‡ãŠ ¹ããäÖ¾ãã
¡ã‡ãŠ ãäÌã¼ããØã ‚ããõÀ ªîÔãÀã ¹ããäÖ¾ãã ¾ãîãä¶ã¾ã¶ãý ‚ãã¹ã¶ãñ ãäÌã¼ããØã ‚ããõÀ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã Ô¦ãÀ …¹ãÀ „Ÿã¶ãñ ‡ãŠã ¼ããè ‚ããÌããÖ¶ã ãä‡ãŠ¾ããý

Ñããè Àã•ãÍãñŒãÀ, Dy. Director PTC ½ãõÔãîÀ ¶ãñ ‚ã¹ã¶ãñ „ªáºããñ£ã¶ã ½ãò ‡ãŠÖã ãä‡ãŠ •ã¶ã¦ãã ãäÔã¹ãÃŠ ¡ã‡ãŠ ãäÌã¼ããØã ½ãò
ªãñ Ì¾ããä‡ã‹¦ã¾ããò ‡ãŠãñ •ãã¶ã¦ããè Öõ, †‡ãŠ ¹ããñÔ›½ãõ¶ã ‚ããõÀ ªîÔãÀã ãäŒãü¡‡ãŠãè ¹ãÀ ‡ãŠã½ã ‡ãŠÀ¦ãã ‡ã‹Êã‡ãÃŠý

Ñããè ºããè.†½ã. ÜããñÓã, ÌããäÀÓŸ ¶ãñ¦ãã ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ‡ãŠÖã ãä‡ãŠ 7th CPC ‚ããõÀ ¦ããè¶ã ½ãâ¨ããè ‡ãŠ½ãñ›ãè ́ ãÀã ‡ãŠ½ãÃÞãããäÀ¾ããò ¹ãÀ
ÜããñÀ ‚ã¶¾ãã¾ã ãä‡ãŠ¾ãã Øã¾ãã Öõý ƒÔããè ªãõÀã¶ã Ñããè Àã•ã¾¾ãã, SSPOs, ½ãõÔãîÀ ‡ãŠã ãä¶ãÌãðãä¦¦ã Ôã¦‡ãŠãÀ ãä‡ãŠ¾ãã Øã¾ããý

Ñããè ÔãìºãÆ½ããä¶ã¾ã½ã, ¼ãî¦ã¹ãîÌãÃ •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, NUPE P-IV ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò CWC ‡ãŠã £ã¶¾ãÌããª ãä‡ãŠ¾ããý

Ñããè ØãìÊãã½ã Àººãã¶ããè ¶ãñ ‚ã¹ã¶ãñ ‚ã£¾ãàããè¾ã ¼ããÓã¥ã ½ãò Ñããè ‡ãìŠÁ¡ìØããè ‚ããõÀ „¶ã‡ãŠãè ›ãè½ã ‡ãŠãè ¹ãÆÍãâÔãã ‡ãŠãè ‚ããõÀ CWC ‚ãã¾ããñ•ã¶ã
‡ãñŠ ãäÊã† „¶ã‡ãŠã £ã¶¾ãÌããª ãä‡ãŠ¾ãã ¦ã©ãã ¹ããñÔ›½ãõ¶ã ãä¡ÊããèÌãÀãè, Ô¹ããè¡ ¹ããñÔ› ‚ããõÀ ¼ããè ‚ã¶¾ã ãäÌãÓã¾ããò ¹ãÀ ‚ã¹ã¶ãñ ãäÌãÞããÀ ÀŒãñý

Ñããè Àã•ãÍãñŒãÀ, Dy. Director PTC ‡ãŠã Ñããè ›ãè.†¶ã. ÀÖã›ñ ´ãÀã Ôã¦‡ãŠãÀ ãä‡ãŠ¾ãã Øã¾ããý

ƒÔã‡ãñŠ ¹ãÍÞãã¦ãá Ñããè ‡ãñŠ.Ôããè. ØãâØãã¾¾ãã, ¹ãÆñÔããè¡ò›, NUPE P-IV, ‡ãŠ¶ããÃ›‡ãŠ ‚ããñÀ AGS CHQ ´ãÀã Ôã½ã¾ããñãäÞã¦ã
Ôãâºããñ£ã¶ã ãä‡ãŠ¾ãã Øã¾ããý

Ñããè½ã¦ããè Ôããñ½ãã ÜããñÓã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ÌãñÔ› ºãâØããÊã Ôã‡ãÃŠÊã ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ‡ãŠÖã ãä‡ãŠ 7th CPC ¶ãñ ¹ããñÔ›½ãõ¶ã
‡ãõŠ¡À ‡ãŠãñ ‚ã¶¾ã CGE ‡ãñŠ ºããä¶ãÔºã¦ã ‡ãŠ½ã ‚ããâ‡ãŠã Öõý

ƒÔã‡ãñŠ ¹ãÍÞãã¦ãá ÔÌããØã¦ã Ôããä½ããä¦ã ´ãÀã CWC ½ãò ‚ãã¾ãñ ‚ããä¦ããä©ã¾ããò ‡ãŠã ‡ãŠ¶ããÃ›‡ãŠ ¹ã®ãä¦ã Ôãñ Ôã¦‡ãŠãÀ ãä‡ãŠ¾ãã Øã¾ãã,
ÔãÌãÃÑããè ØãìÊãã½ã Àººãã¶ããè, ¡ãè. ¦¾ããØãÀã•ã¶ã, ›ãè.†¶ã. ÀÖã›ñ, ‡ãñŠ. ãäÍãÌãªãÔã¶ã, ºããè.†½ã. ÜããñÓã, Ñããè½ã¦ããè Ôããñ½ãã
ÜããñÓã, ÔãìºãÆÚã¥¾ã½ã, ‡ãñŠ.Ôããè. ØãâØãã¾¾ãã, ØãìÁ•ããè ‚ããõÀ ‚ã¶¾ã ‚ããä¦ããä©ã¾ããò ‡ãŠãñ Ôã½½ãããä¶ã¦ã ãä‡ãŠ¾ãã Øã¾ããý

¦ã¦¹ãÍÞãã¦ãá ¼ããñ•ã¶ã ‚ãÌã‡ãŠãÍã ‡ãñŠ ãäÊã† Ôãª¶ã Ô©ããäØã¦ã Öì‚ããý

¼ããñ•ã¶ã ‚ãÌã‡ãŠãÍã ‡ãñŠ ºããª Ôãª¶ã ‡ãŠã è ‡ãŠãÀÃÌããƒÃ ÍãìÂ ÖìƒÃý Ñããè ÀÖã›ñ ´ãÀã CWC ‡ãŠãè ã äÀ¹ããñ›Ã Ôãª¶ã ½ãò
¹ã ÆÔ¦ãì¦ã ‡ãŠÀ ÖÀ Ôã¹ãñŠ ‡ãŠã ñ ÔãîÞããè ‚ã¶ãìÔããÀ ¹ãü¤ã Øã¾ãã ‚ããõÀ ‚ãâ¦ã ½ãò ã ä•ãÔã ¹ã¸ãñ ¹ãÀ ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ãã Øã¾ãã Öõ „Ôãñ
¹ã ü¤ã Øã¾ããý ƒÔã‡ãñŠ ºããª Ñããè ÀÖã›ñ ´ãÀã ‚ãÊããâ„Ôã ¹ãÀ ÍããÔã¶ã ´ãÀã ¹ãããäÀ¦ã ‚ããªñÍã ¹ãÀ ºãã¦ã ‡ãŠãè ‚ããõÀ ãäÌãÍãñÓã Â¹ã Ôãñ
¹ããñÔ›½ãõ¶ã ¡ºãÊã ºããè› ‚ããõÀ ‚ãã£ããè ºããè› ‡ãñŠ ªÀ ‡ãŠã ãäÌãÌãÀ¥ã ãäª¾ããý ¦ãªá„¹ãÀãâ¦ã CWC ªîÔãÀñ ãäª¶ã ¦ã‡ãŠ ‡ãñŠ
ãäÊã† Ô©ããäØã¦ã ‡ãŠãè Øã¾ããèý
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¦ãã. 17 •ãìÊããƒÃ, 2017

10.30 ºã•ãñ CWC ‡ãŠãè ‡ãŠãÀÃÌããƒÃ ÍãìÂ ÖìƒÃý Ñããè ØãìÊãã½ã Àººãã¶ããè ¶ãñ ‚ã¹ã¶ãñ ‚ã£¾ãàããè¾ã ¼ããÓã¥ã ½ãò ‡ãŠÖã ãä‡ãŠ ‚ãã•ã
Ôãª¶ã ½ãò Ôã¼ããè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ‚ã¹ã¶ãã „ªáÜããñÓã¥ã ªòØãñý ƒÔã‡ãñŠ ºããª Ñããè ›ãè.†¶ã. ÀÖã›ñ ´ãÀã ‡ãŠƒÃ ãäÌãÓã¾ããò ¹ãÀ ½ã¦ã ¹ãÆªÍãÃ¶ã ãä‡ãŠ¾ãã
Øã¾ããý ƒÔã ºããèÞã Ñããè Àã•ãØããñ¹ããÊã ‡ãŠãñ „¶ã‡ãñŠ CWC ‡ãñŠ ãäÊã† ÔãºãÔãñ •¾ããªã ¹ãâŠ¡ ƒ‡ãŠ›áŸã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† Ôã¦‡ãŠãÀ
ãä‡ãŠ¾ãã Øã¾ããý „Ôã‡ãñŠ ºããª Ô¹ããè‡ãŠÀ ÔãòÍã¶ã ÍãìÂ Öì‚ããý

Ñããè Ñããèãä¶ãÌããÔã¶ã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ¦ãñÊãØããâ¶ãã ¶ãñ ¹ããÔãÃÊã ãä¡ÊããèÌãÀãè ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãèý

Ñããè À½ãñÍã, ¡ñ¹¾ãî›ñ¡ Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ‚ããâ£ãÆ ¹ãÆªñÍã ¶ãñ ¹ããñÔ›½ãõ¶ã ¹ãÀ Öãñ ÀÖñ ‚ã¶¾ãã¾ã ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãèý

Ñããè ½ã‡ãŠÌãã¶ãã, ¡ñ¹¾ãî›ñ¡ Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, Øãì•ãÀã¦ã ¶ãñ ãäÀ‡ã‹¦ã ¹ãªãò ‡ãŠãñ ¼ãÀ¶ãñ ‡ãñŠ ãäÌãÓã¾ã ¹ãÀ ÞãÞããÃ ‡ãŠãèý

Ñããè •ã¾ã¹ããÊã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ÖãäÀ¾ãã¥ãã ¶ãñ ãäÀ‡ã‹¦ã ¹ãªãò ‡ãŠãè ¡ã¾ãÀñ‡ã‹› ‡ãŠãñ›ã ½ãò ¼ã¦ããê ¶ã Öãñ¶ãñ ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãè Ìã ‡ãŠÖã
ãä‡ãŠ Öü¡¦ããÊã Ôãâºãâ£ããè •ãã¶ã‡ãŠãÀãè ãäÔã¹ãÃŠ ¹ããñÔ› ´ãÀã Öãè ¼ãñ•ããè •ãã¾ãñ, ‡ã‹¾ããòãä‡ãŠ ½ããñºããƒÊã ¹ãÀ ¹ãîÀãè •ãã¶ã‡ãŠãÀãè ¶ãÖãé ãä½ãÊã ¹ãã¦ããè Öõý

Ñããè ¹ããè. ÔãìØãì½ããÀ¶ã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ¦ããä½ãÊã¶ãã¡ì Ôã‡ãÃŠÊã ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ‡ãŠÖã ãä‡ãŠ Ôã‡ãÃŠÊã ‚ããõÀ ãä¡Ìããè•ã¶ã Ô¦ãÀ ¹ãÀ
ãäÌã¼ããØãÌããÀ ½ããèãä›âØã ¶ãÖãé Öãñ ÀÖãè Öö, PLI/RPLI ãäºã•ã¶ãñÔã ¹ãÀ ‡ãŠ½ããèÍã¶ã ¶ãÖãé ãäª¾ãã •ãã ÀÖã Öõý Ô›ã¹ãŠ ‡ã‹Ìãã›ÃÔã ºã¶ãã¾ãñ
•ãã¾ãñ, ‡ãõŠ•¾ãìÊã ÊãñºãÀ ‡ãŠãè ¹ãñ½ãò› ªÀ ºãÖì¦ã ‡ãŠ½ã Öõý L/R ¹ããñÔ›½ãõ¶ã ‡ãŠãñ ‡ã‹Êã‡ãÃŠ ‡ãŠãè •ãØãÖ ‡ãŠã½ã ãäÊã¾ãã •ãã ÀÖã Öõý ½ãñ¡ãè‡ãŠÊã
†¡ÌããâÔã ¶ãÖãé ãäª¾ãã •ãã ÀÖã Öõý ƒ¶‡ãŠ½ã ›õ‡ã‹Ôã ãäÔããäÊãâØã 5 ÊããŒã ãä‡ãŠ¾ãã •ãã¾ãñý

Ñããè Ôãì¶ããèÊã ¢ãìâ•ããÀÀãÌã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ½ãÖãÀãÓ›È ¶ãñ ‡ãŠÖã ãä‡ãŠ ‚ãÞœñ ãäª¶ã ‡ãŠºã ‚ãã¾ãòØãñý ‚ãÊãã…âÔã ‡ãŠã ºã‡ãŠã¾ãã ãä½ãÊã¶ãã
ÞãããäÖ†, Ôã¼ããè ãäÀ‡ã‹¦ã ¹ãªãò ‡ãŠãñ ¼ãÀã •ãã¾ãñ, ‚ãã„› Ôãã¾ã¡À ‡ãŠãñ ãä½ãÊã¶ãñ ÌããÊãã Á. 288/- ‡ãŠãè ªÀ ºãÖì¦ã ‡ãŠ½ã Öõ, ºãü¤ãñ¦¦ãÀãè
Öãñý Ñããè ÀÖã›ñ ‡ãñŠ ‡ãŠã½ã ‡ãŠÀ¶ãñ ‡ãñŠ ¦ãÀãè‡ãñŠ ‚ããõÀ ½ãñÖ¶ã¦ã ‡ãŠãè ¹ãÆÍãâÔãã ‡ãŠãèý GDS Ôãñ ¹ããñÔ›½ãõ¶ã ‡ãŠãè ¹ãÀãèàãã ‡ãŠã ¹ãñ¹ãÀ ÔãÀÊã Öãñ,
‚ã½ãñ¢ããù¶ã ¹ããñÔ›Êã ãä¡ÊããèÌãÀãè, ÖÀ 6 ½ããÖ ½ãò ½ãÖãÀãÓ›È Ôã‡ãÃŠÊã ½ãò CRC ‡ãŠãè ½ããâØã, ‡ãŠãñ›ã •ã½ãã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ÖÀ 6 ½ããÖ
½ãò †‡ãŠ ºããÀ Ôã‡ãÃŠÊã CWC Öãñ¶ãã ÞãããäÖ†ý

Ñããè½ã¦ããè Ôããñ½ãã ÜããñÓã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ÌãñÔ› ºãâØããÊã ¶ãñ ‡ãŠÖã ãä‡ãŠ „¶ã‡ãñŠ Ôã‡ãÃŠÊã ½ãò ¾ãîãä¶ã¾ã¶ã ‡ãŠã ‡ãŠã½ã‡ãŠã•ã Ÿãè‡ãŠ ¤âØã
Ôãñ ÞãÊã ÀÖã Öõý „¶Öãò¶ãñ ‚ãÞœñ ¦ãÀãè‡ãñŠ Ôãñ ‡ãŠã½ã ‡ãŠÀ¶ãñ ‡ãŠãñ ‡ãŠÖã, ¶ããñ¡Êã ãä¡ÊããèÌãÀãè, CPMG, ÌãñÔ› ºãâØããÊã ãäÖ›ÊãÀ ‡ãŠãè
¦ãÀÖ ºã¦ããÃºã, COD, ƒ¶ã ãäÌãÓã¾ããò ‡ãŠãñ Directorate Ô¦ãÀ ¹ãÀ Êãñ¶ãñ ‡ãŠãè ºãã¦ã ‡ãŠãèý

Ñããè ‡ãìŠÁ¡Øããè, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ‡ãŠ¶ããÃ›‡ãŠ ¶ãñ 7Ìãã ¹ãñ ‡ãŠ½ããèÍã¶ã, ‚ãÊãã…âÔã, ¼ã¦ããê, ½ãòºãÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ãäÌãÓã¾ããò ¹ãÀ ÞãÞããÃ ‡ãŠãèý

Ñããè ¶ãÌãÊããä‡ãŠÍããñÀ, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ¢ããÀŒãâ¡ ¶ãñ ‡ãŠÖã ãä‡ãŠ ¼ã¦ããê ‡ãŠãè •ãã¾ã ¦ã©ãã ÔãªÔ¾ã ÔãâŒ¾ãã ‡ãŠ½ã Öãñ ÀÖãè Ööý

Ñããè ÖãäÀÍãâ‡ãŠÀ ãäÔã¶Öã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ãäºãÖãÀ ¶ãñ COD ¦ã©ãã FNPO ÔãâÊãØ¶ã¦ãã ‡ãñŠ ºããÀñ ½ãò ‡ãŠÖãý

Ñããè ÊãâºããñªÀ Àã„¦ã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ‚ããñãä¡Ôãã ¶ãñ ¹ããñÔ›½ãõ¶ã ¾ãããä¶ã ¡ã‡ãŠ ãäÌã¼ããØã ¦ã©ãã ¡ã‡ãŠ ãäÌã¼ããØã ½ãã¶ãñ ¹ããñÔ›½ãõ¶ã, ‡ãŠÖãý

Ôãª¶ã ¼ããñ•ã¶ããÌã‡ãŠãÍã ‡ãñŠ ãäÊã† 14.30 ºã•ãñ Ô©ããäØã¦ã Öì‚ããý
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¼ããñ•ã¶ããñ„¹ãÀãâ¦ã Ôãª¶ã ‡ãŠãè ‡ãŠãÀÃÌããƒÃ 16.00 ÍãìÂ ÖìƒÃý

Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã ‡ãŠã ãäÌãÔ¦ãð¦ã ¼ããÓã¥ã ‡ãñŠ ºããª Ôãª¶ã ãäª¶ã ‡ãñŠ ãäÊã† Ô©ããäØã¦ã Öì‚ããý

ãäª¶ããâ‡ãŠ 18-7-2017 ‡ãŠãñ 10.00 ºã•ãñ Ôãª¶ã ‡ãŠãè ‡ãŠãÀÃÌããƒÃ ÍãìÂ ÖìƒÃý

Ñããè †.‡ãñŠ. ÔããñÊãâ‡ãŠãè, ‡ãŠã¾ãÃ‡ãŠãÀãè ‚ã£¾ãàã ‚ããõÀ Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, Øãì•ãÀã¦ã ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ¹ããñÔ›½ãõ¶ã,
MTS ¼ã¦ããê, ¹ãÀ ºãã¦ã ‡ãŠãèý „¶Öãò¶ãñ ‡ãŠÖã ãä‡ãŠ ‚ãã•ã‡ãŠÊã „ÞÞã ãäÍããäàã¦ã Ôã½ãîÖ ¹ããñÔ›½ãõ¶ã ‡ã‹Êã‡ãÃŠ ‡ãñŠ ãäÊã† ¼ã¦ããê Öãñ¦ãñ
Öö ‚ããõÀ 5-6 ½ãÖãè¶ãñ ‡ãŠã½ã ‡ãŠÀ¶ãñ ‡ãñŠ ºããª ªîÔãÀãè ¶ããõ‡ãŠãäÀ¾ããò ‡ãñŠ ãäÊã† ¡ã‡ãŠ ãäÌã¼ããØã œãñü¡ •ãã¦ãñ Ööý ƒÔããäÊã† ¶ãƒÃ
¹ããñãäÔ›âØã ‡ãñŠ ¹ãÖÊãñ „¶ãÔãñ 5 ÊããŒã Á¹ã¾ãñ ‚ã¹ã¶ãñ ãä¡¹ããñãä•ã› ½ãò 5-10 ÔããÊã ‡ãñŠ ãäÊã† ÀŒã¶ãñ ‡ãŠã ãä¶ã¾ã½ã ºã¶ãã¾ãã
•ãã¾ãñ ‡ã‹¾ããòãä‡ãŠ Ö½ããÀñ ãäÌã¼ããØã ‡ãñŠ ãäÊã† ¾ãÖ ‚ãºã ‚ããÌãÍ¾ã‡ãŠ Öãñ Øã¾ãã Öõý ºããª ½ãò „¶Öãò¶ãñ MACP ¨ãìãä›¾ããâ, ¹ãÀãèàãã ½ãò
£ããâ£ãÊããè †Ìãâ ¼ãÆÓ›ãÞããÀ, Öü¡¦ããÊã, Ì¾ããä‡ã‹¦ãØã¦ã ¦ããõÀ ¹ãÀ ÖìƒÃ Þãã•ãÃÍããè› ‚ãããäª ¹ãÀ ‚ã¹ã¶ãñ ãäÌãÞããÀ ÀŒãñý ‚ãâ¦ã ½ãò ‡ãŠ¶ããÃ›‡ãŠ
Ôã‡ãÃŠÊã ‡ãŠãñ CWC ‡ãñŠ ãäÊã† ºã£ããƒÃ ªãèý

Ñããè Ìããè.‡ãñŠ. ½ãã©ãìÀ, Dy. General Secretary, CHQ ¶ãñ Ôãª¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ããý

Ñããè †¶ã.†¶ã. ½ãì•ããÌãÀ, AGS CHQ and ASG FNPO ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ºãöØã‡ãŠã‡ãŠ ½ãò ¡ã‡ãŠ ¹ãÆ¥ããÊããè,
¼ããäÌãÓ¾ã ½ãò ¡ã‡ãŠ ãäÌã¦ãÀ¥ã, ƒÃ-‡ãŠãù½ãÔãÃ, ¼ã¦ããê ‡ãñŠ ¶ã¾ãñ ãä¶ã¾ã½ã, 100% GDS Ôãñ ¼ã¦ããê ‡ãŠãè ½ããâØã, Casual Labour ¡ã‡ãŠ
ãäÌã¼ããØã ´ãÀã ¹ãÀãèàãã, PLI ¹ãÀ GST ÊããØãî ‡ãŠÀ¶ãã, 7th CPC ½ãò ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã ¶ãì‡ãŠÔãã¶ã, BDKS ‡ãŠãñ ªãè Øã¾ããè ›Èñ¡
¾ãîãä¶ã¾ã¶ã ÔãÖîãäÊã¾ã¦ãò ‚ãããäª ãäÌãÓã¾ããò ¹ãÀ ºãã¦ã ‡ãŠãèý

Ñããè ‡ãñŠ.Ôããè. ØãâØãã¾¾ãã, AGS, CHQ ‚ããõÀ ¹ãÆñÔããè¡ò› ‡ãŠ¶ããÃ›‡ãŠ Ôã‡ãÃŠÊã ´ãÀã Ôã‡ãÃŠÊã Ôã½ãÔ¾ãã‚ããò ‡ãŠãè ºãã¦ã ‡ãŠãèý

Ñããè •ãØãªãèÍã Íã½ããÃ, Œã•ããâ•ããè, CHQ ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ‡ãŠãñ›ã ¹ããñ•ããèÍã¶ã ‡ãŠã ãäÌãÌãÀ¥ã ãäª¾ãã ¦ã©ãã ½ãÖãÀãÓ›È
Ôã‡ãÃŠÊã Á. 1,81,000/- ‡ãŠãñ›ã ªñ‡ãŠÀ ¶ãâºãÀ †‡ãŠ ¹ãÀ Öãñ¶ãñ ‡ãŠãè ºãã¦ã ‡ãŠãèý

Ñããè ØãìÊãã½ã Àººãã¶ããè, ‚ã£¾ãàã, CHQ ¶ãñ Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO ´ãÀã ãäª¾ãñ Øã¾ãñ
ÔãÖ¾ããñØã ‡ãñŠ ãäÊã† „¶ã‡ãñŠ ¹ãÆãä¦ã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ãã ¦ã©ãã ‚ã¶¾ã ãäÌãÓã¾ããò ¹ãÀ ºãã¦ã ‡ãŠãè, •ãõÔãñ - Ô¹ããè¡ ¹ããñÔ› ãäÊããäÔ›âØã, CSI
Scheme, Regd. Newspaper ¹ãÀ Öãñ ÀÖã ¶ãì‡ãŠÔãã¶ã, CSI ‡ãŠãñ ÔãÌãÃ¹ãÆ©ã½ã ãäªÊÊããè Ôã‡ãÃŠÊã ½ãò ÊããØãî ‡ãŠÀ¶ãã, ‚ãããäªý

Ñããè ºããè.†½ã. ÜããñÓã, ÌããäÀÓŸ ¶ãñ¦ãã ¶ãñ ‡ãŠÖã ãä‡ãŠ ãä¹ãœÊãñ ¹ãñ ‡ãŠ½ããèÍã¶ã ‡ãñŠ ºããä¶ãÔºã¦ã 7th CPC ºãÖì¦ã Öãè Üããä›¾ãã Öõý
Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã ‡ãŠãñ ƒ¶ã Ôãºã ãäÌãÓã¾ããò ¹ãÀ ‚ããÌãã•ã „Ÿã¶ãã ÞãããäÖ†, ¦ãªá„¹ãÀãâ¦ã „¶Öãò¶ãñ ÔããÀñ ¹ãÆÔ¦ããÌã •ããñ AIC ½ãò ¹ãããäÀ¦ã Öì† ©ãñ
„¶ã‡ãŠãñ ¹ãü¤‡ãŠÀ Ôãì¶ãã¾ããý

Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO ¶ãñ 7th CPC, Three Minister Committee, CGE,
NC JCA, 22 days Strike 1998 ¦ã©ãã 2000 ‚ãããäª ¹ãÀ ºãã¦ã ‡ãŠãèý Êããñ‡ãŠÔã¼ãã ½ãò ¼ãî¦ã¹ãîÌãÃ ¹ãÆ£ãã¶ã½ãâ¨ããè Ñããè ºãã•ã¹ãñ¾ããè
´ãÀã Öü¡¦ããÊã ‚ãÌããä£ã œì›á›ãè ½ãò ¹ãÀÌããä¦ãÃ¦ã ‡ãŠÀ¶ãñ ‡ãŠã ‚ããÍÌããÔã¶ã ãäª¾ãã ©ãã ¹ãÀ Ìãñ ¹ãîÀã ¶ãÖãé ‡ãŠÀ Ôã‡ãñŠ ¾ãÖ ÔããäÌãÔ¦ããÀ Ôãñ ºã¦ãã¾ãã,
FNPO Quota ¹ãÀ ºãã¦ã ‡ãŠãèý
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Ñããè Øãã¡ØããèÊã ØãìÁ•ããè ´ãÀã Ôãª¶ã ‡ãŠãñ ‚ããä¼ãÌããª¶ã †Ìãâ ‚ããÍããèÌããÃª ÌãÞã¶ã ãäª¾ãñý

Ñããè ÀÖã›ñ ´ãÀã ‚ãØãÊããè AIC ‡ãñŠ ãäÊã† ¹ãîœñ •ãã¶ãñ ¹ãÀ Ñããè ÔãìØãì½ããÀ¶ã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ¦ããä½ãÊã¶ãã¡ì Ôã‡ãÃŠÊã ¶ãñ ‚ãØãÊããè
AIC ¦ããä½ãÊã¶ãã¡ì ‡ãñŠ ãäÊã† ÔãÖ½ããä¦ã ªãèý Ñããè ÀÖã›ñ ¶ãñ ‡ãŠÖã ãä‡ãŠ ƒÔã Öãñ¶ãñÌããÊããè AIC ‡ãñŠ ãäÊã† ÖÀ ÔãªÔ¾ã Á. 100/-
¡ãñ¶ãñÍã¶ã ªñ, CHQ ‡ãîŠ¹ã¶ã ºãì‡ãŠ ÖÀ Ôã‡ãÃŠÊã ‡ãŠãñ ¼ãñ•ãñØããý

Ñããè ºããè.†½ã. ÜããñÓã, ÌããäÀÓŸ ¶ãñ¦ãã ¶ãñ ‡ãŠÖã ãä‡ãŠ FNPO Ô©ãã¹ã¶ãã ãäªÌãÔã ‚ããõÀ 50 ÔããÊã ¹ãîÀñ Öãñ¶ãñ ¹ãÀ
ãäÔãÊÌãÀ •ãìºãÊããè „¦ÔãÌã ‡ãŠãè ÍãìÁÌãã¦ã ¦ãã. 10 ‚ã‡ã‹›îºãÀ, 2017 ‡ãŠãñ ÌãñÔ› ºãâØããÊã Ôã‡ãÃŠÊã Ôãñ ÖãñØããè ‚ããõÀ Ôã½ãã¹ã¶ã
¦ãã. 10 ‚ã‡ã‹›îºãÀ, 2018 ‡ãŠãñ ¦ããä½ãÊã¶ãã¡ì ½ãò ÖãñØããý Ñããè ÀÖã›ñ ¶ãñ ‡ãŠÖã ãä‡ãŠ FNPO ‡ãŠãè Ô©ãã¹ã¶ãã ¶ããØã¹ãîÀ
ÍãÖÀ,½ãÖãÀãÓ›È Ôã‡ãÃŠÊã ½ãò ÖìƒÃ ©ããè ãäÊãÖã•ãã ãäÔãÊÌãÀ •ãìºãÊããè Ôã½ããÀãñÖ ½ãÖãÀãÓ›È Ôã‡ãÃŠÊã, ¶ããØã¹ãîÀ ½ãò Öãñ¶ãã ÞãããäÖ†ý
¦ã¦¹ãÍÞãã¦ãá „¶Öãò¶ãñ ‡ãŠÖã ãä‡ãŠ ½ãÖãÀãÓ›È Ôã‡ãÃŠÊã ½ãò ÖÀ 6 ½ãÖãè¶ãñ ºããª †‡ãŠ Ôã‡ãÃŠÊã CWC Öãñ¦ããè Öõ ‚ããõÀ „Ôã
CWC ½ãò Ôã‡ãÃŠÊã, CHQ ‚ããõÀ FNPO ‡ãŠã ‡ãŠãñ›ã ÌãÔãîÊã ãä‡ãŠ¾ãã •ãã¦ãã Öõý  Ôã¼ããè Ôã‡ãÃŠÊã ½ãò ƒÔã ¦ãÀÖ ‡ãŠã
CWC ‡ãŠã ‚ãã¾ããñ•ã¶ã Öãñ¶ãã ‚ããÌãÍ¾ã‡ãŠ Öõ  ãä•ãÔã ‡ãŠãÀ¥ã Ö½ããÀñ ‡ãŠãñ›ã Ôã½ãÔ¾ãã ‡ãŠã ©ããñü¡ã ºãÖì¦ã Ôã½ãã£ãã¶ã
Öãñ Ôã‡ãŠ¦ãã Öõý

„¶Öãò¶ãñ ‚ããØãñ ‡ãŠÖã ãä‡ãŠ Ìãñ ‚ããõÀ Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO ªãñ¶ããò ¹ãîÀãè ƒ½ãã¶ãªãÀãè ‚ããõÀ ãä¶ãÓŸã
Ôãñ ¾ãîãä¶ã¾ã¶ã ‡ãŠã¾ãÃ ‡ãŠÀ¦ãñ Ööý ƒÃÍÌãÀ ‡ãŠãè ‡ãðŠ¹ãã ¦ã©ãã ‚ãã¹ã Ôã¼ããè ‡ãñŠ Ö½ããÀñ ¹ãÆãä¦ã ÔããäªÞœã Ôãñ Öãè ¾ãÖ Öãñ Ôã‡ãŠ¦ãã Öõý

„¶Öãò¶ãñ Ôã¼ããè Ôãñ ‚ã¶ãìÀãñ£ã ãä‡ãŠ¾ãã ãä‡ãŠ Ìãñ Ôãºã ãä¶ãÓŸã¹ãîÌãÃ‡ãŠ ‡ãŠã¾ãÃ ‡ãŠÀñ ¦ã©ãã ¶ãƒÃ ›ù‡ã‹¶ããùÊããñ•ããè ‡ãŠãñ ‚ãã¦½ãÔãã¦ã
‡ãŠÀñý ƒÔããè „ªáªñÍ¾ã Ôãñ „¶Öãò¶ãñ Ñããè †¶ã.†¶ã. ½ãì•ããÌãÀ, AGS CHQ ‡ãŠãñ UNI ‡ãñŠ ½ãã£¾ã½ã Ôãñ ºãö‡ãŠãú‡ãŠ
¼ãñ•ãã ©ããý

„¶Öãò¶ãñ Ôã‡ãÃŠÊã Ôãñ CHQ ‡ãŠãè „¶ã‡ãŠãè Ôã½ãÔ¾ãã†â ¼ãñ•ã¶ãñ ‡ãŠãñ ‡ãŠÖã ‡ã‹¾ããòãä‡ãŠ ãäÔãÌãã¾ã ÌãñÔ› ºãâØããÊã ‚ããõÀ ½ãÖãÀãÓ›È Ôã‡ãÃŠÊã Öãè
¹ãÆÍ¶ã ¼ãñ•ã¦ãñ Ööý „¶Öãò¶ãñ ‡ãŠÖã ãä‡ãŠ ÖÀ †‡ãŠ ‡ãŠ½ãÃÞããÀãè ¹ããñÔ›½ãõ¶ã Öãñ ¾ãã MTS 71/

2
 Üãâ›ñ ¡¿ãî›ãè ‡ãŠÀ¶ãã Öãè ÞãããäÖ†, ºããñØãÔã ¢ãîŸñ

ãäÀ½ãã‡ãÃŠ ¶ãã ãäÊãŒãñ, ÖÀ †‡ãŠ ‡ãŠãñ £¾ãã¶ã ½ãò ÀŒã¶ãã ÞãããäÖ† ãä‡ãŠ Ö½ã •ã¶ã¦ãã ‡ãñŠ ¶ããõ‡ãŠÀ Öö ‚ããõÀ „¶ãÔãñ ´ãÀã Þãì¶ããè ØãƒÃ ÔãÀ‡ãŠãÀ Ö½ãÔãñ
¡¿ãî›ãè Êãñ¦ããè ÖõýÖ½ãò ‚ããä£ã‡ãŠããäÀ¾ããò Ôãñ ‚ãÞœñ Ôãâºãâ£ã ÀŒã¶ãñ ÞãããäÖ†ý ‚ããØãñ „¶Öãò¶ãñ ‡ãŠÖã ãä‡ãŠ ÔÌã. •ããè.‡ãñŠ.¹ããè. „¶ã‡ãñŠ ãä¹ã¦ãã Ôã½ãã¶ã ©ãñ
‚ããõÀ Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã „¶ã‡ãñŠ ºãü¡ñ ¼ããƒÃ Ööý

Ñããè ØãìÊãã½ã Àººãã¶ããè ´ãÀã ‚ã£¾ãàããè¾ã Ôã½ãã¹ã¶ã ¼ããÓã¥ã ‡ãñŠ „¹ãÀãâ¦ã ÀãÓ›ÈØããè¦ã Öãñ‡ãŠÀ CWC Ô©ããäØã¦ã ‡ãŠãè Øã¾ããèý
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Glimpses of 1st CWC Mysuru

Shri D. Theagarajan, SG, FNPO
addressing the house and

present on the dias is
SSPO, Mysuru Division,

 Shri T.N. Rahate, GS, NUPE,
Shri S. Rajendra Kumar, PMG,
S.K. Region, Karnataka Circle

Shri Gulam Rabbani, President of
CHQ, Shri K. Shivdasan,

General Secretary, Civil Wing

Shri K. Shivdasan,
General Secretary, Civil Wing

 addressing the house and
present on the dias is
Shri D. Theagarajan,

Secretary General, FNPO,
Shri T.N. Rahate,

General Secretary, NUPE
and other officials

Seated on dias is SSPO,
Mysuru Division alongwith

Shri D. Theagarajan,
Secretary General, FNPO,

Shri T.N. Rahate,
General Secretary, NUPE,

Shri S. Rajendra Kumar, PMG,
S.K. Region, Karnataka Circle,
Shri Gulam Rabbani, President

of CHQ, Shri K. Shivdasan,
General Secretary, Civil Wing,
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Glimpses of 1st CWC Mysuru

Shri S. Rajendra Kumar, PMG, S.K. Region, Karnataka Circle addressing the house
and present on the dias is Shri D. Theagarajan, Secretary General, FNPO,

Shri T.N. Rahate, General Secretary, NUPE and other officials

Shri T.N. Rahate, General Secretary, NUPE addressing the house and
present on the dias is Shri D. Theagarajan, Secretary General, FNPO and other officials

Shri S. Rajshekar, Deputy Director, PTC Mysuru addressing the house
and present on the dias is Shri S. Rajendra Kumar, PMG, S.K. Region, Karnataka Circle

Shri D. Theagarajan, SG, FNPO,  Shri T.N. Rahate, GS, NUPE, Shri K. Shivdasan, GS, Civil Wing,
Shri Gulam Rabbani, President of CHQ and other officials
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NOTICE

It is hereby notified that the 21st All India Conference of National Union of Postal
Employees, Postmen and MTS Group ‘C’ will be held at Vaniyar Mahal (A/C) No. 62,
Thirudal Street, Thiruvanamalai-606601 on 7th October, 2018 to 9th October, 2018
at 10.00 am.

The following shall be the Agenda :
Agenda
1. Homage to the Departed Souls.
2. Adoption of the Report on Activities for the period from 1-8-2016 to 31-8-2018.
3. Adoption of the Audited Report for the period from 1-4-2016 to 31-3-2017

and 1-4-2017 to 31-3-2018.
4. Organisation Review
5. Financial Review
6. Journal (Postal Prakash)
7. Strike and Agitations

(i) Shortage of Postman and MTS Group ‘C’  and non-filling of MTS and
Postman Post;

(ii) Harassment of Postman and MTS Group ‘C’  in 100% delivery and separate
Parcel (Nodal) Delivery, IPPB;

(iii) Postmen & MTS Norms;
8. 7th CPC and MACP Anamolies
9. Negotiating Machineries
10. Relationship
11. Recognition Rules Union and Federation
12. New Schemes and Policy of the Department and IT Modernisation & IPPB;
13. Cases Filed in Court

NU/P-IV/21st AIC/02/2018 04-08-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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14. Problem of the Employees
(a) Common Problems (General)
(b) Common Postal problems
(c) (i) Problems of Postmen, Sorting Postmen and allied cadres

(ii) Problems of MTS Group ‘C’ and allied cadres.
15. Resolutions
16. Policy and Programme
17. Amendments to the Constitution
18. Elections of the New Office Bearers
19. Venue of the next AIC
20. Vote of Thanks

 Yours Sincerely

(T.N. RAHATE)
General Secretary,

New Delhi-110 054

NU/P-IV/21st AIC/02/2018 04-08-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Copy to :
1. Secretary, Dept. of Posts, Dak Bhawan, Sansad Marg, New Delhi-110 001
2. All Head of Circles
3. Secretary General, FNPO
4. All CHQ Office Bearers
5. All Circle Secretaries
6. All Division / Branch Secretaries

(T.N. RAHATE)
General Secretary

NU/P-IV/21st AIC/02/2018 04-08-2018
Ref. No.:  ................................................................... Date : ..........................
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NU/P-IV/21st AIC/03/2018 04-08-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
All Chief Postmasters General
................................................. Circle
...........................................................

Sir/Madam,

Subject : 21st AIC & CWC of NUPE Postmen and MTS Group ‘C’
in Thiruvanamalai (Tamil Nadu Circle)

at Vaniyar Mahal (A/C) No. 62, Thirudal Street, Thiruvanamalai-606601

The 21st All India Conference of National Union of Postal Employees, Postmen
and MTS Group ‘C’ will be held at Vaniyar Mahal (A/C) No. 62, Thirudal Street,
Thiruvanamalai-606601 on 7th October, 2018 to 9th October, 2018. (Copies of the notice is
enclosed).

The Central Working Committee will also meet on 06-10-2018 at the same
venue. (Copy enclosed).

It is requested that the delegates and Central Working Committee member
(who are ex-officio delegates) may be granted Special Casual Leave for attending the
events including journey period. Suitable instructions may be issued to the subordinate
officers.

Thanking you,
 Yours Sincerely

(T.N. RAHATE)
General Secretary

New Delhi-110 054



34 ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018

NU/P-IV/21st AIC/04/2018 04-08-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110 001

Subject : 21st AIC & CWC of NUPE Postmen and MTS Group ‘C’
in Thiruvanamalai (Tamil Nadu Circle)

at Vaniyar Mahal (A/C) No. 62, Thirudal Street, Thiruvanamalai-606601

Respected Sir,

The 21st All India Conference of National Union of Postal Employees, Postmen
and MTS Group ‘C’ will be held at Vaniyar Mahal (A/C) No. 62, Thirudal Street,
Thiruvanamalai-606601 on 7th October, 2018 to 9th October, 2018. (Copies of the notice is
enclosed).

The Central Working Committee will also meet on 06-10-2018 at the same
venue. (Copy enclosed).

It is requested that the delegates and Central Working Committee member
(who are ex-officio delegates) may be granted Special Casual Leave for attending the
events including journey period. Suitable instructions may be issued to the subordinate
officers.

Thanking you,
 Yours Sincerely

(T.N. RAHATE)
General Secretary

New Delhi-110 054
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Government of India
Ministry of Communications

Department of Posts
(SR Section)

Dak Bhawan, Sansad Marg,
New Delhi - 110001
Dated the 14.9.2018

To,
General Secretary,
National Union of Postal Employees Postmen & Multi Tasking
Staff Group ‘C’, Dalvi Sadan, Khurshid Square,
Civil Lines, P & T Colony, Delhi-110054.

Subject : 21st All India Conference and Central Working Committee of National Union of Postal
Employees Postmen & Multi Tasking Staff Group ‘C’ to be held from 7th October, 2018 to
9th October, 2018 and from 6th October, 2018 to 9th October, 2018 respectively at Vaniyar,
Thiruvanamalai.

Sir,

I am directed to refer to your letter No. NU/P-IV/21st AIC/04/2018, dated 04-08-2018
on the subject cited above and to say that vide this Directorates’ Letter No. 54-1/83-SPB-II
dated 06-12-83 (Copy Enclosed) necessary instruction, in the matter, has already been circulated
to all concerned. Therefore, it is requested that action may be taken accordingly in the matter.

Yours faithfully,
Encl.: As Above

(R.S. Mawar)
Assistant Director General (SR & Legal)

Letter from the Directorate for
Grant of Special CL to all Delegates
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Government of India
Ministry of Communications

Department of Posts
(SR Section)

Dak Bhawan, Sansad Marg,
New Delhi - 110001
Dated the 14.9.2018

To,
The Chief Postmaster General,
Tamil Nadu Circle,
Chennai.

Subject : Depute an official election observer to the 21st All India Conference of National Union of
Postal Employees Postmen & Multi Tasking Staff Group ‘C’ to be held from 7th October, 2018
to 9th October, 2018 at Thiruvanamalai.

Sir,

I am directed to enclose a copy of letter No. NU/P-IV/21st AIC/21/2018, dated 10-08-2018
received from General Secretary, National Union of Postal Employees Postmen & Multi Tasking
Staff Group ‘C’ on the subject cited above and to request to depute an official observer in accordance
with the existing instructions on the subject issued vide letter No. 17-8/74-SR dated 8-7-75 (Copy
enclosed).

Yours faithfully,
Encl.: As Above

(R.S. Mawar)
Assistant Director General (SR & Legal)

Copy to : The General Secretary, National Union of Postal Employees Postmen & Multi Tasking Staff
Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P & T Colony, Delhi-110054.

(R.S. Mawar)
Assistant Director General (SR & Legal)

Letter from the Directorate for
Deputed Official Observer
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¡ã‡ãŠ ãäÌã¼ããØã
ÔãâÞããÀ ½ã¶¨ããÊã¾ã
¼ããÀ¦ã ÔãÀ‡ãŠãÀ

¡ã‡ãŠ ¼ãÌã¶ã, ÔãâÔãª ½ããØãÃ
¶ãƒÃ ãäªÊÊããè-110001

Department of Posts
Ministry of Communications

Government of India
Dak Bhawan, Sansad Marg,

New Delhi-110001

†.†¶ã. ¶ã¶ª
ÔããäÞãÌã
A.N. Nanda
Secretary
¹ãŠãñ¶ã/Tel.: (+91-11) 2309 6060
¹ãõŠ‡ã‹Ôã/Fax : (+91-11) 2309 6007
ƒÃ-½ãñÊã/E-mail : secretary-posts@indiapost.gov.in

14th September, 2018

Ôã¦¾ã½ãñÌã •ã¾ã¦ãñ

RIGHT TO
INFORMATION

MESSAGE
I am pleased to learn that National Union of Postal Employees Postmen & Multi Tasking

Staff Group ‘C’ is going to hold its 21st All India Conference from 7th October, 2018 to 9th October, 2018
at Vaniyar Mahal, Thiruvanamalai, Tamil Nadu and on this occasion, “Annual Report” is also
being published.
2. As the proportion of parcels in mail volumes has been steadily increasing in recent years,
the Department has conceptualized the Parcel Network Optimization Project (PNOP) to provide a
reliable distribution channel for e-commerce shipments and other parcels. Automated Mail
Processing Centres (AMPCs) in Delhi and Kolkata have been set up. Recently, 204 vehicles were
purchased for all Postal Circles under Quality of Service Fund (QSF) project for expediting
international Mail Delivery in major cities.
3. Department of Posts is privileged to deliver mail parcel, money transfer, banking, insurance
and retail services with speed and reliability to its customers on value-for-money basis. It also
provides social security services. Department of Posts is going through a phase of positive
transformation and several new projects like DARPAN are underway. We have brought Aadhar
Enrollment and updation centres and Passport Seva Kendra to our post offices to offer citizen-
centric services nearest to the common citizens. Recently, India Post Payments Bank (IPPB) has
been launched by the Hon’ble Prime Minister on 1st September, 2018 and it will bring banking to
the doorstep of every India.
4. I am confident that National Union of Postal Employees Postmen & Multi Tasking Staff
Group ‘C’ will keep on contributing more effectively in order to sustain Department’s position as
the largest Postal Network in the world touching the life of every citizen in the Country.
5. I wish all the success to National Union of Postal Employees Postmen & Multi Tasking
Staff Group ‘C’ and the organizers of the Conference.

(A.N. Nanda)
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¡ã‡ãŠ ãäÌã¼ããØã
ÔãâÞããÀ ½ãâ¨ããÊã¾ã
¼ããÀ¦ã ÔãÀ‡ãŠãÀ

¡ã‡ãŠ ¼ãÌã¶ã, ¶ãƒÃ ãäªÊÊããè-110001
Department of Posts

Ministry of Communications
Government of India

Dak Bhawan, Sansad Marg,
New Delhi-110001

ÔãÊããè½ã Öû‡ãŠ
ÔãªÔ¾ã (¹ãÆãõ²ããñãäØã‡ãŠãè)
¡ã‡ãŠ ÔãñÌãã ºããñ¡Ã
Salim Haque
Member (Technology)
Postal Services Board
Tel.: (+91-11) 2309 6187,  (+91-11) 2303 4709
Fax : (+91-11) 2309 6117
E-mail : membertech@indiapost.gov.in

MESSAGE

I am glad to note that the National Union of Postal Employees
Postmen & MTS, Group ‘C’ is holding its 21st All India Conference
at Vaniyar Mahal, Thiruvanamalai from 7th to 9th October, 2018.

I am sure that fruitful deliberations will take place during the
Open Session and the delegates would be updated through exchange
of ideas about the technological changes that have taken place in the
recent past in the Department of Posts. The occasion, I am sure, will be
used by all to exchange ideas as to how we can take our Department to
new heights.

I congratulate all the delegates and members of the Union on the
occasion and wish the Conference all success.

[Salim Haque]

Member(Tech)/Misc/2018

Dated : 16th August, 2018

Ôã¦¾ã½ãñÌã •ã¾ã¦ãñ
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¡ã‡ãŠ ãäÌã¼ããØã
ÔãâÞããÀ ½ãâ¨ããÊã¾ã

¡ã‡ãŠ ¼ãÌã¶ã, ÔãâÔãª ½ããØãÃ,
¶ãƒÃ ãäªÊÊããè-110001

Department of Posts
Ministry of Communications
Dak Bhawan, Sansad Marg,

New Delhi-110001

„Óãã Þãâ³ÍãñŒãÀ
ÔãªÔ¾ã (¹ãÆÞããÊã¶ã)
¡ã‡ãŠ ÔãñÌãã ºããñ¡Ã
Usha Chandrasekhar
Member (Operations)
Postal Services Board

MESSAGE

Thank you for the invitation for the 21st All India Conference of the
National Union of Postal Employees Postmen and MTS, Group ‘C’ i.e. being
held at Vaniyar Mahal (A/C) No. 62, Thirudal Street, Thiruvanamalai-606601
(Tamil Nadu Circle) from 7th to 9th October, 2018.

The Post Office and the Postman are the most prominent institutions/
persons that are recognised in society and the postman ensures the last
mile connectivity through the delivery of all types of communications to the
customers.

We have come a long way in the delivery of the services but I am sure that
we have to now change from delivery of letters to the delivery of parcels
small and big in today’s E-commerce & online shopping, all of us will need to
rise to the occasion.

I wish the Conference all the best and hope that there would be
deliberations on how to keep pace with the technology changes and meet
the expectations of the customers to make the Post Offices relevance in the
changed time. Wishing the Conference all success.

Dated : 12th September,
2018

Ôã¦¾ã½ãñÌã •ã¾ã¦ãñ
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¡ã‡ãŠ ãäÌã¼ããØã
ÔãâÞããÀ ½ãâ¨ããÊã¾ã

¡ã‡ãŠ ¼ãÌã¶ã, ÔãâÔãª ½ããØãÃ
¶ãƒÃ ãäªÊÊããè-110001

Department of Posts, India
Ministry of Communications
Dak Bhawan, Sansad Marg,

New Delhi-110001

August 6, 2018

‚ãÞãÊãã ¼ã›¶ããØãÀ
Achla Bhatnagar
Member (Personnel)
Tel.: (O) +91-11-23096082
Fax : (O) +91-11-23096188
E-mail : memberp@indiapost.gov.in

MESSAGE

I am glad to note that the National Union of Postal Employees (Postmen /
Multi Tasking Staff, Group ‘C’) is holding its 21st All India Conference at Vaniyar
Mahal (A/C) No. 62, Thirudal Street, Thiruvanamalai-606601, (Tamil Nadu Circle),
from 7th-9th October 2018.

2. The Postmen and MTS Group ‘C’ employees together constitute the backbone
of this great Department and they are the rightful owners of the glory & honour this
Department has earned over the years due to their willing cooperation and selfless
service rendered in implementing various customer-friendly initiatives of the
Department. It is, therefore, essential that they have time and opportunity to
periodically reflect on their roles & responsibilities vis-a-vis the changing market
conditions, technology initiatives of the Department, among others. I am sure the
21st All India Conference will give them an ideal platform to constructively deliberate
and come out with plausible suggestions on key issues facing this Department.

3. I wish the Conference all success.

Ôã¦¾ã½ãñÌã •ã¾ã¦ãñ
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MESSAGE

I am happy to know that the National Union of Postal Employees Postmen &
Multi Tasking Staff, Group ‘C’) is organizing 21st All India Conference from 7th to
9th October 2018 at Thiruvanamalai (Tamil Nadu Circle),

I hope this Conference will provide a good platform to discuss various issues
related to Union and for exchange of ideas of members participating in the said
Conference.

I wish the National Union of Postal Employees (Postmen & Multi Tasking
staff Group ‘C’) all success in its endeavours.

(Dr. Yogendra Prasad Rai)

ÔãâÞããÀ ½ãâ¨ããÊã¾ã
¡ã‡ãŠ ãäÌã¼ããØã

¡ã‡ãŠ ¼ãÌã¶ã, ÔãâÔãª ½ããØãÃ
¶ãƒÃ ãäªÊÊããè-110001

Ministry of Communications
Department of Posts,

Dak Bhawan, Sansad Marg,
New Delhi-110001

Dated 13th September, 2018

¡ãù. ÌããƒÃ. ¹ããè. Àã¾ã
Dr. Y.P. Rai
Member (PLI)
Postal Services Board &
Chairman Investment Board
Tel.: (O) +91-11-23096166
Fax : (O) +91-11-23710053
E-mail : memberpli@indiapost.gov.in

Ôã¦¾ã½ãñÌã •ã¾ã¦ãñ

Shri T.N. Rahate
General Secretary,
National Union of Postmen and MTS, Group C,
P&T Colony, Civil Line,
Delhi-110054
Camp : Tank Road PO, Mumbai-400033
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¼ããÀ¦ããè¾ã ¡ã‡ãŠ ãäÌã¼ããØã
ÔãâÞããÀ ½ãâ¨ããÊã¾ã
¼ããÀ¦ã ÔãÀ‡ãŠãÀ

¡ã‡ãŠ ¼ãÌã¶ã, ÔãâÔãª ½ããØãÃ
¶ãƒÃ ãäªÊÊããè-110001

Department of Posts, India
Ministry of Communications
Dak Bhawan, Sansad Marg,

New Delhi-110001

¦ã¶ãÌããèÀ û‡ãŠ½ãÀ ½ããñÖ½½ãª
„¹ã ½ãÖããä¶ãªñÍã‡ãŠ
Tanweer Qamar Mohammad
Deputy Director General
Tele-Fax : 011-23096089

Shri Tanweer Qamar Mohammad
DDG (PBI) & Secretary (PSB)

Department of Posts, Dak Bhawan, New Delhi-110001

It gives me immense pleasure to know that the 21st All India Conference
of the National Union of Postal Employees Postmen and MTS, Group C has
been organized from 07th - 09th October, 2018 at Vaniyar Mahal (A/C) No 62,
Thirudal Street, Thiruvanamalai.

2. The vision of the newly launched India Post Payments Bank (IPPB)
is to build the most accessible, affordable and trusted bank for the common
man and to spearhead the financial inclusion agenda by removing the barriers
for the unbanked and underbanked population.

Dated : 07.09.2018

Ôã¦¾ã½ãñÌã •ã¾ã¦ãñ

Dear Shri Rahate,

Please refer to your letter dated 10th August, 2018 inviting the undersigned to
the 21st All India Conference of NUPE Postmen & MTS Gr-C. Please find
enclosed the message alongwith my photograph for printing in the Annual Report.

With Best Wishes.
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3. The USP of IPPB is to enable last mile financial empowerment through
the postmen and Gramin Dak Sewaks. Hence the motto “Aapka Bank Aapke
Dwar”. With a network of 1,55,000 post offices countrywide, and
3,00,000+Postmen and GDs servicing the last mile, IPPB will be India’s Most
Accessible Bank.

4. With IPPB’s Doorstep Banking Services, customers don’t even need
to leave their homes. All this is possible through the last mile delivery agent
(Postman, GDS) who is armed with financial knowledge, and equipped with
a smartphone and biometric device, enabling him/her to offer financial
services and guidance with relative ease.

5. To this end, the Conference will have to stress upon the need for
empowerment of the postmen in all the areas especially in the field of
technology. The delivery mechanism of the post offices will also have to be
spruced up in consonance with the targets.

6. I wish the Conference success and for fruitful deliberations in the
path to success.

(Tanweer Qamar Mohammad)

Shri T.N. Rahate
General Secretary,
National Union of Postmen and MTS, Group C,
T-24, Atul Grove Road,
New Delhi-110001.
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India Post Payments Bank (IPPB)

Vision and Mission

• To build the most accessible, affordable and trusted bank for the common man.

• To spearhead the financial inclusion agenda by removing the barriers for the unbanked and
underbanked population

Role of Government in IPPB

• IPPB has been set up under the Department of Posts, Ministry of Communications, with 100%
equity owned by Government of India.

Products and Services

• IPPB will offer a range of products such as savings and current accounts, remittances and
money transfer, direct benefit transfers, bill and utility payments, and enterprise and merchant
payments.

• These products and related services, will be offered across multiple channels (Counter Services,
Micro-ATM, Mobile Banking App, SMS and IVR), using a bank grade, cutting edge technology
platform.

Third Party Products

• As per payments bank guidelines, IPPB will partner with financial organizations to provide
loans, investment and insurance products. IPPB has finalized the following partnerships.

• Bajaj Allianz Life Insurance for the distribution of Life Insurance Products. These will be
made available shortly. These products will be complimentary to Postal Life Insurance
Products.

• PNB Metlife Insurance for the distribution of PMJJBY, the Government’s flagship insurance
program.
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The IPPB Advantage

• Vast network and reach of India Post with a rural India penetration of 1,30,000 access points
(Post Offices), which is nearly 2.5 times the number of bank branches in rural India today.

• A large work force of 3,00,000+Postmen and Gramin Dak Sevaks (GDS) offering Assisted
Doorstep Banking in rural, urban and remote areas.

• IPPB will make banking and payments simple. Using Aadhaar, it will open paperless accounts
in minutes and allow customers to make digital transactions with the help of QR Cards and
biometric authentication.

• For IPPB, the last mile service partner is the Postman. The Department of Posts (DoP) represents
sovereign trust, and partnering with such an institution will set IPPB apart.

IPPB - Customers/Beneficiaries

• Include Senior Citizens, Students, Homemakers, Urban Migrants, Farmers, DBT Beneficiaries,
Rural Influencers, Kirana Stores and Small Businesses.

IPPB - Core Values

Accessibility

• With a network of 1,55,000 post offices countrywide and 3,00,000+Postmen and GDS servicing
the last mile, IPPB will be India’s Most Accessible Bank.

• With IPPB’s Doorstep Banking Services, customers don’t even need to leave their homes.

Approachability

• Last mile service delivery through the Postman - a friend, philosopher and financial guide.

Affordability

• IPPB will leverage public infrastructure (Reserve Bank of India (RBI)/National Payments
Corporation of India (NPCI), Payments Settlement Systems) to offer last mile affordable banking.

• Aadhaar-based customer onboarding will reduce the cost of customer acquisition - a benefit
that will be transferred to the end customer.
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Ease of Banking

• The last mile delivery agent (Postman, GDS) is armed with financial knowledge, and equipped
with a smartphone and biometric device, enabling him/her to offer financial services and
guidance with relative ease.

• IPPB’s QR card eliminates the need for customers to remember their account number and PIN.

Digital Ecosystem

At Macro Level

• IPPB’s 360 degrees payments suite creates transparency, removes corruption and leakages by
removing cash from the system, enabling a less cash economy - and thus contributions to
India’s GDP.

Individual Level

• Customers can transact without cash through digital channels (IPPB mobile app, QR Card).
The bank will equip and enable small merchants and vendors to accept cashless payments
(QR-code enabled payments).

Financial Inclusion and IPPB

• Customer literacy is IPPB’s biggest mission

• IPPB will promote Financial Inclusion through Financial Literacy - educating customers on
how insurance secures the unsecured, how wealth grows from wealth and how even a small
saving can go a long way towards building a better future.

• IPPB will train 3,00,000 Postmen and GDS to provide financial guidance to our customers.

Digital India and IPPB

• India has traditionally been a cash dominated economy. In order to evolve as a digital economy,
it is critical to have points of presence where cash can be converted to digital money.

• Department of Posts, with its huge network consisting of 1,55,000 post offices with 80% rural
penetration, is critical in enabling a digital economy.
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• IPPB is structured as a digital bank and will leverage DoP’s physical infrastructure to provide
last mile banking services.

• IPPB will also focus on creating a digital acceptance ecosystem to further promote a less cash
economy.

Link between IPPB and Departments of Posts

• DoP has been a pioneer of Financial Inclusion in the Country. It services over 40 crore customers
in India with over 17 crore Post Office Savings Bank Accounts, making it the largest Financial
Inclusion enabler.

• IPPB has built a strongly integrated model with DoP under which any Post Office Savings
Bank Account holder will be able to avail additional services provided by IPPB by linking
accounts.

• This is a win-win proposition - IPPB will provide DoP customers with a complete bouquet of
banking services. In turn, POSB accounts will become sweep out accounts for customers when
the balance exceeds Rs. One Lakh.

• IPPB will enable the Post Office to accept digital payments at counters, offer small savings
schemes online (NSC/KVP/PPF) and increase its footprint in the e-commerce world by providing
electronic cash on delivery options to its customers at their doorstep.

IPPB Rollout Plan

• Nationwide launch by the Hon’ble Prime Minister, with 650 Branches and 3250 Access Points,
on 1st September, 2018.

• Will be extended to cover all 1.55 lakh Access Points in the Country by 31st December, 2018.
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FNPO
National Union of Gramin Dak Sevaks

Central Head Quarters
T-24, Atul Grove Road, New Delhi - 110 001

Cell : 09446436592, e-mail : muralipost@hotmail.com, muralipost_mpm@yahoo.com

10-09-2018

Message

Dear Rahateji,
I am immensely happy to know that the 21st All India Conference of

NUPE Postman & MTS, Group ‘C’  is going to be held at Thiruvanamalai,
Tamil Nadu Circle from 2018 October 7th to 9th.

Enormous changes are taking place in the world of communication.
The largest Postal system of India is also in the way of great change. We are
moving ahead duly understanding that such a change is unavoidable to cater
the modern needs of public. It is at this juncture, that the role of the Postman
become vital important on the opening of India Post Payment Bank. Hope the
21st All India Conference will deeply discuss the issues connected with the
Postman’s service.

I wish my heartful congratulations for the Conference being conducted
on your auspice.

Yours Fraternally

P.U. MURALEEDHARAN
General Secretary

To,
Sri T.N. Rahate,
General Secretary
NUPE Postman & MTS
New Delhi
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We, the National Union of Postal Civil Wing
Non-Gazetted Employees are very happy to know that the
All India Conference of National Union of Postal Employees
Postmen and MTS (Group-C) is conducting at
Thiruvanamalai, Tamil Nadu from 07.10.2018 to
09.10.2018. We sincerely hope that the issues and pending
demands of NUPE Postmen & MTS Group-C will be
deliberated in the Conference in a healthy atmosphere and
since Shri T.N. Rahate, General Secretary is Secretary
General of FNPO every issue raised in the Conference will
reach the authorities most effectively than earlier.
We wish all success of the Conference and extend our
regards to each and every member of National Union of
Postmen & MTS Group-C in the capacity of General
Secretary and individual as well.

(K. SIVADASAN)
GENERAL SECRETARY

Camp @ Qr. No. T/1, P&T Quarters
Dr. Subbarayan Nagar, Teynampet

Chennai-600018

FNPO
NATIONAL UNION OF POSTAL CIVIL WING

NON GAZETTED EMPLOYEES

President
Partha Pratim Ghorai
Postal Civil Circle
Yogayog Bhavan
P-36, CR Avenue, Kolkata-12.
Mob: 09434058559
parthapratim.ghorai@gmail.com

General Secretary
K. Sivadasan

T-24, Atul Grove Road
New Delhi-110 001
Tel : 011-23321378
Mob: 09447065140
Res : 0471-2464135
koranathsivadas@gmail.com

Manacaud P.O., Trivandrum, Kerala-695009.
Website : fnpocivilwing.blogspot.in Email : fnpodelhi@gmail.com

No. NUPCWE/GS/2018 Date : 06.09.2018

Shri T.N. Rahate
General Secretary
NUPE Postmen & MTS Group-C
Dalvi Sadan, Khurshid Square
Civil Lines P&T Colony
DELHI-110054
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Dear Honourable

Shri T.N. RahateShri T.N. RahateShri T.N. RahateShri T.N. RahateShri T.N. Rahate
General Secretary and Secretary-General

Best Wishes for 21st AIC 2018

P.D. Bavikar
General Secretary,

NU R-IV UNION CHQ NEW DELHI

With Best Wishes FromWith Best Wishes FromWith Best Wishes FromWith Best Wishes FromWith Best Wishes From



ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018 51

MESSAGE

To
Mr. T.N. RAHATE,
General Secretary
NUPE Postmen & MTS, Group ‘C’

Dear Friend,

Thanks for your letter and invitation to attend in the 21st All India Conference of
National Union of Postal Employees’ Postmen & MTS, Group ‘C’ which is scheduled
to be held between 7, 8 and 9-10-2018 at Vaniyar Mahal No. 62, Thirudal Street,
Thiruvanamalai-606601.

I have attended the Conference of NUPE Postmen & MTS Group ‘C’ in previous
too. Same were fruitful and with the purpose of serving the working class. I appreciate
the approach functioning and activities of the Union. As a General Secretary,
you deserve the compliments in this regard.

I shall make myself present in the celebration and I wish grand success of the
Conference. Its meaningful objectives and noble causes.

Thanking you,

Yours fraternally,

(B.M. Ghosh)
Chief Adviser

NUPE, Postmen & MTS Group ‘C’

From
B.M. Ghosh
Chief Adviser
NUPE, Postmen & MTS, Group ‘C’,
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Cell : 094439 39676
094898 74676

Resi.: 0427-2219916
Email : vanislm2013@gmail.com

From
P.V. SUBRAMANIAN,
Ex-General Secretary and
All India Advisory Committee Members,
FNPO NUPE / PM / Group ‘C’ (C.H.Q.) (MTS),
68/31-A, Panduranga Vittal Street,
Salem South PO., Salem-636 006.
Tamilnadu Circle

To
SHRI T.N. RAHATE,
General Secretary
NUPE / PM / Group ‘C’ (C.H.Q.) (MTS),
Dalvi Sadan,
P&T Colony Civil Lines, Delhi-110 054.
Camp : Tank Road PO.,
Camp : Mumbai-400 033.

MESSAGE

I am happy to learn that the 21st All India Conference of NUPE / PM /
Group “C” (MTS), is being held at Vaniyar Mahal (A/C) No. 62, Thirudal Street,
Thiruvanamalai-606601, during 7th October 2018 to 9th October 2018. Postmen and
Group “C” MTS play a very crucial note in provisions of Postal services. Further the
subject of “EFFICIENCY IN POSTAL SERVICES with Special Emphasis on
Delivery” chosen for the Conference is of very importance to the Department.

I hope during the deliberations, stress will be laid on improvement of the
quality of our service to the public and on how the Department can successfully
face the challenges of today.

On the occasion I send my best wishes for the success of the Conference to
all the Delegates and Organisers. Casual Labourers with Temporary Status -
Clarification regarding contributions to GPF and Pension under the Old Pension
Scheme.

Salem-636 006
16-08-2018

(P.V. SUBRAMANIAN)
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Minutes of 20th AIC held at Kolkata
during 10th to 12th August 2016

10th August 2016 at 16.40 : Open Session was inaugurated by Shri Raman Pandey, Secretary,
All India INTUC, the Chief Guest and Shri  Rajendra Prasad Singh, Ex-Cabinet Minister spoke on
the occasion; before this Shri D. Theagarajan, Secretary General, FNPO gave opening address.
Shri T.N. Rahate, General Secretary also gave his speech and Shri Gulam Rabbani President gave
his c§ããèoncluded speech and Open Session concluded at 18.00 hours and Conference was
adjourned till next day.

11th August 2016 at 10.45 hrs : The Delegate Session started. Shri D. Theagarajan Secretary
General, FNPO was the Chief Guest as usual. Shri Gulam Rabbani, President NU P-IV was in
Chair. Almost all CWC members of CHQ were present on dais.

Shri T.N. Rahate read out the Annual report page by page as per Annexure.

Shri P.U. Murlidharan, General Secretary, NU GDS, Shri Shivdasan as Civil Wing were also
present in the Delegate Session.

Shri T.N. Rahate read out page 54, 55 printed issues ‘ÔãâØãŸ¶ã ‡ãŠãè ‚ãããä©ãÃ‡ãŠ Ôã½ããèàãã ¦ã©ãã ¼ããÀ¦ããè¾ã ¡ã‡ãŠ ‡ãŠã
¼ããäÌãÓ¾ã’. He gave information to House that Department of Post assured us that only Post Bank will
be separated partly from the Department but no any other Department of Posts will be corporatize.
General Secretary then detailed the Page 57 of report issue of problems at all level.

General Secretary then completed reading of Annual Report with Vote of thanks of page 303.

The House then approved the Annual Report upto page 303 including Statement of Income
and Expenditure for the year 1-4-2014 to 31-3-2015 and year 1-4-2015 to 31-3-2016.

Then General Secretary spoke on Item 4 Organisation Review. The House started with speeches
of attending members.

Firstly Shri Kapil, Darjling spoke on various issues.

Shri Jagautar, Rampur, UP spoke on problems of his Division and gave letter to General
Secretary.

Shri Dinesh Kumar, Dy. Circle Secretary, Bihar and Divisional Secretary, Sitamadhi spoke
on Divisional problems.

Shri Mohd. Akhtharu Zzaman, TRR, Hyderabad City Division spoke on various problems.

Shri Ashwini Kumar, V/P , Punjab Circle spoke in favour of Independent Strike from Postal only.
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He particularly spoke about increase of membership from 17 to 117. He has given so many cases
of his Division and particularly detailed the incident of CRC wherein Shri K.L. Moza, the then
Secretary General, NFPE helped him to get the appointment.

Shri A.V. Damodaran, Delegate, Chennai City (N) Division highlighted that substitute are
not provided in C/L arrangement.

Shri Jagdish Chaupal, Divisional Secretary, Samstipur, Bihar spoke on new pension
scheme, 7th Pay Commission, anti Labour Recommendations.

Shri D.D. Nimavat, President, Junagadh, Gujarat spoke on non-issue of Bi-monthly Meeting,
suspension case settled within 3 hours, staff position.

Shri Jay Kumar, Divisional Secretary, Muzaffarpur, Bihar congratulated West Bengal Circle
for holding AIC at Kolkata. Temporary Status Casual Labour case of Bihar settled. Membership
85 in Division, P&T Dispensary. At 13.30 House adjourned for lunch.

At 15.20 on 11-8-2016

Delegate Session started after lunch. First Speaker was deputise Circle Secretary, Andhra
Pradesh Circle who put forth difficulties in cash conveyance of MENREGA. His name is G.
Karunakar, Divisional Secretary, Medak.

Second Speaker Shri Ravi Shankar, Bihar, Circle Secretary, Bihar told that all the problems
are given to CHQ.

Shri Omprakash, Circle Secretary, Delhi spoke on difficulties of Server down. To make good
relations with members, engagement of ODP in case of vacant post, he offered his thanks for
attending AIC.

Shri Naval Kishor Mandal, Circle Secretary, Jharkhand spoke on difficulties for holding
AIC; requested to donate Rs. 100/- per member within 2 years for holding expenditure of future
AIC. Nett payment for kit items including Uniform Rs. 10000 per year.

Shri Acharya deputise Circle Secretary, Karnataka Circle, spoke for not filling of post of
Sorting Postman at Karnataka Circle, 7th CPC, Fitment at 2.57 etc.

Shri Radhesham Verma, Circle Secretary, Madhya Pradesh spoke in very good Hindi. He
apologized for incident, vacant post, Amazon, Speed Articles big size articles, stitching charges,
delivery in multi-storey buildings, duties of Mail Overseer.

Shri Santosh Lad, Deputy Circle Secretary, Maharashtra offered sincere thanks to West Bengal
Circle for holding AIC. Maharashtra Membership 2833, spoke about problems of CGIS. Medical
Treatment Allowance, in lieu of CGIS, dilapidated condition of buildings housing post offices,
close of Civil Wing, our Union as Number One.
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Shri Parsuram Gupta, C/S, UP spoke on issue of attitude of General Secretary, Shri T.N.
Rahate. He himself followed his attitude in UP Circle with staff and our Circle increased
membership. Non-recruitment, ‘Dharma Aur Karma’, Recruitment, ODP.

Smt. Soma Ghosh, Circle Secretary, West Bengal Circle spoke in case of membership. Non-
payment of incentive bill, Parcel Hub, Kit Item, Drinking Water, delay in Recruitment, non-
implementation of Orders at SSP level.

Shri P. Suguramjee, Circle Secretary, Tamilnadu readout his written speech.

Shri Sanjit Kumar Yadav, Patna, GPO spoke on FNPO Strength, 7th CPC injustice caused by
Modi Government.

Shri Kurudigi, AGS spoke on 7th CPC Development, Strike Notice formation of Minister
Level Committee which will give us report within 4 months to decide the demand of staff fitment
formula 3.10. Upgradation on from minimum 18,000 to 23,000 and fate of existing allowance. He
then spoke on resolution to be placed before AIC.

Shri Sunil Zunjarrao, AGS, spoke as ‘‡ãŠãõ¶ã ‡ãŠÖ¦ãã Öõ ãä‡ãŠ ‚ããÔã½ããâ ½ãò œñª ¶ãÖãé Öãñ¦ãã, ‡ãŠãñƒÃ ¦ããñ †‡ãŠ ¹ã¦©ãÀ ¦ããäºã¾ã¦ã
Ôãñ „œãÊããñ ¾ããÀãñý’

Then he urged to join INTUC Strike of 2nd September, 2016 being FNPO Affiliated INTUC.
He then asked CHQ for change of colour of Uniform. He thanked Shri B.M. Ghosh and Smt. Soma
Ghosh for holding AIC.

Shri A.K. Solanki, Working President, CHQ spoke in R/O Strike of two days at Gujarat
Circle, Verification of Membership, Recruitment Process, CGIS, Employment of one dependent
of deceased employee at par with Railway.

Shri Jagdish Sharma, CHQ TRR spoke/addressed Session. Offered his sincere thanks for
holding AIC on short notice. He referred to the value of Postman by his working to public.

Shri G. Anil Kumar, Circle Secretary, Kerala addressed the House. In written speech, points
are GDS Service should be counted for pension of Postman, MTS promoted from GDS. Common
policy throughout Country for delivery of COD Parcels, Remuneration or hiring autoriksha or
Special Delivery System. A common computer with printer should be provided to the Sorting
Station to generate the slip from Postman himself so that he can move to his beat as early as
possible.

Then Shri P.U. Murlidharan, General Secretary NU GDS and Shri P. Shivdasan, General
Secretary, Civil Wing addressed the Session.

Shri N.N. Mujawar, ASG, FNPO addressed House. He gave information regarding his
participation of Asia Pacific in Bangkok and deliberation taken place there. He gave danger of
mail shortage and suggested that we must focus our service towards, logistics, parcel, Amazon as
such there will not be ordinary mail for delivery by Postman.
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100% recruitment must be from GDS. He asked Staff to go with Advance Technology by
using Email, Computers, WhatsApp. He then made demand for Rs. 10,000/- cash payment for kit,
benchmark.

Then Shri Awate, Shri Gadgil Guruji, Shri B.M. Ghosh, Shri Mujumadar, Shri Shekhar
Mukherjee were garlanded by Shri D. Theagarajan for their good work and help extended to NU
P-IV CHQ.

Session adjourned at 19.00 hours.

On 12th August, 2016 at 10.00 Session resumed. At the start Shri Gulam Rabbani, President
CHQ, addressed the House in detail covering all the issues related to Postman, MTS cadre.

Then Shri D. Theagarajan, Secretary General, FNPO addressed House on 7th CPC issue. He
cleared the position of a family consisting 6 members and cost of living comes upto Rs. 26,000/-
The Agriculture Ministry cost comes upto Rs. 24,000/-. We tried discussion with the Government
and asked for change the minimum of Rs. 18,000/- but in vain. We are in bad situation since 1st to
6th CPC the fixation formula was increased but first time the fitment formula is decreased.

Then he referred the allowances, DA, TA, HRA, etc. Then he discussed the Benchmark,
discussed MACP.

Your Secretary General, General Secretary, Circle Secretary, Divisional Secretary are not
Union you the members are Union. We are cheated from Chairman 7th CPC, Finance Minister and
Prime Minister of India.

We are doing the business without any capital. On the other hand company are doing the
business with hand to hand officers and company executives.

Then he spoke on the issue of outsourcing of Speed Post/Regd. Letter/PL etc.

He then talked about Bonus Notification. Then he concluded his speech.

Shri Gadgil Guruji placed Amendments to Constitution and moved Resolutions before House
and House passed both the Items unanimously. And House was adjourned for lunch.

On 12th August 2016 - House commenced after lunch at 18.00 Hours. The General
Secretary read out the member position of all Circles. He then gave detailed position of Delhi
and Kerala Circle.

The unanimously prepared list was read out by Shri D. Theagarajan, Secretary General,
FNPO and the House approved by thumping clapping.

The AIC concluded.
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20Ìããé ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã, ‡ãŠãñÊã‡ãŠã¦ãã ‡ãŠãè ãä½ããä¶ã›áÔã
ãäª¶ããâ‡ãŠ 10 Ôãñ 12 ‚ãØãÔ¦ã, 2016

¦ãã. 10 ‚ãØãÔ¦ã, 2016

‚ãã•ã Ÿãè‡ãŠ ÔãìºãÖ 10.30 ºã•ãñ Ôã¼ãã ‡ãŠãè ‡ãŠãÀÃÌããƒÃ ÍãìÂ ‡ãŠãè Øã¾ããèý ÔãÌãÃ ¹ãÆ©ã½ã Ñããè ØãìÊãã½ã Àººãã¶ããè ‚ã£¾ãàã CHQ ¶ãñ ½ãâÞã ¹ãÀ
‚ãã‡ãŠÀ ‚ã£¾ãàã ‡ãŠã Ô©ãã¶ã ØãÆÖ¥ã ãä‡ãŠ¾ãã, ¦ã¦¹ãÍÞãã¦ãá Ñããè ›ãè.†¶ã. ÀÖã›ñ ãä¹ãœÊãñ ãäª¶ã Ôã¼ãã ¹ã›Êã ¹ãÀ ¹ãÆÔ¦ãì¦ã ãä½ã¶ããè›áÔã ¹ãÀ ¾ããäª ‡ãŠãñƒÃ ¹ãÆÍ¶ã
Öãñ ¦ããñ ¹ãîœ¶ãñ ‡ãñŠ ãäÊã† ÔãªÔ¾ããò Ôãñ ‡ãŠÖã ãä‡ãâŠ¦ãì ãä‡ãŠÔããè ¶ãñ ¼ããè ‡ãìŠœ ¶ãÖãé ¹ãîœã ‚ããõÀ ãä½ã¶ããè›áÔã ¹ãããäÀ¦ã ‡ãŠÀ ãäª¾ãñý

ƒÔã ¹ãÀ Ñããè ÀÖã›ñ•ããè ¶ãñ CWC ‡ãñŠ •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ´ãÀã ãä´ÌãããäÓãÃ‡ãŠ ãäÀ¹ããñ›Ã ‡ãŠãè ÔãîÞããè ‚ã¶ãìÔããÀ ãäÌãÓã¾ããò ‡ãŠãè •ãã¶ã‡ãŠãÀãè ªãè
•ããñ 1 •ãî¶ã 2014 Ôãñ 31 •ãìÊããƒÃ 2016 ¦ã‡ãŠ ‡ãŠãè ‡ãŠã¾ãÃÌããÖãè ‡ãŠã Öõý •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ́ ãÀã Ôã‡ãÃŠÊã ‡ãŠãè ÔãªÔ¾ã Øã¥ã¶ãã ‡ãŠãè ãäÀ¹ããñ›Ã ¹ãü¤‡ãŠÀ
Ôãì¶ãã¾ããèý ƒÔã‡ãñŠ ¹ãÍÞãã¦ãá ãä´ÌãããäÓãÃ‡ãŠ ãäÀ¹ããñ›Ã ¹ãñ•ãÌããƒÃ•ã ãäÌãÓã¾ãã¶ãìÔããÀ ãä¶ãªóãäÍã¦ã ¹ãü¤ãè ‚ããõÀ •ãÖãâ ‚ããÌãÍ¾ã‡ãŠ Öì‚ãã ÌãÖãâ CHQ ´ãÀã ãä‡ãŠ¾ãñ
Øã¾ãñ ¹ãÆ¾ããÔããò ‡ãŠãè ÞãÞããÃ ‡ãŠãèý ¹ãî¥ãÃ ãä´ÌãããäÓãÃ‡ãŠ ãäÀ¹ããñ›Ã ¹ã›Êã ¹ãÀ ÀŒã¶ãñ ‡ãñŠ ºããª •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ ‡ãòŠãä³¾ã Ôããä½ããä¦ã ‡ãñŠ Ôã¼ããè ÔãªÔ¾ããò ´ãÀã
ãäª¾ãñ Øã¾ãñ ÔãÖ¾ããñØã ‡ãñŠ ãäÊã† „¶ã‡ãñŠ ¹ãÆãä¦ã ‚ããªÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ãã ‚ããõÀ ÔãâØãŸ¶ã ‡ãŠãñ ÔãìÞããÂ Â¹ã Ôãñ ‡ãŠã¾ããÃãä¶Ìã¦ã ÀŒã¶ãñ ‡ãñŠ ãäÊã† ‡ãðŠ¦ã—ã¦ãã
Ì¾ã‡ã‹¦ã ‡ãŠãèý

Ñããè ‡ãìŠÁ¡Øããè, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ‡ãŠ¶ããÃ›‡ãŠ ¶ãñ ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ãã ‚ããõÀ ãäÀ¹ããñ›Ã ‡ãñŠ ¹ãðÓŸ ‰ãâŠ. 161-170 ‡ãñŠ ãäÌãÓã¾ã
½ãò •ãã¶ã‡ãŠãÀãè ªñ¶ãñ ‡ãŠãè ½ããâØã ‡ãŠãèý

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ ƒÔã ¹ãÀ ãäÌãÔ¦ããÀ Ôãñ ºãã¦ã ‡ãŠãè ‚ããõÀ ‡ãŠÖã ãä‡ãŠ Ö½ã ‡ãõŠãäºã¶ãñ› Ôãñ‰ãñŠ›Àãè ´ãÀã ‚ããØãã½ããè ÞããÀ ½ããÖ ºããª Öãñ¶ãñÌããÊãñ
ãä¶ã¥ãÃ¾ã ‡ãŠãè ¹ãÆ¦ããèàãã ½ãò Öõ •ãÖãâ ‡ãŠ½ã Ôãñ ‡ãŠ½ã Ìãñ¦ã¶ã 18,000 Ôãñ ºãü¤ã‡ãŠÀ 26,000 ‡ãŠãè ½ããâØã ¦ã©ãã ãä¹ãŠ›½ãò› ¹ãŠã½ãìÃÊãã 3.10 ¦ã‡ãŠ ºãü¤ã¶ãñ
‡ãŠãè ½ããâØã ¹ãÆ½ãìŒã Öõý

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ´ãÀã NJCM ãä½ããä›âØã ‡ãŠãè ¹ãîÀãè •ãã¶ã‡ãŠãÀãè Ôãª¶ã ‡ãŠãñ ªãè Øã¾ããèý

Ñããè †Ôã. ‚ããÞãã¾ãÃ, ‡ãŠ¶ããÃ›‡ãŠ Ôã‡ãÃŠÊã ¶ãñ ƒÔããè ãäÌãÓã¾ã ¹ãÀ Ôãª¶ã ½ãò ‚ã¹ã¶ãñ ãäÌãÞããÀ ÀŒãñ ¦ã©ãã ¼ããäÌãÓ¾ã ½ãò Öãñ¶ãñÌããÊããè DA ½ãò ‡ãŠ›ãõ¦ããè
‡ãŠãè ‚ããÍãâ‡ãŠã •ã¦ããƒÃý

ƒÔã‡ãñŠ ¹ãÍÞãã¦ã ‡ãòŠãä³¾ã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ¶ãñ ÔãÌãÃÔã½½ã¦ããè Ôãñ ´õÌãããäÓãÃ‡ãŠ ãäÀ¹ããñ›Ã ¦ã©ãã ‚ãã¡ãè›À ´ãÀã •ããâÞãã Öì‚ãã ‚ãã¾ã ¦ã©ãã ŒãÞãÃ ‡ãñŠ
ãäÖÔããºã ‡ãŠãñ ½ãã¶¾ã¦ãã ªãèý

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ´ãÀã 100/- Á¹ã¾ãñ ¹ãÆãä¦ã Ôã¼ããÔãª ªãñ ÔããÊã ½ãò †‡ãŠ ºããÀ ¡ãñ¶ãñÍã¶ã ¾ãã ÊãñÌããè ‡ãñŠ Â¹ã ½ãò AIC ‡ãñŠ ãäÊã† ¹ãâŠ¡ •ã½ãã
‡ãŠÀ¶ãñ ‡ãñŠ ãäÌãÓã¾ã ½ãò ãäÌãÔ¦ããÀ¹ãîÌãÃ‡ãŠ ‡ãŠÖãý

Ñããè Àººãã¶ããè, ‚ã£¾ãàã ´ãÀã ƒÔã ãäÌãÓã¾ã ¹ãÀ ÔãÖ½ããä¦ã •ã¦ããƒÃý

Ñããè ÔããñÊãâ‡ãŠãè, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, Øãì•ãÀã¦ã ¶ãñ ‡ãŠãñ›ã ãä¶ã¾ããä½ã¦ã •ã½ãã ‡ãŠÀ¶ãñ ‡ãŠãè ºãã¦ã ‡ãŠãè ¦ã©ãã ¼ããäÌãÓ¾ã ½ãò AIC Êãñ¶ãñÌããÊããè Ôã‡ãÃŠÊã ‡ãŠãñ
ªîÔãÀãè ÖÀ Ôã‡ãÃŠÊã 2000/- Á¹ã¾ãñ ¡ãñ¶ãñÍã¶ã ªñ¶ãñ ‡ãŠã Ôãì¢ããÌã ãäª¾ããý

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ ÖÀ Ôã‡ãÃŠÊã Ôãñ ºã‡ãŠã¾ãã ‡ãŠãñ›ã À‡ãŠ½ã ‡ãŠãè •ãã¶ã‡ãŠãÀãè ªãè •ããñ ‡ãŠƒÃ Ö•ããÀ Á¹ã¾ããò ½ãò Öõý
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•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ EMO ‡ãñŠ ´ãÀã •ã½ãã Þãâªã ãä‡ãŠÔã ¹ãÆ‡ãŠãÀ CHQ ¦ã©ãã Ôã‡ãÃŠÊã ‡ãŠãñ ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ ‡ãŠãè ãäÌãÔ¦ããÀ Ôãñ •ãã¶ã‡ãŠãÀãè ªãè
¦ã©ãã ‚ããâ£ãÆ ¹ãÆªñÍã Ôã‡ãÃŠÊã ´ãÀã ƒÔã ¹ãÆ¥ããÊããè Ôãñ Þãâªã •ã½ãã ‡ãŠÀ¶ãñ †Ìãâ ¼ãñ•ã¶ãñ ‡ãŠãè ‡ãŠã¾ãÃ¹ãÆ¥ããÊããè ‡ãŠãñ Ôã¼ããè Ôã‡ãÃŠÊã ´ãÀã ‚ã¹ã¶ãã¶ãñ ‡ãŠãè ‚ããä¹ãÊã
‡ãŠãèý

ƒÔã‡ãñŠ „¹ãÀãâ¦ã Êãâºããè ÞãÞããÃ ‡ãñŠ ºããª ÔãÌãÃÔã½½ã¦ããè Ôãñ ½ãããäÔã‡ãŠ Þãâªã 40 Á¹ã¾ãñ Ôãñ ºãü¤ã‡ãŠÀ 50 Á¹ã¾ãñ ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† CWC ¶ãñ
½ãã¶¾ã¦ãã ªãèý 50/- Á¹ã¾ãñ ‡ãŠã ºãâ›ÌããÀã ¶ããèÞãñ ãäÊãŒãñ ‚ã¶ãìÔããÀ ÖãñØãã -

FNPO 01.00 Á¹ã¾ãñ

CHQ 10.00 Á¹ã¾ãñ

Circle 14.00 Á¹ã¾ãñ

Division 15.00 Á¹ã¾ãñ

Branch 10.00 Á¹ã¾ãñ

Ñããè ØãìÊãã½ã Àººãã¶ããè, ‚ã£¾ãàã ´ãÀã EMO ´ãÀã Þãâªã ƒ‡ãŠ›áŸã ‡ãŠÀ¶ãã ¦ã©ãã ‡ãŠãñ›ã ¼ãñ•ã¶ãñ ‡ãŠãè ‡ãŠã¾ãÃ¹ãÆ¥ããÊããè ‡ãŠãñ ãäÌãÔ¦ããÀ¹ãîÌãÃ‡ãŠ
ÔãªÔ¾ããò ‡ãŠãñ ºã¦ãã¾ãã Øã¾ããý

Ñããè ½ãã©ãìÀ, ¡ñ¹¾ãî›ãè •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ´ãÀã ‡ãŠãñ›ã ºãâ›ÌããÀñ ‡ãñŠ ãäÌãÓã¾ã ½ãò ºã¦ãã¾ãã Øã¾ããý

Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ Ôã¼ãã ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ãã ¦ã©ãã ¹ãÆÍ¶ã ‚ããõÀ „¶ã‡ãŠã ãä¶ãÀã‡ãŠÀ¥ã ‡ãŠÀ¶ãñ ‡ãñŠ ºããÀñ ½ãò ãäÌãÔ¦ãð¦ã
ÞãÞããÃ ‡ãŠãèý Ôã¼ããè Ôã‡ãÃŠÊã ‡ãŠãè Ôã¼ããÔãª ÔãâŒ¾ãã ºã¦ãã¾ããèý ƒÔã‡ãñŠ ¹ãÍÞãã¦ãá Àã•ãÔ©ãã¶ã Ôã‡ãÃŠÊã ½ãò Öãñ ÀÖñ „¦¹ããèü¡¶ã ¹ãÀ ãäÌãÔ¦ããÀ¹ãîÌãÃ‡ãŠ •ãã¶ã‡ãŠãÀãè
ªãè ¦ã©ãã ½ãÖãÀãÓ›È Ôã‡ãÃŠÊã ‡ãñŠ À¦¶ãããäØãÀãè ãä¡Ìããè•ã¶ã ½ãò Ö½ããÀñ ÔãâØãŸ¶ã ‡ãñŠ Ôãñ‰ãñŠ›Àãè ¹ãÀ Öãñ ÀÖãè •¾ããªãä¦ã¾ããò ‡ãŠãè •ãã¶ã‡ãŠãÀãè ªãè ‚ããõÀ ƒ¶ã
ÔãâÌãñª¶ãÍããèÊã ãäÌãÓã¾ããò ¹ãÀ AIC ½ãò ãäÀ•ããñÊãìÍã¶ã ¹ãããäÀ¦ã ‡ãŠÀ¶ãñ ‡ãŠã Ôãì¢ããÌã ãäª¾ãã ãä•ãÔãñ Ìããä‡ãÄŠØã ‡ãŠ½ãñ›ãè ¶ãñ ½ãã¶¾ã¦ãã ªãèý

Ñããè ÔããñÊãâ‡ãŠãè, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, Øãì•ãÀã¦ã ¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò •ãã¶ã‡ãŠãÀãè ªãè ãä‡ãŠ Œãñü¡ã ãä¡Ìããè•ã¶ã ‡ãñŠ SSPOs ´ãÀã Ôã¼ããè
‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ SMS ´ãÀã ¾ãîãä¶ã¾ã¶ã Ôãñ ƒÔ¦ããè¹ãŠã ªñ¶ãñ ‡ãŠãè ºãã¦ã ‡ãŠãè Øã¾ããè ¦ã©ãã Ô©ãã¶ããè¾ã Ô¦ãÀ ¹ãÀ ‚ããâªãñÊã¶ã ‡ãñŠ ãäÊã† „¶ã‡ãŠãè 35 ½ããÖ ‡ãŠãè
Ìãñ¦ã¶ãÌãðãä® Àãñ‡ãŠ ªãè Øã¾ããèý

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ ƒ¶ã ãäÌãÓã¾ããò ¹ãÀ ãäÌãÔ¦ãð¦ã •ãã¶ã‡ãŠãÀãè ªãèý

Ñããè •ãØãªãèÍã Íã½ããÃ, CHQ, ›Èñ•ãÀÀ ¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò ‡ãŠÖã ãä‡ãŠ •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‡ãŠãñ EMO ´ãÀã ‡ãŠãñ›ã ¹ãÆã¹¦ã Öãñ¦ãñ Öãè
¹ãŠãÀñ¶ã ÔããäÌãÃÔã ªãè •ãã¾ãñý

Ñããè ØãìÊãã½ã Àººãã¶ããè ¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò Ñããè •ãØãªãèÍã Íã½ããÃ ´ãÀã ¹ãÆÔ¦ãããäÌã¦ã ¹ãŠãÀñ¶ã ÔããäÌãÃÔã ‡ãñŠ ãäÊã† ‚ã¹ã¶ãã ‚ã¶ãì½ããñª¶ã ãäª¾ãã
¦ã©ãã Ñããè½ã¦ããè Ôããñ½ãã ÜããñÓã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè (ÌãñÔ› ºãâØããÊã) ‡ãñŠ ¹ãª ¹ãÀ ãä¶ãÌããÃÞã¶ã ‡ãñŠ ãäÊã† „¶ã‡ãŠã ‚ããä¼ã¶ãâª¶ã ãä‡ãŠ¾ããý ‡ãòŠãä³¾ã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè
´ãÀã ‡ãñŠÀÊã Ôã‡ãÃŠÊã  ‡ãñŠ ãä¶ã¥ãÃ¾ã ‡ãŠãñ ¹ãããäÀ¦ã ãä‡ãŠ¾ãã ãä•ãÔã½ãò Ñããè ‡ãñŠ.Ìããè. ªñÌã¶ã, ¹ãîÌãÃ Ôã‡ãóŠÊã ¹ãÆñÔããè¡ò› ‡ãŠãñ ÔãâØãŸ¶ã ãäÌãÀãñ£ããè ‡ãŠã¾ããô ‡ãñŠ ãäÊã†
ÔãâØãŸ¶ã ‡ãñŠ ½ãòºãÀÍããè¹ã Ôãñ ãä¶ãÓ‡ãŠããäÔã¦ã ãä‡ãŠ¾ãã Øã¾ãã Öõý

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ´ãÀã ‚ã¹ã¶ãñ ÔãâØãŸ¶ã ‡ãñŠ ¶ãã½ã ½ãò ÔãâÍããñ£ã¶ã ‡ãŠãè ½ããâØã ‡ãŠãè ãä•ãÔãñ CWC Ôãñ ¹ãããäÀ¦ã ãä‡ãŠ¾ãã, ‚ãºã ¶ã¾ãã ¶ãã½ã
ÖãñØãã National Union of Postal Employees, Postmen and Multi Tasking Staff Group C.
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Ñããè Êãã¡, ãä¡¹¾ãî›ãè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ½ãÖãÀãÓ›È ¶ãñ Ôãì¢ããÌã ãäª¾ãã ãä‡ãŠ ÖÀ ãä¡Ìããè•ã¶ã ‡ãñŠ DWC ‡ãñŠ ãäÊã† CWC ÔãªÔ¾ããò ‡ãŠãñ ÖÀ
6 ½ããÖ ½ãò †‡ãŠ ºããÀ Öãñ¶ãñÌããÊããè DWC/CWC ‡ãñŠ ãäÊã† †‡ãŠ ãäª¶ã ‡ãŠãè Ô¹ãñÍã¶ã C/L ªãè •ãã¾ãñý

Ñããè •ÌããÊãã ãäÔãâÖ, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, Àã•ãÔ©ãã¶ã ¶ãñ Àã•ãÔ©ãã¶ã Ôã‡ãÃŠÊã ½ãò •ã¶ãÀÊã ¾ãîãä¶ã¾ã¶ã ‡ãñŠ Ôã¼ããÔãªãò ¹ãÀ Öãñ ÀÖãè •¾ããªãä¦ã¾ããâ ¦ã©ãã
„¦¹ããèü¡¶ã ‡ãŠãè ãäÌãÔ¦ãð¦ã •ãã¶ã‡ãŠãÀãè ªãèý

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ´ãÀã Àã•ãÔ©ãã¶ã Ôã‡ãÃŠÊã ‡ãñŠ ¹ãÆÍ¶ããò ¹ãÀ ãäÌãÔ¦ãð¦ã •ãã¶ã‡ãŠãÀãè ªãè Øã¾ããèý

Ñããè ØãìÊãã½ã Àººãã¶ããè, ¹ãÆñÔããè¡ò› ´ãÀã Ôãª¶ã ‡ãŠãñ ºã¦ãã¾ãã Øã¾ãã ãä‡ãŠ „¶Öãò¶ãñ ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãñ Àãä•ãÔ›À ¶¾ãî•ã¹ãñ¹ãÀ ‡ãŠ½ã Þãã•ãÃ ¹ãÀ ¼ãñ•ã¶ãñ
Ôãñ Öãñ¶ãñÌããÊããè ¶ãì‡ãŠÔãã¶ã Ôãñ ‚ãÌãØã¦ã ‡ãŠÀã¾ãã ‚ããõÀ ãäÌã¼ããØã ¶ãñ ƒÔã ãäÌãÓã¾ã ¹ãÀ ¦ãìÀâ¦ã ‡ãŠãÀÃÌããƒÃ ‡ãŠãèý

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ´ãÀã ¹ããñÔ›½ãõ¶ã, MTS ‡ãñŠ ¦ãºããªÊãñ ‡ãñŠ ãäÌãÓã¾ã ½ãò Ôãª¶ã ‡ãŠãñ •ãã¶ã‡ãŠãÀãè ªãè ¦ã©ãã AIC ‡ãŠãè GB ½ãò ƒÔã‡ãñŠ ãäÊã†
¹ãÆÔ¦ããÌã ¹ãããäÀ¦ã ‡ãŠÀ¶ãñ ‡ãŠã Ôãì¢ããÌã ãäª¾ãã •ããñ ½ãã¶ã ãäÊã¾ãã Øã¾ããý

ƒÔã‡ãñŠ „¹ãÀãâ¦ã CWC Ô©ããäØã¦ã ‡ãŠãè Øã¾ããèý

ãä½ããä¶ã›áÔã ‚ããù¹ãŠ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã,
¹ããñÔ›½ãõ¶ã †½ã.›ãè.†Ôã. ØãÆì¹ã C, ¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã, ‡ãŠãñÊã‡ãŠ¦ãã, ¹ããäÍÞã½ã ºãâØããÊã

10 ‚ãØãÔ¦ã Ôãñ 13 ‚ãØãÔ¦ã, 2016

ŒãìÊãã ‚ããä£ãÌãñÍã¶ã ¦ãã. 10 ‚ãØãÔ¦ã, 2016 Ÿãè‡ãŠ 16.40 ‡ãŠãñ ŒãìÊãñ ‚ããä£ãÌãñÍã¶ã ‡ãŠã ‚ãã¾ããñ•ã¶ã ãä‡ãŠ¾ãã Øã¾ããý ƒÔã ŒãìÊãñ ‚ããä£ãÌãñÍã¶ã
‡ãŠãè ‚ã£¾ãàã¦ãã Ö½ããÀñ ÔãâØãŸ¶ã ‡ãñŠ ‚ã£¾ãàã Ñããè ØãìÊãã½ã Àººãã¶ããè ¶ãñ ‡ãŠãèý ¹ãÆ½ãìŒã Ìã‡ã‹¦ãã ‡ãñŠ Â¹ã ½ãò Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã „¹ããäÔ©ã¦ã ©ãñý ŒãìÊãñ
‚ããä£ãÌãñÍã¶ã ‡ãñŠ ¹ãÆ½ãìŒã ‚ããä¦ããä©ã Ñããè À½ã¥ã ¹ããâ¡ñ ´ãÀã ªãè¹ã ¹ãÆ•ÌãÊã¶ã ‡ãñŠ ¹ãÍÞãã¦ã ¹ãÆ½ãìŒã ‚ããä¦ããä©ã¾ããò ¦ã©ãã ½ãã¶¾ãÌãÀãò ¶ãñ Ôãª¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ããý
Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO, Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¦ã©ãã Ñããè ØãìÊãã½ã Àººãã¶ããè, ¹ãÆñÔããè¡ò› ¶ãñ
Ôã½ã¾ããñãäÞã¦ã ¼ããÓã¥ã ãä‡ãŠ¾ãñ ‚ããõÀ ŒãìÊãã ‚ããä£ãÌãñÍã¶ã Ôãâ¹ã¸ã Öì‚ããý

¡ñÊããèØãñ› ÔãñÍã¶ã
11 ‚ãØãÔ¦ã, 2016

Ÿãè‡ãŠ 10.45 ‡ãŠãñ ¡ñÊããèØãñ› ÔãñÍã¶ã ÍãìÂ ãä‡ãŠ¾ãã Øã¾ããý Ñããè ØãìÊãã½ã Àººãã¶ããè ‚ã£¾ãàã Ô©ãã¶ã ¹ãÀ ©ãñý Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè
•ã¶ãÀÊã, FNPO ¹ãÆ½ãìŒã ‚ããä¦ããä©ã ©ãñý Ôã¼ããè ‡ãŠã¾ãÃ Ôããä½ããä¦ã ÔãªÔ¾ã ½ãâÞã ¹ãÀ „¹ããäÔ©ã¦ã ©ãñý Ñããè ›ãè.†¶ã. ÀÖã›ñ•ããè ¶ãñ ÔãÌãÃ¹ãÆ©ã½ã ´õÌãããäÓãÃ‡ãŠ
ãäÀ¹ããñ›Ã ãäÌãÓã¾ã ÔãîÞããè ‚ã¶ãìÔããÀ ¹ãü¤ãý

ƒÔã ºããèÞã Ñããè ¹ããè. ¾ãî. ½ãìÀÊããè£ãÀ¶ã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, NU GDS ¦ã©ãã Ñããè ¹ããè. ãäÍãÌãªãÔã¶ã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, ãäÔããäÌãÊã ãäÌãâØã
½ãâÞã ¹ãÀ „¹ããäÔ©ã¦ã Öì†ý

Ñããè ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, ƒ¶Öãò¶ãñ ãäÀ¹ããñ›Ã ‡ãñŠ ¹ãðÓŸ ‰ãâŠ. 54 ‚ããõÀ 55 ÔãâØãŸ¶ã ‡ãŠãè ‚ãããä©ãÃ‡ãŠ Ôããä½ããä¦ã ¦ã©ãã ¼ããÀ¦ããè¾ã ¡ã‡ãŠ ‡ãŠã
¼ããäÌãÓ¾ã ‡ãŠãñ ¹ãü¤ã ‚ããõÀ Ôãª¶ã ‡ãŠãñ •ãã¶ã‡ãŠãÀãè ªãè ãä‡ãŠ ¡ã‡ãŠ ãäÌã¼ããØã ¶ãñ ÔãâØãŸ¶ã ‡ãŠãñ ‚ããÍÌãÔ¦ã ãä‡ãŠ¾ãã Öõ ãä‡ãŠ ‡ãñŠÌãÊã ¹ããñÔ› ºãö‡ãŠ ãäÌã¼ããØã ‡ãŠãñ
Öãè ¡ã‡ãŠ ãäÌã¼ããØã Ôãñ ‚ãÊãØã ãä‡ãŠ¾ãã •ãã¾ãñØãã ¦ã©ãã ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠã ‚ã¶¾ã ‡ãŠãñƒÃ ¼ããè ãäÌã¼ããØã ‡ãŠãñ ‡ãŠã¹ããó›ÀãƒÃ•ã ¶ãÖãé ãä‡ãŠ¾ãã •ãã¾ãñØããý ƒÔã‡ãñŠ
ºããª •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ ãäÀ¹ããñ›Ã ‡ãñŠ ¹ãñ•ã 57 ‡ãñŠ ãäÌãÓã¾ã ¹ãÀ •ãã¶ã‡ãŠãÀãè ªãè ‚ããõÀ ¹ãî¥ãÃ ãäÀ¹ããñ›Ã ¹ãñ•ã 303 ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ããý Ôãª¶ã ¶ãñ ¹ãî¥ãÃ
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´õÌãããäÓãÃ‡ãŠãè ãäÀ¹ããñ›Ã ¹ãñ•ã 303 ¦ã‡ãŠ ãä•ãÔã½ãò ÌãÓãÃ 2014-2015 ¦ã©ãã 2015-2016 ‡ãŠã ‚ãã¾ã ‚ããõÀ ŒãÞãÃ ‡ãŠã ãäÌãÌãÀ¥ã Ôããä½½ããäÊã¦ã Öõ, ‡ãŠãñ
†‡ãŠ½ã¦ã Ôãñ ¹ãããäÀ¦ã ãä‡ãŠ¾ããý

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ Ôãª¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ‡ãŠÀ ÔãªÔ¾ããò Ôãñ ¡ñÊããèØãñ› ÔãñÍã¶ã ½ãò ÞãÞããÃ ‡ãñŠ ãäÊã† ‚ãã½ãâãä¨ã¦ã ãä‡ãŠ¾ããý

Ñããè ‡ãŠãä¹ãÊã, ªã•ãÃãäÊãâØã ¶ãñ Ôãª¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ãã ¦ã©ãã ãäÌããäÌã£ã ãäÌãÓã¾ããò ¹ãÀ ãäÌãÞããÀ ¹ãÆØã› ãä‡ãŠ¾ãñý

Ñããè Àã½ã‚ããõ¦ããÀ, Àã½ã¹ãìÀ („¦¦ãÀ ¹ãÆªñÍã) ¶ãñ Ôãª¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ãã ‚ããõÀ „¶ã‡ãñŠ ãä¡Ìããè•ã¶ã ‡ãŠãè Ôã½ãÔ¾ãã†â ºã¦ããƒÃ ‚ããõÀ •ã¶ãÀÊã
Ôãñ‰ãñŠ›Àãè ‡ãŠãñ ãäÊããäŒã¦ã ½ãò ªãèý

Ñããè ãäª¶ãñÍã ‡ãìŠ½ããÀ, ¡ñ¹¾ãî›ãè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ãäºãÖãÀ ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò Ôããè¦ãã½ãü¤ãè ãäÌã¼ããØã ‡ãŠãè Ôã½ãÔ¾ãã†â ºã¦ããƒÃý

Ñããè ½ããñÖ½½ãª ‚ãŒ¦ãìÁ •ã½½ãã¶ã, TRR ÖõªÀãºããª ãäÔã›ãè ãä¡Ìããè•ã¶ã ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ãäÌããäÌã£ã Ôã½ãÔ¾ãã‚ããò ¹ãÀ ‚ã¹ã¶ãñ ãäÌãÞããÀ ¹ãÆØã›
ãä‡ãŠ¾ãñý

Ñããè ‚ããäÍÌã¶ããè ‡ãìŠ½ããÀ, V/P, ¹ãâ•ããºã Ôã‡ãÃŠÊã ¶ãñ ‡ãñŠÌãÊã ¡ã‡ãŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ‚ã¹ã¶ãñ ºãÊãºãì¦ãñ ¹ãÀ Öü¡¦ããÊã ¹ãÀ •ãã¶ãñ ‡ãŠãè ºãã¦ã ‡ãŠãèý
„¶Öãò¶ãñ „¶ã‡ãñŠ ãäÌã¼ããØã Ôãñ 17 Ôãñ 117 ½ãòºãÀ ºãü¤ã¶ãñ ‡ãŠãè •ãã¶ã‡ãŠãÀãè ªãè ¦ã©ãã ãäÌãÍãñÓã¦ãã Ôãñ ÔÌã. Ñããè ‡ãñŠ.†Êã. ½ããñ¢ãã, P-III, •ã¶ãÀÊã
Ôãñ‰ãñŠ›Àãè ‡ãŠã „ÊÊãñŒã ãä‡ãŠ¾ãã ãä•ã¶Öãò¶ãñ „¶Öò ¶¾ãã¾ã ãäªÊãã¶ãñ ½ãò ¼ãÀÔã‡ãŠ ‡ãŠãñãäÍãÍã ‡ãŠãèý

Ñããè †.Ìããè. ªã½ããñªÀ¶ã, ¡ñÊããèØãñ› Þãñ¸ãƒÃ ãäÔã›ãè (¶ãã©ãÃ) ¶ãñ ‡ãŠÖã ãä‡ãŠ ‡ãõŠ•¾ãì‚ãÊã ÊãñºãÀ ‚ãÀò•ã½ãò› ½ãò ‚ãã„›ÔããƒÃ¡À ÊãØãã¶ãñ ÞãããäÖ†ý

Ñããè •ãØãªãèÍã Þããõ¹ããÊã, ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè, Ôã½ãÔ¦ããè¹ãìÀ, ãäºãÖãÀ ¶ãñ ‡ãŠÖã ãä‡ãŠ ¶¾ãî ¹ãòÍã¶ã Ô‡ãŠãè½ã, 7th CPC ¶ãñ •ããñ ‚ã¶¾ãã¾ã
ãä‡ãŠ¾ãã Öõ „Ôã ¹ãÀ ãäÌãÞããÀ¹ãîÌãÃ‡ãŠ ÔãâÜãÓãÃ ‡ãŠÀ¶ãã ÖãñØããý

Ñããè ãä¶ã½ããÌã¦ã, ¹ãÆñÔããè¡ò› •ãì¶ããØãü¤, Øãì•ãÀã¦ã ¶ãñ ‡ãŠÖã ãä‡ãŠ ºãã¾ã ½ãâ©ãÊããè ½ããèãä›âØã ¶ãÖãé Öãñ ¹ãã ÀÖãè Öõ, Ô›ã¹ãŠ ¹ããñ•ããèÍã¶ã ¹ãÀ ºãã¦ã ‡ãŠãèý

Ñããè ‚ã•ã¾ã ‡ãìŠ½ããÀ, ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè, ½ãì•ã¹ã‹¹ãŠÀ¹ãìÀ, ãäºãÖãÀ ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ÌãñÔ› ºãâØããÊã ‡ãŠã AIC Êãñ¶ãñ ‡ãñŠ ãäÊã†
‚ããä¼ã¶ãâª¶ã ãä‡ãŠ¾ãã ¦ã©ãã ãäºãÖãÀ ‡ãŠãè ‡ãõŠ•¾ãì‚ãÊã ÊãñºãÀ ‡ãñŠÔã Ôãñ›ñÊã ‡ãŠÀ¶ãñ ‡ãŠãè •ãã¶ã‡ãŠãÀãè ªãèý 85 ½ãòºãÀãäÍã¹ã ‡ãŠãè •ãã¶ã‡ãŠãÀãè ªãè ¦ã©ãã P&T
ªÌããŒãã¶ãñ ‡ãñŠ ãäÌãÓã¾ã ½ãò CHQ ‡ãŠãñ ¹ã¨ã ãäª¾ããý

13.30 ºã•ãñ ¼ããñ•ã¶ã ‚ãÌã‡ãŠãÍã ‡ãñŠ ãäÊã† Ôãª¶ã Ô©ããäØã¦ã ãä‡ãŠ¾ãã Øã¾ããý

11 ‚ãØãÔ¦ã, 2016, Ôã½ã¾ã 15.30

¡ñÊããèØãñ› ÔãòÍã¶ã ÊãâÞã ‡ãñŠ ºããª ÍãìÂ Öì‚ããý ÔãÌãÃ¹ãÆ©ã½ã Ìã‡ã‹¦ãã ‡ãñŠ Â¹ã ½ãò Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè Ñããè •ããè. ‡ãŠÀ½ãÀ‡ãŠÀ, ãä¡Ìããè•ã¶ãÊã
Ôãñ‰ãñŠ›Àãè, ½ãñª‡ãŠ ¶ãñ ‡ãŠÖã ãä‡ãŠ ½ã¶ãÀñØãã ‡ãñŠ ãäÊã† ‡ãŠãñ›ã Êãã¶ãñ Êãñ •ãã¶ãñ ½ãò ºãÖì¦ã ‡ãŠãäŸ¶ããƒ¾ããò ‡ãŠã Ôãã½ã¶ãã ‡ãŠÀ¶ãã ¹ãü¡¦ãã Öõý

Ñããè ÀãäÌãÍãâ‡ãŠÀ, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ãäºãÖãÀ ¶ãñ ‡ãŠÖã ãä‡ãŠ Ôã¼ããè ¹ãÆãùºãÊãñ½ã ãä¶ãºã›ãÀñ ‡ãñŠ ãäÊã† CHQ ‡ãŠãñ ¼ãñ•ã ãäª¾ãñ Ööý

Ñããè ‚ããñ½ã¹ãÆ‡ãŠãÍã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ãäªÊÊããè ¶ãñ ‡ãŠÖã ãä‡ãŠ ÔãÌãÃÀ ¡ã…¶ã Öãñ¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã ‡ãŠãäŸ¶ããƒ¾ããò ‡ãŠã Ôãã½ã¶ãã ‡ãŠÀ¶ãã ¹ãü¡¦ãã Öõý
„¶Öãò¶ãñ Ôã¼ããÔãªãò Ôãñ ‚ãÞœñ Ôãâºãâ£ã ºã¶ãã¶ãñ ‡ãŠãè ‚ã¹ããèÊã ‡ãŠãèý Ôã¼ããè ãäÀ‡ã‹¦ã ¹ãªãò ¹ãÀ ODP ‚ãòØãò•ã ‡ãŠÀ¶ãñ ‡ãŠãè ºãã¦ã ‡ãŠãèý AIC ½ãò ‚ãã¶ãñ ‡ãñŠ ãäÊã†
ŒãìÍããè •ãããäÖÀ ‡ãŠãèý
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Ñããè ¶ãÌãÊã ãä‡ãŠÍããñÀ ½ãâ¡Êã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ¢ããÀŒãâ¡ ¶ãñ ‡ãŠÖã ãä‡ãŠ AIC ÖãñÊ¡ ‡ãŠÀ¶ãñ ½ãò ºãÖì¦ã ‡ãŠãäŸ¶ããƒ¾ããâ ‚ãã¦ããè Ööý
100 Á¹ã¾ãñ ¡ãñ¶ãñÍã¶ã ªãñ ÔããÊã ½ãò †‡ãŠ ºããÀ ªñ¶ãñ ‡ãŠãè ‚ã¹ããèÊã ‡ãŠãè, ¦ãããä‡ãŠ AIC ‡ãŠã ŒãÞãÃ ãä¶ã‡ãŠÊã Ôã‡ãñŠý ‡ãŠãè› ‚ãã¾ã›½ã ‡ãñŠ ãäÊã† ÖÀ ÔããÊã
Á. 10,000/- ‡ãŠãè ½ããâØã ‡ãŠãèý

Ñããè ‚ããÞãã¾ãÃ, ¡ñ¹ãî›ãƒÃ•ã Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ‡ãŠ¶ããÃ›‡ãŠ ¶ãñ ‡ãŠ¶ããÃ›‡ãŠ Ôã‡ãÃŠÊã ½ãò Ôãããä›ÄØã ¹ããñÔ›½ãõ¶ã ãäÀ‡ã‹¦ã ¹ãªãò ‡ãŠãè, ¦ã©ãã 7th CPC ‡ãŠãè
ÞãÞããÃ ‡ãŠãèý

Ñããè Àã£ãñÍ¾ãã½ã Ìã½ããÃ, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ½ã£¾ã ¹ãÆªñÍã ¶ãñ Œãü¡ãè ºããñÊããè ãäÖ¶ªãè ½ãò Ôãª¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ãã ‚ããõÀ ãäÀ‡ã‹¦ã ¹ãªãò,
‚ã½ããñ•ããñ¶ã, ºãü¡ñ ‚ãã‡ãŠãÀ ‡ãñŠ ‚ãããä›Ã‡ãŠÊã, ãäÔãÊããƒÃ Þãã•ãÃ, ºãÖì½ãâãä•ãÊã ƒ½ããÀ¦ããò ½ãò ãä¡ÊããèÌãÀãè ‚ãããäª ãäÌãÓã¾ããò ¹ãÀ ½ã¦ã ¹ãÆªãäÍãÃ¦ã ãä‡ãŠ¾ãñý

Ñããè Ôãâ¦ããñÓã Êãã¡, ¡ñ¹¾ãî›ãè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ½ãÖãÀãÓ›È ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ÌãñÔ› ºãâØããÊã Ôã‡ãÃŠÊã ‡ãŠãñ AIC ÖãñÊ¡ ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã†
£ã¶¾ãÌããª ãä‡ãŠ¾ããý ½ãÖãÀãÓ›È ‡ãŠãè ½ãòºãÀãäÍã¹ã 2833 ‡ãŠãè •ãã¶ã‡ãŠãÀãè ªãè, CGIS, Medical Allowance ªñ¶ãñ ‡ãŠãè ºãã¦ã ‡ãŠãèý ¹ããñÔ›
‚ãããä¹ãŠÔã ƒ½ããÀ¦ãò ¦ã©ãã Ô›ã¹ãŠ ‡ã‹Ìãã›ÃÀ ‡ãŠãè ª¾ã¶ããè¾ã ÖãÊã¦ã ‡ãŠãè ÞãÞããÃ ‡ãŠÀ¦ãñ Öì† ãäÔããäÌãÊã ãäÌãâØã ‡ãŠãñ Ôã½ãã¹¦ã ‡ãŠÀ¶ãñ ‡ãŠãè ½ããâØã ‡ãŠãèý

Ñããè ¹ãÀÔãìÀã½ã Øãì¹¦ãã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ½ã£¾ã ¹ãÆªñÍã ¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‡ãñŠ Ì¾ãÌãÖãÀ ‡ãŠãè
¹ãÆÍãâÔãã ‡ãŠãè ‚ããõÀ ‡ãŠÖã ãä‡ãŠ „¶ã‡ãñŠ ¶ã‡ã‹Íãñ ‡ãŠª½ã ¹ãÀ ÞãÊã‡ãŠÀ „¦¦ãÀ ¹ãÆªñÍã ½ãò Ôã¼ããÔãª ÔãâŒ¾ãã ½ãò ºãü¤ãñ¦¦ãÀãè ‡ãŠãè Öõý „¶Öãò¶ãñ £ã½ãÃ ‚ããõÀ ‡ãŠ½ãÃ,
‡ãŠ½ãÃÞããÀãè ¼ã¦ããê, ODP, ‚ãããäª ¹ãÀ ºãã¦ã ‡ãŠãèý

Ñããè½ã¦ããè Ôããñ½ãã ÜããñÓã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ÌãñÔ› ºãâØããÊã ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò Ôã¼ããÔãª ÔãâŒ¾ãã, ƒ¶Ôãñãä›Ìã ãäºãÊããò ‡ãŠã ¼ãìØã¦ãã¶ã ¶ã Öãñ¶ãã,
¹ããÔãÃÊã Öºã, ãä‡ãŠ› ‚ãã¾ã›½ã, ¹ããè¶ãñ ‡ãŠã ¹ãã¶ããè, ‡ãŠ½ãÃÞããÀãè ¼ã¦ããê ‚ãããäª ãäÌãÓã¾ããò ¹ãÀ ¹ãÆ‡ãŠãÍã ¡ãÊããý ãä¡Ìããè•ã¶ãÊã Ô¦ãÀ ¹ãÀ ‚ããªñÍããò ‡ãŠãñ
‡ãŠã¾ããÃãä¶Ìã¦ã ‡ãŠÀ¶ãñ ‡ãŠãè ºãã¦ã ‡ãŠãèý

Ñããè ¹ããè. ÔãìØãìÀã½ã¶ã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ¦ããä½ãÊã¶ãã¡ì Ôã‡ãÃŠÊã ¶ãñ ‚ã¹ã¶ãã ‚ãâØãÆñ•ããè ½ãò ãäÊããäŒã¦ã ¼ããÓã¥ã ¹ãü¤ãý

Ñããè Ôãâ•ããèÌã ‡ãìŠ½ããÀ ¾ããªÌã, ¹ã›¶ãã •ããè.¹ããè.‚ããñ., ãäºãÖãÀ ¶ãñ FNPO ‡ãŠãè ¦ãã‡ãŠ¦ã 7th CPC ´ãÀã ‚ã¶¾ãã¾ã ‚ããõÀ ½ããñªãè ÔãÀ‡ãŠãÀ ‡ãŠãè
‡ãŠ½ãÃÞããÀãè ãäÌãÀãñ£ããè ¶ããèãä¦ã¾ããò ¹ãÀ ¹ãÆ‡ãŠãÍã ¡ãÊããý

Ñããè ‡ãìŠÁ¡Øããè, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ‡ãŠ¶ããÃ›‡ãŠ ¶ãñ 7Ìããâ ¹ãñ ‡ãŠ½ããèÍã¶ã, Ô›ÈãƒÃ‡ãŠ ¶ããñãä›Ôã, ½ãâ¨ããè Ô¦ãÀãè¾ã ‡ãŠ½ãñ›ãè ‡ãŠãè ÞããÀ ½ãÖãè¶ãñ ºããª ‚ãã¶ãñ
ÌããÊããè ãäÀ¹ããñ›Ã ‚ãããäª ¹ãÀ ¹ãÆ‡ãŠãÍã ¡ãÊããý

Ñããè Ôãì¶ããèÊã ¢ãìâ•ããÀÀãÌã, AGS ¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò ‡ãŠÖã ãä‡ãŠ -

‡ãŠãõ¶ã ‡ãŠÖ¦ãã Öõ ãä‡ãŠ ‚ããÔã½ãã¶ã ½ãò œñª ¶ãÖãé Öãñ¦ããý ‡ãŠãñƒÃ ¦ããñ †‡ãŠ ¹ã¦©ãÀ ¦ããäºã¾ã¦ã Ôãñ „œãÊããñ ¾ããÀãñý

„¶Öãò¶ãñ 2 ãäÔã¦ãâºãÀ, 2016 ‡ãŠãè ªñÍãÌ¾ãã¹ããè Öü¡¦ããÊã ‡ãŠãè ½ããâØã Êãñ¶ãñ ‡ãŠãè ‚ã¹ããèÊã ‡ãŠãèý ¾ãîãä¶ã¹ãŠã½ãÃ ‡ãŠã ÀâØã ºãªÊã¶ãñ ‡ãŠãè
½ããâØã ‡ãŠãè ¦ã©ãã Ñããè ºããè.†½ã. ÜããñÓã ‚ããõÀ Ñããè½ã¦ããè Ôããñ½ãã ÜããñÓã ‡ãŠã ‡ãŠãñÊã‡ãŠ¦ãã ½ãò AIC ‡ãñŠ ‚ãã¾ããñ•ã¶ã ¹ãÀ £ã¶¾ãÌããª ãä‡ãŠ¾ããý

Ñããè Ìããè.‡ãñŠ. ½ãã©ãìÀ, ¡ñ¹¾ãî›ãè •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, ãäªÊÊããè ¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò „¶Öãò¶ãñ ºãÖì¦ã ÔããÀñ ãäÌãÓã¾ããò ¹ãÀ ¹ãÆ‡ãŠãÍã ¡ãÊãã
¹ãÆ½ãìŒã¦ã: ãäªÊÊããè Ôãñ Ôãâºãâãä£ã¦ã ãäÌãÓã¾ã ¦ã©ãã Ñããè ºããè.†½ã. ÜããñÓã ‚ããõÀ Ñããè½ã¦ããè Ôããñ½ãã ÜããñÓã ‡ãñŠ ¹ãÆãä¦ã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ãã AIC ‡ãñŠ Ôã¹ãŠÊã
‚ãã¾ããñ•ã¶ã ‡ãñŠ ãäÊã†ý

Ñããè †.‡ãñŠ. ÔããñÊãâ‡ãŠãè, Ìããä‡ãÄŠØã ¹ãÆñÔããè¡ò› CHQ ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ‚ãÖ½ãªãºããª ½ãò Ô©ãã¶ããè¾ã ¹ãÆÍ¶ããò ¹ãÀ ‚ãã¾ããñãä•ã¦ã ªãñ ãäª¶ã ‡ãñŠ
Öü¡¦ããÊã ‡ãŠã ãäÌãÌãÀ¥ã ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ããý ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ½ãòºãÀãäÍã¹ã, ãäÀ‰ãìŠ›½ãò› ¹ã®ãä¦ã, CGIS, CRC ÀñÊÌãñ ãäÌã¼ããØã ‡ãñŠ Ôã½ã‡ãŠàã ‚ãããäª
ãäÌãÓã¾ããò ¹ãÀ ºãã¦ã ‡ãŠãèý
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Ñããè •ãØãªãèÍã Íã½ããÃ, TRR CHQ ¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò ƒ¦ã¶ãñ ‡ãŠ½ã Ôã½ã¾ã ½ãò AIC ‚ãã¾ããñ•ã¶ã ‡ãñŠ ãäÊã† £ã¶¾ãÌããª ãäª¾ãã ¦ã©ãã
¹ããñÔ›½ãõ¶ã ´ãÀã •ã¶ã¦ãã ÔãñÌãã ‡ãŠãè ÔãÀãÖ¶ãã ‡ãŠãèý

Ñããè •ããè. ‚ããä¶ãÊã ‡ãìŠ½ããÀ, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ‡ãñŠÀÊã ¶ãñ ‚ã¹ã¶ãã ãäÊããäŒã¦ã ¼ããÓã¥ã ¹ãü¤‡ãŠÀ Ôãì¶ãã¾ãã ãä•ãÔã½ãò ¹ãÆ½ãìŒã¦ã: GDS ÔããäÌãÃÔã ‡ãŠãñ
¹ããñÔ›½ãõ¶ã, MTS ¹ãòÍã¶ã ‡ãñŠ ãäÊã† ãäÖÔããºã ½ãò Êãã¶ãñ ‡ãŠãè ½ããâØã ‡ãŠãè •ããñ GDS ¹ãÆ½ããñÍã¶ã ¹ãÀ ‚ãã¦ãñ Ööý ªñÍã ¼ãÀ ‡ãŠãè ãä¡ÊããèÌãÀãè COD
¹ããÔãÃÊã, ‡ãñŠ ãäÊã† ãä‡ãŠÀã¾ãñ ¹ãÀ ãäÊã¾ãñ •ãã ÀÖñ ‚ããù›ãñ ãäÀ‡ã‹Íãã ‚ãããäª ‡ãñŠ ãäÊã† Ôã½ãã¶ã ¹ãããäÊãÔããè ‡ãŠãè ½ããâØã ÀŒããèý ¹ããñÔ› ‚ãããä¹ãŠÔã ãä¡ÊããèÌãÀãè
ãäÌã¼ããØã ½ãò †‡ãŠ ‡ãâŠ¹¾ãî›À ãä¹ãÆâ›À ‡ãñŠ Ôãã©ã Ôã¹ÊããƒÃ ãä‡ãŠ¾ãã •ãã¾ãñ ¦ãããä‡ãŠ ¹ããñÔ›½ãõ¶ã Œãìª Öãè ‚ã¹ã¶ãñ ‚ãããä›Ã‡ãŠÊã ‡ãŠãè ãä¡ÊããèÌãÀãè ÔÊããè¹ã ãä¶ã‡ãŠãÊã‡ãŠÀ Ìã‡ã‹¦ã
¹ãÀ ãä¡ÊããèÌãÀãè ‡ãñŠ ãäÊã† •ãã Ôã‡ãñŠý

Ñããè ¹ããè.¾ãî. ½ãìÀÊããè£ãÀ¶ã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, NU GDS ¶ãñ Ôãª¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ãã ‚ããõÀ ‡ãŠÖã ãä‡ãŠ NU GDS ÖÀ Ôã½ã¾ã
¹ããñÔ›½ãõ¶ã ¾ãîãä¶ã¾ã¶ã ‡ãñŠ Ôãã©ã Öõý

Ñããè ¹ããè. ãäÍãÌãªãÔã¶ã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, ãäÔããäÌãÊã ãäÌãâØã ¶ãñ AIC ‡ãŠãñ „¶ã‡ãŠãè ‚ããñÀ Ôãñ ÖããäªÃ‡ãŠ Íãì¼ã‡ãŠã½ã¶ãã†â ªãéý

Ñããè †¶ã.†¶ã. ½ãì•ããÌãÀ, ASG, FNPO ¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò Asia Pacific Bangkok ½ãò UNI ‡ãŠãè ‚ããñÀ Ôãñ ¼ããØã Êãñ¶ãñ
‡ãŠãè •ãã¶ã‡ãŠãÀãè Ôãª¶ã ‡ãŠãñ ªãèý ¼ããäÌãÓ¾ã ½ãò Ôã¼ããè ªñÍããò ½ãò ¡ã‡ãŠ ‡ãŠ½ã Öãñ¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãñ ‚ãñ½ãñ¢ãã¶ã, Êããñãä•ãÔ›ãè‡ãŠ, ¹ããÔãÃÊã,
‚ãããäª ãäÌã¦ãÀ¥ã ‡ãñŠ ãäÊã† •ã½ãã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÌãÓã¾ã ¹ãÀ ¹ãÆ‡ãŠãÍã ¡ãÊããý 100% ¼ã¦ããê GDS Ôãñ ‡ãŠÀ¶ãã ãä‡ãŠ› ‚ãã¾ã›½ã ‡ãñŠ ãäÊã† ÌãããäÓãÃ‡ãŠ
10,000/- Á¹ã¾ãñ ºãòÞã ½ãã‡ãÃŠ ‚ãããäª ãäÌãÓã¾ããò ¹ãÀ ¹ãÆ‡ãŠãÍã ¡ãÊããý

¦ãªì¹ãÀã¦ã: Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO ¶ãñ AIC ‡ãŠãè ‚ããñÀ Ôãñ Ñããè ‚ããÌã›ñ, ½ããñÀñ, ØãìÁ•ããè, ºããè.†½ã. ÜããñÓã,
½ãì•ãì½ãªãÀ, ÍãñŒãÀ ½ãìŒã•ããê ‡ãŠã ¹ãìÓ¹ã ½ããÊãã ¹ãÖ¶ãã‡ãŠÀ Ôã¦‡ãŠãÀ ãä‡ãŠ¾ããý ƒ¶Öãò¶ãñ NU P-IV ‡ãŠãñ ÔãÖ‡ãŠã¾ãÃ ãä‡ãŠ¾ããý

Ôãª¶ã Íãã½ã 7.00 ºã•ãñ ‚ãØãÊãñ ãäª¶ã ¦ã‡ãŠ ‡ãñŠ ãäÊã† Ô©ããäØã¦ã ãä‡ãŠ¾ãã Øã¾ããý

12 ‚ãØãÔ› 2016 ‡ãŠãñ ÔãìºãÖ 10.00 ºã•ãñ ãä¹ãŠÀ Ôãñ Ôãª¶ã ‡ãñŠ ‡ãŠãÀÃÌããƒÃ ÍãìÂ ÖìƒÃý ÔãÌãÃ¹ãÆ©ã½ã Ñããè ØãìÊãã½ã Àººãã¶ããè CHQ ‚ã£¾ãàã
¶ãñ Ôãª¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ãã ‚ããõÀ ¹ããñÔ›½ãõ¶ã MTS Ôãâºãâãä£ã¦ã Ôã¼ããè ¹ãÆÍ¶ããò ¹ãÀ ãäÌãÔ¦ãð¦ã ¹ãÆ‡ãŠãÍã ¡ãÊããý

¦ã¦¹ãÍÞãã¦ãá Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO ¶ãñ Ôãª¶ã ½ãò ¼ããÓã¥ã ‡ãñŠ ªãõÀã¶ã 7th CPC ‚ããõÀ Ôãñ Ôãâºãâãä£ã¦ã ãäÌãÓã¾ããò
‡ãŠãè ÞãÞããÃ ‡ãŠãè •ãõÔãñ ‚ãã•ã ‡ãŠãè ãäÔ©ããä¦ã ½ãò 6 Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ †‡ãŠ ‡ãìŠ›âìºã ‡ãñŠ ãäÊã† ÀÖ¶ãñ ‚ããõÀ Œãã¶ãñ ‡ãŠã ŒãÞãÃ ¹ãÆãä¦ã ½ããÖ Á. 26,000/- ‚ãã¦ãã
Öõ ‚ããõÀ ¾ãÖ ºãã¦ã ÔãÀ‡ãŠãÀ ‡ãŠã ‚ãØãÆãè‡ãŠÊÞãÀ ½ãâ¨ããÊã¾ã ‡ãŠã ãäÖÔããºã Öõý ÔãâØãŸ¶ã ¶ãñ ÔãÀ‡ãŠãÀ Ôãñ ãäÌãÔ¦ãð¦ã ÞãÞããÃ ‡ãŠÀ ãä½ã¶ããè½ã½ã Ìãñ¦ã¶ã Á.
18,000/- ‡ãŠãñ ºãü¤ã¶ãñ ‡ãŠãè ½ããâØã ‡ãŠãè ãä‡ãâŠ¦ãì ¶ã¦ããè•ãã ¶ãÖãé ãä¶ã‡ãŠÊããý „¶Öãò¶ãñ ‚ããØãñ ‡ãŠÖã ãä‡ãŠ Ö½ã ºãÖì¦ã ºãìÀãè ‚ãÌãÔ©ãã ½ãò Öõý ¹ãÆ©ã½ã ¹ãñ
‡ãŠ½ããèÍã¶ã Ôãñ Êãñ‡ãŠÀ 6Ìãñ ¹ãñ ‡ãŠ½ããèÍã¶ã ½ãò ÖÀ ºããÀ ãä¹ãŠ›½ãò› ¹ãŠã½ãìÃÊãã ºãü¤ã¾ãã Øã¾ãã Öõ ãä‡ãâŠ¦ãì 7Ìãñ ¹ãñ ‡ãŠ½ããèÍã¶ã ½ãò ƒÔã ñ‡ãŠ½ã ‡ãŠÀ ãäª¾ãã Øã¾ãã Öõ
¾ãÖ ÜããñÀ ‚ã¶¾ãã¾ã Öõý ‚ããØãñ „¶Öãò¶ãñ TA DA ‚ãããäª Allowance, ºãòÞã ½ãã‡ãÃŠ, MACP ‚ãããäª ¹ãÀ ºãã¦ã ‡ãŠãèý Ôã¼ããÔãªãò ‡ãñŠ ‡ãŠãÀ¥ã
Öãè ÔãâØãŸ¶ã Öõý ¹ãªããä£ã‡ãŠããäÀ¾ããò ‡ãñŠ ‡ãŠãÀ¥ã ¶ãÖãé, Ö½ãò ÔãÀ‡ãŠãÀ ¶ãñ £ããñŒãã ãäª¾ãã Öõý Ö½ã ãäºã¶ãã ¹ãîâ•ããè ‡ãñŠ ‡ãŠã½ã ‡ãŠÀ¦ãñ Ööý ‡ãŠã¹ããóÀñ› ÌãØãÃ ÔãÀ‡ãŠãÀ
‚ããõÀ ‚ããä£ã‡ãŠããäÀ¾ããò ‡ãñŠ Ôãã©ã ãä½ãÊã‡ãŠÀ ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãñ Œã¦½ã ‡ãŠÀ¶ãñ ‡ãŠãè ¾ããñ•ã¶ãã†â ºã¶ãã ÀÖñ Öö, ‚ãããäª ºãã¦ãò ‡ãŠãèý

ƒÔã‡ãñŠ „¹ãÀãâ¦ã Ñããè Øãã¡ãäØãÊã ØãìÁ•ããè ´ãÀã ¹ãÆÔ¦ãì¦ã ÔãâØãŸ¶ã ‡ãŠãè ãä¶ã¾ã½ããÌãÊããè ½ãò ÔãâÍããñ£ã¶ã ‚ããõÀ ¹ãÆÔ¦ããÌããò ‡ãŠãñ ÔãÌãÃ Ôã½½ã¦ããè Ôãñ Ôãª¶ã
¶ãñ ¹ãããäÀ¦ã ãä‡ãŠ¾ãã ‚ããõÀ Ôãª¶ã ¼ããñ•ã¶ã ‚ãÌã‡ãŠãÍã ‡ãñŠ ãäÊã† Ô©ããäØã¦ã Öì‚ããý

12 ‚ãØãÔ¦ã 2016 ‡ãŠãñ Íãã½ã 6 ºã•ãñ Ôãª¶ã ãä¹ãŠÀ Ôãñ ¹ãÆãÀâ¼ã Öì‚ãã ‚ããõÀ Àã¦ã 12 ºã•ãñ ¦ã‡ãŠ ÞãÊã¦ãã ÀÖãý ÖÀ ÔãªÔ¾ã ºããñÊã¶ãã ÞããÖ¦ãã
©ããý ƒÔããäÊã† Ôãª¶ã ‡ãŠãñ †‡ãŠ ãäª¶ã ‡ãñŠ ãäÊã† ºãü¤ã¾ãã Øã¾ããý ƒÔã ÔãòÍã¶ã ½ãò •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ́ ãÀã Ôã¼ããÔãª ÔãâŒ¾ãã ¹ãÆ¦¾ãñ‡ãŠ Ôã‡ãÃŠÊã ‡ãŠãè ºã¦ããƒÃ
ØãƒÃý ãäªÊÊããè ‚ããõÀ ‡ãñŠÀÊã Ôã‡ãÃŠÊã ‡ãŠãè ºãü¤ãñ¦ãÀãè ‡ãŠã ŒããÔã „ÊÊãñŒã ãä‡ãŠ¾ãã Øã¾ããý
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Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO ´ãÀã ÌãÓãÃ 2016-2018 ‡ãñŠ ãäÊã† ¶ãƒÃ ºããù¡ãè ‡ãŠã ØãŸ¶ã ‡ãŠÀ¶ãñ Öñ¦ãì ÔãÌãÃ Ôã½½ã¦ããè
Ôãñ ¹ãÆÔ¦ãì¦ã ãäÊãÔ› ¹ãü¤‡ãŠÀ Ôãì¶ããƒÃ ãä•ãÔãñ Ôãª¶ã ¶ãñ †‡ãŠ½ã¦ã Ôãñ ‡ãŠÀ¦ãÊã £Ìããä¶ã ½ã¦ã Ôãñ ¹ãããäÀ¦ã ‡ãŠÀ ãäª¾ããý ÌãÖ ãä¶ã½¶ã ¹ãÆ‡ãŠãÀ Öõ -

List of Office Bearers for year 2016-2018

1. President - Shri Gulam Rabbani MTS Hyderabad
GPO-500001 (AP)

2. Working President - Shri A.K. Solanki Postman Manikbaug PO,
Ahmedabad-380015
(Gujarat)

3. Vice President - Shri Bidhan Chaudhari Cash Overseer Baranpore HO,
W. Bengal-742101

4. Vice President - Shri Jaypal Singh Electrician/MTS Karnal HO-132001,
(Haryana)

5. General Secretary - T.N. Rahate Postman Tank Road PO,
Mumbai-400033
(Maharashtra)

6. Dy. General Secretary - Shri V.K. Mathur MTS IPHO,
New Delhi-110002
(Delhi)

7. Asst. General Secretary - Shri Sunil Zunjarrao Postman O.E. Ambernath PO,
Thane-421502
(Maharashtra)

8. Asst. General Secretary - Shri K.C. Gangaiyya Postman Malle Shwaram PO,
Bangalore-560003

9. Asst. General Secretary - Shri Sugumaran Postman Pondicherry-605001

10. Asst. General Secretary - Shri Nareshchandra Sharma Postman Meerut HO, City 2,
Meerut-252002
(Uttar Pradesh)

11. Organising Secretary - Shri Radheshyam Verma Postman Hoshangabad
HO-461001
 (Madhya Pradesh)

12. Organising Secretary - Shri Kamal Chakraborthy MTS Governor’s Camp
PO, Kolkata-700062
(West Bengal)
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13. Organising Secretary - Shri Surendradas Head Postman Perintalmanna HO,
Mallapuram-679322
(Kerala)

14. Organising Secretary - Shri H.U. Makwana Postman Naranpura, Vistar PO,
Ahmedabad-380013
(Gujarat)

15. Treasurer - Shri Jagdish Ku. Sharma MTS IPHO,
New Delhi-110002
(Delhi)

16. Auditor (i) Shri S.B. More Cheque Overseer Maharashtra
(ii) Shri Shriniwas Acharya Karnataka
(iii) Shri Nawal Kishore Mandal Jharkhand
(iv) Shri Ashvin Kumar Punjab
(v) Shri Jogindar Kumar Jammu & Kashmir
(vi) Shi Tarachand Delhi North

17. Advisory Committee (i) Shri B.M. Ghosh West Bengal
(ii) Shri R.N. Gadgil Maharashtra
(iii) Shri C.P. Nayee Gujarat
(iv) Shri Ajmer Singh Punjab
(v) Shri P.V. Subramaniam Tamil Nadu
(vi) Shri Moideen Kutty Kerala
(vii) Shri Shekhar Mukharjee West Bengal
(viii) Shri Lakhan Mujumdar West Bengal

18. Postal Prakash Committee (i) Shri Babagrahi Behara Orissa
(ii) Shri R.L. Bhandari Gujarat
(iii) Shri R.K. Mishra Madhya Pradesh
(iv) Shri Jwala Singh Rajasthan
(v) Shri Harishankar Prasad Sinha Bihar

19. P.A. To General Secretary
Mumbai Office (i) Shri R.N. Awate Maharashtra

(ii) Shri B.V. Kor Maharashtra
(iii) Shri Sudhir Garibe Maharashtra

19. Office Secretary -
CHQ Delhi Office (ii) Shri Satish Kumar Karolbagh, Delhi

List Propsed by Shri R.N. Awate Maharashtra
Seconded by Smt. Soma Ghosh West Bengal
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¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ‚ããù¹ãŠ ¹ããñÔ›Êã †½¹ÊããùƒÃ•ã, ¹ããñÔ›½ãõ¶ã / †½ã›ãè†Ôã ‡ãñŠ
ºããèÔãÌãò ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã ‡ãŠãè ¢ãÊããä‡ãŠ¾ããâ

Dignataries who attended and addressed the 20th AIC : Shri D. Theagarajan, Secretary General, FNPO,
Shri T.N. Rahate, General Secretary, NUPE P-IV and President FNPO, Shri Gulam Rabbani, President

CHQ, General Secretary, NU GDS, Shri Murlidharan, General Secretary, Civil, Shri K. Shivdasan
and other Office Bearers

Shri D. Theagarajan, Secretary General, FNPO
addressing delegates and visitors

at 20th AIC at Kolkata

Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO
‡ãŠã¶ã¹ãÆòŠÔã ½ãò ‚ãã¾ãñ ¡ñÊããèØãñ›áÔã-ãäÌã•ããè›Àãò ‡ãŠãñ

Ôãâºããñãä£ã¦ã ‡ãŠÀ¦ãñ Öì†ý

20Ìããé ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‡ãŠã¶ã¹ãÆòŠÔã ‡ãñŠ ½ãâÞã ¹ãÀ ãäÌãÀã•ã½ãã¶ã ½ãÖã¶ãì¼ããÌã: Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO,
 Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, NUPE P-IV ‚ããõÀ ¹ãÆñÔããè¡ò› FNPO, Ñããè ØãìÊãã½ã Àººãã¶ããè, ¹ãÆñÔããè¡ò›  CHQ,

 •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, NU GDS, Ñããè ½ãìÀÊããè£ãÀ¶ã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, ãäÔããäÌãÊã, Ñããè ‡ãñŠ. ãäÍãÌãªãÔã¶ã ‚ããõÀ
‚ã¶¾ã ‚ããä£ã‡ãŠãÀãèØã¥ã
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Shri D. Theagarajan, Secretary General, FNPO addressing the House and
Shri T.N. Rahate General Secretary and President FNPO is interpreting his speech in Hindi

Senior Leader Shri B.M. Ghosh is felicitated by Shri D. Theagarajan, Secretary General, FNPO and
Shri T.N. Rahate, General Secretary, NUPE P-IV and President FNPO is happily looking at.

‚ããä£ãÌãñÍã¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ‡ãŠÀ¦ãñ Öì† Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO, •ãºããä‡ãŠ „¶ã‡ãñŠ ¼ããÓã¥ã ‡ãŠã
ãäÖ¶ªãè ‚ã¶ãìÌããª ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¦ãñ Öì† Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, NUPE P-IV ‚ããõÀ ¹ãÆñÔããè¡ò› FNPO

ºãì•ãìØãÃ ¶ãñ¦ãã Ñããè ºããè.†½ã. ÜããñÓã ‡ãŠãñ Ôã½½ãããä¶ã¦ã ‡ãŠÀ¦ãñ Öì† Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO,
•ãºããä‡ãŠ ºãØãÊã ½ãò Œãü¡ñ Öö Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, NUPE P-IV ‚ããõÀ ¹ãÆñÔããè¡ò› FNPO

¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ‚ããù¹ãŠ ¹ããñÔ›Êã †½¹ÊããùƒÃ•ã, ¹ããñÔ›½ãõ¶ã / †½ã›ãè†Ôã ‡ãñŠ
ºããèÔãÌãò ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã ‡ãŠãè ¢ãÊããä‡ãŠ¾ããâ



ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018 67

Shri T.N. Rahate, General Secretary is addressing
the House while Shri R.N. Awate is being
feliciated by Shri D. Theagarajan, Secretary
General, FNPO and Shri Gulam Rabbani is also
seen in the photo

‚ããä£ãÌãñÍã¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ‡ãŠÀ¦ãñ Öì† Ñããè ›ãè.†¶ã. ÀÖã›ñ,
•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, NUPE P-IV ‚ããõÀ ¹ãÆñÔããè¡ò› FNPO
•ãºããä‡ãŠ Ñããè ‚ããÀ.†¶ã. ‚ããÌã›ñ ‡ãŠãñ Ôã½½ãããä¶ã¦ã ‡ãŠÀ¦ãñ Öì†
Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO, •ãºããä‡ãŠ
ºãØãÊã ½ãò Œãü¡ñ Öö Ñããè ØãìÊãã½ã Àººãã¶ããèý

Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè
Öã©ã •ããñü¡‡ãŠÀ ¡ñÊããèØãñ›áÔã ‡ãŠã ‚ãã¼ããÀ ½ãã¶ã¦ãñ Öì†ý

ãäÞã¨ã ½ãò Ôããèãä¶ã¾ãÀ Êããè¡À Ñããè ºããè.†½ã. ÜããñÓã ¼ããè ¶ã•ãÀ ‚ãã ÀÖñ Ööý

Shri T.N. Rahate, General Secretary expressing
his gratitude to delegates with folded hands.

Senior Leader Shri B.M. Ghosh
is also seen in the photo.

Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO

¦ã©ãã Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè
‚ããä£ãÌãñÍã¶ã ½ãò „¹ããäÔ©ã¦ã Ôã¼ããè ¡ñÊããèØãñ›áÔã ‡ãñŠ
Ôãã©ã ¹ãÆÔã¸ã¦ãã ‡ãŠã ¹ãÆªÍãÃ¶ã ‡ãŠÀ¦ãñ Öì†ý

Shri D. Theagarajan,
Secretary General, FNPO and

Shri T.N. Rahate, General Secretary
expressing their happiness
alongwith other delegates.

¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ‚ããù¹ãŠ ¹ããñÔ›Êã †½¹ÊããùƒÃ•ã, ¹ããñÔ›½ãõ¶ã / †½ã›ãè†Ôã ‡ãñŠ
ºããèÔãÌãò ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã ‡ãŠãè ¢ãÊããä‡ãŠ¾ããâ
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½ãÖãÀãÓ›È Ôã‡ãÃŠÊã ‡ãñŠ ¡ñÊããèØãñ›áÔã ‡ãñŠ Ôãã©ã
Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè

Shri T.N. Rahate, General Secretary
alongwith delegates of
Maharashtra Circle.

Ôã¼ããØãðÖ ½ãò ªñÍã¼ãÀ Ôãñ ºãü¡ãè ÔãâŒ¾ãã ½ãò
‚ããä£ãÌãñÍã¶ã ½ãò ¼ããØã Êãñ¶ãñ ¹ãÖìâÞãñ ¡ñÊããèØãñ›áÔã

‡ãŠãè „¹ããäÔ©ããä¦ã ‡ãŠã ãäÌãÖâØã½ã ÒÍ¾ãý
A large number of delegates
 from all over India attended

20th All India Conference

Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ½ãâÞã
Ôãñ ‚ããä£ãÌãñÍã¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ‡ãŠÀ¦ãñ Öì†ý

„¶ã‡ãñŠ Ôãã©ã ½ãâÞã ¹ãÀ ãäÌãÀã•ã½ãã¶ã Öö
Ñããè ‡ãñŠ. ãäÍãÌãªãÔã¶ã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè,

NU Civil ‚ããõÀ CHQ ‡ãñŠ ¹ãªããä£ã‡ãŠãÀãèØã¥ã
Shri T.N. Rahate, General Secretary

addressing AIC alongwith
Shri K. Shivdasan, G.S., NU Civil

and other CHQ Office Bearers
present on dias.

¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ‚ããù¹ãŠ ¹ããñÔ›Êã †½¹ÊããùƒÃ•ã, ¹ããñÔ›½ãõ¶ã / †½ã›ãè†Ôã ‡ãñŠ
ºããèÔãÌãò ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã ‡ãŠãè ¢ãÊããä‡ãŠ¾ããâ
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Organisational Review

After taking over charge of General Secretary of NUPE P-IV for Sixth Term,
we concentrated on Kerala Circle and succeded to elect new set of Circle Office
Bearers of Kerala NUPE P-IV unanimously. Shri Shivdasan, General Secretary, Civil
Wing has taken active part to settle the Kerala Circle issue in very good way.

We have attended the first CWC of NUPE P-IV Kerala Circle on 28th and 29th
of August 2018 and satisfied with the attendance of almost all Divisional Secretaries
and all Circle Office Bearers.

In other issues of Organisation; we are proud to state that though after
Departmental Council meeting was held on 20-12-2016 and after that our Notice of
Agitation of year dt. 14-2-2017 only one meeting with Administration was held on
28-3-2017. Secondly, till date no any meeting is held.

Year 2015 Member Verification result not declared by the Department and
therefore all due meetings are postponed because Department has not nominated the
Staff Members.

For Periodical Meeting Department asked us for Agenda twice and we have
already sent that Agenda but no Periodical Meeting is fixed till date.

In such situation we are compelled to take the problems/issues with the
Department by correspondence and personal metings with the concerned officers
and we succeeded to solve some of the problems i.e. Change in Recruitment Rules of
MTS and Postman, which will benefit in large scale to our GDS Staff; Dress Allowance
to be paid from pay; Scale of Postman Rs. 3050 w.e.f. 1-1-1996 Fixation Orders are
issued and Change of Transfer Policy. All this happened due to our continuous effort.

We have attended almost all Circle Conference and some of the Divisional
Conferences where we were invited.

We are proud that due to our tour to various Circle in the month of April every
year the Membership have increased.

All our Circle Secretaries are doing well on organisational issue and according
to us the result that is Federal Central Working Committee of FNPO held at
Newzealand Hostel, Aarey Colony, Goregaon (E), Mumbai-400065 on 27-8-2018
your General Secretary Shri T.N. Rahate has been elected unanimously as
Secretary General, FNPO.

We and our Union is having good and cooperative combination with our
Sister Unions Affiliated to FNPO, INTUC and UNI Organisation.

- T.N. Rahate
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ÔãâØãŸ¶ãã¦½ã‡ãŠ Ôã½ããèàãã

Ö½ã¶ãñ ‚ãã¹ã Ôã¼ããè ‡ãñŠ ‚ããØãÆÖ ‡ãŠãñ £¾ãã¶ã ½ãò ÀŒã‡ãŠÀ œŸÌããé ºããÀ ‚ã¹ã¶ãñ ƒÔã ÔãâØãŸ¶ã ‡ãñŠ •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‡ãŠã ¹ãª¼ããÀ
‡ãŠãñÊã‡ãŠã¦ãã ½ãò 12 ‚ãØãÔ¦ã, 2016 ‡ãŠãñ Ôãâ¼ããÊãã ‚ããõÀ ¦ãºã Ôãñ ‚ãºã ¦ã‡ãŠ ãäÌãØã¦ã ªãñ ÌãÓããô ½ãò ÔãâØãŸ¶ã ‡ãŠãñ ¹ãÖÊãñ Ôãñ ‚ããä£ã‡ãŠ ½ã•ãºãî¦ã
‡ãŠÀ¶ãñ ½ãò ¹ãÆ¾ã¦¶ããò ‡ãŠãè ¹ãÀã‡ãŠãÓŸã ‡ãŠãèý ¹ãŠÊãÔÌãÂ¹ã ‡ãñŠÀÊã Ôã‡ãÃŠÊã ‡ãŠãñ ãä¹ãŠÀ Ôãñ ÔãâØãŸ¶ã ‡ãŠãè ½ãìŒ¾ã £ããÀã ½ãò Êãã¶ãñ Öñ¦ãì Ö½ããÀãè ÔãÖ¾ããñØããè
ãäÔããäÌãÊã ãäÌãâØã ‡ãñŠ •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè Ñããè ãäÍãÌãªãÔã¶ã ƒ¶Öãò¶ãñ ½ãÖ¦Ìã¹ãî¥ãÃ ¼ãîãä½ã‡ãŠã ãä¶ã¼ããƒÃ ‚ããõÀ ‚ãã•ã ‡ãñŠÀÊã Ôã‡ãÃŠÊã ¾ãîãä¶ã¾ã¶ã ºãÖì¦ã
‚ãÞœãè ¦ãÀÖ Ôãñ ‡ãŠã¾ãÃÀ¦ã Öõý Ö½ã¶ãñ ‡ãñŠÀÊã ‡ãŠãè ¹ãÖÊããè CWC ‡ãŠãñ ¦ãã. 28/29 ‚ãØãÔ¦ã, 2018 ‡ãŠãñ „¹ããäÔ©ã¦ã ÀÖ‡ãŠÀ Ôãâºããñãä£ã¦ã
ãä‡ãŠ¾ããý Ñããè ½ãÖñÍã ‡ãñŠ Â¹ã ½ãò †‡ãŠ ÔãÞÞãã ‚ããõÀ ½ãñÖ¶ã¦ããè ¾ãìÌã‡ãŠ ÔãÌãÃÔã½½ããä¦ã Ôãñ Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè Þãì¶ãã Øã¾ãã Öõý

ÌãÓãÃ 2015 ‡ãŠã ½ãòºãÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ãäÀ•ãÊ› (¶ã¦ããè•ãã) ÔãÀ‡ãŠãÀ ¶ãñ ÜããñãäÓã¦ã ¶ãÖãé ãä‡ãŠ¾ãã Öõ ¹ãŠÊãÔÌãÂ¹ã ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãè
‡ãŠ½ãñãä›¾ããò ‡ãŠã ØãŸ¶ã ¶ãÖãé Öãñ Ôã‡ãŠãý

ãä¹ãœÊãñ †•ããè›ñÍã¶ã 14-2-2017 ‡ãŠãè ¶ããñãä›Ôã ¹ãŠÊãÔÌãÂ¹ã ãäÔã¹ãÃŠ †‡ãŠ ½ããèãä›âØã 28-3-2017 ‡ãŠãñ ÖìƒÃ ©ããè, „Ôã‡ãñŠ ºããª
‚ãºã ¦ã‡ãŠ ‡ãŠãñƒÃ ½ããèãä›âØã ¶ãÖãé ÖìƒÃý

ãä¡¹ãã›Ã½ãò›Êã ‡ãŠãöãäÔãÊã ½ããèãä›âØã 20-12-2016 ‡ãŠãñ Öì‚ãã ‚ããõÀ ‚ãØãÊãã ãä¡¹ãã›Ã½ãò›Êã ‡ãŠãöãäÔãÊã ‡ãñŠ ãäÊã† Ö½ã¶ãñ †•ãò¡ã
ãäª¾ãã Öõ ¹ãÀ ‚ãºã ¦ã‡ãŠ ½ããèãä›âØã ¶ãÖãé Öãñ ¹ãã¾ããèý

ãä¹ãÀãè‚ããùãä¡‡ãŠÊã ½ããèãä›âØã ‡ãñŠ ãäÊã† ªãñ ºããÀ †•ãò¡ã ½ããâØãã Øã¾ãã ‚ããõÀ Ö½ã¶ãñ ªãñ¶ããò ºããÀ †•ãò¡ã ¼ãñ•ãã ãä‡ãâŠ¦ãì ½ããèãä›âØã ¶ãÖãé Öãñ
¹ãã¾ããèý

ƒ¦ã¶ããè ‡ãŠãäŸ¶ããƒÃ¾ããò ‡ãñŠ ºããÌã•ãîª Ö½ã¶ãñ ¹ã¨ããÞããÀ ‚ããõÀ ‚ã¹ãŠÔãÀãò ‡ãñŠ Ôãã©ã ºãõŸ‡ãŠ ‡ãŠÀ ºãÖì¦ã Ôãñ ¹ãÆÍ¶ããò ‡ãŠã ãä¶ãºã›ãÀã ãä‡ãŠ¾ãã,
•ãõÔãñ ¼ã¦ããê ‡ãñŠ ¶ã¾ãñ ãä¶ã¾ã½ã ãä•ãÔã½ãò ØãÆã½ããè¥ã ¡ã‡ãŠ ÔãñÌã‡ãŠ ØãÆñ¡ ‡ãŠã ºãÖì¦ã ºãü¡ã ¹ãŠã¾ãªã ÖãñØãã, ¡ÈñÔã ‚ãÊãã„âÔã ¦ã¶ãŒÌããÖ
½ãò ãä½ãÊãñØãã, ¹ããñÔ›½ãõ¶ã Ô‡ãñŠÊã Á. 3050 1-1-1996 Ôãñ ãä¹ãŠ‡ã‹ÔãñÍã¶ã, ¹ããñÔ›½ãõ¶ã ‚ããõÀ MTS ‡ãñŠ ¼ã¦ããê ãä¶ã¾ã½ã ½ãò ºãªÊããÌã,
ºãªÊããè ‡ãŠãè Øã¾ããè ¹ããùãäÊãÔããè ½ãò ºãªÊããÌã Êãã¾ãã Øã¾ãã, ‚ãããäª ‡ãñŠ ‚ããªñÍã ãä¶ã‡ãŠãÊãñý

Ö½ããÀñ ‚ã©ã‡ãŠ ¹ããäÀÑã½ã ‚ããõÀ Ôã¼ããè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ‡ãñŠ ¹ãÆ¾ããÔããò Ôãñ ÖÀ ÌãÓãÃ ‚ã¹ãÆõÊã ½ãò ½ãòºãÀ ºãü¤ãñ¦¦ãÀãè ÖìƒÃ Öõý
‚ãã¹ã Ôã¼ããè ‡ãñŠ ÔãÖ¾ããñØã ‡ãñŠ ‡ãŠãÀ¥ã Ö½ããÀã ÔãâØãŸ¶ã FNPO ½ãò …âÞããƒÃ ‡ãŠãñ œî ÀÖã Öõý ¹ãŠÊãÔÌãÂ¹ã •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè

Ñããè ›ãè.†¶ã. ÀÖã›ñ ÔãÌãÃÔã½½ããä¦ã Ôãñ ¦ãã. 27-8-2018 ‡ãŠãñ ¶¾ãî•ããèÊãö¡ ÖãùÔ›ñÊã, ‚ããÀñ ‡ãŠãùÊããñ¶ããè, ØããñÀñØããâÌã (¹ãîÌãÃ), ½ãìâºãƒÃ-400065
½ãò Ôãâ¹ã¸ã ÖìƒÃ ¹ãñŠ¡ÀÊã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè FNPO ½ãò Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã ‡ãñŠ ¹ãª ¹ãÀ ãä¶ãÌããÃãäÞã¦ã ãä‡ãŠ¾ãñ Øã¾ãñý

Ö½ã ‚ããõÀ Ö½ããÀã ÔãâØãŸ¶ã ÔãÖ¾ããñØããè ¾ãîãä¶ã¾ã¶ã FNPO, INTUC ‚ããõÀ UNI ‡ãñŠ Ôãã©ã ½ã£ãìÀ Ôãâºãâ£ã ºã¶ãã¾ãñ Öì† Öõý
- ›ãè.†¶ã. ÀÖã›ñ
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Financial Review
We have already given the financial review of our Union in last AIC held in Kolkata and CWC Mysuru,

whereas 18 lakhs of Rupees are still due from all Circles as Quota of Subscription.
Since then no any action has been taken to clear that due Quota upto this date; on the other hand during

last two years the due Quota for year 2016-17 and 2017-18 is not regularly remitted to CHQ. In the last CWC
of Mysuru Shri Jagdish Sharma, Treasurer CHQ read out the Quota received statement and declared that
Rs. 1,81,000 received from Maharashtra. But other Circles are not remitting correct Quota it is noted.

One important information we are giving here, that the our Union’s fixed deposit of Rs. One and half
lakhs was in the name of Ex-General Secretary Shri Gurudev Singh, this fixed deposit amount of Rs. One and
half lakhs have now became Rs. Three Lakhs, this amount was given by Shri C.P. Nayee to CHQ. Now this
amount has been deposited for two years at National Co-op. Society Mumbai which is in the name of  General
Secretary Shri Shri T.N. Rahate.

Though we passed the resolution CWC and AIC for regular remittance of Quota but infact no proper
remittance is made. We are having 14,000 Membership and our CHQ Quota comes to Rs. One Lakh forty
thousand per month; but we are in receipt of meagre amount.

Now our Union has got the Post of Secretary General FNPO and this is high time for us that our
General Secretary, NU P-IV and Secretary General FNPO must be at Delhi and for that we should allow him
Foreign Service and for this our due Quota must be remitted which is lying to the tune of balance Quota of
Rs. 18 Lakhs.

Our Union’s work comparative to NFPE is better; only our correspondence to Directorate is so heavy
that Ex-DG asked us to send on deputation the Union Staff for writing letters on behalf of Directorate.

We therefore allow Foreign Service to Shri T.N. Rahate, General Secretary NU P-IV and Secretary
General, FNPO.

- T.N. Rahate

ÔãâØãŸ¶ã ‡ãŠãè ‚ãããä©ãÃ‡ãŠ Ôã½ããèàãã
Ö½ã ƒÔã ãäÌãÓã¾ã ¹ãÀ ãä¹ãœÊããè AIC ‡ãŠãñÊã‡ãŠã¦ãã ‚ããõÀ ½ãõÔãîÀ ‡ãŠãè CWC ½ãò ãäÌãÔ¦ããÀ¹ãîÌãÃ‡ãŠ ÞãÞããÃ ‡ãŠÀ ãäÀ¹ããñ›Ã ½ãò Ôã½ããèàãã ‡ãŠÀ Þãì‡ãñŠ Ööý

18 ÊããŒã Á¹ã¾ãñ ‡ãŠãñ›ã ºã‡ãŠã¾ãã Öõý ¹ãÀ „Ôãñ ‚ãªã ¶ãÖãé ãä‡ãŠ¾ãã Øã¾ãã Öõý ‚ããõÀ ãäÌãØã¦ã ªãñ ÔããÊããò ½ãò ¼ããè ãä¶ã¾ããä½ã¦ã ‡ãŠãñ›ã ¼ãñ•ãã ¶ãÖãé Øã¾ããý
ãä¹ãœÊããè CWC ½ãõÔãîÀ ½ãò ÖÀ Ôã‡ãÃŠÊã Ôãñ ¹ãÆã¹¦ã ‡ãŠãñ›ã ãäÌãÌãÀ¥ã Ñããè •ãØãªãèÍã Íã½ããÃ, CHQ ›Èñ•ãÀÀ ´ãÀã Ôãª¶ã ‡ãŠãñ ºã¦ãã¾ãã Øã¾ãã ©ãã ãä‡ãâŠ¦ãì
ÔãªÔ¾ã ÔãâŒ¾ãã ‡ãñŠ ‚ã¶ãìÔããÀ ºã‡ãŠã¾ãã ‡ãŠãñ›ã ÖÀ Ôã‡ãÃŠÊã ‡ãŠã ãäÌãÌãÀ¥ã ¶ãÖãé ãäª¾ãã Øã¾ãã ©ãã •ããñ ƒÔã AIC ½ãò ãäª¾ãã •ãã†Øããý

†‡ãŠ ½ãÖ¦¦ãÌã¹ãî¥ãÃ •ãã¶ã‡ãŠãÀãè ªñ ÀÖã Öîâ ãä‡ãŠ Ö½ããÀñ ÔãâØãŸ¶ã ‡ãñŠ ãä¹ãŠ‡ã‹Ôã ãä¡¹ããñãä•ã› ¡ñü¤ ÊããŒã Á¹ã¾ãñ •ããñ Ñããè ØãìÁªñÌã ãäÔãâÖ, ¹ãîÌãÃ
•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‡ãñŠ ¶ãã½ã •ã½ãã ©ãñ Ìããñ ºãü¤‡ãŠÀ ¦ããè¶ã ÊããŒã Öãñ Øã¾ãñ ãä•ãÔãñ Ñããè Ôããè.¹ããè. ¶ãã¾ããè ¶ãñ CHQ ‡ãŠãñ ãäª¾ãñý „¶ã
¦ããè¶ã ÊããŒã Á¹ã¾ããò ‡ãŠãñ ªãñ ÌãÓããô ‡ãñŠ ãäÊã† ¶ãõÍã¶ãÊã ‡ãŠãñ.‚ãã¹ã. ÔããñÔãã¾ã›ãè ½ãìâºãƒÃ ãä¹ãŠ‡ã‹Ôã ½ãò Ñããè ›ãè.†¶ã. ÀÖã›ñ,
•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‡ãñŠ ¶ãã½ã •ã½ãã ‡ãŠÀ ãäª¾ãñ Ööý

Ö½ã ÖÀ AIC ¾ãã CWC ½ãò ãäÔã¹ãÃŠ ¹ãÆÔ¦ããÌã ¹ãããäÀ¦ã ‡ãŠÀ¦ãñ Öö ãä‡ãŠ CHQ ‡ãŠãñ›ã ãä¶ã¾ããä½ã¦ã •ã½ãã Öãñ¶ãã ÞãããäÖ†, ãä‡ãâŠ¦ãì ¾ãÖ Öãñ¦ãã
¶ãÖãé Öõý ãä‡ãâŠ¦ãì ‚ãºã Ö½ãò ƒÔã ãäÌãÓã¾ã ¹ãÀ Øãâ¼ããèÀ¦ãã Ôãñ ‡ãŠã½ã ‡ãŠÀ¶ãã Öõý ‡ãŠãÀ¥ã ‚ãºã Ö½ããÀñ NU P-IV ÔãâØãŸ¶ã ¹ãÀ FNPO ‡ãŠãè ãä•ã½½ãñªãÀãè
¼ããè ‚ãã¾ããè Öõý

27 ‚ãØãÔ¦ã, 2018 ‡ãŠãñ ¶¾ãî•ããèÊãö¡ ÖãùÔ›ñÊã, ‚ããÀñ ‡ãŠãùÊããñ¶ããè, ½ãìâºãƒÃ-400065 ½ãò ¹ãñŠ¡ÀÊã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ́ ãÀã Ñããè ›ãè.†¶ã. ÀÖã›ñ
‡ãŠãñ ÔãÌãÃÔã½½ããä¦ã Ôãñ ãä¶ããäÌãÃÀãñ£ã FNPO ‡ãñŠ Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã ¹ãª ¹ãÀ ãä¶ã¾ãì‡ã‹¦ã ãä‡ãŠ¾ãã Öõý

‚ããõÀ ‚ãºã Ñããè ›ãè.†¶ã. ÀÖã›ñ ‡ãŠãñ ¹ãŠãùÀñ¶ã ÔããäÌãÃÔã ªñ¶ãã Ö½ããÀñ ãäÊã† ‚ããä¶ãÌãã¾ãÃ Öãñ Øã¾ãã Öõ ¦ãããä‡ãŠ FNPO ÔãâÊãØ¶ã ÔãâØãŸ¶ããò ‡ãŠãñ
Ö½ã  ¶¾ãã¾ã ªñ Ôã‡ãòŠ ‚ããõÀ Ö½ããÀñ ƒÔã ÔãâØãŸ¶ã ‡ãŠãñ …âÞããƒ¾ããò ¹ãÀ Êãñ •ãã Ôã‡ãñŠý

- ›ãè.†¶ã. ÀÖã›ñ
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Future of India Post

In last AIC Report we have given information regarding Task Force Committee for renovation
of Postal Department and its report submitted to Government and now one of the Corporation in
the name of IPPB launched on 1st of September, 2018.

Other Corporations like PLI, RPLI may be formed within the perview of Postal Board.
We have already given details in year 2016 regarding working of IPPB, its operation through

Internet Phone and Laptop etc. which now take place in year 2018.
Now Department is launching separate Parcel Delivery, Union is trying best to secure staff

for all these operations and Department is asking us to accept incentive for this work.
If separate Corporations are being formed as per Task Force Committee Report the

Communication Minister Shri Manoj Sinha assured us that no retrenchment will be there.
This is high time for us to decide the appropriate action against this move of the Government,

which will lead us to the level of Telecom.
- T.N. Rahate

¼ããÀ¦ããè¾ã ¡ã‡ãŠ ‡ãŠã ¼ããäÌãÓ¾ã

Ö½ã Ôã¼ããè ½ãã¶ã¶ããè¾ã ÔãªÔ¾ããò ‡ãŠãñ ‚ãÌãØã¦ã ‡ãŠÀã¦ãñ Öö ãä‡ãŠ ãä¹ãœÊãñ AIC ãäÀ¹ããñ›Ã ‡ãñŠ ¹ãñ•ã ‰ãŠ½ããâ‡ãŠ 55 ¹ãÀ Ö½ã¶ãñ Ô¹ãÓ› ãä‡ãŠ¾ãã
©ãã ãä‡ãŠ ¡ã‡ãŠ ãäÌã¼ããØã ‡ãñŠ ¹ãî¶ãÃãä¶ã½ãã¥ãÃ Öñ¦ãì ›ã‡ã‹Ôã ¹ãŠãñÔãÃ ‡ãŠ½ãñ›ãè ‡ãŠã ØãŸ¶ã ‚ããõÀ „Ôã ‡ãŠ½ãñ›ãè ‡ãñŠ ãäÀ¹ããñ›Ã ‚ã¶ãìÔããÀ ¡ã‡ãŠ ãäÌã¼ããØããò ‡ãŠãñ
¹ããâÞã ãäÌã¼ããØããò ½ãò ºããâ›¶ãñ ‡ãŠã Ôãì¢ããÌã Öõý

„¶ã ¹ããâÞã ãäÌã¼ããØããò ½ãò Ôãñ †‡ãŠ ãäÌã¼ããØã IPPB ‡ãŠã ãäÌããä£ãÌã¦ã ãä¶ã½ããÃ¥ã 1 ãäÔã¦ãâºãÀ, 2018 ‡ãŠãñ Öãñ Øã¾ãã, ƒÔãñ ‚ãã¹ã Ôãºã
•ãã¶ã¦ãñ Ööý

Ôãñ¹ãÀñ› ¹ããÔãÃÊã ãä¡ÊããèÌãÀãè ÍãìÂ Öãñ Øã¾ããè Öõý ƒ¶ã Ôãºã‡ãñŠ ãäÊã† ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ºã•ãã¾ã ƒ¶Ôãò›ãèÌã ãäª¾ãã •ãã¾ãñØãã, •ããñ ÔãÖãè
¶ãÖãé Öõý ƒÔã ¹ãÆ‡ãŠãÀ ‡ãñŠ ‡ãŠã¹ããñÀóÍã¶ã Ô©ãããä¹ã¦ã ‡ãŠÀ ÔãÀ‡ãŠãÀ ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãñ ›ñÊããè‡ãŠãù½ã ‡ãŠãè ¦ã•ãÃ ¹ãÀ Êãñ •ãã¶ãñ ‡ãŠãè ÔããñÞã ÀÖã Öõý ãäÔã¹ãÃŠ
ØãÆã½ããè¥ã ¼ããØã ½ãò ØãÆã½ããè¥ã ¡ã‡ãŠ ÔãñÌã‡ãŠ ‡ãŠãè ÔãÖã¾ã¦ãã Ôãñ IPPB ‡ãŠã¾ããÃãä¶Ìã¦ã ÖãñØããè ‚ããõÀ ¹ãÆ¦ããè¦ã Öãñ¦ãã Öõ ãä‡ãŠ ÍãÖÀãò ½ãò ƒÔã IPPB

¦ã©ãã ‚ãÊãØã Ôãñ ¹ããÔãÃÊã ãä¡ÊããèÌãÀãè ‡ãŠã¾ããÃãä¶Ìã¦ã Öãñ Ôã‡ãŠ¦ããè Öõý
ƒ¶ã Ôãºã ¹ãÆÍ¶ããò ¹ãÀ ƒÔã AIC ½ãò Øãâ¼ããèÀ¦ãã Ôãñ ãäÌãÞããÀ-ãäÌã½ãÍãÃ ‚ããõÀ ÞãÞããÃ Öãñ¶ãã ‚ããÌãÍ¾ã‡ãŠ Öõ ¦ãããä‡ãŠ Ö½ã ƒÔã ¹ãÀ ‡ãŠãñƒÃ ŸãñÔã

‡ãŠª½ã „Ÿã Ôã‡ãñŠý ÖãÊããâãä‡ãŠ ‚ã¹ã¶ãñ ½ãâ¨ããè ½ãÖãñª¾ã Ñããè ½ã¶ããñ•ã ãäÔã¶Öã•ããè ¶ãñ Ô¹ãÓ› ‚ããÍÌããÔã¶ã ãäª¾ãã Öõ ãä‡ãŠ ‡ãŠãñƒÃ ‡ãŠ½ãÃÞããÀãè ‡ãŠ›ãõ¦ããè
¶ãÖãé ÖãñØããèý

- ›ãè.†¶ã. ÀÖã›ñ
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Government of India
Ministry of Communications & IT

Department of Posts
(SR Section)

No. 06/03/2015-SR Dated : 30th November, 2016

Subject  : Notice for the next Departmental Council (JCM) Meeting in the Department of Posts.

The meeting of the Departmental Council (JCM) will be held on 20-12-2016 at
11.00 A.M. under the Chairmanship of Secretary (Posts) in G.P. Roy Committee Room, 2nd Floor,
Dak Bhawan, New Delhi.

Please make it convenient to attend the meeting. The meeting will be followed by lunch.

(K. Mathivanan)
Director (SR & Legal)

D.C. JCM Meeting was held on 20-12-2016
Postman, MTS and Allied Cadres items were discussed

The  details of the items are given below

Staff Side :
1. Shri R.N. Parashar
2. Shri D. Theagarajan
3. Shri Giri Raj Singh
4. Shri D. Krishna Rao
5. Shri P. Suresh
6. Shri T.N. Rahate
7. Shri J. Ramamurthy
8. Ms. R. Seethalakshmi
9. Shri Subhash Chakravarthy
10. Shri Pranab Bhatacharjee
11. Shri T. Satyanarayana
12. Shri N. Ramappa
13. Shri P.K. Muralidharan
14. Shri Dharam Pal Sharma
15. Shri Shivkant Mishra
Copy for information to:
1. Sr. PPS to Secretary (Posts)
2. PPS to Member (P)
3. PPS to DDG (SR & Legal)
Copy for necessary action to:
(i) ADG (GA) - For booking the Committee Room and arrangements of Tea/Coffee/Snacks

and Lunch, through CPLO. Exact number of persons and Menu etc. will be intimated
later.

(ii) Caretaker - To ensure cleanliness of Committee Room and arrange flower vase etc.
(iii) A.E. (Elect) - for ensuring functioning of Mikes etc.
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 No. 06/03/2015-SR
Government of India

Ministry of Communications
Department of Posts

(SR Section)
*************

Dated: 1st March, 2017
Subject: Meeting of the Departmental Council (JCM) held on 20.12.2016

under the chairpersonship of Secretary (Posts) in the Department
of Posts – Minutes - regarding.

Kindly find enclosed the Minutes of the meeting of the Departmental Council
(JCM) held on 20.12.2016 under the Chairpersonship of Secretary (Posts) in
G.P. Roy Committee Room, 2nd Floor, Dak Bhawan, New Delhi.

-Sd/-
(K. Mathivanan)

Director (SR & Legal)
Leader (Staff Side)

Minutes of the Departmental Council (JCM) meeting held on
20.12.2016 under the Chairpersonship of Secretary (Posts)
The meeting of the JCM (DC) was held on 20.12.2016 under the chairpersonship of

Secretary (Posts) in G.P. Roy Committee Room, Dak Bhavan, New Delhi. A list of
participants is annexed.

Secretary (Posts) welcomed the members followed by Shri R.N. Parashar, Leader,
Staff Side thanking the Department for convening this meeting. Thereafter, discussions
commenced on agenda items and after detailed deliberations on each point, following
decisions were taken:-

S.No. Item
No.

Agenda Item Brief/Status of discussion

Withdrawal of all disciplinary
proceedings against - DDOs and APM
Accounts due to excess drawal of salary
to the Postmen on fixation of pay after
the Fifth Pay Commission.
Consequent upon the dismissal of SLP filed
against the grant of increments and pay
fixation ordered by the principal CAT Delhi
filed by the All India Postal Employees

As the Disciplinary Proceedings’ are quasi-
judicial in nature, no instructions can be
issued by the Postal Directorate for
withdrawal of the same. Disciplinary
Proceedings are initiated by the Competent
Disciplinary Authorities in accordance with
the existing Rules issued on the subject.
Moreover, statutory channels are already
available for the officials for redressal of

2. 2.
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3. 3.

Union Postmen & MTS CHQ, all the
Postmen belonging to that Union are being
entitled for re fixation of pay with effect
from 1.1.1996.
As such the recovery already initiated from
the officials as well as from the APM
Accounts etc. become null and void.
Similarly, the disciplinary proceedings
initiated against several officials become
unjustified and liable to be withdrawn. This
will alone provide the natural justice to the
aggrieved officials.
It is requested to cause appropriate orders
and render justice to the aggrieved officials.

Grant of Incentive for acquiring fresh
higher qualification - reg.
In accordance with DOPT OM No. 1/2/
89-Estt (Pay-I) dated 09.04.1999,
lumpsum grant on acquiring fresh
qualifications has been provided. The
main condition is that the acquisition of
the qualification should be directly related
to the functions of the Post held by him/
her or to the functions to be performed in
the next higher Post and there should be a
direct nexus between the functions of the
Post and the qualification acquired and
that it should contribution to the efficiency
of the governmet servant.
It is relevant that the computer and other
technical qualifications acquired by the
Postal Assistants will become under the
purview of grant of lump sum incentive.
The Computer qualifications acquired by
the system administrators as well as Postal
Assistants will be beneficial to the
Department in the present trend of
technological induction to a great extent
and there is a visible nexus between the
computer qualification and the duties of
system administrators as well as PA/SA
Cadre.
Hence it is requested to cause instructions
to grant lumpsum incentive for the Postal
Assistants/Sorting Assistants, those
acquiring Computer qualifications.

their grievances which might arise on
culminuation of disciplinary proceedings in
form of review, appeal and petitions.

No further action, item can be closed.

As regards to the grant of lump sum
incentive on acquiring higher qualification
related to the computer science / computer
applications to the system administrator PA/
SA is concerned, it is already there under
Serial 4 to 7 of annexure to DOP&T OM
No. 1/2/989-Estt.(Pay 1) dated 09/04/1999.
However, the above instructions will be
reiterated.

No further action, item can be closed.
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Issue of Departmental Identity Cards to
all Staff, including GDS - Reg.
Present days, the necessity of proving
identity is predominantly increasing in all
walks of life. In several departments, the
staff are having their departmental identity
cards and using with prestige. The
employees of the Department of Posts
scattered throughout the nation deserve to
have departmental ID to use it on travel,
visit, tours and on off campus duties etc. It
is requested to cause action to provide a
departmental Identity card with photo to
all the staff of the Department which is very
purposeful.

Grant of Incentive & Commission on
PLI Business to Working Staff par with
Agents & field officers - reg.
The Incentive on PLI/RPLI procurement
and commission on PLI/RPLI premium are
being paid with different yardsticks for PLI/
RPLI Agents, Field officers and working
staff/Development officers. There is a
different in the incentive on the business
procured among these categories whereas
the commission on premium is denied for
the development officers and working staff.
The Development officers are expected to
procure a base business and beyond that
they are eligible for procurement incentive.
The working staff are doing their PLI/RPLI
agency activity only after their working hours.
Hence, it is requested to treat the working
staff/Development officers’ par with field
officers/Agents for payment of
Commission on the premium.

Enhancement the amount of immediate
death relief from welfare fund.
A kind reference is invited to the DOP letter
No. 1-01/2009-WL/Sports (vol-II) dated
19.03.2013. Under item No. 4, the
Enhancement of immediate death relief for
Postal employees from existing amount of
Rs.7000/- to the revised amount of Rs.
10,000/- in respect of death due to accident
while on duty is ordered. The death relief

Instructions regarding supply of ID cards
to the ED Agents now GDS had been issued
vide DG Post Letter No. 1-2/86-PF (PT)
Vol. 1 dated 1-9-1992. Head of Circles
were directed to take further necessary
action at their end after observing the
prescribed procedure within their financial
powers. Hence no further action is required
to be taken at Directorate level.

Item can be closed.

Procurement and renewal incentive
structure of all the categories of PLI sales
force has been modified and made uniform
as per decision of Postal Services Board
taken in its 6th meeting on 06-07-2016.
Necessary modifications in the Core
Insurance Solution based on revised rates
is being carried out.

As far as RPLI incentive structure is
concerned, it is already same for all
category of RPLI sales force.

Further, necessary modifications have been
made in the system to generate and pay the
incentive upto 31st July, 2016. Several
Circles have already generated and paid the
incentive due upto July 2016.

No further action. Item can be closed.

The proposal for enhancement of the
amount of immediate death relief from
Welfare Fund from Rs.7000/- to Rs.10,000/
- in normal death cases will be included in
the agenda for the 12th meeting of the
Postal Services Staff Welfare Board. No
further action. Item can be closed.

5.

9.

10.

6.

10.

11.
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is purported to be granted for funeral
expenditure. Considering the increased
cost among other things, the amount of
immediate death relief may kindly be
arranged to enhance as Rs. 10000/- for
normal death cases also.

Filling up of Post of wireman/workman
– reg.
The vacant Wireman/workman posts are
not taken into account while assessing the
vacancies for the recruitment for a long
time and the posts have not been filled up
yet. There are lot of vacancies due to
promotion, retirement and death. It is
therefore requested to cause instructions
to all concerned to fill up all such vacant
wireman/workman posts at least at the time
of filling up of Postman/MTS vacancies
in the current process.

Non circulation of government orders
relating to grant of family pension to the
families of deceased Government servants
covered under NPS – Reg.
In the absence of circulation of the
important orders, the family pension to the
deceased employees covered under NPS
have not been sanctioned in many circles.
Kindly expedite the circulation.

Spot payment of incentive to SPM / BPM
for securing RPLI business
Despite the fact the incentive for procuring
RPLI business is prescribed in the
Directorate letter No. 35-15/78-LI (Vol. III)
dated 21-08-96 and 27-11-96, the incentive
money has not been paid to the officials.
years together directly as prescribed
therein.
Incentive is being paid based on the
business procured. As such there should
be no link to pay the incentive with
allotment of funds. Incentive be paid on
the spot which will motivate and improve
the business. The Chief General Manager
PLI vide his D.O. No. 75-15/87-LI (Part)
dated 04-01-2006 intimated the Chief

The field units had already been requested
to examine the matter and take suitable
action vide letter dated 06-01-2016 and 17-
11-2016.

No further action.  Item can be closed.

Already circulated vide this Directorate
letter No.4-8/09-Pension dated 07/07/2009.
These instructions will be re-circulated.

No further action, item can be closed.

Proposal for de-linking the PLI/RPLI
incentive from budgetary allocation has not
been considered.
RPLI incentive is based on premium
income which can be paid after receipt of
3 months premia (on effective business).
For clearing the back log of incentive, a
projection in RE 2016-17 has been made
for additional funds.
It was informed that the matter was also
taken up with MOF but it was not agreed.

No further action. Item can be closed.

12.

17.

23.

11.

16.

19.
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21.

23.

24.

25.

27.

28.

Postmaster General, Tamil Nadu Circle
that one proposal for delinking the
payment of incentive from allotment of
funds has been sent to the Directorate for
approval. It is requested to finalise.

Representation of department in the
cases filed in Consumer Forum and
other courts
It has been observed that the cases filed
on the consumer forums and other courts
against our department are not pleaded
properly before court by engaging a lawyer
on our behalf. The Government pleader is
not appraised properly regarding
intricacies of departmental rules,
procedures and legal responsibility of
postal department. It is fact that most of
the cases are attended by the PRI (P)s,
Postal Assistants or Mail Overseers, who
are not trained. These court verdicts are
always going against our department and
our innocent staff become the victims. The
staff side therefore, demands that the
lawyers appointed by the department
should be adequately briefed to represent
the cases by our officers not below the rank
of ASP and they should personally attend
the court cases.

Revision of FSC:-The Fixed Stationary
charges fixed to office / officials does not
commensurate the expenses being incurred
for the purpose due to spiral increase of
commodities & inflation. The present
amount does not meet the 1/3rd
requirements and the in charges are
incurring expenses at their own cost.
It is requested to consider the same and
revise the FSC with retrospective effect.

Enhancement of Grant of Recreation
club
The grant from the welfare fund for
promotion / functioning of Postal
Recreation Club was fixed longago which
is insufficient to the functioning. Similarly
the grant for excursion trips with mileage

Necessary instructions have been issued to
all concerned for necessary action. Most
of the circles have also responded stating
that they will follow the instructions.

This has already been revised vide letter
dated 22-07-2016.

No action pending. Item can be closed.

Grant-in-aid for the provision of amenities
or recreational or welfare facilities to the
staff of the Central Government in as well
as outside Delhi / New Delhi, is fixed by
the DoP&T. The same has been revised
vide their letter No. 1/1/2014-Welfare dated
10/04/2015. The O.M. of DOPT has been
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25. 29.

restrictions requires relaxation. It is
requested to consider the same.

Request for discontinuance the practice
of obtaining fidelity / security bond from
the employees handling cash
The 5th CPC in its report vide para 62-13
recommended to discontinue the practice
of obtaining fidelity / security bond from
employees. In the present stage of
handling huge cash, obtaining fidelity
bond for Rs. 3000/- to Rs. 5000/- does not
serve any purpose. A lot of manpower is
wasted in Accounts branch in maintaining
these records. Similar is the position of
inspecting offices also. Only in rare and
exception cases, the guarantee monthly is
received. The employees are unnecessarily
crediting premium every year to the
loopholes to obtain fidelity bond.
It is requested to consider and discontinue
the practice of security bonds which has
no longer serving any purpose.

circulated to all the Circles vide letter No.
20-24/2015-Wl/Sports dated 19.11.2015.
The distance limit for excursion trip was
revised after the decision taken in the 11th
meeting of the Postal Services Staff Welfare
Board (PSSWB) held on 16/05/2012, from
500 Kms. to 700 Kms., vide letter No. 1-1/
2009-WL/Sports (Vol. II) dated
19.03.2013. For consideration of the
proposal for further increasing the limit up
to 1000 Kms., the item has been included
for discussion in the agenda for the 12th
meeting of the Postal Services Staff Welfare
Board. No further action pending.
Item closed.

The practice of obtaining Fidelity Bonds
from the employees handling cash may not
be discontinued for the following reasons:-
(i) This practice is as per Rule 191 of

Postal Manual Vol. II.
(ii) Obtaining Fidelity Bonds is also a

practice in various financial
institutions.

(iii) By furnishing the Bond, the
employees clearly guarantee for
“faithful accounting” of all money,
writing.

(iv) This, then, initiates the employees
into a particular role – of pecuniary
responsibility – and may also serve
as a deterrent, in some measure.

(v) If the practice of obtaining the Bond
is discontinued, then, it will serve
as a precedent for SPMs in single
handed Post Offices and BPMs to
also make a similar demand.

(vi) The unions have also pointed out the
amount guaranteed in the Bond is
rather meager in terms of serving as
“compensation” in cases of huge
frauds. This, itself, could be
considered for review for increase
at a subsequent point in time after a
study.

In sum, the practice of obtaining the Fidelity
Bonds may not be constituted because of
the above reasons.
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26.

28.

29.

30.

32.

33.

Removal of eligibility Ceiling of Pay of
Rs.6800 [Pre-revised] for performing OT
Duty.
Operative staff in RMS/POs whose basic
pay was below Rs. 6800/-[pre-revised]
only is made eligible to perform OT Duty
and this ceiling is causing serious
operational difficulties as there is heavy
shortage of staff. In certain Units staff is
not available with less pay range to perform
OTA. In this situation mails subjected to
detention for more than 24 hours. The Staff
Side urges for removing such ceiling and
bring all operative PA/SA officials,
irrespective of their pay range, to be
engaged for performing Over Time Duty
to meet the operational requirements.
Postal Department is an operative
Department like Railways. It is known that
the employees of Railways are having their
own unique OTA Rates for the OT Duty
performed by its staff and they are not
bracketed with the rest of the Government
Employees. Therefore the non-increase of
rate viz., Rs. 15.85 per hour has no adverse
effect on the employees of Railways. The
Staff Side urges for computation of a
separate OT Rate as applicable to Postal
Employees which is also an operative
department like Railways.

Instructions to stop Irregular Rule – 37
Transfers
Many Officers in different circles wrongly
award Rule-37 Transfer to some officials
by way of disciplinary action. More over
the application of Rule-37 has been clearly
defined under the said Rules. Rule-37
cannot be used for reasons beyond that are
specified in the Rule-37. The Staff Side
urges for issue of suitable general
instructions to all concerned to be cautious
in this matter to avoid violations.

Delinking the quarters of C&B class
offices where standard accommodation
was not provided:
In C & B class offices one or two rooms

General circular was issued on 24-05-2016.
The DoP&T is the nodal Department to
change this ceiling, however, the 7th CPC
has recommended for abolition of OTA.
The same would be taken up again with
DOPT.
No further action, item can be closed.

As per Rule 37, all officials of the
Department are liable to be transferred to
any part of India unless it is expressly
ordered otherwise for any particular class
or classes of officials. Transfers should not,
however, be ordered except when advisable
in the interests of the public service.
All Heads of the Circles have been requested
vide letter No. 141-141/2013-SPB-II dated
13.12.2016 to follow the provision of Rule
37 in letter and spirit and not to invoke the
provisions in disciplinary proceedings.

It is not practical to delink all the Post
attached quarters of C & B offices in view
of security of post offices. However, in case
of non availability of standard
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accommodation and quarter found
unsuitable delinking can be considered by
Heads of circles on case to case basis on
merit. The heads of circles have again been
asked vide letter dated 10/04/2003-
Blds.(Pt.) dated 08-01-2016 to decide the
matter on merit basis on priority as per
standing instruction.

Order has already been issued for grant of
split duty allowance for further period of
three years w.e.f. 01-07-2014.

No further action, item can be closed.

The proposal for delegating financial
powers to non-gazetted powers was
examined in consultation with IFW and JS
&FA and it was not agreed as it is not
according to Rule 13 of DFPR which states
that Financial powers should not be
delegated to non-gazetted officers.

No action pending. Item can be closed.

were provided in rental buildings as
quarters and the HRA foregone by the
officials is more than the House rent paid
to the building. After computerization there
is no space for keeping the UPS and
batteries and computer installations and the
quarter portion is used for the office as the
SPM is not in a position to reside in it. It is
requested either to provide standard
accommodation or delinking the quarters
wherever it is feasible as per the security point.

Grant of Split Duty Allowance –
Clarification requested.
The officials residing beyond 5 kms have
not been drawn with split duty Allowance
even though they are entitled by other
conditions. Similarly, the officials residing
outside the municipality limits even though
such area comes within 5 kms are also
denied of these allowance. Both the
conditions are practically not feasible
resulting in denial of dues and defeated the
very purpose of grant of such allowance.
It is therefore requested to kindly consider
and cause appropriate clarification for
removing such conditions and draw split
duty allowance to all on the basis of other
conditions.

Enhancement of Financial powers of
HSG I, HSG II & LSG Postmasters.
According to Directorate letter No. 18-7/
92 CI dt. 2.07.93, the Financial Powers
given to HSG & LSG Postmaster on each
occasion has been revised to Rs.60/- &
Rs.40/- respectively. The amount has been
fixed twenty three years before prior to
installation of computers and mostly the
amount was prescribed to meet any urgent
requirements for the office. The escalation
of prices has made the existing financial
limit meaningless. After the
computerization, due to the shooting of
many problems, the urgent needs could not
be purchased with these financial powers
and the Postmasters are facing problems
in attending any computer related problems

31.

33.

35.

37.
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and also during the power shut down
periods. Even minor electrical repairs could
not be carried out with the present financial
limit. It is therefore requested to consider
revision of financial powers to the
Postmasters working in the operative
office.s considering the present day
requirements.

Budgetary allotment for Computer
Advance.
After the total computerization of the P.O.
and its functioning, the officials who desire
to purchase computers for their own should
be encouraged which will motivate them
further in the computer operations. There
is a resentment prevailing amidst the
officials due to poor allotment of funds
under this head. It is therefore requested
to allot more funds under this head and
enable the officials to avail the advance for
purchase of personal computers.

Fixing Norms / Time Factors to Postal
Stores Depot; Circle Stamp Depot &
creation of establishment.
Since creation of Postal Stores Depot and
Circle Stamp Depots, no norms have been
fixed so far to justify the workload and staff
strength. Merely the staffs from
neighbouring divisions are being drafted
and the posts are maintained without any
justified augmentation. Resultantly, the
parent divisions are suffering with shortage
of hand due to the prolonged deputations
to PSD & CSD. It is therefore requested to
fix work norms to the PSD & C.S.D and
augment adequate posts at the earliest.

Non implementation of Delhi High
Court orders on revision of pay scales
of Packers, Foreign Post, case of
Chennai Foreign Post in Tamilnadu
Circle.
Despite clear orders dated 17.08.2012 and
subsequent clarifications dated 03.09.2012
of the Directorate, the implementation of
the orders has not been carried out by the

Rs.5.8350 crore has been allotted to circles
/ units for payment of advance to
Government Servant for purchase of
computer from the provision of Rs.6.00
crore received from Ministry of Finance.
Rs.1.2455 Crore has been disbursed upto
September, 2016 as advance to
Government Servant by Circles / Units and
remaining amount of Rs.4.5895 Crore is
lying with Circles.
No action pending. Item may be closed.

Norms for Postal Stores Depot already
exist and have been notified vide DG Posts
No. 2-2/87-PPU-PF dated 07.12.1987.
However, norms for CSDs have not been
formulated so far.

Orders for implementation of the
judgement in all four Foreign Post Offices
have already been issued vide Directorate
letter dated 17/08/2012 and 03/09/2012.
As regards admissibility of TBOP/BCR is
concerned, the matter stands examined &
clarified to all concerned vide Directorate
letter No.4-4/2008-PCC (Pt.) dated 07/09/
2015. Orders shall re-circulate.

34.

35.

37.

38.

39.

41.
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Item closed.

The refund of the recovery of NPS
subscription amount in these cases will not
arise since the amount recovered has been
transferred to the GPF account of the
concerned officials. Suitable instructions

Director, Foreign Post Chennai till date.
The Directorate vide its letter and
04.09.2012 clarified that they should be
allowed the pay scale of Rs. 950-1500
w.e.f 01.01.1986 and further pay scale
of Rs. 3050-4590 w.e.f 01.01.1996 and Rs.
5200-20200 with grade pay Rs. 1900 w.e.f
01.01.2006. Earlier the DoPT as well as
the Directorate clarified that the previous
financial upgradation in respect of Group
“D” shall be ignored and will be provided
fresh refixation after the introduction of
MACP. Similarly there was a pay scale
fixed for the posts having the pay scale of
Rs. 950-1500 for TBOP and after
01.11.1991 for also BCR after the
introduction of MACP similarly orders
have been communicated after 6th CPC
about the pay scales applicable for TBOP
and BCR for the entry pay scale of Rs.
3050-4590. As such the clarifications
sought for by the Director Foreign post is
nothing but to delay the dues to be paid
the officials. Similarly the clarification
sought by him about the next grade pay
after fixing with Rs. 1900 is totally
unwarranted. The Director mentioned that
the Directorate orders are not clear about
refixation of pay to Group ‘D’ officials
whether it is notional or arrears to be drawn
despite very clear clarification is issued by
the Directorate on 04.09.2012 to give effect
from 01.01.1986. It is pertinent to mention
that in all the three Foreign Posts other than
Chennai, the pay fixation was already
carried out and arrears were drawn. Further
promotions were also accorded under
MACP thereafter. It is therefore requested
to kindly intervene and cause appropriate
instructions to be concerned at the earliest
for pay refixation and also drawal of due
arrears to the aggrieved officials.

Non refund of the amount recovered
under the New Pension Scheme & Non
settlement of dues to the deceased/
retired employees under NPS
Consequent upon the clarification of the

38. 44.
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Government of India that in case of new
recruits appointed after 01.01.2004 but
remained in training prior to 01.01.2004
shall be covered under the old pension
scheme, more than 10000 Postal Assistants
were brought under the old pension
scheme. However, the recoveries made
from them towards the new pension scheme
have not been refunded yet despite many
representations. Serious action is requested
to refund the amount early.

(1) Similarly in the event of
resignation/retirement, the
pension fund has not yet been
refunded besides payment of
pension. Many officials joined
after 2004 and many GDS
promoted after 2004 to Postmen
could not get any benefits so far
under this NPS.

It is requested to cause appropriate action
in this regard.

Grant of flight fare to officials working
in North-Eastern Region while deputed
for training outside NE an also for LTC
tour
Officials working in the very remote areas
of the North Eastern Circle are facing many
problems while on tour for training/availing
LTC tour outside the NE Circle. It is
requested that air-travelling up to Kolkata
may be allowed to all officials working in
the NE while on tour for training/LTC tour
outside NE Circle.

Dies non period should also be taken for
reckoning of continuous service while
granting ACP/MACP to officials:
ACP/MACP order stipulates regular
service (and not qualifying service) of 12/
24, 10/20/30 years to become eligible to
get financial up-gradation under ACP/
MACP. While counting the regular service
the periods of Dies-non are not being
reckoned as part of continuous service. It
should be noted that dies-non is not a break
in service. It is also note worthy that the

have already been given to all PAOs in
letter No.PA/Book-1/NPS/Union Matter/
2013-2014/D-2885 to 2935 dated 04-03-
2016.
The Ministry of Personnel Public
Grievances and Pensions, Department of
Pension and Pensioners Welfare OM.38/
41/06/P&PW(A) dated 05-05-2009, the
pension/Family pensions settled in all
PAOs level.
The NPS accumulation amount except
annuity investment amount settled. The
pension to be paid on investment of annuity
is pending with PFRDA.

The matter will be examined.

It has already been clarified that dies non
period will not be counted as regular
service for the purpose of grant of financial
up-gradations under ACP/MACP Schemes
vide DG communication No.4-7/
(MACPS)/2009-PCC dated 24/12/2013.
Item is dropped.

40.

41.

46.

47.
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Following items have been supplied to
Tamil Nadu Circle:-
i. 893 Desk Top in January 2016.
ii. 899 Laser Printer in 2016-17.
iii. 1203 Pass Book Printers in 2016-17.
iv. E-Bid for supply of 597 Desk Top

computers is being issued in January
2017 itself.

It was informed that the items listed were
already discussed during the last
Departmental meeting and action has been
taken and need not be discussed again.

43.

46.

49.

52.

periods covered by EXOL without Medical
Certificate is being allowed for counting
the service for the purpose of promotion
under ACP/MACP even though the same
is excluded from the qualifying service for
pension purpose. The concept of qualifying
service even for pension calculation is now
liberalized. Hence, the periods of dies-non
should not be treated as a break in the
continuous service and should be counted
for the purpose of financial up-gradation
under ACP/MACP.

Replacement of outdated Computer,
Printers, UPS & providing AMCS to
Computer Peripheral – case of Tamil
Nadu Circle.
While the Tamil Nadu Circle Union has
taken up the subject with the Chief
Postmaster General in the Four Monthly
Meeting held on 24.07.2013, for
replacement of worn out and condemned
computers, UPS and printers and placing
AMC etc, the Chief PMG replied that “for
replacement of hardware, the matter has
already been taken up with the Directorate
asking for funds once funds received, this
will be done”.
When we are the venturing and advancing
with full modernization in the Department
of Posts, the non-replacement of worn out
and condemned computer peripheral is
causing a concern. The officials should not
be troubled to perform their work in such
condemned computers which will result in
declining the efficiency in service in the
Post offices. Some serious attention is
required in this regard.
It is therefore requested to kindly expedite
and cause appropriate action by extending
top priority in replacing the condemned
and old computer peripheral in all the
Circles.

Non settlement of agreed items in the
last DC (JCM) related to Postmen &
MTS issues
This has a reference to the minutes of JCM
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However the following were informed:
Stepping up of pay for promotes par with
direct recruit. (item No.7):
Relevant  orders  s tand  c i rcu la ted
to  a l l  concerned vide No.1-9/2010-
PCC dated 05-01-2011.
Delivery efficiency. (old item No.11):
Is being examined.
Substitute arrangement by all means to
avoid combination of work. (old item
No.32):
Substitute arrangement is prevailing in the
department, however, suggestions.
Fill up all vacant posts in all cadres
including MMS (excluding GDS). (old
item No. 45):
A Software for applying on-line for all
categories of GDS, is being developed.
After its execution, all vacant posts shall
be notified by the respective Circle Offices
as per guidelines on the subject. The
processes of online application and
subsequent filling up might be completed
by the end of April 2017.

Order No.4-4/2008-PCC dated 07/09/2015
stands issued.

Relates to Circles Can be taken up in
Regional JCM. No further action, item can
be closed.

(DC) held on 16th Dec 2014
communicated vide DG(Posts) letter No
06/01/2014-Srdated 22nd Dec 2014. In
this connection it may be seen that the
items relating to Postmen and MTS listed
at serial No 7,11, 32,45,48,49,59,
55,61,70,72,73,76,85 and are still pending
as no tangible result with specific orders
for implementation relating to the
concerned item is seen. In addition to the
above, no orders have been issued to
implement the following issues:-
(i) Request to implement the ORDER OF
SUPREME COURT ON CIVIL APPEAL
NO 2010 OF 2009 RELATING TO
ENTITLED

MONETARY BENEFITS EFFECTIVE
FROM 01.01.1996 TO 10.10.1997

The copy of the judgment given on
07th May 2015 by the Hon.ble Supreme
Court might have been received by your
office. The copy of the judgment was also
forwarded by us on 29th June 2015.It is
requested early issue of orders for the
implementation of the decision taken in
this regard
(ii)Implementation of judgment of Delhi
High Court dated 02.07.2011.
Pl refer WP no 3225/2007 in OM No 164/
2005 in the matter of Dharam Singh others.
This has reference to DG (Posts) letter No
2-48/2011-PCC dated 17th Aug 2014
addressed to four CPMsG (Delhi, Tamil
Nadu, West Bengal and Maharashtra).
Wherein instructions have been issued to
draw the arrears of affected officials, but
in vain. Despite regular issue of reminders,
nothing has been done so far. Suitable and
early action is requested for regularizing
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Circles have been instructed on 17/12/2015
to fill up the vacant posts.

their pay and drawl of arrears of affected
official. Total number of officials in all the
four circle comes to only 425.

(1) NON SETTLEMENT OF
PENSION AND RETIREMENT
BENEFIT (NPS – 2004)

New Pension Scheme has become curse
to those employees who are retiring on
superannuation under this scheme as they
are not timely receipt of withdrawal and
pensionary benefits on retirement. For
example, Sh. H.S. Parashuram Rao(Retired
MTS-(110000282062)
Devangere HO Chitradurga Division
(Karnatka Circle) retired on 31st Aug 2014.
The matter was referred to DG(Posts) vide
this CHQ letter No P-IV/CHQ/11/NPS/
2015 dated 14th Jan 2005 with request for
an early action to avoid further delay In
reply vide DG(Posts) No 6-5/PA Book /
NPS lite(SDBS)2014-15/D-2386 dated 20
Feb 2015 it was intimated that
DAP(Bangalore) has been asked to look
into the matter and settle the pension case
of the official. In such case final settlement
reply need to be taken from DAP
(Bangalore). Whether the matter has been
sorted out or not is still uncertain. It would
be appreciated if some specific orders/
instructions are issued to the Circle to
streamline NPS case by giving dead line
after retirement avoiding financial
harassment to the affected officials retiring
under NPC.
(iv) Filling Vacant Posts of Postmen
Many Posts of Postmen are lying vacant
in all over India due to promotion/
retirement/death etc. Agencies conducting
the examination have not yet been finalized
in several circles. Especially in Delhi
Circle. Postmen Examination was
conducted last year but result did not
declare so far, reasons not known. ODP
has been appointed to substitute the vacant
posts. This outsourcing system for
appointment of ODP is neither satisfactory
nor acceptable. ODP system working
against the vacant posts of Postmen, in time
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Steps have been taken to procure 204
vehicles Maruti Echo & Omni in Delhi and
this will be supplied to all the Circles with
the month of December and comprehensive
orders have been issued regarding
engagement of Outsources postal agents.
We made it very clear that the Circles
should expand areas & within city where
there is huge demand and staff is not
available, gap analysis will be done. We
have engaged consultants also specifically
for parcel business and it is a 18 months
long project . Delivery would also be
addressed to the Nodal Delivery System
specifically for parcels. We will be able to
take care of that delivery of parcels will be
completely separated & will be continue
to be delivered. Nodal Delivery system
only in delivery for the Tier II and III cities.
Rural areas we will wait for the consultancy
to be completed, specifically for the work
optimization, whatever needs to be done
we will do. We will see in comprehensive
way. We are doing very limited COD for
Amazon and Nap Toll. For COD articles
there are two issues. One is updation of
the delivery and other is remittance of COD
value. We are working to procure handheld
devises, android devises, App and Pilot has
been rolled out. Handsets for Tier II and II
cities. The COD value can be remitted and
some changes can be done, Payment can
be done through credit cards. Secretary said
that there will be mechanized delivery in
metro areas. Software integration will take
time for delivery.

Item is closed. No further action is
required.

being, should not be continued for a longer
period. However, immediate action is
required to conduct postmen examination
in general in all over India and specially in
Delhi circle to fill up the vacant posts of
postmen An early action is requested in the
interest of delivery efficiency and postmen
cadre as well.

Machinery regarding Delivery of COD
Parcels:
While India is entering into e commerce
business with big companies like Amazon,
snap deal, flipkart etc, the parcel delivery
workload is increasing day by day and
delivery work is done by postmen. We are
happy to increase our revenue in the
department. In the mean while This work
need proper infrastructure like manpower,
vehicle, mobile phone for effective and
timely delivery being very costly item
enclosed in the parcels. As regards the
department has handled business of five
hundred crores on COD in the financial
year of 2014-15 per day already handling
1.5 lakhs e- commerce delivery and there
is good scope to generate more revenue to
the department. While giving more
attention to arrange this work, other work
relating delivery of ordinarily mail is
neglected under threat. Postman is also
facing hardship to carry this heavy parcel
without any proper equipment or any
transportation charges.

47. 53.
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48.

49.

50.

Irregular 38utilization of services of
Postmen/ MTS employees in PA work :
It has come to our notice that work of Postal
Assistants is being done by Postmen/MTS
in several Post Offices whereas there is
already acute shortage of Postmen and
MTS staff. They are pressured to work in
the work of PA. The staff of postmen and
MTS is quite ignorant to perform the duties
of PA. If anything happens wrong, they will
be held responsibility for contributory
negligence since no proper training is
imparted to them for performance the
duties. To meet the deficiency of Postmen
staff, combined duties for postmen staff are
pressured causing acute harassment to the
postmen staff and set back to delivery
efficiency. On combined duties work of two
postmen cannot be performed by one
postmen when they are already
overburdened for their own beat. It would
be appreciated that postmen/MTS
wherever engaged to perform the work of
PA in post offices should be removed
immediately for the above reasons.

Maintaining Waiting list of qualified
GDS\ MTS for promotion to Postman
Cadre
Waiting list qualified Postmen/MTS for
promotion PA/SA is in practice under
provision, likewise waiting list of GDS/
MTS qualified candidates is not
maintained.. Maintaining waiting list be
made under provision in respect of
qualified Postmen/MTS, since qualifying
examination next time is very difficult for
them. To qualify promotional examination
every time for GDS/MTS to postmen cadre
is not less than hard nut to crack being very
hard tough examination.

Case of Sexual Harassment of Women:
It may be seen that there is time to time
amending rules for safeguarding women on
sexual harassment. But in practically it is
seen that there is unabated rise on sexual
harassment. Actually the cases are not taken

Establishment may issue necessary
instructions to all heads of Circles in this
regard.
However, Secretary (Posts) informed that
if someone is willing to work as PA they
may be allowed to continue.

Item closed.

The proposal submitted by the Staff side
will be examined within one month.

As per Brochure on Joint Consultative
Machinery and Compulsory Arbitration for
Central Government Employees issued by
the DoPT provides that in the Council
individual cases will not be considered.
In respect of Shri G. C. Mohanty, suitable

54.

55.

56.
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57.51.

seriously and accused are let off by simple
warning or posting where as women folk
get no justice to avoid such recurrence in
future. For example : the matter on
ABNORMAL DELAY IN TAKING
ACTION AGAINST SHRI GOLAKA
CHANDRA MOHANTY, SPOs OF
CUTTACK NORTH DIVISION IN
ODISHA CIRCLE ON SEXUAL
HARASSMENT TO SMT. BINODINI
DEHURI, BPM KUMBHUKA B.O. A/C
WITH AREI SO UNDER CUTTACK
NORTH DIVISION OF ODISHA
CIRCLE was referred to DG(Posts) vide
this CHQ letter NP-IV/CHQ/Sex-Har/2015
Dated 27th May 2015 In this connection
photocopies of all relevant documents
relating to whole incident, which are self-
explanatory, were sent for suitable and an
early action with deterrent punishment
against the culprit to avoid such recurrence
in future. But no action seems to have been
taken so far. Another case on MOCKERY
OF HARASSMENT WITH MRS
APRUSH BARATHE WORKING AS
POSTAL ASSISTANT AT MODEL
COLONY POST OFFICE PUNE BY THE
SUB POSTMASTER OF
MAHARASHTRA CIRCLE was referred
to DG(Posts) vide this CHQ letter No P-
IV/CHQ/14/Pune-Harassment/ 2015 Dated
04th Feb 2015 with request to direct the
authorities to take deterrent action against
the official at fault to avoid recurring of
such sort of harassment particularly of such
woman who has no fault on her part and
repost her in the same post office otherwise
it would prove another bolt from the blue.
This shows apathy towards women folk
despite lot of amendment to the rules on
this issue only on papers.

Provisioning the facility of mobile to Mail
Overseer / Cash Overseers:
Orders for reimbursement of the actual
expenditure incurred on telephone subject
to maximum of Rs 20/- per month are
solicited with retrospective date. Order

is being taken by the Competent Authority
and this need not be discussed in Council.
Para may be dropped.

According to the observation of IFW,
estimated expenditure involved in this
regard has been called for from Circles.
Shall be implemented after examining the
same.
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52.

53.

58.

59.

have not yet been implemented. It is
requested to enhance the same to the
minimum of Rs 100/-.

Revision of Postmen Norms assessment
of scientific measurement of beats
The postmen beats are not measured by
scientific methods like cyclometer and foot
meter. In this connection constituted
committed was formed two to three years
back to look into the issue. Nothing has
been heard in this regard. The analytical
progress of the committee is not known
since no comments/meeting has been
called for to look into the various aspects
of problems confronted by the postmen
staff. Actually the present tendency
regarding measuring of beats by guess
work but actual work based on work norm
is neglected causing hardship to the staff.
While doing so following factors must also
be kept in view in addition to other issues
of postmen problems:- -

(iii) Maximum number of houses to
be visited during duty hours

(94) Maximum number of articles to
be delivered during duty hours

(iii) Maximum length of beat to be
covered during working hours

(iv) Maximum weight to be carried
during working hours.

(v) Procurement of Bicycle for
Postmen staff

Further progress and availability giving
target date and supply to the postmen staff
is awaited.

To create new additional postman post
and increase at least 20,000 to 25,000
number of postman Posts:
The number of postman is according to the
1975 to 1979 norms and population. But
now the population of India has increased
manifold but (DOPT Order in last 8 years)
2/3 number of postman post has been
abolished. After 1979 the population of
India has increased, metro cities have
developed, new complexes of 7, 9, 11, 17

No further action, item can be closed.

The Staff side may bring some unusually
long beats to our notice and instructions will
be issued to measure them scientifically so
that this grievance is resolved once and for
all. Response from Staff side is still awaited.

No such proposal for creation of additional
Postman Posts has been received from
Circles in this Branch.
It was also suggested that on line testing
methods may be done as this is the only
solution.

Item closed.
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54.

55.

60.

61.

to 36 storied buildings and new sky-high
buildings are being constructed. India is
now on the verge of touching the sky. The
number of Corporationsion Municipal
Corporation has increased, the number of
MLA.s in State Assembly and the number
of MPs in the Parliament has increased,
the number of Circles has increased from
18 Circle to 23 Circles; but the number
Postman has not increased. It is true that
the number of ordinary mails has
decreased but the business of envelopes,
SPL, E-Parcel and other business has
increased day-by-day.
Therefore the Union demands that
permission should be taken from the
Finance Minister to create new additional
postman post and fill them and to increase
atleast 20,000 to 25,000 Postman.If the
number of postman are increased then
alongwith the delivery work they can also
do the work of RPLI, PLI, RD, Sukanya
Account and Mail Pick Up.

Implementation of CGM (MB) Order
– Case of all Circles :
CGM (MB) had issued Orders to all the
Circle Head to measure the walk of every
Postman in every Postman Beat to make
new revision case. The CGM (MB) had
instructed to send information to DG
regarding the number of additional
justified postman post. The Order was
issued when Shri S.K. Sinhaji was CGM
(MB), now Member Postal Board but till
date the Order has not been implemented.
So it is requested to please issue strict
guidelines to implement this Order as soon
as possible.

Minor Changes in Postman Remarks
for Returned Articles Speed Post &
Register and all Accountable Articles:
While taking returns of postman for
registered articles in Meghdoot Postman
Module, when the reason for return is
taken as “Not Known”, the same article is
kept in deposit, by default. The remark of

Establishment review of delivery staff of
all delivery post offices is under process.
The inputs from all Circles (except H.P.,
A.P. and Karnataka Circles) are still
awaited. The Circles have been once again
directed to submit their response in the
matter at the earliest. As soon as the inputs
are received, the matter will be submitted
to the competent authority. A committee
will also be constituted.

CEPT has been addressed on this issue to
resolve the same.
Where address is correct and addressee is
not available, the remarks of “Door locked/
first intimation” are already available.
In Speednet module, remarks of
“Addressee moved” are already available
for redirection of articles. “Left address”
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56.

57.

“Not Known” is passed by the postman
when the person named on the article is
not available on the given address. In such
cases, the article should be returned to
sender which the present Meghdoot
Postman Module keeps in deposit. This
should be modified so as to the article with
“Not Known Returned to Sender” remark
should go to 43is patch. Further, where the
address is correct but the recipient is not
available, the remarks of “Absent” or “First
Intimation” are necessary and the same are
not available in the module which are
essential to be provided. Also, in Speednet
Module, common remark “Addressee
Moved” is given for redirected articles as
well as left address articles. It is necessary
to provide separate remarks for articles of
redirection and articles of left address. At
present, there is only “Left India” remark
is available for returns of speed post
articles. Since, the modifications cannot be
made locally, necessary action for
modification is expected at appropriate level.

Delegation of Powers of Limited
Transfers of GDS Staff to PMG:
At present, the powers of Limited Transfers
of GDS Staff are with the CPMGs. Due to
such centralized powers, GDS Employees
posted in remote areas from their native
place face many problems when they seek
transfers near to their native place. Further,
the conditions for Transfers of GDS Staff
required to be relaxed. And the powers of
limited transfers of GDS Staff should be
delegated to Regional PMGs. The
condition of three years. service for transfer
of GDS Employees appointed on
compassionate ground needs to be removed.

Revision of Eligibility for MTS to (PA-SA)
LGO Examination – Reduce 5 years to 2
years:
As per present provisions, minimum
service criteria for appearing in the LGO
for MTS to PA is 5 years of service as MTS.
This criteria of length of service is to be

can be added though the purpose can be
served by another option available,
“Returned to sender”. CEPT has been
addressed to add the option of “Left
address” also.

The issue of conferring power to transfer a
GDS under limited transfer facility to
Regional PMGs was considered by Postal
Service Board along with scheme of limited
transfer facility in the year 2006 but was
not agreed to and instead it was decided
that powers in this regard will be vested in
HOC.

Item closed.

Currently Multi Tasking Staffs (Grade Pay
Rs.1800/- 6th CPC) with 5 years of regular
service are eligible for promotion as Postal
Assistant (G.P. Rs.2400/-) after successfully
qualifying in the Departmental
Examination.
As per the guidelines for framing RRs

62.

63.
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59.

modified and reduced to 2 years which is
the probationary period fixed as per the
revised confirmation rulings.

Old Items – Item No./DC/10/15 - Request
for modification in DG Order No. DG
P&T No. 31-38/79-PE-I dated 22-5-
1979:
According to this Order the Time Factor
allowed to Postmen for delivery of article
is walk distance calculated for main road,
cross road upto main gate of building, but
while measuring the beat of Postman this
distance is also not taken into account.
There is no increase in Time Factor for
unregistered articles, instead Time Factor
has been reduced for delivery of
unregistered articles.

Order DG P&T No. 31-38/79-PE-I
dated 22-5-1979 = distance travelled
means distance covered on the main road;
lanes and by-lanes. Distance covered for
entering various houses and multi-storey
buildings is included in the time factor for
delivery of articles (DG P&T No. 31-38/
79-PE-I dated 22-5-1979.

circulated by DOP&T for promotion from
post with Rs.1800/- Grade Pay to post with
Rs.1900/- Grade pay, the qualifying service
required is 3 years. Further from the post
with G.P> Rs.1900 to the post in G.P.
Rs.2400, 8 years qualifying service is
required. Thus a total of 11 years qualified
service is required for promotion from post
with G.P. Rs.1800 (that of MTS) to post
with G.P. Rs.2400/- (that of PA “CO”.
Therefore, the required qualifying service
of 5 years stipulated in RRs of PA (CO) as
mentioned above is already in lower side
and does not require any further reduction.

No further action. Item may be closed.

This point merits consideration. The
background is like this. A work study was
carried out in 2010, and the norm for
unregistered mail in multistoried buildings
was reduced to .42 the Staff side then made
a representation that it is inadequate and
needs to be relaxed. Subsequently, in 2012,
it was reviewed and increased to .72 for
multi-storied buildings where mail boxes
are not provided on the ground floor. It so
happens that the norm for delivery of
unregistered mail in other than multi-
storied societies is also .72

In this background, for the norm of
unregistered mail in multistoried societies
only, a fresh study may be carried out to
resolve the matter. This would especially
focus on entering various houses w.r.t.
distance for door-to-door delivery.
Accordingly, DDG (P) has been addressed
to provide two ASPOs for conducting the
work study.

72.



ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018 95

The correct way to measure the distance
Door-to-door (delivery point) travelled
should be taken into consideration
alongwith the distance covered on the main
road; lanes and by-lanes, distance covered
for entering various houses, multi-storey
buildings and door-to-door (delivery point)
should also be measured in the time factor
for delivery of articles.
There is vast change from 1979 to 2015
regarding construction of multistoried
buildings and malls. India is now on the
verge of touching the sky. Union request
that necessary modification may be
Ordered while measuring the Postman
Beat. The walk should be calculated
actually to the door step of address or upto
Post Boxes installed in premises of the
building, ample correspondence has
already been made in this regard.

Adoption of CGHS Rates revised in
the year 2014:

At present, CGHS rates applicable to
departmental employees are finalized in the
year 2010. In the year 2014, Ministry of
Health of Government of India has revised
the rates applicable to employees covered
under CGHS and CSMA Rule 1942.
However, Department of Posts has not
applied the revised rate structure as per year
2014, till date. Due to presently applied rates
of 2010 being very low, hospitals do not
show much interest in providing services to
staff covered under CGHS. So, it is very
necessary to get the revised CGHS Rates in
the year 2014 adopted by DOP.

DEPARTMENTAL PROMOTION OF
MTS
The department has sought information
regarding the working MTS who possess
12th Class pass vide letter No.10/10/2010/
CWP dated 17.09.2010 but no further
action has been taken and directions to
concerned Superintending Engineers are
pending till date hence the eligible
promotions have been denied to the MTS

All the Circles are being instructed to adopt
the revised rates of 2014. This will be
circulated.

Item closed.

All Superintending Engineers (Civil) have
already been requested to conduct the exam
and fill up the vacancies of WC Grade-II
against promotion quota as per Recruitment
Rules vide letter dated 04-08-2016.

60.

67.

73.

80.
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HOLDING OF REGULAR MACP
SCREEDING COMMITTEE
The standing instructions of the
Department of Personnel & Training OM
No.35034/3/2008-Estt(D) dated
19.05.2009 the Screening Committee
should meet twice in every year – January
and July – but in the Civil Wing is not
following the instruction. Hence, the Ses.
May be directed to follow strictly to avoid
delay in getting the benefits to staff
members.

UPGRADATION OF GRADE PAY TO
WIREMAN
The up-gradation of grade pay to wire man
cadre in the Department is pending in
various offices due to non-availability of
clear cut clarification regarding the type
of training they required to be acquired for
up-gradation of grade pay.

GRANT OF SELECTION GRADE
PAY TO LIFT OPERATORS
As per the judgement of Hon.ble Court the
Department has extended the benefit of
Selection Grade to Shri K.L.Tiwari, Lift
Operator vide letter No.3-2/2013-CWP/
627 dated 03.06.2013 and subsequent
clarification of even no.945 dated
17.06.2014. But there are number of Lift
Operators who are eligible for the same
benefit is available in the Department. The
benefit as extended to Shri K.L.Tiwari, Lift
Operator petitioner in the Court Case to all
others also to avoid litigation and time loss

Polythene bags from RMS offices
Polythene bags are being used in RMS
offices in place of canvas and blue bags.
Adequate supply of canvas bags has not
been ensured so far. Even bags of
fertilizers, cement etc are being used for
transmitting postal articles. Most of the
bags are devoid of the nomenclature and
logo of the dept. These bags cause
environment pollution in addition to health
problems. Action is requested for the

Instruction for holding regular MACP
screening committee had already been
issued to all field units. Field units are
holding such meetings. Letters dated
10-03-2016, 22-09-2016 and 28-07-2016
from SE(C), PCC, Ahmedabad & Patna
and SE (Elect.) Bangalore have been
received.

No further action, item can be closed.

A meeting was held on 01-08-2016
between the Chief Engineer (Civil) (HQ)
and representatives of the unions, wherein
it was decided that the matter shall be taken
up in next union meeting on production of
relevant facts by union. Relevant facts are
yet to be submitted by unions.

SE (Elect), PEC, New Delhi has informed
that needful has been done.

No action pending, item closed.

Use of Polypropylene bags with prescribed
Postal logo was allowed by the Directorate
only as a temporary measure to tide over
the shortage of bags the postal network.
The Directorate has since supplied
approximately 12.50 lakh umber of Blue
Air Mail Bags to different circles. Also
Nylon Oxford Blue Water Repellent Air
Mail Bags are being supplied, a total of
1.25 lakh number of Nylon Air Mail Bangs
will be supplied by March, 2017.

68.

69.

70.

77.

81.

82.

83.

91.
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supply of the canvas bags withdrawing all
the polythene from use.

Utilization of MNOP funds:-
MNOP funds are not being utilized for
needy and essential items. Materials are
being purchased without any consultation
with staff side. Priority items are neglected
and funds are being utilized for the items
which are not required for the functioning
of RMS offices. A review of the utilization
of funds is requested and instruction may
be issued to prepare priority list for the
utilization of funds.

Norms for Parcel hubs:-
Norms for the handling of Parcels have not
been revised after computerization of
Parcel hubs. Kindly do the needful for
fixing norms for the PL Stg. Hubs.

Holiday Home at Kanya Kumari has
been closed.
Maximum Employees go to Kanya Kumari
on LTC and facing difficulty in getting
accommodation and there is no Holiday
home at Chennai. Holiday homes may be
provided at both these stations.

Extension of facility for the PLI policy
holders working in State/Central/
Undertaking Govt. directly from their
salary.

Besides, full Financial powers have since
been delegated to all HOCs to procure Blue
Air Mail Bags, Nylon Air Mail Bags and
Speed Post Bags for a period of one year,
initially, with provision for review on the
basis of feedback from the circles vide the
Directorate.s letter No.2-1/2015-UPE
dated 27th June, 2016.

The funds under Mail Network
Optimization Project (MNOP) are allotted
and utilized as per approved EFC Plan and
the list of items to be procured or work to
be done under the plan was also circulated
to the Circles as per the approved outlay.
The fund utilization is reviewed from time
to time by the Directorate. No further action
has to be taken in this matter. Hence this
issue may be treated as closed.

Item is closed. No further action is required.

At present, the work study for the case
cannot be carried out owing to
unavailability of staff. DDG (P) has been
requested to provide two ASPs to Work
Study Unit.
The work study for the revision of handling
norms of Parcels of Parcel Hubs will be
carried out once the staff is provided to
Work Study Unit.

It has been reported by the Tamil Nadu
Circle that the FRAC is likely to give their
recommendation for fixation of rent for the
Holiday Home at Vivekanand Kendra,
Kanyakumari shortly.
Holiday Home at BPC Tambaram, in
Chennai located in Tambaram Railway
Station premises has been opened on 15/
08/2015. A proposal for opening of another
Holiday Home at Chennai is being
examined by the Tamil Nadu Circle.

PLI premium pay recovery facility for all
Govt. employees is already in place. Under
the new system for cash policies, insurants
will have the option to pay premia through

78.
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ECS/debit card etc.

No further action. Item can be closed.

The matter has already been reiterated
vide DG Communica t ion  No .1 -9 /
2 0 1 4 - P C C  d a t e d  0 1 / 0 5 / 2 0 1 5 .
Clarification orders will be issued again.
No action. Item closed.

The issue of providing CGHS facilities to
postal pensioner was raised with the Nodal
Ministries i.e., the Ministry of Pension &
Pensioners. Welfare as well as with the
Ministry of Health & Family Welfare at the
level of Secretary.

It was informed that Bonus has not
decreased only business decreased during
last two years.
Admissible bonus is declared in valuation
of PLI / RPLI funds every year which is
being done after following due procedure
and no arbitrariness is involved.
No action pending. Item can be closed.

Levying of Service Tax is a policy decision
of the Government of India and therefore,
is levied on PLI / RPLI premium in
compliance with the policy of the
Government Rate of tax also is decided by
the Govt. and any revision in the rate of
tax as and when ordered by the Govt. is
being implemented in compliance with the
orders of the Govt.
No further action. Item to be closed.

The pay recovery facility for PLI policy
holders working in the state and Central
Govts. Including PSUs sometimes fail on
change of DDOs due to transfer etc, so the
facility of PLI premium recovery directly
from their salary account may be extended
to boost up the PLI business.

Ensure correct fixation of those MTS
who were granted ACP-I & ACP-II
between 01-01-2006 and 31-08-2008
while fixing up of pay on MACP after
01-09-2008 in the light of Postal Dte's
order 1-20/2008-PCC dtd 04-11-2013.
An anomalous order issued under Dte.s
letter no 1-20/2008-PCC dtd 18-07-2011
was set right through Dte.s another order
on 1-20/2008-PCC dtd 04-11-2013, but the
order has not been implemented causing
huge recovery in many circles.

Discrimination relating to applicability
of CGHS facilities in case of Postal
Pensioners leaving in non CGHS areas.
Only postal pensioners leaving in non
CGHS area are denied this facility.

Arbitrary decrease in bonus in respect of
PLI/RPLI policies need to be stopped for
the sake of PLI/RPLI business the order of
decreasing trend of bonus need to be
withdrawn.

Stop imposition of Service Tax on PLI/
RPLI business.
Consequent upon imposition of Service
Tax on PLI/RPLI business has been
decreasing the business
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98.

101.

112.

115.

118.

No case of any harassment has been
reported to this Directorate.

No further action. Item to be closed.

Instructions have been issued to all
concerned.
Most of the circles have also informed that
the Apex Court decision would be
implemented to avoid unnecessary
representation and litigation.

The Directorate has issued instruction
vide letter No.141-141/2013-SBP-II(pt)
dated 29-10-2015 and subsequent reminder

Stop harassment and victimization of staff
in the name of PLI/RPLI. Notes: Although
Dte has recently ordered in this regard
some Circles are not following

Decision of similarly situated cases once
decided by Apex Court to maintain
uniformity & liquidity of litigations :-
It has been noticed that the decision of
Apex Court delivered in a particular case
is not being implemented for similarly
situated cases under fundamental law
where the Honourale CAT (PB) New Delhi
in its marvelous judgement passed in OA
No. 864/2014 (Om Prakash & Others V/s
UOI) on 12.03.14 has held that “Once an
order has been passed by this Tribunal and
it has also been upheld at the level of
Supreme Court, there is no question of
waiting for an approval from any Govt.,
Department for implementation of the
same. The respondents, therefore, should
have considered the representation of the
applicants on merits.”
The Judgement/order dt. 16.08.2004 of
Honourable CAT Calcutta passed in OA
1148/2003 upheld by the Honourable
Supreme Court of India has since been
complied with the Department for limited
employees and representations of similarly
situated employees are kept pending which
encourages them for litigations.
Accordingly the applicants filed OA No.
701/2006 before Honourable CAT
Hyderabad and orders of Honourable CAT
Hyderabad has been upheld by Honourable
High Court Hyderabad in WP No. 31500/
2011 vide order dt. 09.04.15.
The issue may kindly be considered
vigorously and Apex Court decision may
be implemented for all similar cases to
avoid unnecessary litigations and to
provide justice to staff under fundamental
Rules.

Posting of Office bearers on sensitive
posts– violation of instructions. In
Rajasthan, Andhra, Odisha, M.P and U.P.
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120.

122.

dated 22-01-2016, 10-02-2016, 3-3-
2016, 20-05-2016 and latest reminder vide
letter No.135-03/2009-SPB-II dated 05-12-
2016 to Head of Circles to carry out rotation
of Government servants on sensitive and
non-sensitive posts.
In this regard instructions to circles will
again be sent.

The matter was referred to DOP&T for
examination in the light of Hon.ble
Supreme Court judgement dated 15/07/
2014 in Civil Appeal No.6046-6047/2014
(Rohtas Bhankhar & others Vs. UOI). The
DOP&T vide their ID No.36028/7/2012-
Estt.(Res) dated 21-01-2015 has intimated
that the issue is under examination has
intimated that the issue is under
examination in consultation with the
Department of Legal Affairs, Ministry of
Law. Accordingly, this fact was brought to
the notice of all Heads of Postal Accounts
Offices dated 02-02-2015. Further a
reminder has been issued to DOP&T for
clarification vide D.O. Letter dated 05-10-
2016.
Secretary (Posts) also assured that he
would meet Secretary, DOPT in this regard.

Department has taken a conscious decision
in order to streamline the recruitment
process by bringing transparency in
recruitment and quality candidates and
therefore transfer the work of selection of
candidates for PA / SA cadre against Direct
Recruitment quota to the Staff Selection
Commission (SSC).

103.

105.

office bearers of unions are being posted
against the sensitive posts which results in
leakage of official information . There are
clear instructions that office bearers may
not be posted against sensitive posts.
Instructions may kindly be reiterated.

Implementation of the judgment of
Hon’ble Supreme Court of India in the
Civil Appeal No. 6046-6047 of 2004 in
Rohtas Bhankhar & Others Vs. Union
of India:
DOP&T vide O.M. No. 36012/23/96-
Estt.(Res) dated 22-07-1997 withdrawn the
lower qualifying marks / lesser standard of
evaluation in r/o SC / ST candidates in the
Departmental Examinations. Accordingly
the request for review of the results in
respect of the JAO Part-II examination held
from 23-07-1997 to 25-07-1997 was
rejected. Now , the Hon.ble Supreme Court
of India deciding the Civil Appeal No.
6046-6047 of 2004 in Rohtas Bhankhar &
Others Vs. Union of India and Another
declared the above said O.M. illegal and
ordered modification of the results in the
Section Officers / Stenographers (Grade B/
Grade-I) Limited Departmental
Competitive Examination, 1996. As the
O.M issued by the DOP&T itself is
declared illegal by the highest Court of this
land in the judgment dated 15th July 2014
referred above, it is requested to modify
the results of the above said examination
by allowing lower qualifying marks in the
review to undo the injustice done to the
SC/ST candidates.

Amendment to the PA Recruitment
Rules — requested.
In the revised PA. rectt. Rules, vide Gazette
notification dt.21.5.2015, in column 7 for
educational qualification, it has been
mentioned that “as per the notification
issued by the SSC from time to time for
HSC Level (10+2) examination”.
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As per the notification issued by the
Department on revised procedure for
filling up of posts of P.A./S.A. dt. 8.5.2012,
in the column for educational and other
qualifications, it is mentioned that ,
“should have studied the local language
of the State or Union territory of the
concerned Postal Circle or Hindi as a
subject at least in Matriculation or
equivalent
As per the SSC notification, for rectt. To
PA, or S.A for 2015, the educational
qualification is notified as candidates
should have possess HSG or 12th Class
from any department school or university”.
Because of mentioning in the last
recruitment notification as “should have
studies the local language of the State or
Union territory of the concerned Postal
Circle or Hindi as a subject atleast in
Matriculation or equivalent’, large no. of
candidates are entered from various Postal
Circles, without knowing the local
language or even English.
They could not able to cope up with the
local people across the counters in Sos
or even in H.0.s and the rest of the staff
have to manage their work in addition.
Nearly 50% of them applied for transfer
immediately and rest of them are
prepared to quit the job, because of
language problem. This will defeat the
very purpose of annual DR and the
existing staff are already suffering due
to acute shortage.
This will be repeated by this year
recruitment also, because there is no
restriction or condition that the candidates
should have possess the pknowledge of
local language
Under these circumstances, it is requested
to review the situation based on the facts
prevailing in the circles after the 2012
recruitment and make necessary
amendments in the PA/SA Recruitment
Rules to sort out this problem.

Since the basic education qualification for
PA / SA is 12th Pass, the educational
qualification norms as laid down by the
SSC for Combined Higher Secondary
Level (CHSL) Examination is to be
followed by the Department also, which is
uniformly applicable to all the cadres
covered by the CHSL Examination. The
Recruitment Rules have been revised
accordingly. The new system as per the
revised Recruitment Rules has just started.
Therefore it is not administratively
appropriate to relook the procedure at this
stage when the 5206 direct recruitment PA/
SA vacancies for the year 2015 and 3218
PA/SA vacancies for 2016 has already been
reported to SSC for selection.
Secretary (Posts) advised that local
language should be learnt with the help of
seniors in that region.
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List of participants for the JCM (DC) meeting held on 20.12.2016

Official Side:-
1. Shri B. V. Sudhakar - Chairperson
2. Shri T. Murthy - Member (O)
3. Shri Tilak De - Member (Tech.)
4. Smt. Meera Handa - Member (Plg.)
5. Shri A.K. Dash - Member (P)
6. Smt. Saroj Punhani - JS & FA
7. Shri S. Dashora - DDG (Estates &MM)
8. Shri Manish Sinha - DDG (PAF)
9. Dr. Alok Pande - DDG (FS)
10. Shri Ashish Kumar - DDG (Tech.)
11. Shri Harpreet Singh - DDG (MB)
12. Shri Abhinav Walia - DDG (PO)
13. Smt. Smriti Sharan - DDG (Estt. & SR & Legal)
14. Shri Vineet Pandey - CGM(BD) & CVO
15. Shri Vishvapavan Pati - CGM (PLI)
16. Smt. Sheuli Burman - GM (PLI)

Staff Side:-
1. Shri R.N. Parashar - Leader, Staff Side
2. Shri D. Theagarajan - Secretary General, FNPO
3. Shri Giri Raj Singh - Secretary, Staff Side
4. Shri D. Krishna Rao - Member
5. Shri T.N. Rahate - Member
6. Shri J. Ramamurthy - Member
7. Ms. R. Seethalakshmi - Member
8. Shri Subhash Chakraborty - Member
9. Shri Pranab Bhattacharjee - Member
10. Shri T. Satyanarayana - Member
11. Shri N. Ramappa - Member
12. Shri P.K. Muralidharan - Member
13 Shri Shivkant Mishra - Member
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To,
Shri Girirajji Singh,
Secretary Staff Side, D.C.,
JCM, North Avenue (NFPE Office),
New Delhi-110001

Subject : Agenda Items for forthcoming DC JCM Meeting.

Respected Sir,
I am giving following important items which are requested to be included in Agenda Items

for forthcoming DC JCM Meeting.
Thanking you,

Yours Sincerely

(T.N. RAHATE)
General Secretary,

President FNPO
Member DC JCM

CC for information and necessary action
1. Secretary General,

FNPO

Agenda Items for forthcoming DC JCM Meeting
(But till date no meeting has been held by the Department of Posts)

NU/P-IV/DC JCM/1/2017 27-05-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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NU/P-IV/DC JCM/1/2017 27-05-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Agenda Items for Forthcoming DC JCM Meeting

Item No./DC/1/2017 : Non-observation of Cash Line Limit. (Case of all Circle in Division
or Unit Heads).

Brief : The work of exchange of currency notes is being done with large scale without
observing Rules and Regulations i.e. time limit of working, security measures and what not.

Here we have to point out that the fixed line limit of cash remittance from one office to
another through Postman, Head Postman, Cash Overseer, LB Peon, PRIP as fixed vide
Directorate Letter No. 22-6/84-C1 dated 10-10-1991 is not being observed. (Copy attached).

No escort, police escort is being provided and heavy remittance of lakhs of rupees is being
made without observing any security.

We point out that if any untoward incident of robbery occurred while this irregular
conveyance of cash the entire responsibility lies with the Divisional/Unit controlling Administration.
This should be brought to their notice from your end please. No postal official will be responsible
engaged in this work of cash conveyance.

Item No. DC/2/2017 : Implementation of Orders of Hon’ble Supreme Court dated 7-5-2015
in Civil Appeal No. 2010/2009 in respect of SLP No. 6394/2007 filed by All India Postal
Employees Union, Postmen and Group D about grant of upgraded pay scale of Rs. 3050-
4590 from 01-01-1996 instead of 10-10-1997.

Issue of Orders from Directorate for fixation of Postman Pay as 3050 w.e.f. 1-1-1996 as
per Supreme Court decision of 23rd April. Ref. No. 2-1/3007-PCC dated 26-09-2016.

Brief : The Supreme Court directed for grant of 3050/- scale from 1-1-1996 instead of 10-10-1997.
Directorate called the information. In fact, India Post establishment is of 52000 Postman but
actually 25000 to 30000 postman are working; it means 30000 Postman are working against 52000
Postman and Government is in benefit of crores of rupees and not paying the salaries of those
20000 to 22000 posts those are unfilled.

We therefore demand that fixation of Basic Pay Rs. 3050/- w.e.f. 1-1-1996 should be Ordered
with arrear payment.

- 2 -
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Item No./DC/3/2017 : Regarding Revise Pay Scale Promotion of Phone Mechanic/
Wireman Unskilled Labour Electrical in Scale 975-25-1150 and other benefit scale-wise/
Promotion and other benefit, completion of Year Serviceas per Government of India
Notification No. 21-9-87. (Bldg. Maintenance Staff).

Brief : One who is working in Group ‘D’ unskilled labour (now MTS) Electrical from
combined department i.e. Postal and Telegraph absorbed into Postal wing.

He has not been given these all benefits in Postal Wing which are given in the Telecom
Electrical/Wireman. According to the Rule all these benefit be given to them (Supreme Court/
High Court Decision copies attached).

1. Published Sub Section (i) or Section 3 of Part-II of Gazette of India No. 10-15/92 CWP
Government of India Ministry of Communication Department of Post Dated 27-12-97. As per
Finance Advice vide their mentioned u.o. No. 3044/90-FA-1 dated 16-10-1990.

2. National Union of Postal Employees Postman & Group D/Multi Tasking Group ‘C’ Central
Head Quarters, Delhi-110054.

Ref. No. NU/P-IV/Pay Scale/Technician/Wireman/2014 dated 7-11-2014.
Subject : Request for implementation of Judgement to the Wireman Helper C&B(D) of Postal

Department.
Ref.: - Department of Posts, Establishment Division (Pay Commission Cell) Letter No. 2-5,

2009-PCC dated 14 January, 2014.
Before bifurcation of Department of Post and Telecome on 1-1-1986 one official who is

working as unskilled Group D (Now MTS) is not given the benefits of that Post as given by the
Department of Telecom. The official was posted as unskilled labour electrician on 2-11-1983.

In this regards the parity between two department for same post and same work would be
observed and the affected post be benefitted according to the rule on force as far as possible.

Item No. DC/4/2017 : Application Non-implementation of MACP Related DG Order
No. 1-2/2008-PCC dated 4-11-2013 and Clarification Order No. 1-9/2014-PCC dated 1-5-2015
Provision of Para 5 of Annexure to OM on MACP in case of officials covered by TBOP/
BCR/ACP Schemes - vis-a-vis Para 6.2 of Annexure to OM on MACP dated 18-9-2009.
Ref.: Your Office Letter No. 4-1/2017-PCC dated 24-3-2017.

NU/P-IV/DC JCM/1/2017 27-05-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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(Case of those Postman and MTS who got TBOP or BCR before 1-1-2006 and 31-8-2008,
please ignore the TBOP or BCR of these postman and MACP should be given w.e.f. 1-9-2008
[next GP + 3% Increment]).

Brief : No any Division has implemented the Orders issued from Directorate; though number
of clarification issued from your Office.

We request that one day training of all Circle Head and Regional Head be arranged at Dak Bhawan.
And they should hold one day training of all Divisional Heads at Circle, Region Office and

they should be fully explained about implementation of above Orders of fixation of MACP by
ignoring TBOP/BCR.

The 5th CPC scale has been upgraded by the 6th CPC Scale. Therefore their TBOP/BCR
should be ignored and MACP should be given w.e.f. 1-9-2008 (next GP + 3% Increment).

In our Department the 6th CPC scale has upgraded the 5th CPC scale of Postman/
Mailguard and MTS cadre only. For example in 5th CPC scale the MTS were getting Rs. 2550/-
which has been upgraded to Rs. 2750/- in 6th CPC. The Postman/Mailguard were getting
Rs. 3050/- in 5th CPC scale but the 6th CPC Scale has upgraded the scale to Rs. 3200/-.

This Order is still not implemented. Inspite of completing more than 3 years, refixation of
payscale of Postman/Mailguard and MTS has not been done. It is requested to please issue
Orders immediately.

They should be given a time margin within that this should be implemented and failure will
have to face the consequences.

Item No. DC/5/2017 : Please delete in Footnote on page 2 (Postmen & MTS Name) of
Transfer and Placement Committees in the Department of Posts for recommending Transfer/
Postings of the Officers/Officials of Department - reg. Ref.: Your Office Letter No. 4-09/
2011-SPG (Pt.) Dated 30th March, 2015.

Brief : Please refer Union letters wherein it is stated that your office letter cited above, on
Page No. 2 in last note is given as below -

Note - For Postman, Mailguard, MTS and equivalent cadres and other Units which are not
covered above, Circle will make similar Committees.

Accordingly, in AP Circle, the Committee for Postman, MTS, Cash Overseer, Mail
Overseer etc is formed to consider the Transfer and Posting.

NU/P-IV/DC JCM/1/2017 27-05-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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But large number of complaints are being received from the staff those are facing difficulties
for this transfer and posting cases.

In fact, Postman and MTS cadre are out of preview of transfer and only to work on seniority
as Sorting Postman, Cash Overseer or Mail Overseer, Transfer and Posting Committee not
required for this cadre and the Divisional Head is competent for this exercise.

In this respect ample correspondence is done with concerned Member (P), Directorate,
DDG and also met in their office which realised that the report has been called for from ADG
Staff to ADG (SPN). But till date no report is received regarding the issue.

As such the Committee for transfer and Placement formed is not required.
It is therefore requested to delete the footnote on Page No. 2 in the larger interest of the

staff and Administration, please, of above cited letter. However, the similar Committees are already
formed for Postman, Mailguard, MTS and equivalent cadre etc. may be cancelled forthwith.

Item No. DC/6/2017 : To instal x-ray machine for checking the content of COD Parcels.
We have already made correspondence and given in detail the difficulties arising at the delivery

point when contents are not found with addressee.
We therefore demand for supply of x-ray machine at par with Railway, Airport even at Dak

Bhawan to enable Postman for delivery of fake articles of COD to stop defamation of Department
and Staff.

Item No. DC/7/2017 : To lodge FIR against the private (Agency) company who conducted
Direct Outsider Quota (Postman/MTS) Recruitment Examination for year 2009 to 2014 and
also initiate CBI Enquiry.

Brief : In continuation of our Letters of your Office 20-9-2016; we once again add that in
present situation the Department must think the issue of holding of examination for recruitment of
Postmen and MTS cadre by a private company in seven/eight Circles and the issue of bogusity,
fraud, cheating by some candidates.

Even after declaration of result the cases were opened and examination were cancelled by
the CPMG concerned. Candidates approached at CAT. It is noticed that 100% those companies
are responsible for this bogusity. But the Department kept mum for the reasons not known to us.

NU/P-IV/DC JCM/1/2017 27-05-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C
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Central Head Quarters, Delhi-110 054
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The (private Agency) company has acted irresponsibly this has been proved but still the
Department has cancelled the result and the candidates are made to suffer. Inspite of this, no action
has been taken against the wrongdoing (private Agency) company nor they have been asked to
return the amount paid to the (private Agency) company neither they have been arrested and
punished. Why the action has not been taken against the (private Agency) company.

We therefore request that Department should lodge a complaint with Police, CBI with
consultation of our Advocate for compensation and return of amount of fees paid to company for
conducting those examinations.

Also the expenses of Court cases to defend CAT cases should be charged with those (private
Agency) companies responsible for conducting the examination.

Please take the Items with its true spirit.

Item No. DC/8/2017 : Non-implementation of Delhi High Court Orders on Revision of
Payscales of Packers, Foreign Post, Kolkata. Ref.: Agenda Item SL No. 37 Item No. 41 of
Department Council (JCM).

Brief : The Agenda Item No. 41 of Departmental Council (JCM) in regards of Non-
implementation of Delhi High Orders on Revision of Payscale of Foreign Posts of Delhi, Kolkata,
Chennai and Mumbai.

The information sought under RTI; in R/o Kolkata, Foreign Post, copies of original RTI
Application and reply received are sent herewith for your kind perusal.

We are surprised to note that in reply the Foreign Post, Kolkata as below -
1. Action for (9) Nine cases have been initiated but any payment yet to be made. No such

Directorate Letter dated 4-9-2012 is appeared to be received by this office.
It is therefore requested to arrange to supply the copy of Order of dt. 4-9-2012 to Foreign

Post, Kolkata immediately.
And it is also requested to please issue Orders to Foreign Post, Kolkata to immediately give

Pay Fixation to MTS from 1-1-1986 till this date otherwise you will have to pay interest claim also.

Item No. DC/9/2017 : Request for engagement of Substitutes against Vacant Posts/Leave
Vacancies of Postman & MTS when GDS are not available
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Brief : According to Appendix No. 6 of P&T Manual Vol. IV substitutes are being engaged
from GDS cadre to work as Postmen on Vacant Post/Absentee since last so many years.

But now at Mumbai City in almost all Divisions hundreds posts of Postmen are vacant and
we have engaged ODP; at par with Delhi Circle which became complicated.

We now suggest that as per Departmental Orders; the Outsiders may be engaged as
Substitutes on Vacant Post of Postman/MTS provided that those should be sponsored from
Local Employment Exchange vide DG Post No. 45-95/87-SPB-I dated 11-1-89, DG Posts No.
14/8/85-PAP dated 17-12-87, No.45-131/89-SPB-I dt. 28-8-90.

It is therefore requested for cause issue instructions to all recruiting units to call for the list of
eligible substitutes from Local Employment Exchange and those should be engaged to work as
Substitute Postman on Vacant Post.

We hope that our suggestions will be taken into account for smooth functioning of delivery
work till regular recruitment is made, please.

Item No. DC/10/2017 : To make cash payment for the purchase of Uniform (including shoes).
Brief : Sir, while in the meeting to discuss the issue it is finalised that 50+50 polyester and

cotton fabric is to be purchased for the Uniform for Postman and MTS Staff.
It is heard that at present in the market such quality fabric is not available.
We are wearing the 67/33 polyester/cotton fabric since years together. In our Department we

have to purchase from DGSND or the lowest tender is sanctioned hence the required quality
fabric is not available to the staff. Since some years our staff look ugly due to such lower quality
fabric. Moreover, there may be some money matter taken place due to competition for lower
tender. Such type of cloth may hamper the image of Department of post in member of public. We
the Postman staff remain in open space and not under the roof hence there would be impact of
rain/sunrays on those fabrics. In modern technologies the staff should be seen modern.

Hence, taking into consideration of above fact Rs. 10,000 (Rs. Ten thousand) only be given
to staff per year alongwith the specimen of the Uniform to avoid the inconvenience to the
Department as well as to the staff.

Sir, I hope every year you will make cash payment for the purchase of Uniform and shoes.
And will fix and give the design; so that the quality and design of the Uniform is purchased and
stitched as per the design given.
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Item No. DC/11/2017 : Introduction of Compulsory Local Language Written Paper of
25 Marks for Postman and MTS Recruitment Examination (in syllabus).

Brief : In recent Postman Recruitment Examination, in the scenario it is seen that, whoever
inspite of not having any knowledge of Local Language are selected in Merit. This is due to
some lacuna in the syllabus, wherein the paper of Language is given either in Local Language or
in Hindi. Because of this who do not have essential knowledge of local language is also recruited
in merit and this cause inefficiency in handling further task in that particular province.

It is therefore suggested to introduce 25 Marks Paper of Local Language in nature of drafting
which easily caused the efficiency of the candidate in local language and further affected the
efficiency of the Department too.

Therefore it is requested, atleast 25 sentences or one paragraph in written paper of Local
Language should be made compulsory or Hindi Language should be removed from further syllabus.

Item No. DC/12/2017 : Proposed CSI Project of India Post.
Brief : Department has proposed to launch CSI Project in India Post; without providing the

necessary equipments, training to staff and required manpower.
Staff side has raised the following issues :
1. Employee self-service module training is required to be carried out before migration.
2. Staff side stated that there are problems of old computers and bandwidth connectivity.

The hardware deployed currently, is likely to be of lower configuration than what is
specified by TCS as minimum hardware requirement. Staffside further requested to
share minimum requirement of TCS for hardware and connectivity, for their record.

3. Staff side expressed concern about the quality of the training imparted to Postal Assistants
and Supervisors. They stated that although training conducted was good, many number
of staff were still not able to handle issues, as there was little hands on training.

4. Staff side also informed that they have not been supplied with training manual, but with
CDs. It is difficult for them to refer the CD, as most of them do not have computers at home.

5. Staff side further stated that CD drives of Office Computers are disabled so as they are
not able to use any external media on Post Office Computers, hence the training manual
in CDs is of no use to them.
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6. In view of above, staff side requested that quality of training should be better.
7 Staff side also expressed concern that procedure for personal claims, leave, etc. is not

clear. Everything is to be drawn and disbursed by DAP, especially medical advance,
TA, etc. The Staff side expressed apprehension of delay in this regard.

8. Staff side strongly urged that unless required specification of computer hardware and
other hardware is not provided in Post Offices alongwith required bandwidth roll out
would not be smooth and in turn would create problem to staff and members of public.

9. Staff side also raised an issue of shortage of staff in all categories. Due to shortage,
productivity is low and they are presently facing public anger.

10. Staff side strongly urged not to roll out in CSI till fully equipped in:
a) Hardware
b) Bandwidth
c) Training
d) Provision of manpower.

11. Staff side further suggested that roll out should be made in phased manner.
12. Staff side said that they wholeheartedly support the modernization project but requested

it to rollout with full preparation to avoid problem and public anger.
We therefore, request that before launching the CSI Project following issues should be settled.
1. Employee self-service module training is required to be carried out before migration.
2. The problems of Old Computers and bandwidth connectivity should be solved; and to

share minimum Requirement of TCS for hardware and connectivity for record of staff.
3. Procedure for personal claims of staff should be cleared.
4. Until and unless CSI Fully equipped in -

a) Current Hardware Operating System is Windows XP, but the requirement of
Computer Hardware Operating System is Windows 7 and above.

b) Bandwidth Power is 512 KBPS but the speed for CSI should be atleast 2 MBPS.
c) Training should be provided to all and handwash should be provided.
d) Provision of 100% Manpower

The CSI should not be launched to avoid problems to staff and members of Public.
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Item No. DC/13/2017 :  Less amount of Medical claim sanctioned in case of Shri C.S.
Kadam, Medically Retired Ex-SPM, L.B.S.N. College PO. Ref.: Mumbai City East Division
Letter No. Union/26-2/P-IV/2015 (57) dated 28-1-2016. (Case of Maharashtra Circle - Gas
Poison while on duty.)

Brief : We are in receipt of reply of one and the same type of CGHS Rate; under which MR
Claim is sanctioned.

In fact, this is not the case of admissibility of claim under CGHS rate etc. But the case of gas
poison while on duty and therefore the medical bill must be paid in full and can be adjusted
through Medical Fund or Welfare Fund amount. In normal course of illness the rule adopted for
CGHS rate etc. are applicable, but not in this case.

We therefore request for payment of full medical bill claimed by the official, because he was
officially on medical leave and admitted in the hospital due to gas poisoning during duty hours. He
was seriously ill, therefore, we hope that matter will be finalized on humanitarian ground rather
than technicalities.

Item No. DC/14/2017 : Circle Level Online Recruitment of GDS Officials should be
limited at Taluka or District/Division Level Jurisdiction.

Brief : Regulations of the Recruitment Procedure of Department of Posts, India, it is to
observe that the GDS Employees are not allotted the grade of Civilian Regular Employees yet.

Secondly, all those GDS are conversant with local atmosphere. The different part of the
Circles are having various nature and that further may affect to the GDS Employees recruited for
from his native place. Automatically there is a 100% possibility of transfer from one area to
another in the total Circle.

This future scenario would create unwanting/unexpected pressure on the Administration also.
To avoid this, the recruitment of GDS must be held as per one Taluka, District or Unit level
Jurisdiction to avoid future consequences and easy recruitment at local level on Online only. The
Online process should only be changed from Circle Level to Taluka, District/Unit level
Jurisdiction itself.
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Item No. DC/15/2017 : Extending facility for recruitment of MTS 25% Quota from
Casual Labours who joined the Department upto 2010.

Brief : In this regard while recruitment in MTS Cadre 25% Quota was allotted to Casual
Labours who were working in the Department upto 1-9-1993.

The said Order is issued in the year 2010, and accordingly the said Staff is recruited. But the
Casual Labours who are working the Department from 1-9-1993 to December 2010 are not yet
considered. Now the Casual Labours entered in the Department before 1-9-1993 are almost recruited.

Hence the said facility be extended to remaining casual labourers who are ready trained one
would be available to the Department. The Casual Labours working between 1-9-1993 to Decmeber
2010 may be considered for the 25% Quota MTS Recruitment.

Item No. DC/16/2017 : Declaration of Results of PA/SA Recruitment Examinations 2015
and 2016 through SSC.

Brief : Examinations for recruitment of PA/SAs through Staff Selection Commission have
been conducted in the year 2015 and 2016. However, the status of result of these two examinations
is unknown till date.

Since there is acute shortage of PA/SA staff in almost all the Divisions, necessary action may
be initiated at the earliest for declaration of the results.

Item No. DC/17/2017 : Direct Recruitment Examinations for Postmen/MTS for the
year 2009 to 2014.

Brief : In many Circles, the examinations for direct recruitment of Postmen and MTS staff
have been conducted and also the results are declared for the year 2015. But, due to many problems
and loopholes in the examination procedure, the same have been caught in the Court Cases, and
the passed out candidates have not resumed the duties. Also, in some Circles, the entire examinations
are cancelled. This is creating shortage of Postmen and MTS staff to a great extent. Therefore, this
is need of time to stop Outsourcing the process of recruitment of Postmen and MTS Staff to the
private agencies and our Department itself should conduct these examinations. As the examination
for direct recruitment of Postmen and MTS does not include any Computer Data Entry Test, it will
be possible for our Department to conduct the examinations at own levels. Further, conducting the
examination ourselves will also add some income through exam fees to our Department.
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Union demand - A confidential written exam of local langauge should be conducted and the
passed candidates should be given Posting. Particularly in Maharashtra Circle those 2450 Postman,
MTS passed candidates should be given posting after clearing the confidential written exam of
local language. And the remaining passed waiting candidates should be given posting for the year
2015 or the remaining vacant post should be added to next years vacancy.

Item No. DC/18/2017 : Formation of New Policy for Transfers Under Rule 38.
Department of Posts had invited suggestions from all recognized Unions and Associations for

formation of new policy for transfers under Rule 38. Accordingly, the suggestions have been given by
all the concerned. So, it is requested to form and declare the new policy on the subject at the earliest.

The Mutual Transfer Under Rule 38 condition of Caste to Caste should be removed.

Item No. DC/19/2017 : Request for issue of clarification in case of 13 MTS Officials
working on deputation to RMS B Division, Pune due to shortage of MTS in RMS Division.
Ref.: The Chief Postmaster General, Maharashtra Circle DO No. STA/50-3/MTS/Transfer
Dt. 2-12-2015.

Brief : Kindly find enclosed herewith the copy of above captioned DO Letter No. STA/50-
3/MTS/Transfer dated 2-12-2015 issued to Shri V.P. Singh, DDG (P) from the Chief PMG,
Maharashtra Circle seeking classification for Transfer Under Rule 38 of 13 MTS officials working
on deputation to RMS ‘B’ Division, Pune due to shortage of MTS in RMS Division.

Please issue instructions to CPMG (MHC) to issue Transfer Orders under Rule 37 or 38 of 13
MTS Postal officials to RMS B Division  because they are already working on deputation to
RMS ‘B’ Division.

We therefore request that please arrange to issue clarificatory Orders/instructions to settle
this staff problem once for all, please.

Item No. DC/20/2017 : Request for Change of Recruitment Rules of Postmen & MTS
and holding a Special Examination for Promotion to Postman & MTS Cadre from MTS,
GDS and Casual Labour Staff for filling up unfilled vacant post of 2009 to 2014, 2015 and 2016.

Brief : We would like to bring it to your kind notice; that you know better that since year
2009 the posts of Postmen, MTS are not filled from direct Open Market Quota.
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Only in AP Circle Department has conducted the examination and recruitment is made. In
Rajasthan Circle though examination is held but due to huge irregularities; the matter is under
investigation.

In other Circles the matter of holding examination was given to some company, but there also
heavy irregularities occurred and resulted into cancellation of Delhi Circle process of
examination and recruitment. In Maharashtra Circle, the Vigilance Enquiry is on and police
enquiry is also Ordered; and therefore that may also be cancelled.

In all since year 2009 to 2011 and 2012 to 2016 the 100% recruitment of Postman and MTS
is not made on all vacant posts.

We request that a Special Examination for recruitment of Postman for the year 2009 to
2011 should be taken. 100% vacant post should be filled from the GDS and Casual Labour as
per the 2010 and 27 January 2011 Recruitment Rule.

Also since 2012 to 2014 and 2015 to 2016 all vacant post till date are not filled with Direct
Recruitment Open Market so all vacant post be filled from MTS, GDS and Casual Labour
Staff; and those who pass in that Special Examination may be recruited as Postman. This
examination may be conducted by our Department our Union will help at all stage/level to conduct
this Special Examination by our Department itself.

Item No. DC/21/2017 : Provision of Saturday Holiday for all Postal Operative Staff.
Brief : Almost all the Central Government Departments have declared Saturday as holiday

to all of their staff members. In Department of Posts, Administrative Offices are already having
holiday on every Saturday. Accordingly, all Postal Operative Staff should also be granted the
benefit of Saturday Holiday. For this purpose, the hours of working on other weekdays may be
increased. For delivery of mails, as the all Government Offices are closed on Saturday, and thus
the articles received on Saturday have to be taken for delivery on Monday. Also, for Savings Bank
Work, Department of Posts has implemented CBS with ATM Facility and also the ATM cards of
DOP are operable in ATMS in all other banks. Thus there would not be much inconvenience to the
members of public because of Saturday Holiday to the operative staff of all Post Offices.

NU/P-IV/DC JCM/1/2017 27-05-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

- 13 -



116 ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018

Item No. DC/22/2017 : Non-Settlement of Raised Tickets by CBS CPCs.
Brief : While working in CBS, the operative staff faces certain difficulties and if they can’t

solve the problem themselves, they generally raise ticket to the concerned Circle Central Processing
Centre for further solution. However, the CPCs instead of providing straight way solution, always
issues the single line answer as ‘Refer FAQ’ (For example, CPC, Maharashtra Circle). Even after
raising the same problem continously, the CPC does not provide any solution and the concerned
office have to face public grievances. In our Department, a major portion of staff is senior as well
as promote officials who are not much complaint with each and every process. Moreover, most of
the officials are not aware of FAQs as the FAQs are circulated through e-mails and not in hard
copies and due to staff shortage, staff do not get much time to go through the FAQs on e-mails. So,
necessary instructions should be given to all CPCs for straight solutions of the problems raised.

Item No. DC/23/2017 : Problems with working of ECMS Software.
Brief : A lot of problems are being faced by staff working in ECMS Software at PLI CPCs.

The software was totally out of use for last two months at many places. Now, it has started working
but only after evening the work can be done. In addition to this, out of total work done in this
software, only 15-20% work is reflected as final and remaining work needs to be done again. This
is causing much inconvenience in rendering smooth services to the public. So, it is requested to do
the needful for smooth functioning of ECMS Software at the earliest.

We request to examine our proposal in the interest of staff and Administration
Thanking you,

Yours Sincerely

(T.N. RAHATE)
General Secretary,

President FNPO
Member DC JCM
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To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Notice of Agitation under Trade Union Act-1 of Section 22
of Industrial Dispute Act 1947

Respected Sir,
The below mentioned Agitation Programme will be made in protest of non-settling of demands

mentioned in Charter of Demands enclosed with this letter.

Programme of Agitation
1. Wearing of Black Badges throughout all Post Offices by all our Members of NUPE

Postmen & MTS Group C w.e.f. 01-03-2017 to 03-03-2017
2. Demonstration in front of all Circle Offices throughout the Country by our members on

dt. 07-03-2017.
3. 2 Days Hunger Fast by Circle Secretary and Circle Office Bearers in front of CPMG

Office w.e.f. 14-03-2017 and 15-03-2017.
4. One Day Hunger Fast in front of Dak Bhawan by General Secretary and all CHQ

Office Bearers w.e.f. 29-03-2017
5. One Day Token Strike in the month of May, 2017. Date will be announced later.
We are compelled to chalk out this agitation programme; because of unhelpful attitude of

Administration at all level right from Directorate to Division.
We are constantly writing letters for settlement of demands of Postman and MTS staff but no

any action is being taken by Administrative officers.
We have asked for a meeting for Postman MTS issues but it was not given. It is therefore

clear that now Administration forced us to go on Agitation it seems.
Thanking you,

Yours Sincerely
Encls.: Charter of Demands

(T.N. RAHATE)
General Secretary and President FNPO
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Charter of Demands
1. Recruitment of Postman and MTS for the year 2009 to 2016 not made in many Circles.

This should be made immediately.
A (i) In Maharashtra Circle examinations were held for recruitment of Postman MTS.

Result were declared and near above 2400 candidates were recruited/posted. 356
candidates joined duty, then CPMG issued Stay Order for posting/joining and then
on dt. 25-11-2016 declared that examination be cancelled and those 356 staff should
be removed from service without even one months notice. We have given letter No.
dt. 26-11-2016 in this regard but no action. We demand to keep position as it is prior
to 25-11-2016.

Union requested grant Stay for cancellation Memo of CPMG, Maharashtra noted
above.

(ii) In Delhi Circle in past 2/3 years examination was cancelled and again on dt. 25-
9-2016 examination were held but again the same irregularities are found and FIR
are lodged for copying, bogus candidates appearing on false name; leakage of
question paper before 2/3 hours of examination start time. We have written letter
No. NU/P-IV/Recruitment Exam/Postman, Mailguard/2016 date 10-10-2016
requesting not to cancel the examination but make vigilance/police enquiry but
innocent should not be suffered they should get the job.

(iii) In MP Circle at almost all Divisions the candidates from Haryana were declared
passed. We have already brought it to your notice. The said examination was held in
2016 for posts of 2009 to 2014 and for year 2015, 2016 examination conducted by
company. We request for enquiry by VO and police CBI and those innocent may
not be suffered; and examination may not be cancelled.

(iv) Guilty candidates will be discovered in investigation by VO, Police and CBI Enquiry
and action can be taken against company and faulty officer those have done this
irregular conduct of examination.
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B Request for taking proposal of 100% recruitment of Postmen, MTS cadre from
existing MTS, GDS and Casual Staff and stop Outside Recruitment from Open
Market.

(i) Recruitment of 75% MTS in India Post should be made from GDS and 25%
from open market direct recruitment.

(ii) Recruitment of Postman Mailguard 100% should be made in India Post from MTS
and GDS Staff.

(iii) We request that as per prior to 27-01-2011 change in recruitment rules of Postman
MTS should be made.

(iv) Examination for recruitment of Postman MTS should not be conducted through
company, but should be hold by CO, RO or at Division level and this decentralisation
should be ordered.

C Request for holding a Special Examination for Promotion to Postman & MTS
Cadre from MTS, GDS and Casual Labour Staff for filling up unfilled vacant
post of 2009 to 2014, 2015 and 2016.
We would like to bring it to your kind notice; that you know better that since year
2009 the posts of Postmen, MTS are not filled from direct Open Market Quota.

Only in AP Circle Department has conducted the examination and recruitment
is made. In Rajasthan Circle though examination is held but due to huge
irregularities; the matter is under investigation.

In other Circles the matter of holding examination was given to some company,
but there also heavy irregularities occurred and resulted into cancellation of Delhi
Circle process of examination and recruitment. In Maharashtra Circle, the
Vigilance Enquiry is on and police enquiry is also Ordered; and therefore that may
also be cancelled.

In all since year 2009 to 2011 and 2012 to 2016 the 100% recruitment of Postman
and MTS is not made on all vacant posts.

- 3 -
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We request that a Special Examination for recruitment of Postman for the year
2009 to 2011 should be taken. 100% vacant post should be filled from the GDS
and Casual Labour as per the 2010 and 27 January 2011 Recruitment Rule.

Also since 2012 to 2014 and 2015 to 2016 all vacant post till date are not filled
with Direct Recruitment Open Market so all vacant post be filled from MTS, GDS
and Casual Labour Staff; and those who pass in that Special Examination may be
recruited as Postman. This examination may be conducted by our Department our
Union will help at all stage/level to conduct this Special Examination by our
Department itself.

We request to examine our proposal in the interest of staff and Administration

2. Regarding Abolition of Posts 2005 to 2008, 2/3 direct recruitment quota.
We request that those posts of Postman MTS should not be abolished instead of that

higher level post be abolished of same expenditure.
Your Kind Honour, know better that cities are being expanded by multistories

buildings; even a small town changed in a city due to heavy increase in population whereas
Postman strength is as per year 1975 and 1979 establishment. During 2000 to 2005 thousands
of Posts of Postman MTS are already abolished.

Now if again the posts are abolished it will cause to defame and demoralise the
Department in the eyes of common man because of down services standard.

We therefore demand -
(i) That ADR Plan 2005 to 2008 Posts of Postman MTS should not be abolished and

higher post may be abolished to meet the expenditure of those posts.
(ii) In India Post 25000 posts of Postman are needed as additional justified posts.

This item is pending in DC, JCM. But Sir, now Amazon Parcel Service, Nodal, Speed
Post, newly IPPB Bank; to success those schemes we are in need of manpower. We therefore
demand that number of Post of Postmen staff should be increased in maximum. This is
need of hour.
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3. To instal x-ray machine for checking the content of COD Parcels.
We have already made correspondence and given in detail the difficulties arising at

the delivery point when contents are not found with addressee.
We therefore demand for supply of x-ray machine at par with Railway, Airport even

at Dak Bhawan to enable Postman for delivery of fake articles of COD to stop defamation
of Department and Staff.

4. Issue of Orders from Directorate for fixation of Postman Pay as 3050 w.e.f. 1-1-1996 as per
Supreme Court decision of 23rd April.

The Supreme Court directed for grant of 3050/- scale from 1-1-1996 instead of 10-
10-1997. Directorate called the information. In fact, India Post establishment is of 52000
Postman but actually 25000 to 30000 postman are working; it means 30000 Postman are
working against 52000 Postman and Government is in benefit of crores of rupees and not
paying the salaries of those 20000 to 22000 posts those are unfilled.

We therefore demand that fixation of Basic Pay Rs. 3050/- w.e.f. 1-1-1996 should be
Ordered with arrear payment.

5. Fixation of Pay of Full Time, (Other than Temporary Status) Part Time Casual Labour
and Contingency Paid Staff w.e.f. 1-1-2006 and Payment of Arrears.
We are very sorry to bring it to your kind notice that since last 2 years the Orders issued from
Directorate is not being implemented. We have written so many letters, even this was one of
the demand in last Agitation Program of Postal JCA. But only assurance was given but till
date payment is not effected.

We demand that a time should be framed to each and every Divisional Head for
fixation of pay w.e.f. 1-1-2006 with arrear payment. Failure to this should be faced with strict
action against him. We request for issue of strict Orders.

Respected Sir, Casual Labour pay should be fixed according to post, and those
employees who were working since on or after 1-1-2006 or are still working should be
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given new pay since 1-1-2006 alongwith the arrears. Therefore it is requested to please issue
Orders that Casual Labours should be given new pay since 1-1-2006 alongwith the arrears
within the suitable time frame.

6. Deduction of GPF of TSCL Staff and those absorped as MTS/Postman from TSCL
Cadre enrolled under Old Pension Scheme.
The deduction of GPF should be made from salary of TSCL Employees and those absorped
as MTS/Postman from TSCL cadre; they should be enrolled under old pension scheme. We
demand immediate implementation of Orders.

7. As per 4-11-2013 Order Para 5 and 6.2 the grant of MACP by ignoring TBOP/BCR.
No any Division has implemented the Orders issued from Directorate; though number of
clarification issued from your Office.

We request that one day training of all Circle Head and Regional Head be arranged at
Dak Bhawan.

And they should hold one day training class of all Divisional Heads at Circle. Region
Office and they should be fully explained about implementation of above Orders of fixation
of MACP by ignoring TBOP/BCR.

The 5th CPC scale has been upgraded by the 6th CPC Scale. Therefore their
TBOP/BCR should be ignored and MACP should be given w.e.f. 1-9-2008 (next GP + 3%
Increment).

In our Department the 6th CPC scale has upgraded the 5th CPC scale of Postman/
Mailguard and MTS cadre only. For example in 5th CPC scale the MTS were getting Rs. 2550/-
which has been upgraded to Rs. 2750/- in 6th CPC. The Postman/Mailguard were getting
Rs. 3050/- in 5th CPC scale but the 6th CPC Scale has upgraded the scale to Rs. 3200/-.

This Order is still not implemented. Inspite of completing 3 years, refixation of
payscale of Postman/Mailguard and MTS has not been done. It is requested to please
issue Orders immediately.

- 6 -



ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018 123

NU/P-IV/Notice/Agitation/2016-17 14-02-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

They should be given a time margin within that this should be implemented and
failure will have to face the consequences.

8. To lodge FIR against the company who conducted Direct Outsider Quota  (Postman/
MTS) Recruitment Examination for year 2009 to 2014 and also initiate CBI Inquiry.
(i) In Maharashtra Circle in year 2015 one examination for recruitment in Postman/

MTS was conducted through one private company for year 2009-2014. The result
was declared and vide letter No. Rectt/2-DR-A-IV-Corr/2016 (Para I) dated 10-6-2016
given stay on said letter by the Chief PMG, Maharashtra Circle.

(ii) Sir, in the same cases of Delhi there are incidences of dummy candidates found.
Many other irregularities came into light and accordingly they are curbed. But mainly
in Delhi case no action is taken against the Company, but spared it. Union brought
into light of Administration. The examination is cancelled but after a lapse of 3
years the action for the recruitment is not done. No any action against the said company.

The examination was conducted again on 25-9-2016 but again many
irregularities were found. Some candidates got the answer sheet 2 hours before
the exams. 8 Police FIR were filed.

(iii) In MP also the exams were conducted in the year 2016 but same irregularities were
found as in Delhi and Maharashtra.

(iv) Sir, according to my knowledge, there are same things happened in the Haryana,
Rajasthan and other Circles. I have personally contacted in some cases there are 15
dummy candidates amongst 17 candidates seen in Camera.

(v) In said Examination, some dummy candidates appeared it is learned. The marklist/
Certificates are also bogus one.

There may be big scandal of money in this recruitment. There may be
involvement of some of the officers at higher level.

Sir, taking consideration of the above aspect my Union strongly suggest to initiate
following action of higher level to curb the culprits of all the level and ranks.

- 7 -
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Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To lodge FIR against the said company at the earliest. And investigation to be
done by the CBI regarding this company.

Whatever expenditure is incurred by the Department for the said examination to
be recovered from the company.

Whoever are involved in the case, whether directly or indirectly, the officer be
initiated suitable action as there should no any dare to do such things in future.

9. Request to discuss long pending problems in West Bengal Circle, NUPE Postmen &
MTS.

The following problems of Postmen and MTS Group ‘C’ of West Bengal Circle which
could not be settled from Divisional end to Circle level are mentioned below for your kind
notice. As the cases could not be solved years together, I have no way but to bring your kind
notice for early solution,

Though the problems are taken with Regional PMG and CPMG in Bi-monthly and
Four monthly meetings; but nothing has been done at this level.
(i) Inspite of heavy work load of postmen, many posts of Postmen are being abolished

by different IPOs, ASPOs or SPOs or SSPOs unreasonably. The matter was brought
to the notice of Circle level but no action has been taken till date. As for example, a
letter addressed to the PMG is enclosed herewith for favour of your kind perusal.

(ii) Speed Post Incentives are not being paid year after year inspite of specific Order of
Dte. The matter was brought to the notice of the concerned Divisional Heads but no
fruitful result has been observed since 2007. As a result, the low paid employees are
deceived and aggrieved. As for instance a copy of Minutes of Bi-monthly Meeting
between PMG (Kol Region) and Representatives of this Union is enclosed for favour
of your kind perusal. Detailed discussion may be made on the date of appointment.
At the time of discussion, many instances may be produced.

(iii) Vacant posts of Sorting Postmen in West Bengal Circle are not being filled up since
long. It is said that the posts of Sorting Postmen have been abolished. But it has been

- 8 -



ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018 125

NU/P-IV/Notice/Agitation/2016-17 14-02-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

observed that the posts of Sorting Postmen are being filled up in all other Circles
except West Bengal Circle. I request you to kindly look into the matter so that the
posts of Sorting Postmen in West Bengal Circle may be filled up according to vacant
posts.

(iv) Lack of infrastructure in delivery branch : It is forced to secure 100% delivery
though the delivery articles are given for delivery in late hours (at about 2.00
p.m.) and there is lack of infrastructure in delivery branch.

(v) To stop duty of Postmen in every Sunday and Holiday : It is directed to perform
duty for delivery of articles in Postmen Cadre in every Sunday and Holiday though it
was not existed before. It is requested to immediately stop the Order regarding delivery
of articles in every Sunday and Holiday.

(vi) The Postmen are facing on difficulties at the time of delivery of COD. The addressee
is opening the cover in front of Postman and the Postmen are harassed by not paying
the requisite money when the addressees do not get their expected documents inside
the envelope and even the Postmen are attacked in different ways. The matter was
brought to the Circle level for arrangement of proper security of Postmen at the time
of delivery of COD but no action has been taken on the matter till date.

As the matter could not be solved till date, I am obliged to bring the matter to your
kind notice. It is requested to take the necessary action in the matter from early solution
of the problem.

(vii) Medical Fund is too insufficient to meet the medical bills of all the staffs of the
concerned Divisions. Even the sanctioned medical bills could not be paid due to want
of fund. As a result, some of the staffs who have been paid Medical Bills and deprived.
To maintain uniformity, it is requested to kindly increase medical funds as early as
possible.

(viii) Personal claims like Medical Bills, T.A. Bill, LTC Bill etc., are not being cleared
timely. As a result, the staffs are aggrieved and this problem could not be solved
years together.  It is requested to kindly look into the matter so that the personal claims
may be settled very soon.

- 9 -
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(ix) Arrangement of Ladies toilet and cloak room for lady employees is immediately
needed. The lady employees are using the toilet of gents employees and even they
have to stand on queue with the gents employees for using toilet which is most
shameful.

(x) The residential postal quarters are required to be repaired immediately. The quarters
are too damaged to reside. Though the residents of quarter are not paid HRA and
License fee is being deducted also but necessary repairing works of the quarters are
not done at all. Inspite of repeated urge, the Circle Authority is behind in the matter.
So I am obliged to bring the matter to your kind notice so that the residents of quarter
may get minimum facility to reside inside the quarter.

(xi) Periodical meetings are not held at regular interval. As a result, the problems could
not be discussed and solved year after year. As a result, the employees are aggrieved.
It is probability to outburst their grievances at any time. To avoid such type of uneasy
incidents. I request you to kindly give your necessary instructions to all the levels so
that the periodical meetings are held regularly. Your kind intervention in the matter is
solicited.

The above mentioned problems are the only instances of different other heaped
problems. I want to discuss the problems on your table face to face

Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

- 10 -
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Directorate called the Meeting on 28th March, 2017

In meeting with Staff Side and  Administration Side Officers.

Smt. Soma Ghosh, CS, WB,
D. Theagarajan, SG, T.N. Rahate, GS,

N.N. Mujawar, AGS, P.R. Gupta, CS UP,
V.K. Mathur, Dy. GS and

others were present for the meeting.

D. Theagarajan, SG,
Col. Smt. Meena Datta, Additional D.G.,

Smt. Soma Ghosh, CS W/B,
Shri Gulam Rabbani, C/S and President

were also present for the meeting.

NUPE Postmen & MTS Group C Union submitted Agitation Notice alongwith Charter of
Demand to Secretary (P), Department of Posts  on 14-2-2017 stating that on 29.3.2017 the General
Secretary and CHQ Office Bearers of NUPE Postmen & MTS Group C Union will sit on Hunger
Fast in front of Dak Bhawan, Delhi, if their long pending issues are not settled.

Therefore on 28.03.2017 the Directorate called the meeting to discuss long pending issues
of NUPE, Postmen & MTS Group-C. Additional Director General Smt. Meena Datta, chaired
the meeting along with Directors. Meeting was held in the morning at 11.00 hours it lasted upto
13.00 hours. Chairperson of the meeting Major General Smt. Meena Datta assured that meetings
details will be submitted to Chairman of Postal Board on return from his foreign tour. The above
Minutes of the meeting will be issued after approval of Chairman (Postal Board).

From Federation & Union Side Mr. T.N.Rahate, General Secretary, Mr. D. Theagarajan,
Secretary General of FNPO, Mr. Gulam Rabbani, President CHQ, Mr. V.K.Mathur, Dy. General
Secretary, Sri Bidhan Choudhury, Vice President CHQ, Mr. N.N.Mujawar,  Assistant Secretary
General, Mr. Chandrasekher, Circle Treasurer, Telengana Circle, Sri Parashuram Gupta, Circle
Secretary, UP Circle, Sri. S.K.Dubedi, Regional Secretary, UP Circle, Sri. K. Kiranbabu, Organizing
Secretary, Telengana Circle, Sri Biswanath Bhattacharya, West Bengal Circle and Smt. Soma
Ghosh, Circle Secretary, West Bengal Circle, Senior leader and Chief Advisor Shri B.M.Ghosh
attended the meeting.

After consideration of the favourable decision by the Department CHQ decided to defer the
proposed Hunger Fast in front of the Dak Bhawan on 29th March, 2017.

- T.N. Rahate,
General Secretary
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Minutes of the meeting held on 28.03.2017
with Staff Representative(s) of FNPO/NUPE POSTMEN & MTS GR-C

Under the Chairpersonship of Additional Director General (Coordination), DOP,
in the G.P. Roy Committee Room, Dak Bhawan, New Delhi

No. 08-04/2-17-SR
Government of India

Ministry of Communications
Department of Posts

(SR Division)
Dak Bhawan, New Delhi-110001.

Dated: 11th May, 2017.

Subject : Minutes of the meeting held on 28.03.2017 with staff
representative(s) of Federation of National Postal
Organisations (FNPO) and National Union of Postal
Employees Postmen & Group-D/MTS Group ‘C’ under
the Chairpersonship of Additional Director General
(Coordination), Department of Posts, in the G.P. Roy
Committee Room, Dak Bhawan, New Delhi at 11.00 Hrs.

Kindly find enclosed herewith minutes of the meeting with staff
representative(s) of Federation of National Postal Organisations (FNPO) and
its affiliated National Union of Postal Employees Postmen & Group-D/MTS
Group ‘C’ under the Chairpersonship of Additional Director General
(Coordination), Department of Posts, held on 28.03.2017 in the G.P. Roy
Committee Room, Dak Bhawan, New Delhi at 11.00 Hrs.

(Swwarupa Saraan)
Assistant Director General SR & Legal)

1. Shri D. Theagarajan, Secretary General, FNPO
2. Shri T.N. Rahate, General Secretary, NUPE Postman & MTS Group ‘C’.
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Minutes  of the meeting held on 28.03.2017 with Staff Representative(s) of
Federation of National Postal Organisations (FNPO) and

National Union of Postal Employees Postmen & Group-D/MTS Group-‘C’
under the Chairpersonship of Additional Director General (Coordination),

Department of Posts, in the G.P. Roy Committee Room,
Dak Bhawan, New Delhi at 1100 hours.

A meeting under the Chairpersonship of Additional Director General (Coordination) with
Secretary General, FNPO and Secretary General, National Union of Postal Employees Postmen
& Group-D/MTS Group ‘C’ was held on 28.03.2017 at 1100 hrs in the G.P. Roy Committee
Room, Dak Bhawan, New Delhi. The following officers of the Department and representatives
of the respective Federation/Union attended the meeting:

2. Officers of DoP:-
i. Maj. Gen. Meena Dutta, Additional Director General (Co-ordination)

Chairperson
ii. Shri V. Kumar, SE (C) HQ
iii. Shri S.V. Rao, Director (DE)
iv. Shri Brajesh Kumar, Director (Staff)
v. Shri G. Rajeev, Director (SPN)
vi. Shri K. Mathivanan, Director (SR & Legal)
vii. Shri G.M. Taneja, ADG (DE)
viii. Shri Nabab Singh, Assistant Engineer (P)
ix. Ms. Swwarupa Saraan, ADG (SR & Legal)

3. Representatives of Federation/Union:-
i. Shri D. Theagarajan, Secretary General FNPO
ii. Shri T.N. Rahate, General Secretary, NUPE Postman & MTS
iii. Shri Bidhan Ch Chowdhury, NUPE Postman & MTS (W.B. Circle)
iv. Smt. Soma Ghosh, Circle Secretary, NUPE Postman & MTS, W.B. Circle
v. Shri G. Chandra Shekar, Postman, NUPE Postman & MTS
vi. Shri Nisar Mujawar, Asst. Secretary General, FNPO
vi. Shri P.R. Gupta, Circle Secretary U.P. Circle
vii. Shri V.K. Mathur, NUPE Postman & MTS, Delhi Circle
ix. Shri B. Bhattacharjee, Org. Circle Secretary, W.B. Circle
x. Shri Gulamrabbani, NUPE Postman & MTS A.P. Circle
xi. Shri S.K. Diwedi, Regional Secretary U.P. Circle

4. Hon’ble Chairperson welcomed the members in the meeting. On behalf of Secretary
(Posts) she emphasized the importance of the meeting and assured that concrete action will be
taken on the items raised under Agenda of the Federation/Union submitted to the DoP. An appeal
was made that rather than resorting to agitation etc. mutual interaction is the best way to resolve
the issues in a harmonious manner.

5. The members appreciated the address and raised their Agenda points, one-by-one, which
were answered in a cordial way. The point-wise, brief of the discussions, are summarized as under:



130 ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018

1. In Maharashtra Circle, examinations were
held for recruitment of Postman MTS. Result
was declared and near above 2400 candidates
were recruited/posted. 356 candidates joined
duty, then CPMG issued Stay Order for
posting/joining and then on dt. 25-11-2016
declared that examination be cancelled and
those 356 staff should be removed from
service without even one months notice.
We have given Letter No. dt. 26-11-2016 in
this regard but no action.
We demand to keep position as it is prior to
25-11-2016.

Union requested grant Stay for
cancellation Memo of CPMG, Maharashtra
noted above.

In Delhi Circle in past 2/3 years examination
was cancelled and again on dt. 25-9-2016
examination were held but again the same
irregularities are found and FIR are lodged
for copying, bogus candidates appearing on
false name; leakage of question paper before
2/3 hours of examination start time. We have
written letter No. NU/P-IV/Recruitment
Exam/Postman, Mailguard/2016 date 10-10-
2016 requesting not to cancel the examination
but make vigilance/police enquiry but
innocent should not be suffered they should
get the job.

In MP Circles at almost all Divisions the
candidates from Haryana were declared

It was decided that a proposal shall be put
forth before Postal Service Board regarding
examination process to make the process
foolproof. It was also decided that Circles
where examination have been conducted
successfully like A.P. and Rajasthan Circles
should also be called to discuss the methods
adopted by them in conducting the exam
successfully. Representatives from Circles
where examination have been cancelled on
account of various malpractices would also
be called for discussion.
Recruitment within the existing provisions
can be done at the earliest consulting the
Circles which have successfully conducted
the Examination.
Action by DE Section and Investigation
Section

It was decided that a proposal shall be put
forth before Postal Services Board regarding
examination process to make the process
fool proof. It was also decided that Circles
where examination have been conducted
successfully like A.P. and Rajasthan Circles
should also be called to discuss the methods
adopted by them in conducting the
examination successfully. Representatives
from Circles where examination have been
cancelled on account of various
malpractices would also be called for
discussion.

Recruitment within the existing provisions
can be done at the earliest consulting the
Circles which have successfully conducted
the examination.
Action by DE Section and Investigation
Section

It was decided that a proposal shall be put
forth before Postal Services Board regarding

A(i)

(ii)

(iii)

S.No. Agenda Items Brief of DiscussionItem
No.
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B(i)
and
(ii)

B(iii)

B(iv)

passed. We have already brought it to your
notice. The said examination was held in 2016
for posts of 2009 to 2014 and for year 2015,
2016 examination conducted by company. We
request for enquiry by VO and Police CBI
and those innocent may not be suffered; and
examination may not be cancelled.

(i) Recruitment of 75% MTS in India Post
should be made from GDS and 25% from
open market direct recruitment.
(ii) Recruitment of Postman Mailguard 100%
should be made in India Post from MTS and
GDS Staff.

Regarding change of Recruitment Rules as
they existing prior to 27-01-2011

Examination for recruitment of Postman/MTS
should not be conducted through company,
but should be held by CO, RO or at Division
level and this decentralization should be
ordered.

examination process to make the process
fool proof, it was also decided that Circles
where examination have been conducted
successfully like A.P. and Rajasthan Circles
should also be called to discuss the methods
adopted by them in conducting the
examination successfully. Representatives
from the Circles where examination have been
cancelled on account of various malpractice
would also be called for discussion.
Recruitment within the existing provisions
can be done at the earliest consulting the
Circles which have successfully conducted
the examination.
Action by DE Section and Investigation
Section

It was clarified to the Association that any
amendment in Recruitment Rules is a long
and time consuming process and may take
several years. In view of the same,
associations agreed to withdraw their demand
for amendment in Recruitment Rules.

It was clarified to the Association that any
amendment in Recruitment Rules is a long
and time consuming process and may take
several years. In view of the same,
associations agreed to withdraw their demand
for amendment in Recruitment Rules.

In Postman/Mail Guard and MTS
recruitment for the element of quota of
vacancies to be filled up from amongst
MTS/GDS/Casual Labour either by
way of promotion by selection or
promotion by Examination, Circles/
Divisions do the selection/conduct the
Exam successfully inhouse as the
number of candidates is small.

In case of Postman/Mail Guard &
MTS recruitment, if MTS/GDS do not
qualify in the exam vacancies, then go
to open market quota and for recruitment
through exam in r/o the ‘open market
quota’ of elements of vacancies, the
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C Request for holding a Special Examination
for Promotion to Postman & MTS Cadre from
MTS, GDS and Casual Labour Staff for filling
up unfilled vacant posts of 2009 to 2014, 2015
and 2016.

We would like to bring it to your kind
notice; that you know better that since year
2009 the posts of Postmen, MTS are not filled
from direct Open Market Quota.

Only in AP Circle Department has
conducted the examination and recruitment is
made. In Rajasthan Circle though examination
is held but due to huge irregularities; the matter
is under investigation.

In other Circles the matter of holding
examination was given to some company, but
there also heavy irregularities occurred and
resulted into cancellation of Delhi Circle
process of examination and recruitment. In
Maharashtra Circle, the Vigilance Enquiry is
on and policy enquiry is also Ordered; and
therefore that may also be cancelled.

In all since year 2009 to 2011 and 2012
to 2016 the 100% recruitment of Postman and
MTS is not made on all vacant posts.

We request that a Special
Examination for recruitment of Postman for
the year 2009 to 2011 should be taken. 100%
vacant post should be filled from the GDS
and Casual Labour as per the 2010 and 27
January 2011 Recruitment Rule.

Also since 2012 to 2014 and 2015 to 2016
all vacant post till date are not filled with
Direct Recruitment Open Market so all vacant
post be filled from MTS, GDS and Casual
Labour Staff; and those who pass in that
Special Examination may be recruited as
Postman. This examination may be conducted.

number of applicants is very high (lakhs)
and Circles are not able to conduct the
Exams by themselves and they do
outsourcing.

The Association was satisfied with the reply
given by the concerned Division.

The Association was satisfied with the reply
given by the concerned Division.
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2.

3.

4.

The post of Postman and MTS should not be
abolished instead of that higher level post be
abolished of same expenditure. You know that
cities are being expanded by multi-stories
buildings; even a small town changed in a city
due to heavy increase in population whereas
Postman strength is as per year 1975 and 1979
establishment. During 2000 to 2005
thousands of Posts of Postman MTS are
already abolished. Now if again the posts are
abolished it will cause to defame and demoralize
the Department in the eyes of common man
because of down service standard.

We therefore demand -
(i) That Annual Direct Recruitment Plan
(ADRP) 2005 to 2008 Posts of Postman MTS
should not be abolished and higher post may be
abolished to meet the expenditure of those posts.
(ii) In India 25000 posts of Postman are
needed as additional justified posts.

This item is pending in DC, JCM.
Now Amazon Parcel Service, Nodal Speed
Post, newly IPPB Bank; to success those
schemes we are in need of manpower.

To install x-ray machine for checking the
content of COD Parcels.

We have already made correspondence and
given in detail the difficulties arising at the
delivery point when contents are not found with
addressee.

We therefore demand for supply of x-ray
machine at par with Railway, Airport even at
Dak Bhawan to enable Postman for delivery
of fake articles to COD to stop defamation of
Department and Staff.

Issue of orders from Directorate for
fixation of Postman Pay as 3050 w.e.f.
1.1.1996 as per Supreme Court decision of
23rd April.
The Supreme Court directed for grant of
3050/-  scale from 1.1.1996 instead of
10.10.1997. Directorate called the

Action to be taken by Establishment
Division.

Action to be taken by CGM (BD).

The judgment is under consideration in
consultation with Department of
Expenditure, MoF.

The Union demanded immediate
implementation of Supreme Court Judgment
in the matter.
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5.

6.

information. In fact, India Post establishment
is of 52000 Postman but actually 25000 to
30000 Postman are working; it means 30000
Postman are working against 52000 Postman
and Government is in benefit of crores of
rupees and not paying the salaries of those
20000 to 22000 posts those are unfilled. We
therefore demand that fixation of basic pay
Rs. 3050/- w.e.f. 1.1.1996 should be ordered
with arrear payment.

Fixation of Pay of Full Time (other than
Temporary Status) Part Time Casual
Labour and Contingency paid staff w.e.f.
01.01.2006 and payment of arrears.
We are very sorry to bring it to your kind
notice that since last 2 years the orders issued
from Directorate is not being implemented.
We have written so many letters; even this
was one of the demands in last Agitation
Program of Postal JCA. But only assurance
was given but till date payment is not affected.

We demand that a time should be framed to
each and every Divisional Head for fixation
of pay w.e.f 1.1.2006 with arrear payment.
Failure to this should be faced with strict
action against him. We request for issue of
strict orders.

Casual labourers pay should be fixed
according to post and those employees who
were working since on or after 01.01.2006 or
are still working should be given new pay
since 01.01.2006 alongwith arrears. It is
request to please issue orders that casual
labourers should be given new pay since
01.01.2006 alongwith the arrears within the
suitable time frame.

Deduction of GPF of TSCL Staff and those
absorbed as MTS/Postman from TSCL Cadre
enrolled under Old Pension Scheme.

Action by Establishment Division:

The Association demanded that instructions
issued in this regard may be re-iterated.

Action by Establishment Division.

Benefit of GPF and Old Pension Scheme is
applicable to all those TSCL Staff who have
been regularized on or after 01.01.2004.
Directorate letters No. 01-07/2016-SPB-I
dated 22.07.16 and 13.09.16 refer.
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7.

8. (i),
(ii),
(iii),
(iv)
and
(v)

As per 4.11.2013 order Para 5 and 6.2 the
grant of MACP by ignoring TBOP/BCR
No any Division has implemented the order
issued from Directorate; though number of
clarifications have been issued from
Directorate.
We request that one day training of all Circle
Head and Regional Head be arranged at Dak
Bhawan and they should hold one day training
class of all Divisional Heads at Circle. Region
Office and they should be fully explained
about implementation of above orders of
fixation of MACP by ignoring TBOP/BCR.
The 5th CPC scale has been upgraded by the
6th CPC Scale. Therefore their TBOP/BCR
should be ignored and MACP should be given
w.e.f. 1.9.2008 (next GP + 3% increment)
In the Department of Posts, the 6th CPC scale
has upgraded the 5th CPC scale of Postman
Mailguard and MTS cadre only. For example
in 5th CPC scale of MTS were getting Rs. 2550/
- which has been upgraded to Rs. 2750
in 6th CPC. The Postman/Mailguard were
getting Rs. 3050/- in 5th CPC scale but the
6th CPC Scale  has upgraded the scale to Rs.
3200/-.

This order is still not implemented. Fixation
of pay scale of Postman/Mailguard and MTS
has not been done. Please issue orders
immediately.
This should be given a time margin within
that this should be implemented and failure
will have to face the consequences.

To lodge FIR against the company who
conducted Direct Outsider Quota (Postman/
MTS) Recruitment Examination for year
2009 to 2014 and also initiate CBI Inquiry.
(i) In Maharashtra Circle in year 2015
one examination for recruitment in Postman/

The Association demanded that instructions
issued in this regard may be re-iterated.

Action by Personnel Division

The Association informed that except A.P.
Circle no other Circle has implemented the
order.

It was decided that compliance should be
called from all the Circles.

Action by Establishment Division:

The concerned Circles, wherever
irregularities have been pointed out in
conduct of the examinations, have been
asked to lodge FIR against the culprits
including against the outsourced agencies
for lapses on their part as well as against
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MTS was conducted through one private
company for year 2009-2014. The result was
declared and vide letter No. Rectt/2-DR-A-
IV-Corr/2016 (Para 1) dated 10-6-2016 given
stay on said letter by the Chief PMG,
Maharashtra Circle.

(ii) Sir, in the same cases of
Delhi there are incidences of dummy
candidates found. Many other irregularities
came into light and accordingly they are
curbed. But mainly in Delhi case no action is
taken against the Company, but spared it.
Union brought into light of Administration.
The examination is cancelled but after a lapse
of 3 years the action for the recruitment is not
done. No any action against the said company.

The examination was conducted
again on 25-9-2016 but again many
irregularities were found. Some candidates
got the answer sheet 2 hours before the exams.
8 Police FIR were filed.

(iii) In MP also the exams were
conducted in the year 2016 but same irregularities
were found as in Delhi and Maharashtra.

(iv) Sir, according to my
knowledge, there are same things happened
in the Haryana, Rajasthan and other Circles.
I have personally contacted in some cases
there are 15 dummy candidates amongst 17
candidates seen in Camera.

(v) In said Examination, some
dummy candidates appeared it is learned. The
marklist/Certificates are also bogus one.
There may be big scandal of money in this
recruitment. There may be involvement of
some of the officers at higher level.

Sir, taking consideration of the above
aspect my Union strongly suggest to initiate
following action of higher level to curb the
culprits of all the level and ranks.

To lodge FIR against the said
company at the earliest. And investigation to
be done by the CBI regarding this company.

Whatever expenditure is incurred by
the Department for the said examination to
be recovered from the company.

Departmental staff, after identifying their
lapses.

It was informed by the Circles that police
investigation is going on. Necessary action
against the culprits including outsource
agencies and Departmental Officers will be
taken after completion of investigation.

Action by Investigation Section



ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018 137

9. (i)

(ii)

(iii)

Whoever are involved in the case,
whether directly or indirectly, the officer be
initiated suitable action as they should not
dare to do such things in future.

Request to discuss long pending problems in
West Bengal Circle, NUPE Postmen & MTS.

The following problems of Postmen
and MTS Group ‘C’ of West Bengal Circle
which could not be settled from Divisional
end to Circle level are mentioned below for
your kind notice. As the cases could not be
solved years together, I have no way but to
bring your kind notice for early solution,

Though the problems are taken with
Regional PMG and CPMG in Bi-monthly and
Four monthly meetings; but nothing has been
done at this level.

(i) Inspite of heavy workload
of postmen, many posts of Postmen are being
abolished by different IPOs, ASPOs or SPOs
or SSPOs unreasonably. The matter was
brought to the notice of Circle level but no
action has been taken till date. As for
example, a letter addressed to the PMG is
enclosed herewith for favour of your kind
perusal.

Speed Post incentives are not being paid year-
after-year inspite of specific Order of Dte.
The matter was brought to the notice of the
concerned Divisional Heads but no fruitful
result has been observed since 2007. As a
result, the low paid employees are deceived
and aggrieved. As for instance a copy of
Minutes of Bi-monthly Meeting between
PMG (Kol Region) and Representatives of
this Union is enclosed. Detailed discussion
may be made on the date of appointment. At
the time of discussion many instances may
be produced.

Vacant posts of Sorting Postmen in West
Bengal Circle are not being filled up since
long. It is said that the posts of Sorting
Postmen have been abolished. But it has been

W.B. Circle vide Letter No. PSR/NUPE-
P&D/Misc/Corr dated 20.03.2017 has
stated that no post has been abolished.

It was informed that no post has been
abolished but there has been redeployment.
It was also informed that establishment
keeps reviewing the position and there can
be re-deployment wherever necessary.

It was decided to ask for a list of post offices
where re-deployment has been done from
W.B. Circle.

Action by Establishment Division in
consultation with WB Circle.

A report to be called from CGM (BD) and
West Bengal Circle in the matter.

Action by CGM (BD) and W.B. Circle.

W.B. Circle vide Letter No. PSR/NUPE-
P&D/Misc/Corr dated 20.03.2017 has
stated that Divisional Superintendents are
the Competent Authority to fill up the post
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(iv)

(v)

(vi)

observed that the posts of Sorting Postmen
are being filled up in all other Circles except
West Bengal Circle. I request you to kindly
look into the matter so that the posts of Sorting
Postmen in West Bengal Circle may be filled
up according to vacant posts.

The Postmen are facing on difficulties at the
time of delivery of COD. The addressee is
opening the cover in front of Postman and
the Postmen are harassed by not paying the
requisite money when the addressees do not
get their expected documents inside the
envelope and even the Postmen are attacked
in different ways. The matter was brought to
the Circle level for arrangement of proper
security of Postmen at the time of delivery of
COD but no action has been taken on the
matter till date.

As the matter could not be solved till
date, I am obliged to bring the matter to your
kind notice. It is requested to take the
necessary action in the matter from early
solution of the problem.

Medical Fund is too insufficient to meet the
medical bills of all the staffs of the concerned
Divisions. Even the sanctioned medical bills
could not be paid due to want of fund. As a
result some of the staffs who have been paid
Medical Bills and deprived. To maintain
uniformity.

It is requested to kindly increase medical
funds as early as possible.

Personal claims like Medical Bills, T.A. Bill,
LTC Bill etc., are not being cleared timely.
As a result, the staffs are aggrieved and this
problem could not be solved years together.
It is requested to kindly look into the matter
so that the personal claims may be settled very
soon.

of Sorting Postmen as per standardized
norms and procedures.

It was decided to call for a detailed report
in the matter from Personnel Division in
consultation with W.B. Circle.

Action by Personnel Division

W.B. Circle vide letter No. PSR/NUPE-
P&D/Misc/Corr dated 20.03.2017 has
stated that according to our Departmental
Rules, Department is responsible for outer
covers of the articles only and not for the
contents. A guideline in this regard has been
prevailing. However, further efforts have
been taken.

Action by CGM (BD).

Information to be provided by
Establishment Division regarding allocation
of funds to West Bengal Circle.

Action by Establishment Division.

Information to be provided by
Establishment Division regarding allocation
of funds to W.B. Circle.

Action by Establishment Division.
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(vii)

(viii)

(ix)

Arrangement of Ladies toilet and cloak room
for lady employees is immediately needed.
The lady employees are using the toilet of
male employees and even they have to stand
on queue with the gents employees for using
toilet which is most shameful.

The residential postal quarters are required
to be repaired immediately. The quarters are
too damaged to reside. Though the residents
of quarter are not paid HRA and License fee
is being deducted also but necessary repairing
works of the quarters are not done at all.
Inspite of repeated urge, the Circle Authority
is behind in the matter. So I am obliged to
bring the matter to your kind notice so that
the residents of quarter may get minimum
facility to reside inside the quarter.

Periodical meetings are not held at regular
interval. As a result, the problems could not
be discussed and solved year after year. As a
result, the employees are aggrieved. It is
probability to outburst their grievances at any
time. To avoid such type of uneasy incidents.
I request you to kindly give your necessary
instructions to all the levels so that the
periodical meetings are held regularly. Your
kind intervention in the matter is solicited.

The Association informed that in 2008
Department had issued the Orders that ladies
should not be posted in the offices where
there are no ladies toilets.

The Association was requested to provide a
copy of the above order to enable us to take
further action in the matter.

It was informed by the Association that due
to availability of limited funds, it is not
possible to carry out repairing/maintenance
work everywhere.
Further, Association was requested to take
up the matter at National Level.

The Association informed that CPMG, W.B.
Circle is not holding periodical meetings
regularly to discuss the problems at Circle
level.

It was decided that a D.O. Letter be sent to
CPMG, W.B. Circle requesting to hold the
periodical meetings regularly with Union
representatives.

The meeting ended with a vote of thanks to the Chair.
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NU/P-IV/Notice/Agitation/2016-17 20-06-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Secretary, Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Request for correction in the Minutes
of the Meeting held on 28-3-2017

Ref.: The copy of Minutes dated 11th May, 2017 under No. 08/04/2017-SR

Respected Sir,
I have received the copy of Minutes dated 11th May, 2017 of the Meeting held on 28-3-2017.

While going through it is observed that there are some items discussed in the meeting and the
Minutes are not particular for those items.

Sir, there are some items which are discussed as follows hence the Minutes of those items be
seen as per discussion on the subject. The itemwise corrections are required as follows -

1. Demand Item No. B(i) to B(iv) -
Regarding the recruitment process it was agreed that the issue will be kept before Postal

Board for concrete decision. Further to state that Union is not satisfied with the reply.
In this context Union discussed that the Postman and MTS Examination result failed and

those vacant posts should not be directed to the open market but should be offered to the GDS
candidates. This is our demand. The changed recruitment Rules be effected after 2017-2018, So
the item should not be closed, item should be kept pending. The answer is not as per the discussion
in meeting.

Demand Item No. B-IV
Union not satisfied with the reply and discussion as stated, in fact, we have pointed that

Union will help to conduct the examination at Circle or Regional level at par with AP Circle.
But in any case Examination may not be conducted from private company. Our demand is not
agreed and therefore the item should be kept pending, therefore please correct the reply. On this
item our demand is Special Examination.

- 2 -
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Demand Item No. 2
We discussed and it was agreed that we cannot do any thing about abolition but we should

demand for new creation of post.
But in your reply nothing is mentioned; what action will be taken by Establishment Division

Department has to take action for new creation of posts of Postman, MTS and approval from the
Department of Personnel and Training. Therefore, the item may be kept pending.

Demand Item No. 3
In the discussion it was told that some X-ray machines are purchased and are being purchased.

But in reply it is stated - Action to be taken by CGM (BD). The reply is not as per discussion,
therefore it is not closed should be kept pending.

Demand Item No. 4
In discussion it was said that the file is pending with Finance for fund; and after allotment

of fund the action will be taken but in reply it is stated - ‘Action by Establishment Division’
which is not correct. We demand that the correct fact should be given to Union.

Demand Item 5 and 6
Re-fixation as per 7th CPC - Fixation of Pay of Full Time (other than Temporary Status) Part

Time Casual Labours and Contingency Paid Staff w.e.f. 1-1-2006 and payment of arrears.
While discussion it is agreed that the compliance report would be asked from Divisional

Head. But the reply is not upto the discussion.
In our discussion it was decided that Audit reiterated and compliance report will be obtained.

But the reply is “Action by Establishment Division” which is not correct.

Demand Item No. 8
In this item it is discussed that those companies should not only be blacklisted, but to

lodge FIR, and CBI level investigation is demanded. The total loss of the Department including
any expenditure occurred be recovered from said Company. In the Minutes this discussion is not
seen. The reply is not satisfactory and may be taken as pending item.

NU/P-IV/Notice/Agitation/2016-17 20-06-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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NU/P-IV/Notice/Agitation/2016-17 20-06-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Respected Sir, we request that hereafter the Minutes of any meeting held in Dak Bhawan,
Agitation Programme recorded should be given to Union immediately after the discussion,
completed and signed by Staff and Administration side.

Due to late submission of copy of Minutes after 11/2 months the correct discussion and
result is not being noted.

Sir, my Union therefore urges to include the above said discussion in the said Minutes and
revised copy of the Minutes may be supplied to the Union. I hope the revised Minutes will be
issued as far as possible at an early date.

Secondly, inspite of all the discussions held, till date no action has been taken accordingly
which is a very serious issue. Therefore it seems, we will have to submit Agitation Notice again
because there is severe pressure from the members of the Union. And so it is requested to please
take positive action immediately.

Thanking you,
Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

CC for information and necessary action
1. Secretary General

FNPO

- 4 -
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To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Kind Attention : DDG (SR & Legal), Dak Bhawan
Subject : Agenda for ensuing Periodical Meeting with representatives of
FNPO/National Union of Postmen Group ‘D’ MTS, CHQ, Delhi-110054

Ref.: 02-02/2018-SR Dak Bhawan, New Delhi-110001
Dated 8th March, 2018

Respected Sir,
The Agenda for ensuing Periodical meeting with NU P-IV Circle representative is

furnished below.
Shri N.N. Mujawar, AGS, NUPE P-IV, Camp at - Kolhapur HO-416003 in

Maharashtra Circle will attend the periodical meeting alongwith the undersigned.
It is therefore requested for cause issue instructions to Maharashtra Circle, RO

(MR) and RO Goa, SSPOs Mumbai East Division, Dadar HO Bldg., Dadar-400014
and SSPOs, Kolhapur Division, Kolhapur HO Bldg., Kolhapur-416003 to relieve both
of us well in time to attend the meeting.

Thanking you,
 Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

CC for information and necessary action
1. Shri D. Theagarajan,

Secretary General, FNPO,
T-24, Atul Grove Road,
New Delhi-110001

NU/P-IV/Agenda/Periodical Meeting/1/2018 14-03-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Agenda Items for Ensuing Periodical Meeting



144 ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018

Agenda Items for Ensuing Periodical Meeting

Item No. NU/P-IV/P.M./1/2018 : Request for allotment of GDS to Postman Exam
Surplus Qualified Willing Candidates to Neighbouring Region within the Circle.

Brief : In continuation of our Letter of Even No. dated 5-1-2017, once again we
would like to bring it to your kind notice that the Chief Postmaster General, Maharashtra
circle also made a reference to your Office vide Letter No. ADR/Rectt/2-8/Postman-
M.G. Exam/2017-18 dated 30-1-2018; copy of which is sent herewith for your kind perusal.

The matter of allotment of Surplus Qualified candidate to other Region in the same
Circle has  been explained in detail in Second Para of Letter No. noted above; as according
to Directorate Letter No. 44-62/93-SPB-I dated 1st December, 1993 surplus qualified
candidates can be allotted in same Region.

In this case the Chief Postmaster General requested to your Office for permission
to allot those surplus qualified candidate to Mumbai Region against the unfilled vacancies
as a special dispensation.

We therefore request that the willing candidate may be allotted to neighbouring Mumbai
Region; as an special case to minimise the heavy burden of shortage of staff in Mumbai
Region. Because Navi Mumbai Region has been separated from Mumbai Region therefore
now there is not a single post of GDS in Mumbai Region.

Item No. NU/P-IV/P.M./2/2018 : Handing Over of recently vacated space in
CTO Building at Kolhapur and all Circle in Division (whereever IPPB and POPSK
is to be opened).

Brief : We would like to bring it to your kind notice that this is the case of handing
over the portion occupied by BSNL in Kolhapur HPO Building of Maharashtra Circle
and other Circles in Region and Divisions.

The Chief Postmater General, Maharashtra has already written to the Chief General
Manager, BSNL Juhu-Danda Complex, Santacruz (W), Mumbai-400054; vide DO No.
Bldg./5-03 (Gen.)/Goa Region)/11 dated 13-1-2014 and communicate to all BSNL

NU/P-IV/Agenda/Periodical Meeting/1/2018 14-03-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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Directorate to take back our own building/place given on rent to CTO/BSNL whereever
IPPB and POPSK are to be started. Unfortunately, the matter is pending with the General
Manager (L&B), Maharashtra Telecom Circle, Admin. Bldg., 5th Floor, A Wing, Juhu
Road, Santacruz (W), Mumbai-400034 since last two years.

Sir, we are facing difficulties to run the services smoothly due to lack of accommodation
for POPSK at Kolhapur HO.

Sir, Kolhapur HO is starting IPP Bank and for that 600 sq.m. space is requried,
also it is going to start Passport Office also which will also require 600 sq.m. space.
Therefore after giving 1200 sq.m. space, Counter and Postman Delivery area will become
congested and Employees of Post Office and IPPB and POPSK (Passport Office) don’t
have any separate basic amenities, therefore it is important to take CTO space.

It is therefore requested to take up the matter on priority basis with the Delhi Level.
It is requested to take this up at Delhi Level and request to issue Orders to higher Authority
of Telecom Controlling Authorities of General Manager (L&B), Maharashtra Telecom
Circle to vacate the space occupied of Kolhapur HO Building immediately, please.
And to communicate to all BSNL/CTO Directorate to vacate and take back our own
building/place given on rent to CTO/BSNL or MTNL in all the Divisions whereever
IPPB and POPSK are to be started.

Item No. NU/P-IV/P.M./3/2018 A, B, C : (A) Improper functioning of separate
(Nodal) Parcel Delivery in India Posts vis-a-vis cause heavy expenditure and undue
harassment to the delivery staff.

Brief : (A) The India Posts introduced separate (Nodal) Parcel Delivery in the
Country. At the outset Union is not in a position to oppose the said proposal. But
while implementing the scheme there are some weak points which should be considered
and corrective measures are to be taken for efficient service to the member of Public
on one hand and bearable working condition to the delivery staff.

Sir, the present system of (Nodal) Separate Parcel Delivery is based on wrong
assumption. The Senior Officials who have attained the age of 50-55 years and above
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are drafted duty for (Nodal) Parcel Delivery. The enormous number of heavy parcels
and big in size are the problem with them, as well as risk of where there is slum area,
using some private vehicles with manpower is another cause for the difficulties. There
is many more to add but to summarise is that, it is not worth to the Department and not
for the staff. To deliver these parcels from the four wheeler in the metro cities like
Delhi, Kolkata, Hyderabad, Bangalore and Mumbai there are problems of parking,
heavy traffic is another problem. Delivery within the small lane/street is also not easy
to the staff of these cities.

Sir, in this connection there are some suggestions from Union side which would
enable the staff for easy moving of the delivery area and further increase in the ratio
of Nodal Separate Parcel Delivery. Those are as follows -

(i) A separate Parcel (Nodal) centre should be kept for Parcel Delivery and
from there all the parcels should be delivered to all Delivery Post Office.
And in Delivery Post Office one or two separate Postman should be kept
for separate parcel delivery such Orders should be issued; or -

(ii) Select one area of delivery, prepare it as one beat, wherein the conversant
staff will be engaged which will further cause the increasing percentage
of delivery, being as known beat.

(iii) Justify the separate Postman Staff for the Nodal Separate Parcel Delivery
based on the number of Articles and the Beat Area.

(iv) Recruit the Postman who are having two/four wheeler Driving License for
Nodal Separate Parcel Delivery.

(v) The time factor for walking distance whether by foot, cycle, bike or car etc.
be followed strictly as per present norms.

By Foot - 19 mts. per article
By Cycle - 12 mts. per article
By Bike - 9 mts. per article
By Car - 6 mts. per article

For 1 km congested area
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(vi) The willing officials would be Ordered for Nodal Separate Parcel Delivery.
(vii) The Juniormost officials in the Divisional Gradation List should be engaged

for Nodal Separate Parcel Delivery. It would enable them to handle the
various number and big size parcels due to the age factor.

(viii) The next 2 to 3 junior officials should be kept trained for those Nodal Separate
Parcel Delivery where there the case of absentee or for leave arrangement.
It further caused no adverse affect on the said Delivery System.

(ix) The Postman who is utilised for the Nodal Separate Parcel Delivery should
be given coolie Bills where the overweight/heavy parcels are carried out
due to non reaching of the vehicle for any reasons.

(x) It is observed that while issuing Order for Separate (Nodal) Parcel Delivery
to the Postman staff, their duty hours are not observed. They are again
Ordered to delivery the parcels, in short they are working near about 10
to 12 hours. The Postal Assistant engaged for said delivery are also working
more than 8 hours. All of them are starting their duties from opening of
the parcel bags and over after the closing of delivery work of the day, without
observing any kind of duty hours to the concerned Postal Assistant
and Postmen staff.

(xi)  It is further observed that there is acute shortage of Staff in PA and Postman
Cadre in the Department. The separate parcel Delivery is meant for Amazon
Parcels and COD parcels only. But some Foreign Parcels and other Parcels
are also issued to this Nodal Separate Parcel Delivery Staff which adversely
affects the said delivery. It should immediately be stopped and only the
Amazon/COD Parcels be issued for the said Delivery. All Foreign and
other Parcels would be given to local Delivery Offices as usual.

(xii) Important note of this is to be considered is that it is a permanent delivery
system of Amazon Separate (Nodal) Parcel. In this respect some points
are to be suggested.
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(a) This is not a system of Experimental one.
(b) There is a wide scope of Earning Revenue to the Department.
(c) Some firm, clear instructions may support the said separate (Nodal)

Parcel Delivery popular in the member of public as well as staff when
the difficulties of both are taken into account.

(d) The duty hours of the staff to be fixed for (7 hrs. 30 min. + 30
min.) 8 hours or alternative arrangement for heavy workload may be
considered according to the situation as and when arise.

Sir, nowadays the incharge of the offices are sending aged, ill or who are remaining
absent even and then such staff for separate (Nodal) Parcel Delivery. It is causing
undue harassment to the loyal staff of the Post Office and thereby the artificial staff
shortage is seen in the office. It is further seen inefficiency of the staff. To achieve the
maximum target of delivery the staff engaged for the separate (Nodal) Parcel Delivery
would be sufficiently trained, given proper facilities according to the expectation of
(Nodal) Separate Parcel Delivery. It would enable to the staff also that his department
is also caring for him. Hence, it is kindly requested to look into the matter personally
and direct the concerned to do the needful.

A line of action is awaited from your kind end.

(B) Abolition of Nodal Delivery (Case of West Bengal Circle).
Brief : (B) The CWC held at Mysuru dated 16/17/18th July 2017 passed following

resolution unanimously. The same is submitted herewith for favours of necessary action please.
This CWC discussed the issue in detailed and observed that the Nodal Delivery

System  is abolished in many cities, but it is still continuous like in Kolkata and Karnataka
Circle. Nowadays the Amazon and other Parcels separate delivery is having vital role in
the income of the Department. Hence, this CWC resolves that the staff is used for Amazon
and Parcel delivery. The Speed Post Articles be given to the regular Postman Staff
of the concerned Delivery Area. This will improve the percentage of parcel delivery of
the Department and earn more revenue within the same staff.
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(C) Restrict Outsourced Postal Agents Scheme for delivery of all kinds of Articles
in the Department of Posts. Ref.: Ministry of Communications, Department of
Posts, BD and Marketing Directorate, New Delhi-110001 Letter No. 10-18/2013-
BD & MD dated 5-2-2018.

Brief : (C) In connection of the above cited subject, it is to state that my Federation
is against to utilise the services of OPA in delivery of all kinds of Articles in the
Department of Posts which is having manyfold reasons.

Sir, there are some important points in this respect which either is not discussed
or being brought to your kind Honour or not briefed in detail. Hence the continuance
of the OPA Scheme is the last option seen by such officers. The gain or lost of the
Department is not option before the Department, but the survival with present Private
Competition on one hand and retain the belief of the customer on other hand has to be
given priority. While giving permission to the OPA this issue is neglected by the concerned.
Hence it is requested to stop implementing the said OPA with immediate effect.

Sir, following points are worth to consider to stop delivery through the OPA.
(i) In the Departmental/Council it was assured that the IPPB would be the

corporate one. No other part of the Department will be outsourced is the
Decision/Agreement reached in the Departmental Council.

(ii) The Departmental Staff is trying to maintain 100% delivery aim in this shortage
of staff.

(iii) The shortage of Postman/MTS Staff is nearby 50% in all the Circles that
cause limitations to the staff. The recruitment of vacancy from year 2009
to 2018 must be filled in at the earliest.

(iv) The Department of Posts observed how the Outsourced Postal Examination
create havoc. The image of Department is lost in this case on one side and
incurred heavy expenditure due to private company. Secondly, the Court
cases arises due to the said private Company.

(v) The customer is fed up from the private courier services and attracted to
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our Department due to prompt and timely service. If the private person enters
in it they may not be given such service as the Departmental official in
shape of the responsibility, reliability.

(vi) The other services like pick-up and delivery from the other staff of the
Department may be utilised whenever required at requisite points. But the
private services should anyhow be avoided in the Department of Posts.

(vii) Nowadays the nature of human being is changing. One wants to get more
in short time of spell and less work. The couriers are the example of this
and further cause many frauds. What action we can initiate against OPA
in any huge fraud. Our Department would be ashamed of his doing at that
time.

(viii) The one of the incidence occurred that the OPA service Articles were dropped
in  letter box. Thus some of the miscreants doing the business and some
of the officers are not giving factual information to the Department, reason
not known.

(ix) My Federation is not against the engagement of the OPA in toto. But their
services may be utilised wherever there is limited scope for fraud or damage
to Government/Department image by the act of such OPA.

(x) Saving Bank has kept many agents for the work of State Government’s Small
Saving Scheme. These agents are committing fraud in crores and our
employees are being put in jail. The Department is also recovering lakhs of
money from the employees, and the image of Department is also tarnished.
Therefore OPA system should not be implemented for delivery of SPL
RL Parcel and others (all accountable articles).

Sir, my Federation therefore request to consider all the facts narrated above and
stop the OPA system in the delivery of all kinds of articles in the Department of
Posts. A line of action is earnestly solicited from your kind end.
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Urgent and Out of Agenda Items of
Ensuing Periodical Meeting

Item No. NU/P-IV/P.M./4/2018 : Fixed Monetary Compensation to Postmen
for Full Beat and Sharing Beat - Revision in Rate x 2.25 Postman is getting Rs. 94
and Rs. 50 and Holiday Duty Fixed Monetary Compensation to Supervisor and
Postman & MTS Current Rate x 2.25 and Postman is getting Rs. 285/-. Ref.: 1.
Ministry of Finance, Government of India, No. 11-1/2016-IC dated 6th July, 2017
(Gazette Notification). 2. Ministry of Communication & IT, Department of Posts,
No. 10-7/2001-PE-II dated 14th August, 2015.

Brief : With kind reference to above cited letter at Serial 2 the Fixed Monetary
Compensation (FMC) has been revised from Rs. 24/- to Rs. 47/- and Rs. 50/- to Rs. 94/-.

While issuing the Gazette Notification of Revision after 7th CPC by oversight
revision Ordered on Old rate of Rs. 50/- and Rs. 24/- respectively instead of Rs. 94/-
and Rs. 47/- those are in existence at present. Your office should have intimated the
existing rate Rs. 94/- and Rs. 47/- instead of Old Rate Rs. 50/- and Rs. 24/- to 7th CPC.

DOP Administration has shown old rates to 7th CPC which is incorrect. New existing
rates of 2015 was not submitted to the 7th CPC therefore the old rates of Rs. 24/
- and Rs. 50/- was shown in the Notification.

It is therefore requested for issue of corrigendum to the Government and Order
should be issued accordingly, i.e. existing rate of Rs. 94/- and Rs. 47/- should
be multiplied by 2.25. And Holiday Duty Fixed Monetary Compensation 282 x 2.25
and MTS 87 x 2.25 should be multiplied by 2.25.

We therefore request for early issue of Orders.

Item No. NU/P-IV/P.M./5/2018 : Request to drop the irregular Memo of Charges
issued under Rule 14 of CCS (CCA) Rules 1965 - (Case of Divisional Secretaries,
Ratnagiri P-III and P-IV under Goa Region, Maharashtra Circle.)
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Brief : As per Directorate Letter No. 13/01/2010-SR dated 26th September, 2015,
the CPMG, Maharashtra and Goa Circle held the meeting with Secretary General and
President FNPO and the Trade Union Facilities of Secretaries of National Union of
Ratnagiri Division have been restored and that case was finalised. As per RAC Rule
1993 action has been taken. Therefore now after four years giving Rule 14 Chargesheet
is wrong. So, it is requested to please drop the Rule 14 Chargesheet immediately. A
copy of Letter No. FNPO/DS/Rtg./Chargesheet/2017 dated 24-8-2017/5-9-2017 and
22-12-2017 addressed to CPMG is enclosed herewith.

Secondly, but after 4 years again the Rule 14 Chargesheet was issued on the plea
that the report of handwriting expert was received and there is difference in signatures.

In fact, the matter referred to handwriting expert is totally violation of procedures
laid down in Rules of Indian Evidence Act Rule 73 and CRPC Rule 311 (A).

Therefore, the Chargesheet itself is faulty and hence this should be dropped to
avoid further complications.

We request that CPMG, Maharashtra Circle may please be instructed suitably to
examine the matter and drop the Chargesheet please. The copy of two letters sent to
CPMG, in this regard is sent herewith for your kind perusal, please.

Thanking you,
Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO
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No. 08-03/2018-SR (Pt.)
Government of India

Ministry of Communications
Department of Posts

(SR Section)
Dak Bhawan, New Delhi

Dated : 14th June, 2018

To,
Secretary General,
National Federation of Postal Employees,
1st Floor, North Avenue Post Office Building,
New Delhi-110001.

Secretary General,
Federation of National Postal Organisations,
T-24, Atul Grove Road,
New Delhi-110001.

Subject : 15 points charter of demands submitted by Postal Joint
Council of Action comprising National Federation of Postal
Employees and Federation of National Postal Organisations.

Sir,
I am directed to refer to your letter No. PJCA/1/2018 dated 17.05.2018

jointly submitted by Postal Joint Council of Action comprising NFPE and
FNPO regarding undue and arbitrary delay in considering the problems
pertaining to Postal Employees.

2. The 15 points charter of demands has been examined by the
concerned Divisions and replies to each item of demands showing the present
status are enclosed herewith as Annexure-I.

Yours faithfully,

Encl: As Above
(R.S. Mawar)

Assistant Director General (SR & Legal)

Reply Received from the Director
15 points charter of demands submitted by

Postal Joint Council of Action
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Sl.
No.

1.

2.

3.

4.

5.

Demands

Implementation of positive
recommendation of GDS Committee
Report

Grant of Civil Servant status to GDS
Employees restoring the GDS Conduct
and Service Rules 1964 and expunging
the GDS Conduct & Engagement Rules,
2011.

Recognition of Service Association as
per the verification & Membership under
RSA Rules 1993 conducted in 2015 and
unlawful extension of Trade Union
facilities to the unions affiliated to BPEF
and supervisory association.

Implement cadre restructuring for left out
categories i.e. RMS, MMS, PACO,
Postmaster Cadre Postal Civil Wing etc.

Withdrew New Pension Scheme and
restore old Pension system for all.

Reply

Recommendation of the GDS Committee report is under
active consideration of the Government and
recommendations will be implementation once the intra
department approvals/formalities is completed.

Hon’ble Supreme Court has already delivered as Judgment
that in R.K. Rajamma (1997) case that Extra Departmental
Agents (now Gramin Dak Sevaks) are the holders of civil
post but outside the regular civil service.

The matter relating to membership re-verification process
2015 for departmental employees is subjudice. As such,
Bharatiya Postal Employees Association Group ‘C’,
Rajasthan Circle filed Writ Petition no. 8707/15 on
13.08.2015 and All India Association of Postmaster Cadre
filed Writ Petition No. 6895/15 on 03.07.2015 before the
Hon’ble High Court of Rajasthan, Jodhpur requesting to
stay the re-verification process, the competent authority
has decided to wait till the final outcome of the litigations.

The cadre restructuring of left out cadres, i.e. RMS, MMS,
PACO and PASBCO is currently under examination in
consultation with the Department of Expenditure. The
Department of Expenditure has raised some queries on
the above proposal. However, the comments on the said
queries are being prepared by this office for furnishing
the same to Department of Expenditure. The process of
cadre restructuring of Postmaster Cadre has been initiated
and necessary information is being collected from the
Circles.

The demand for withdrawal of NPS (Contributory Pension
Scheme) is outside the purview of this Department. As
regards guarantee of 50% last pay drawn as minimum
pension, it is mentioned that govt. has already enhanced
minimum pension to Rs. 9000/- w.e.f. 01.01.2016. The
pension of retiring employees is fixed at 50% of
emoluments or average emoluments, whichever is more
beneficial under Rule 49(2) of CCS (Pension) Rules.

Government has also decided to revise pension of
pre-2016 pensioners to 50% of notional pay in pay matrix
of 7th CPC by fixing pay on notional basis during each
intervening Pay Commission.
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Infrastructure:-
Hardware is being provided as and when funds are made
available. CSI will be rolled out only after the complaint
hardware is there, either new, existing or upgraded.

Bandwidth:-
Bandwidth is being upgraded wherever required. The
powers of bandwidth upgradation/down-gradation are
decentralized to the Circles in almost all the cases.

The Digital Advancement of Rural Post Offices for a New
India (DARPAN) project aims to cover 1.29 lakhs BOs by
providing Handheld RICT devices which will enable the
Branch Postmasters to carry out online transactions. As on
date 54308 devices have been rolled out.

Equipment connected with the DARPAN such as Handheld
device and solar panel are supplied to all Branch Post
Offices which have been rolled out.

In addition to the above, Infrastructure items e.g. table,
chair, iron safe, Almirah etc. are also supplied as per target
fixed every year under the scheme “Rural Business &
Access to Postal Network.”

As regards to connectivity issue decision has been made to
on board Network Aggregator for providing better network
connectivity of various service provider to the Branch Post
Offices.

M/s TCS imparts the User Champion training to concerned
staff in the Circle. Then trained staff gives the End User
training to all the staff of the Division before Roll Out. All
Pre-rollout activities (such as DCT Freezing) are completed
14 days before the CSI Roll Out by the Circle. Mentor
Circles are allotted to all Circles so that staff of Circle which
is going to Roll out can visit the mentor Circle to understand
the CSI working environment.

CSI project ownership is for the entire Department. The
project belongs to the Circles/Divisions as much as it does
to the Directorate. Each employee is a stakeholder. We are
implementing CSI in collaboration and consultation of field
units. Enthusiastic participation of each employee is
solicited and expected.

Bandwidth for both type of network i.e. NSP-2 and NSP-2
are provided depending on status of the office.

Immediate solutions for CSI and RICT
related issues.

6.
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In respect of PAs/SAs DR vacancies, it is submitted that:
i) Vacant posts of PAs/SAs for the year 2015-16,

2016-17 and 2017-18 have been given to the Staff
Selection Commission, New Delhi for
recruitment. Result of CHSL Exam, 2015
conducted by SSC has been declared. Recruitment
of PAs/SAs under CHSL 2015 has been
completed. As per the website of SSC, the final
result of CHSL examination 2016 will be declared
on 16.02.2018.

ii) Vacant posts of PA/SA DR 2013-14 exams of 6
Circles (UP, Bihar, Delhi, MP, Jharkhand and HP)
had been given to the SSC for recruitment. These
vacancies are also included under CHSL Exam,
2015 conducted by the SSC.

iii) Maharashtra Circle is completing the recruitment
of PA/SA DR Exam, 2013-14 as the result of the
same has already been declared by Maharashtra
Circle.

(iv) As per the order dated 13.07.2017 of Hon’ble
Supreme Court of India, the Department is
reinstating the candidates who had been terminated
in five Circles namely Chattisgarh, Uttarakhand,
Rajasthan, Gujarat and Haryana Circle. As per
report furnished by the Circles, total 643
reinstatement orders have been issued to the
candidates as on 02.02.2018.

For the Postman/Mail Guard and MTS Cadre exams,
instructions have been issued to all the Circles to fill up
the vacancies by giving top priority.

Calendar of departmental examinations scheduled to be
held in the year 2017-18 has already been issued to all the
Circles by giving tentative schedule for filling up the
vacancies of decentralized examination i.e. PO & RMS
Accountant Examination, LDCs to Junior Accountants in
PAOs (Exam has been conducted by respective Circles),
LGOs examination for promotion to Assistants of other
wings i.e. MMS, Foreign Post, RLO, Stores Depot and CO/
RO and other exams.

Calendar of departmental Examination scheduled to be held
in the year 2018-19 will be issued soon.

As regards recruitment of DR Postal Assistants is
concerned, 5205 candidates have been allocated to various
Circles under CHSL 2015 exam. Result of CHSL 2016

Filling up vacant posts in all cadres.7.
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has been announced and allocation of 3295 is under way.
Further, 2359 vacancies have been reported to Staff
Selection Commission for filling up through CHSL 2017
exam.

LGO Exam for CO/RO is scheduled for 17.06.2018. Circles
have been requested to fill all the vacancies. Calendar of
examination has already been issued on 13.04.2018.
Vacancies in all the cadres are expected to be filled up in a
scheduled manner.

So far as the OSA is concerned, the matter was referred to
Integrated Finance Wing at the Directorate for concurrence
of the proposal to take up the matter with Finance Ministry.
The case is under process.

To be taken up with Department of Personnel & Training.

Reply is awaited from concerned Division.

BD & MD:
Business Development & Marketing Directorate issued
instructions in past to outsource certain kind of activities/
services which could not be managed with the available
manpower/resources. These were new kind of activities,
for which there is no provision of manpower/less man power
due to increased workload, but they have good impact on
the revenue generation. Therefore, in order to continue the
business growth, without adversely impacting the existing
staff arrangements, BD and M Directorate issued
instructions to outsource certain kind of activities like pre-
mailing, pick up etc.

In the express industry, collection from the customer’s
premises is a norm as it provides convenience to the
customer. Speed Post OSA Scheme was introduced in the
year 1998 to extend the collection facility from customer’s
premises and increase booking points as the infrastructure
and resources for Speed Post collection is not adequate to
meet the customer requirements. Further to strengthen this
Outsourced Postal Agent Scheme was also introduced in
2016.

Restore OTA, OSA & Special
Allowance of PO & RMS Accountants.

Removal of ambiguity in the fixation of
pay of re-employed ex-servicemen and
grant of the benefit extended to
commissioned officers to personnel
below officer rank also.

Implement five days week for operative
staff.

Stop Privatization, Contractorization
and outsourcing.

8.

9.

10.

11.
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Order has already been issued payment of wages to casual
Labourers with temporary status following the
recommendations of 7th CPC issued vide DoP&T OM No.
49011/2/2017-Estt. (C) dated 19.02.2018 and further re-
circulated in Department of Posts vide letter no. 7-2/2016-
PCC dated 05.03.2018.

In so far as, remuneration payable to full time casual
labourers (other than temporary status)/part time casual
labours/workers engaged on contingency basis is
concerned, the order has already been issued vide letter
no. 7-10/2016-PCC dated 31.03.2017.

The MACP Scheme is formulated by the DoPT. The
Department is not aware about any such judgment.
Moreover, no directions/instructions has been received
from DoP&T in this regard.

RR of AAOs: The comments/views have been examined
and disposed off vide O.M. No. 301(20)/2017/PA Admn.III
dated 15.01.2018.

Cadre structuring in PAOs: The matter will be examined
on receipt of proposal from the Association in this regard.

The Cadre Restructuring Proposal of Group ‘C’ Employees
of RMS, SBCO and CO/RO is currently under examination
in consultation with Department of Expenditure, Ministry
of Finance. The Cadre restructuring of MMS Staff is under
active consideration of the department, the restructuring
process is being examined in consultation with Personnel
Division.

All the HoCs have been required to furnish their comments
on the proposal submitted by the All India Association of
Inspectors and Assistant Supdt. Posts. Further, the approval
of the Secretary (Posts) has also been obtained for constitution
of a High Powered Committee to examine the issue of Cadre
Restructuring of Inspector Posts and ASP Cadre.

Grant of Auditor status to SBCO staff in the backdrop
of CBS:
Information received from Circles is enclosed herewith.

There is no case of harassment and victimization in the
name of new scheme and technology induction.

Payment of wages to casual labours
based on 7th CPC.

Implement Apex Court orders like RTP,
MACP for LDCE officials, MACP from
01.01.2006.

No change in Recruitment Rules of
PACO/PASBCO, Inspector Post and
Postal Accounts (AAOs) and grant of
Auditor status to SBCO staff in the
backdrop of CBS.

Stop harassment of staff under
contributory negligence factor, in the
name of achieving unscientific targets
and trade Union victimization.

12.

13.

14.

15.
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To,
1. Shri Narendraji Modi,

Hon’ble Prime Minister of India,
Rashtrapati Bhawan Complex,
New Delhi-110011

2. The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Request for sanction of Additional Justified
Minimum 25,000 Posts of Postman in India Post

Respected Hon’ble Sir,
Kindly refer our letter of Even No. dated 08-03-2017; through which we have

brought to your kind notice the need of sanction of Additional Justified minimum
25,000 Posts of Postman in India Post.

We once again urge upon that in addition to duties of Postman -
(1) Separate Parcel (Amazon) Delivery has started.
(2) IPPB have started and the Postman are having a key role in it.

NU/P-IV/Addl. Justification/2017 15-03-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Letter to the Prime Minister for sanction of
Additional Justified Minimum 25,000 Posts of Postman
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(3) During last 8 years 2/3 Posts of Postman are abolished.
(4) In Metro cities and other City area are heavily expanded due to largescale

construction of multistories buildings and malls.
(5) Since 1977-79 more than 25 times population has increased and we are giving

services to public with acute shortage of Postman Staff.
We therefore request that our demand for sanction of Additional Justified 25,000

post of Postman is an need of hour and it should be approved from the DOPT, Finance
Ministry and other concerned Ministries please.

We once again request that please spare your valuable time of 10 to 15 minutes
to discuss the issue in person.

Sir, we are having faith in you and hope that your kind Honour will help us.
Thanking you Sir,

Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

NU/P-IV/Addl. Justification/2017 15-03-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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Ôã¦¾ã½ãñÌã •ã¾ã¦ãñ

¹ãÆ£ãã¶ã ½ãâ¨ããè ‡ãŠã¾ããÃÊã¾ã
Prime Minister’s Office

¶ãƒÃ ãäªÊÊããè-110011
New Delhi-110011

Sub : Petition of SHRI T N RAHATE
DALVI SADAN KHURSHID SQUARE
CIVIL LINE P AND T COLONY
NEW DELHI
DELHI-110054

A letter/gist of oral representation dated 15/03/2018 received in this office
from SHRI T N RAHATE is forwarded herewith for action as appropriate. Reply
may be sent to the Petitioner and a copy of the same may be uploaded on the
portal.

[ALOK SUMAN]
SECTION OFFICER

SECRETARY, DEPARTMENT OF POSTS

PMO ID No.: PMOPG/D/2018/0129745 Dated: 06/04/2018

Copy for information to :
SHRI T N RAHATE
DALVI SADAN KHURSHID SQUARE
CIVIL LINE P AND T COLONY
NEW DELHI
DELHI-110054

Note:- Status of the grievance can be tracked through internet at https://pgportal.gov.in/ViewStatus.aspx by
entering registration no. PMOPG/D/2018/0129746

Letter received from PMO regarding sanction of
Additional Justified Minimum 25,000 Posts of Postman
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No. 25-05/2017-PE-I
Government of India

Ministry of Communications
Department of Posts

(PE-I Section)
Dak Bhawan, Sansad Marg,

New Delhi - 110001
Dated: 18th April, 2018

To,
The General Secretary,
National Union of Postal Employees
Postmen & MTS Group ‘C’ (CHQ),
Dalvi Sadan, Khurshid Square,
Civil Lines, P & T Colony, Delhi-110054.

Subject : Request for sanction Additional Justified Minimum 25,000 posts of Postman in
India Post.

Sir,
Kindly refer to your Ref. No. NU/P-IV/Addl. Justification/2017 dated 15.03.2018 on the

subject mentioned above.

2. In this regard, this is to state that periodical Establishment Reviews are carried out to
access the workload of Postman Staff and the surplus staff is redeployed among the various delivery
offices depending upon the results of Establishment Reviews.

3. Further, this is informed that the Department is in the process of revising all the
Establishment Norms to into account the induction of technology in Postal/RMS Operations namely
CSI, FSI, RICT, IPPB etc. Once the Norms are revised, the Postal Circles would be requested to
conduct a comprehensive Establishment Review of all Delivery Post Offices and furnish the proposal
for creation of additional justified posts of Postmen etc. and, if needed, the matter would be taken
up with the D/o Expenditure.

Yours faithfully,

(Tarun Mittal)
Asst. Director General (PE-I)

Tele: 011-2304 4768

Letter received from Directorate regarding Sanction of Additional
Justified Minimum 25,000 posts of Postman in India Post.
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Implementation of GDS Related Orders and
Kamlesh Chandra Report

GDS Bonus Struggle end with the Victory
GDS Bonus struggle end with the Victory,

Now everyone claims, Victory is ours.
FNPO and NU GDS steps on this issueFNPO and NU GDS steps on this issueFNPO and NU GDS steps on this issueFNPO and NU GDS steps on this issueFNPO and NU GDS steps on this issue

required to be recorded hererequired to be recorded hererequired to be recorded hererequired to be recorded hererequired to be recorded here

• 1st September 2016, Department of Post issued an Order revising Bonus to Rs. 7000/- to
Departmental Employees excluding GDS.

• 3rd September 2016, the NU GDS General Secretary wrote a letter to the Secretary, Department
of Post to revise the Bonus ceiling to GDS Employees.

• 15th September 2016, Our Federation sent a letter to the Chairman, Postal Board request to
revise Bonus ceiling to GDS Colleagues.

• 16th September 2016, Postal JCA sent a letter to the Chairman, Postal Board request to revise
Bonus ceiling to GDS.

• 23rd September 2016, NFPE announced Dharna programme without consulting FNPO for
this we posted our view on the website, the following - We don’t want comment more on this
issue now. FNPO Representatives will meet concerned Officers next week. Till such time we
don’t want to announce any agitation programme. GDS colleagues are requested to understand
the situation, FNPO will not aggravate any issues under any circumstances, at the same time,
we will not compromise core issue at any cost.

• 26th September 2016, We met the officers and understand the Developments. We feel some
kind of agitation programme is necessary.

• 28th September 2016, Postal JCA issued Joint Programme.

Meanwhile some of the colleagues viewed Secretary General FNPO and NU GDS stand
differently. We just ignore it at that.

• 19th October 2016, Member (P) called us and requested to withdraw the Strike decision. We
refused to withdraw.

• 27th October 2016, Department issued Order revising ceiling from 3500 to 7000.

It is a victory of Postal JCA. Not single Federation. We strongly believe in Unity.

Our sincere thanks to colleagues who journey with us. We also thank colleagues who placed
different views against our programme.

Our Sincere thanks to Chairman, Postal Board, Member (P), DDG (Estt.) and Director
(VP & DE) for their steps to settle the emotion issue of poor GDS employees.
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GDS Committee Report
Hope for Good

Long awaiting GDS Committee Report though submitted to the Department of Posts
on 24th November, 2016 by Shri Kamlesh Chandra, Chairman of the Committee, but Department
was not ready to supply copy of Report to the recognized Union/Federation.

However, after clearance from Election Commission the report has now been publicily
announced and copies are given to the Union.

Friends, we have studied the report and of the opinion that if Government accepts this report
in toto it will be a great justice given by Shri Kamlesh Chandra, the Chairman and all credit goes
to him.

Regarding detail recommendations made in the report, we will print it soon.
But main features are - all the GDS will be covered under only three categories i.e. BPM,

Asst. BPM and Dak Sevaks. The GDS working other than BO, i.e. SO and HO, RMS etc. will be
Dak Sevak.

Minimum Basic is 10,000/-, the GDS working hours are 4 and 5 hours only. There are two
categories of Payscales 10000-24470; 12000-29380 and 14500-35480.

Minimum wage fixed at :
Rs. 10,000/- for 4 hours and Rs. 12,000/- for 5 hours (Level 1)
Rs. 12,000/- for 5 hours and Rs. 14,500/- for 5 hours (Level 2)
Yearly increments 3% on 1st January or 1st July as the case may be, DA will be as it is.

Many allowances are recommended
1. Dearness Allowance - no change
2. % of D.A. with regular employees - no change
3. Increase rate of DA - no change
4. Recommended Allowances
5. Composite Allowance
6. Cash Conveyance Allowance
7. Combined Duty Allowance
8. Children Education Allowance
9. Revenue Linked Allowance for eligible BPMs
10. Risk & Hardship Allowance
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Allowances to be withdrawn
1. Office Maintenance Allowance
2. Fixed Stationery Allowance
3. Boat Allowance
4. Cycle Maintenance Allowance,
5. Uttarakhand Allowance
6. Split Duty Allowance

In case of Leave -
1. Paid Leave should be renamed as Ordinary Leave and enhanced from 20 to 30 days

in a year.
2. Introduce Encashment of Leave.
3. Introduce ‘Emergency Leave’ for 5 days in a calendar year, but no carry forward.
4. Women GDS - 26 weeks of Maternity Leave and paid from salary head.
5. Paternity Leave for 7 days.
• Severance Amount @ Rs. 4000/- from 1-1-2016 for every completed year of service

subject to maximum of Rs. 1,50,000/-.
• Service Discharge Benefit Scheme (SDBS).
• GDS Contribution should be revised as minimum 3% and maximum of 10% of the

basic wage per month.
• Department Contribution should be fixed as 3% of basic wage.
• Bring the GDS under purview of Gratuity Act with an upper limit of Rs. 5,00,000/-.
• Group Insurance Scheme : Enhance the rate of monthly subscription by Rs.

500/- per month with Insurance coverage of Rs. 5,00,000/-.

Welfare Schemes
• GDS CWF subscription should be enhanced from Rs. 20 to Rs. 100/- per month.
• Department grant should be enhanced from Rs. 100/- to Rs. 300/-.
• Point System should not be applied to Compassionate Appointment of Dependents of

GDS.
• Photo Identity Cards to all GDS with free of cost.
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Ex-Gratia Bonus
Department should re-examine the formula for payment of bonus and ex-gratia bonus with

reference to the share of revenue generated by the departmental as well as GDS POs.

Career Progression
There is need to increase the Direct Recruitment Quota of GDS in Postman and Mail Guard

because of large working strength of GDS and to provide them with better opportunities for getting
into Departmental Posts.

Introduce a guaranteed special increase in wages after 12, 24 and 36 years of service with
two annual increases.

Designation of GDSs should be changed after each financial upgradation.

Legal Status of GDS
• The Committee observed that the matter is subjudice.
• The Department should take suitable steps to increase security of job, prevent exploitation

and increase income of GDSs so that they feel secure and live happily within the GDS
system and with the existing legal status.

• Terms and conditions of engagement.
• Introduce voluntary discharge scheme on willing to leave the post before 65 years.
• Discharge from the service on the last day of the month.
• Relaxation on limited transfer facility.
• The Committee recommends changes in Rule-3A.
Committee Recommendations on wage structure and fixation of wages.
Committee recommends raising of minimum duty from 3 hours to 4 hours of all GDSs.
Comparison : BPM = Postman. Asst. BPM & Dak Sevak = MTS.
This is a wrongful recommendation. FNPO and NU GDS is against this negative

recommendation and has given good suggestions to the Department.
Friends, according to us the report is good but Government should accept it in toto for ‚ãÞœñ

ãäª¶ã of GDS, we hope.
- T.N. Rahate,

General Secretary
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D.O No. 6/GDS-KCC/2015 dated the 3rd February, 2016
Dear Shri Rahate,

The Department of Posts has constituted a one man Committee to look into the existing
conditions of service and wage structure etc. of the Gramin Dak Sevaks (GDS), vide its resolution
no. 17-13/2013-GDS dated 19/11/2015.
2. The terms of reference of the Committee, inter alia, includes the following:-

(a) To examine the system of Branch Post Offices, engagement conditions and the existing
structure of wage and emoluments paid to the Gramin Dak Sevaks and recommend
necessary changes;

(b) To review the existing Service Discharge Benefit Scheme/other social security benefits
for the Gramin Dak Sevaks and suggest necessary changes;

(c) To review the existing facilities/welfare measures provided to the Gramin Dak Sevaks
and suggest necessary changes;

(d) To examine and suggest any changes in the method of engagement, minimum qualification
for engagement as Gramin Dak Sevaks and their conduct and disciplinary rules,
particularly keeping in view the proposed induction of technology in the Rural Post Offices.

3. I am sure that being sensitized about the issues related to the staff, especially the Gramin
Dak Sevaks, your Union will be able to give useful suggestions to the Committee in formulating
concrete recommendations on above mandates which are mutually beneficial for the Gramin Dak
Sevaks as well as for the Government.
4. It is pertinent to note here that this Committee has been constituted at a time when large
scale transformation is on the anvil in the rural post offices, with Rural Information and
Communication Technology (RICT) and Post Bank of India (PBI) to be rolled out shortly. I request
you to send the memorandum on behalf of your Union on each item of the terms of reference of the
Committee by post within a month to Shri T.Q. Mohammad, Secretary, GDS Committee.
1st Floor, Malcha Marg Post Office Building, Chanakyapuri, New Delhi-110021 or through email
to gds.com.feedback@gmail.com.

(KAMLESH CHANDRA)

ØãÆã½ããè¥ã ¡ã‡ãŠ ÔãñÌã‡ãŠ Ôããä½ããä¦ã
¡ã‡ãŠ ãäÌã¼ããØã
ÔãâÞããÀ †Ìãâ ÔãîÞã¶ãã ¹ãÆãõ²ããñãäØã‡ãŠãè ½ãâ¨ããÊã¾ã
¼ããÀ¦ã ÔãÀ‡ãŠãÀ
Gramin Dak Sevak Committee
Department of Posts
Ministry of Communications & IT
Government of India

‡ãŠ½ãÊãñÍã Þã¶³
‚ã£¾ãàã

Kamlesh ChandraKamlesh ChandraKamlesh ChandraKamlesh ChandraKamlesh Chandra
Chairman

To
Sh. T.N. Rahate,
General Secretary,
National Union of Postal Employees, Postmen & Gr. D/MTS,
CHQ: Dalvisadan, Khurshid Square, P&T Colony,
Civil Lines, Delhi-54.

Chairman - GDS Committee

Ôã¦¾ã½ãñÌã •ã¾ã¦ãñ
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Dated 30-9-2016 Shri D. Theagarajan, Secretary
General, FNPO, Shri T.N. Rahate, President FNPO
and General Secretary, NUPE Postman & MTS,
Shri P.U. Muralidharan, NU GDS General Secretary
and Dy. General Secretary of NU GDS met with
Chairman GDS Committee during the meeting
Secretary GDS Committee was also present.

The following points were discussed -

1. GDS pay shall be fixed by multiplying by 3.25 factor.

2. Gratuity as per the provisions of Gratuity act 1972 has to be paid to the GDS on discharge.

3. The present pension scheme is not at all attractive or beneficial to the GDS. GDS should be
allowed to join NPS.

4. Provisioning of medical facilities to the GDS.

5. 10% reservation in PA cadre during recruitment.

6. Maternity grant for women GDS.

7. Rationalisation of categories of GDS staff.

8. Assessment of workload of GDS post through point system.

9. Uniform TRCA.

10. Incentive for works over uniform TRCA.

11. Improving accommodation for Branch Post Office.

12. RMS GDS should be observed as MTS in one time measure.

Dated 30-9-2016 Shri T.N. Rahate, President FNPO and General Secretary, NUPE Postman &
MTS, Shri D. Theagarajan, Secretary General, FNPO, Shri P.U. Muralidharan, NU GDS General
Secretary and Dy. General Secretary of NU GDS met the following Officers Chairman Postal
Board, Director General and DDG (Est.).

GS NUPE and SG FNPO Meeting  with Chairman GDS Committee
on 30-9-2016
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The following Items were discussed -

1. Not abolition of Postman and MTS Vacant Post of Years 2005 to 2008.

2. Postman, MTS Recruitment earlier examination: in which Vigilance Inquiry found
irregularities (for example Maharashtra Circle).

3. Change in the Recruitment Rules of Postman and MTS and all the Postman and MTS Vacant
Posts were filled up from MTS, GDS and Casual Labourers.

4. Application of Provision of Para-5 of Annexure of OM on MACPs in case of officials
covered by TBOP/BCR/ACP Schemes vis-a-vis Para 6.2 of Annexure to OM on MACPs
dated 18-9-2009.

Director Order No. 1-20/2008-PCC dated 4 November 2013 and Clarification Order No. 1-9/
2014-PCC dated 1-5-2015 but not implemented till date.

We therefore request that please issue necessary instructions/clarification to all Head of the
Circles and particularly to the CPMG, Maharashtra Circle for implementation of Orders for
Application of MTS, Postman, Mailguards and Promote PA Cadres.

Outcome of the Meeting

GDS Bonus: GDS Committee recommended revision of Bonus Ceiling from 3500 to 7000 as
in the case Departmental Employees DDG sent the file to JS & FA for approval after this it will go
to Chairman Postal Board for final approval let us hope for the best.

Cadre Restructuring for RMS, Circle Office and SBCO : File has been sent for approval to the
Communication Minister.

MMS Cadre Restructuring : DOP&T raised some doubts this will be cleared by the Department
next week.

Postman MTS Recruitment : Department decided to cancel (in which Vigilance Enquiry found
Irregularities - For example Maharashtra Circle) the earlier examination, final decision has to be
taken.
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The Postal Board has initiated the process for implementation of
Kamlesh Chandra Committee Report on GDS.

A Six member officers committee is constituted to examine the Report
and submit its recommendations for implementation of the Report.

Dear Colleagues,

The Postal Board has initiated the process for implementation of Kamlesh Chandra
Committee Report on GDS. A Six member officers committee is constituted to examine the Report
and submit its recommendations for implementation of the Report. The following are the Chairman
and Members of the Committee.

1.        Shri Tilak De, Member (T)                                    -        Chairman

2.        Shri B. Chandrasekhar, Chief PMG Telangana        -        Member

3.        Shri S. R. Meena, Chief PMG, Gujarat Circle          -        Member

4.        Shri A. K. Roy, DDG (RB)                                       -        Member

5.        Ms. Smriti Saran, DDG (Estt)                                  -        Member

6.        Shri. Hari Govind Dhakad, Director (T&C)            -        Member

The Committee invited Federations/Unions for discussion for presenting their views
and suggestions, regarding the recommendations of Kamlesh Chandra Committee. Dated
17.03.2017 Shri. D.Theagarajan, Secretary General, FNPO and Shri.P.U Murlidharan
General Secretary NUGDS held discussion with the Committee A detailed the views and
suggestions was also presented to the committee. Both leaders requested early implementation
of the positive recommendations of the Committee at least before 30.04.2017. Chairman and
Members of the Committee. assured that speedy action will be taken in this regard.

Implementation of Kamlesh Chandra Committee Report
on GDS
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FNPO/Remuneration/Substitute/GDS/2017 18-03-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Remuneration to be paid to Gramin Dak Sevaks
engaged as Substitute in Short-term vacancies of

Postman, Mailguard and MTS Group C

Respected Sir,
Consequent upon the implementation of the Seventh Central Pay Commission recommendation

the matter regarding the rate of remuneration payable to GDS engaged as Subsitute in short
term vacancies of Postman, Mailguard and MTS Group C should have been reviewed.

But unfortunately, till this date no Orders are issued.
It is therefore requested for issue of Orders at par with the Orders No. 1-20/2008-PCC

dated 27-3-2009 issued from your Office after implementation of Sixth Pay Commission
recommendation. The copy is sent herewith for your kind perusal.

Thanking you,
 Yours Sincerely

(T.N. RAHATE)
President FNPO and

General SecretaryCC for information and necessary action
1. Secretary General, FNPO
2. All Circle Secretaries
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7-9/2016-PCC
Government of India

Ministry of Commuications & IT
Department of Posts

Dak Bhawan, Sansad Marg,
New Delhi-110001
Dated 26-04-2017

OFFICE MEMORANDUM

Subject : Remuneration to be paid to the Gramin Dak Sevaks engaged as substitutes in short term
vacancies of Postmen/Mail Guards and MTS.

Consequent upon the implementation of the Seventh Pay Commission’s recommendations,
the matter regarding the rates of remuneration payable to Gramin Dak Sevaks engaged as substitutes
in short term departmental vacancies of Postmen/Mail Guards and MTS has been reviewed.

2. It has now been decided that the remuneration of the Gramin Dak Sevaks engaged as
substitutes in short term departmental vacancies of Postmen, Mail Guards and MTS may be calculated
on the basis of the minimum pay of the respective levels of the pay matrix in which the substitute
is engaged as defined in the CCS (Revised Pay) Rules 2016 and as mentioned in Table below:

S/No. Post Pre-revised in Pay Band Pay under Pay Matrix
and Grade Pay (6th CPC) (7th CPC)

Table-A Table-B
1. Postman/ Rs. 5200-20200 GP (Level 3 (Min. Rs. 21700

Mail Guard Rs. 2000 (Min. 7200) Max. Rs. 69100)

2. Group-D Rs. 5200-20200 GP Level 2 (Min. Rs. 18000
(Now MTS) Rs. 1800 (Min. 7000) Max. Rs. 56900)

3. In future, GDS who are willing to work as substitute will be paid at the minimum pay of
the respective Levels of the Pay Matrix barring other allowances like HRA, Transport Allowance
etc. with effect from 01.01.2016.

5. This issues with the concurrence of Ministry of Finance, Department of Expenditure,
Implementation Cell, DoE, ID Note No. 30-1/17 (ii) /2016-IC (Pt) dated 20.04.2017.

Assistant Director General (GDS/PCC)

To increase the GDS w.e.f. 1-1-2016
working on vacant posts of Postman & MTS as per 7th CPC



ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018 173

Revised Syllabus for GDS to Postman/MailGuard Examination :
GDS to Postman/MailGuard Examination : Revised Syllabus

as per Directorate Order No. 45-14/2012-SPB-I Dated 17.01.2014

(i) Revised Syllabus for Postman/Mail Guard Limited Departmental Competitive
Examination:

Part Syllabus
A-General Knowledge Topics: Indian Geography, Indian Culture & Freedom Struggle,

(25 marks with Civics, Indian Economy, General Science, Current Affairs and
25 questions of Reasoning & Analytical ability of 10th Standard, Setting of
1 mark each) questions from each Section will be as follows:

Page 1 of 5

Indian Geography 4 questions
Indian Culture & Freedom Struggle 4 questions
Civics 4 questions
Indian Economy 3 questions
General Science 3 questions
Current Affairs 3 questions
Reasoning & Analytical ability 4 questions

B-Mathematics Topics : Percentages, Ratio & Proportion, Profit & Loss, Simple
(25 marks with Interest, Average, Discount, Partnership, Time & Work and Time
25 questions of & Distance. (Examiner may set 2 to 3 questions from each topic).
1 mark each)

C (i) - English Topics: Articles, Prepositions, conjunctions, tenses, verbs,
(25 marks with synonyms & atonymns, vocabulary and questions from a small
25 questions of unseen passage. (Examiner may set five questions from one

1 mark each unseen passage and 2 to 3 questions from remaining topics)

C (II) - Regional Topics (For Hindi): Mishr & Sanyukt Vakya, Vakyo ka Rupantaran,
Language Alankar, Muhavare & Lokoktiyan, Ashudh Vakya Shodhan and

(25 marks with questions from Apathit Gadyansh. (Examiner may set five
25 questions of questions from one Apathit Gadyansh and 2 to 3 questions from
1 mark each) remaining topics).

These topics shall be replicated in Regional Languages.



174 ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018

7-9/2016-PCC
Government of India

Ministry of Commuications & IT
Department of Posts

Dak Bhawan, Sansad Marg,
New Delhi-110001

Date: 12-07-2017

To
All Heads of Circles.

Sub :- Remuneration to be paid to the Gramin Dak Sevaks engaged as substitutes in short
term vacancies of Postmen/Mail Guards and MTS.

Attention is invited to this Directorate OM of even number dated 26.04.2017 vide
which rate of remuneration of the Gramin Dak Sevaks engaged as substitutes in short term
department vacancies of Postmen, Mail Guards and MTS was issued. In this context,
references are being received from Service Unions that the words “In future” and “with
effect from 01.01.2016” in the Para 3 of the said OM dated 26.04.2017 give different
impression over date of implementation of the instructions and has requested to issue
clarification.

2. The matter has, further, been examined in this Directorate in the light of the approval
of Department of Expenditure, Ministry of Finance and it is clarified that the orders contained
in th ibid OM dated 26.04.2017 (copy attached) are to be implemented w.e.f. 01.01.2016.

Assistant Director General (GDS/PCC)

Copy to :-
1. All Chief Postmaster General, Department of Posts.
2. Chief General Manager, PLI/BD Directorate, New Delhi.
3. Sr. PPS to Secretary (P)/DG (Posts) JS & FA/Secretary (PSB).
4. Director, RAKNPA, Ghaziabad/All Directors, Postal Training Centres.
5. All GM (Finance)/Directors of Accounts (Postal)
6. The Officer in charge, APS Record Office, Kamptee.
7. All Recognized Unions/Associations/Federations.
8. All Members/Sr. DDGs/DDGs.
9. PAP/PE-I/PE-II Sections.
10. Director, CEPT, Mysore - for uploading on www.indiapost.gov.in
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Introduction of Maternity Leave for the Female Gramin Dak Sevaks
(Female GDSs) in the Department of Posts

No. 17-31/2016-GDS
Government of India

Ministry of Communications
Department of Posts

Establishment Division
Dak Bhawan, Sansad Marg,

New Delhi-110001

Dated: the 27th June, 2018

Office Memorandum

Subject : Introduction of Maternity Leave for the female Gramin Dak Sevaks (Female
GDSs) in the Department of Posts.

The undersigned is directed to convey the approval of the Competent Authority for
introduction of the Maternity Leave for the female Gramin Dak Sevaks (Female GDSs) in
Department of Posts.
2. This OM will supersede all earlier Orders in respect of Maternity Leave for female Gramin
Dak Sevaks (Female GDSs).
3. Introduction of Maternity Leave for female GDSs.

i. Female Gramin Dak Sevaks (Female GDSs) with less than two surviving Chidlren
may be granted Maternity Leave by an authority competent to grant leave for a period
of 180 days from the date of its commencement.

ii. During such period, she shall be paid TRCA drawn plus Dearness Allowance
immediately before proceeding on leave.

iii. Maternity leave not exceeding 45 days may also be granted to female Gramin Dak
Sevaks (irrespective of the number of surviving children) during the entire service of
that female GDSs in case of miscarriage including abortion on production of medical
certificate issued by a Government Medical Practitioner.

iv. Maternity leave may be combined with paid leave. Maternity leave shall not be debited
against the paid leave account.

4. This OM will take effect from 01.07.2018.
5. This issues in consultation with Department of Personnel and Training vide their ID

No. 14029/1/2017-Estt (L) dated 01-01-2018.

(S.V. Rao)
Director (Estt.)
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Implementation of recommendations of One-man Committee
on Social Security Benefits for Gramin Dak Sevaks (GDS)

No. 17-31/2016-GDS
Government of India

Ministry of Communications
Department of Posts

Establishment Division
Dak Bhawan, Sansad Marg,

New Delhi-110001

Dated: the 27th June, 2018

Office Memorandum

Subject : Implementation of recommendations of one-man Committee on Social Security
Benefits for Gramin Dak Sevaks (GDS).

The undersigned is directed to convey the approval of the Competent Authority on
recommendations of one-man Committee on Social Security Benefits for Gramin Dak Sevaks (GDSs).

2. The nomenclature of Ex-gratia gratuity is revised as “GDS Gratuity”. The Ex-gratia
Gratuity, Severance Amount and SDBS contribution shall be revised as following:-

Sl No.

1.

2.

Revised Benefits

The nomenclature of Ex-gratia
Gratuity is changed as ‘GDS
Gratuity’

Continuation of the existing formula
for grant of GDS Gratuity (earlier
Ex-gratia Gratuity) subject to a
maximum of Rupees one lakh
fifty thousand (Rs. 1,50,000)/-.

The Severance Amount shall be paid
at the rate of Rs. 4,000/- for every
completed year of service from
01.01.2016.

Existing Benefits

Granted at the rate of half month’s
basic TRCA drawn immediately
before discharge of service, for each
completed year of service subject to
a maximum of Rs. 60,000/- or 16.5
times basic TRCA last drawn,
whichever is less. Minimum service
prescribed for eligibility of Ex-
gratia gratuity is 10 years.

Severance Amount shall be paid at
the rate of Rs. 1,500 for every
completed year of service subject to
a maximum of Rs. 60,000 provided,
a GDS has completed 10 years of
continuous service.

Scheme

GDS
Gratuity

(estwhile
Ex-gratia
Gratuity

Severance
Amount
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3. Service
Discharge
Benefit
Scheme
(SDBS)

The rate of monthly contribution to
SDBS is Rs. 200/- for both sides i.e.
Department’s contribution and the
GDS.

Maximum celing on Severance
Amount shall be Rupees One lakh
fifty thousand (Rs. 1,50,000/-).

Severance Amount would be
applicable only in case of those
GDSs who have opted to remain
with Severance Amount and have
not shifted to Service Discharge
Benefit Scheme (SDBS), and have
completed 10 years of continous
service.

The monthy contribution to SDBS
shall be Rs. 300/- for both sides i.e.
Department’s contribution and the
GDS.

3. All other existing eligibility conditions for the aforesaid schemes have undergone no
change and will be applicable to all GDSs.

4. This OM will take effect from 01.07.2018.

5. This issues in consultation with Ministry of Finance, Department of Expenditure vide
their ID Note No. 3(1)/E-V/2018 dated 05.04.2018

(S.V. Rao)
Director (Estt.)Copy to:-

1. PS to Hon’ble MoSC (I/C)
2. Sr. PPS to Secretary (P)./Sr. PPS to DG Postal Service
3. PPS to All Members, Postal Services Board
4. JS&FA/Secretary (PSB)
5. All Chief Postmasters General
6. All Postmasters General
7. CGM, PLI/CGM, BD&M Directorate
8. Director, RAKNPA, Ghaziabad
9. All DDsG/Directors/ADsG in Postal Directorate
10. Additional Director General, APS C/o 56, APO, R.K. Puram, New Delhi
11. DG P&T Accounts, Civil Lines, New Delhi-54
12. All Directors of Accounts (Postal)
13. Director, CEPT, Mysore, with a request to upload the OM on the India Post Website.
14. All Recognized Unions/Federations/Associations.
15. SO Guard File
16. Spare copies - 20

(S.V. Rao)
Director (Estt.)
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Implementation of Recommendations of One-man Committee
on Wages and Allowances of Gramin Dak Sevaks (GDSs)

No. 17-31/2016-GDS
Government of India

Ministry of Communications
Department of Posts

Establishment Division
Dak Bhawan, Sansad Marg,

New Delhi-110001.
Dated: 25th June, 2018

OFFICE MEMORANDUM

Subject : Implementation of recommendations of One-man committee on wages and allowances
of Gramin Dak Sevaks (GDSs)

One-man committee headed by Sri Kamlesh Chandra, Retired Member, Postal Services
Board was set up by the Government of India vide Ministry of Communications, Department of
Posts’ Resolution No. 17-13/2013-GDS dated 19.11.2015 for examining the conditions of service
and emoluments and other facilities available to the Gramin Dak Sevaks (GDS). The committee
had submitted its report to the Government on 24.11.2016. The Government has carefully considered
the recommendations of the One-man Committee regarding revision of TRCA and allowances and
is pleased to order the following.

2. Introduction of new Time Related Continuity Allowance (TRCA)

The entire GDSs posts shall be brought under two categories viz. Branch Postmasters
(BPMs) and other than Branch Postmasters, GDSs other than BPMs and working in Branch Post
Offices shall be designated as Assistant Branch Postmaster (ABPMs) and GDSs working in
Departmental offices shall be designated as Dak Sevaks. There shall be two slabs of working
hours Viz. Four (4) and Five (5) hours and two levels of TRCA slabs each for BPMs and other than
BPMs. For this purpose, the working hours of GDSs with 3 hours, 31/2 hours and 3 hours 45
minutes shall be revised to 4 hours and those with 41/2 hours workload shall be revised as Five (5)
hours, with effect from 1.7.2018.

The revised TRCA slabs/levels applicble to these two categories will be as shown in Table 1:

Table - 1
Revised minimum TRCA of two types of categories of GDSs

as per working hours/levels

SN Category Minimum TRCA for Minimum TRCA for
4 Hours/Level 1 5 Hours/Level 2

1 BPM Rs. 12,000/- Rs. 14,500/-

2 APM/Dak Sevaks Rs. 12,000/- Rs. 12,000/-
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2.1 Clubbing (Merging) of old TRCA SLABS
The existing 11 TRCA slabs shall be merged into three TRCA Slabs with two levels each

for BPMs and other than BPMs as shown in Table 2. Effectively, there shall be only 3 TRCA Slabs
as one TRCA Slab will be common for both the categories.

SN

1

2

3

4

5

6

7

8

9

10

11

Present
TRCA Slabs

MC/MP/MM (3 hrs)
Rs. 2,295-45-3,695

MC/MP/MM (3 hrs 45
minutes) Rs. 2,870-50-4,370

MD/SV (3 hrs)
Rs. 2,665-50-4,165

MD/SV (3 hrs 45 minutes)
Rs. 3,330-60-5,130

MC/MP/MM (5 hrs)
Rs. 3,635-65-5,585

MD/SV (5 hrs)
Rs. 4,220-75-6,470

BPM (3 hrs)
Rs. 2,745-50-4,245

BPM (3 hrs 30 minutes)
Rs. 3,200-60-5,000

BPM (4 hrs)
Rs. 3,660-70-5,760

BPM (4 hrs 30 minutes)
Rs. 4,115-75-6,365

BPM (5 hrs)
Rs. 4,575-85-7,125

New
Designation &

Working Hours
(w.e.f. 1.7.2018)

Assistant BPM/
Dak Sevaks

(4 hrs)

Assistant BPM/
Dak Sevak

(5 hrs)

BPM

(4 hrs)

BPM

(5 hrs)

New
TRCA
Level

Level-1

Level-2

Level-1

Level-2

New
TRCA
Level

Rs. 10,000 - Rs. 24,470

Rs. 12,000 - Rs. 29,380

Rs. 12,000 - Rs. 29,380

Rs. 14,500 - Rs. 35,480

Table - 2
Clubbing of existing TRCA Slabs

Acronyms: MC - Mail Carrier, MP - Mail Packer, MD - Mail Deliverer, MM - Mailman,
  SV - Stamp Vendor
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2.2 Fixation Formula
The GDSs shall be brought to the respective levels in the new TRCA matrix w.e.f. 1.7.2018.

For fixation of TRCA of the Gramin Dak Sevaks in the new TRCA slabs, the existing Time Related
Continuity Allowance (TRCA) for the GDS in the 11 TRCA slabs in the pre-revised structure as
given in Table-2 above, as on 01.07.2018, shall be multiplied by a factor of 2.57. The amount may
be rounded off to the nearest rupee. The figure so arrived at is to be located in the Level
corresponding to GDS’s TRCA in the new TRCA Slab as given in Table-3.

2.3 If a cell identical with the figure so arrived at is available in the appropriate Level, that
cell shall be the revised TRCA; otherwise the next higher cell in that Level shall be the revised
TRCA of the GDS. However, in order to guide administration/DDOs in fixing the revised TRCA
of GDS in the new TRCA matrix correctly, illustrations in this regard are annexed at Annexure-II.

2.4 In respect of GDS whose annual increase of TRCA is due on 1st July, 2018, his/her TRCA
consequent on annual increase in the pre-revised TRCA be effected first and then his/her TRCA
be fixed in the new revised TRCA Matrix as in Table-3.

TABLE - 3
TRCA Matrix

TRCA Slab-1 TRCA Slab-2 TRCA Slab-3
Assistant Branch (a) Assistant Branch Postmaster Branch Postmaster

Postmaster/Dak Sevak /Dak Sevak Level-2
LEVEL-1 LEVEL-2 14500-35480

10000-244470 &
(b) Branch Postmaster

LEVEL-1
12000-29380

Stage TRCA Stage TRCA Stage TRCA

1 10000 1 12000 1 14500
2 10300 2 12360 2 14940
3 10610 3 12740 3 15390
4 10930 4 13130 4 15860
5 11260 5 13530 5 16340
6 11600 6 13940 6 16840
7 11950 7 14360 7 17350
8 12310 8 14800 8 17880
9 12680 9 15250 9 18420

10 13070 10 15710 10 18980
11 13470 11 16190 11 19550
12 13880 12 16680 12 20140
13 14300 13 17190 13 20750
14 14730 14 17710 14 21380
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15 15180 15 18250 15 22030
16 15640 16 18800 16 22700
17 16110 17 19370 17 23390
18 16600 18 19960 18 24100
19 17100 19 20560 19 24830
20 17620 20 21180 20 25580
21 18150 21 21820 21 26350
22 18700 22 22480 22 27150
23 19270 23 23160 23 27970
24 19850 24 23860 24 28810
25 20450 25 24580 25 29680
26 21070 26 25320 26 30580
27 21710 27 26080 27 31500
28 22370 28 26870 28 32450
29 23050 29 27680 29 33430
30 23750 30 28520 30 34440
31 24470 31 29380 31 35480

2.5 If a GDS happens to be on leave on 01.07.2018, the revised TRCA will be effective from
the date of rejoining of duty. In case of GDSs on put off duty as on 01.07.2018, they shall continue
to draw ex-gratia payment based on existing TRCA and fixation of his TRCA shall be subject to
the final order on the pending disciplinary proceedings.

3. Annual Increase
The annual increase of TRCA is 3%. After fixation of TRCA in the appropriate stage in

the TRCA Matrix/Slab as specified in Para 2.2 above, the next annual increase will be effected
after completion of 12 months of continuous engagement from that date subject to para 3.2 below.
Subsequent increase in TRCA scale shall be at the immediate next stage in the respective
levels of new TRCA matrix at Table 3.

3.1 In respect of the GDSs engaged on or after 01.07.2018, the initial fixation will be done on
first stage of Level 1 of the respective category.

3.2 There shall be two dates of annual increase in TRCA namely, 1st July and 1st January of
every year; provided that a GDS shall be entitled to only one annual increase in TRCA on
either one of these two dates depending on the date of engagement.

4. Other Allowances:
Other allowances namely, Office Maintenance Allowance, Fixed Stationery Charges, Cycle

Maintenance Allowance, Combined Duty Allowance, Risk and Hardship Allowance have been
revised as detailed in Annexure-I.

5. Dearness Allowance
The existing practice to grant the Dearness Allowance will continue, as per the Seventh

CPC recommendations, as a separate component, and also as revised from time to time, whenever
it is revised for Central Government Servants.
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6. Productivity Linked Bonus
Present calculation of Ex-gratia bonus by applying the calculation ceiling of Rs. 7,000 as

basic TRCA + DA shall continue until further Orders.

7. Date of Effect
The revised TRCA as per the matrix at Table-3 for all GDSs shall be applicable

w.e.f. 01.07.2018. The revised rate of other allowances at Annexure-I shall also take effect
from 01.07.2018.

8. Payment for the period from 01.01.2016 to 30.06.2018.
The arrear payable to GDS will take into consideration the following two figures:
(i) Due for the period from 1.1.2016 to 30.6.2018 calculated on the basis of TRCA

already drawn multiplied by a factor of 2.57
(ii) TRCA including DA drawn for the above period from 1.1.2016 to 30.6.2018.
(iii) The difference between (i) and (ii) will be the amount payable to GDSs on account

of arrears.
Illustrations in this regard are given at Annexure-IIII.

9. The payment due to GDSs, according to instructions at Para-8 above may be initiated
immediately so as to ensure disbursal latest by 15th July, 2018. Likewise, the process of fixation
of TRCA in the new TRCA matrix as at para 2.2 may be completed before 25th July, 2018. With
regard to the payment for the period from 1.1.2016 to 30.6.2018, an undertaking in the prescribed
format (Annexure-IV) should be obtained from each Gramin Dak Sevak and kept on record before
disbursement of the arrears.

10. The Circle Postal Accounts Office shall carry out cent percent verification of fixation of
TRCA consequent on revision. The entire process of verification should be completed by 31.12.2018.

11. This OM issues with the concurrence of Ministry of Finance (Department of Expenditure)
vide their ID Note Number 7/31/2006-E.III (A) dated 02.04.2018.

(Smriti Sharan)
Deputy Director General (Establishment)

Copy to:
1. PS to MoSC(I/C)
2. Sr. PPS to Secretary (P)/DG Postal Services
3. PPS to all Members, Postal Services/Addl. DG (Coordination)
4. All Chief Postmasters General
5. All Postmasters General
6. JS&FA, Postal Directorate
7. All DDsG, Postal Directorate
8. Director, RAKNPA, Ghaziabad
9. DG P&T, Civil Lines, New Delhi-110054
10. All recognized Postal Unions/Federations
11. SO Guard File - 20 spare copies

(S.V. Rao)
Director (Estt.)
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Annexure-I
Existing and Revised Allowances

Item Allowance

Office maintenance
allowance (OMA)
(For BPMs only)

Fixed Stationery
Charge

Boat Allowance

Cash Conveyance
Allowance

Cycle Maintenace
Allowance

Risk and Hardship
Allowance

Existing Allowance

Rs. 100/- pm

Rs. 25/- pm for BPMs
Rs. 10/- pm for other than
BPMs

Rs. 50/- pm

Rs. 50/- pm

Rs. 90/- pm

1. GDS Branch Postmasters
performing delivery or
conveyance duties or
both will be paid Rs. 500
p.m. for each item of
work separately.

2. If the Branch Postmaster
is performing delivery
at the BO village only,
it will be restricted to
Rs. 250 pm.

3. BPM exchanging Mails
at Bus stand or at
Railway Stations will be
compensated at the rate
of Rs. 250 pm.

Nil

Revised Allowances

Composite Allowance (in lieu of OMA) is revised as
follows (For BPMs only)
BPMs providing GDS Post Office accommodation which
meets the prescribed standards - Rs. 500/- per month
BPMs having BOs at non-standard/rent free
accommodation-Rs. 250/- per month

Rs. 25/- ABPMS and Dak Sevaks, FSC subsumed in
composite allowance for BPMs.

Rs. 115/- per month

There will be no fixed cash conveyance allowance, instead,
payment will be at following ratio:
(a) Payment of Rs. 30/- per occasion plus actual

conveyance charges for cash conveyance of an amount
less than Rs. 1 Lakh subject to maximum of charges
incurred for transport by public bus and;

(b) Rs. 50/- per occasion plus actual conveyance charges
for an amount more than Rs. 1 Lakh subject to
maximum of charges incurred for transport by public
bus.

Rs. 180/- pm

BPM for delivery OR Mail Conveyance Work - Rs. 45/-
per day subject to maximum of Rs. 1170/- per month

BPM for delivery PLUS mail conveyance - Rs. 90/-
per day subject to maximum of Rs. 2340/- per month

ABPM for BPM work - Rs. 75/- per day subject to a
maximum of Rs. 1950/- per month.

ABPM/Dak Sevak for additional work of another
ABPM/Dak Sevak - Rs. 45/- per day subject to a maximum
of Rs. 1170/-

These rates will be for combination of duties of two or
more posts borne on the establishment of the office.

Risk and Hardship allowance @ of Rs. 500/- per month to
the GDS working in areas which are identified for this
allowance. (As identified by Government of India, as per
7th CPC recommendations).



184 ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018

Annexure-II
Illustration for fixation of TRCA in new slab in respect of

Gramin Dak Sevak joined before 1.7.2018

Illustration 1

Category of GDS

MC/MP/MM with work load of
3 hours

Pre revised TRCA as on 1.7.2018

Rs. 2,295-45-3,645

Revised TRCA as on 1.7.2018

Rs. 10,000-24,470

Sl. No.

1.

2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018

TRCA enhanced by fitment factor of 2.57

(rounded off to the nearest rupee)

TRCA fixed as on 1.7.2018 (at the stage equal to the amount

arrived at Sl. No. 2 above, if not, next stage above to the

amount arrived as at Sl No. 2 i.e. Stage-1 of Level-1 of TRCA

Matrix)

TRCA on 1.7.2019 (Stage-2 of Level-1 of TRCA Matrix)*

Rs. 2,880

Rs. 7,402

Rs. 10,000

Rs. 10,300

Illustration 2

Category of GDS

MC/MP/MM with work load of
3 hours 45 minutes

Pre revised TRCA as on 1.7.2018

Rs. 2,870-50-4,370

Revised TRCA as on 1.7.2018

Rs. 10,000-24,470

Sl. No.

1.

2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018

TRCA enhanced by fitment factor of 2.57

(rounded off to the nearest rupee)

TRCA fixed as on 1.7.2018 (at the stage equal to the amount

arrived at Sl. No. 2 above, if not, next stage above to the

amount arrived as at Sl No. 2 i.e. Stage-1 of Level-1 of TRCA

Matrix)

TRCA on 1.7.2019 (Stage-2 of Level-1 of TRCA Matrix)*

Rs. 2,920

Rs. 7,504

Rs. 10,000

Rs. 10,300
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Illustration 3
Category of GDS
MC/MP/MM with work load of
3 hours 45 minutes

Pre revised TRCA as on 1.7.2018
Rs. 2,870-50-4,370

Revised TRCA as on 1.7.2018
Rs. 10,000-24,470

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-2 of Level-1 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-3 of Level-1 of TRCA Matrix)*

Rs. 3,920
Rs. 10,074

Rs. 10,300

Rs. 10,610

Illustration 4
Category of GDS
MC/MP/MM with work load of
3 hrs. 45 min. and upto 5 hrs.

Pre revised TRCA as on 1.7.2018
Rs. 3,635-65-5,585

Revised TRCA as on 1.7.2018
Rs. 12,000-29,380

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-1 of Level-2 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-2 of Level-2 of TRCA Matrix)*

Rs. 3,830
Rs. 9,843

Rs. 12,000

Rs. 12,360

Illustration 5
Category of GDS
MC/MP/MM with work load of
3 hrs. 45 min. and upto 5 hrs.

Pre revised TRCA as on 1.7.2018
Rs. 3,635-65-5,585

Revised TRCA as on 1.7.2018
Rs. 12,000-29,380

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-2of Level-2 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-3 of Level-2 of TRCA Matrix)*

Rs. 4,740
Rs. 12,182

Rs. 12,360

Rs. 12,740
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Illustration 6
Category of GDS
MD/SV work load of 3 hours

Pre revised TRCA as on 1.7.2018
Rs. 2,665-50-4,165

Revised TRCA as on 1.7.2018
Rs. 10,000-24,470

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-1of Level-1 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-2 of Level-2 of TRCA Matrix)*

Rs. 2,815
Rs. 7,235

Rs. 10,000

Rs. 10,300

Illustration 7
Category of GDS
MD/SV work load of
3 hours 45 minutes

Pre revised TRCA as on 1.7.2018
Rs. 3,330-60-5,130

Revised TRCA as on 1.7.2018
Rs. 10,000-24,470

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-5of Level-1 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-6 of Level-1 of TRCA Matrix)*

Rs. 4,290
Rs. 11,025

Rs. 11,260

Rs. 11,600

Illustration 8
Category of GDS
MD/SV work load of more than
3 hrs. 45 min. and upto 5 hurs.

Pre revised TRCA as on 1.7.2018
Rs. 4,220-75-6,470

Revised TRCA as on 1.7.2018
Rs. 12,000-29,380

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-2of Level-2 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-3 of Level-2 of TRCA Matrix)*

Rs. 4,670
Rs. 12,002

Rs. 12,360

Rs. 12,740
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Illustration 9
Category of GDS
BPM with work load of 3 hours

Pre revised TRCA as on 1.7.2018
Rs. 2,745-50-4,245

Revised TRCA as on 1.7.2018
Rs. 12,000-29,380

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-1of Level-1 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-2 of Level-1 of TRCA Matrix)*

Rs. 2,845
Rs. 7,312

Rs. 12,000

Rs. 12,360

Illustration 10
Category of GDS
BPM with work load of 3 hours
and 30 minutes

Pre revised TRCA as on 1.7.2018
Rs. 3,200-60-5,000

Revised TRCA as on 1.7.2018
Rs. 12,000-29,380

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-1of Level-1 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-2 of Level-1 of TRCA Matrix)*

Rs. 3,200
Rs. 8,224

Rs. 12,000

Rs. 12,360

Illustration 11
Category of GDS
BPM with work load of 4 hours

Pre revised TRCA as on 1.7.2018
Rs. 3,660-70-5,760

Revised TRCA as on 1.7.2018
Rs. 12,000-29,380

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-1of Level-1 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-2 of Level-1 of TRCA Matrix)*

Rs. 2,845
Rs. 7,312

Rs. 12,000

Rs. 12,360
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Illustration 12
Category of GDS
BPM with work load of 4 hours
and 30 minutes

Pre revised TRCA as on 1.7.2018
Rs. 4,115-75-6,365

Revised TRCA as on 1.7.2018
Rs. 14,500-35,480

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-1of Level-2 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-2 of Level-2 of TRCA Matrix)*

Rs. 4,115
Rs. 10,576

Rs. 14,500

Rs. 14,940

Illustration 13
Category of GDS
BPM with work load of 5 hours

Pre revised TRCA as on 1.7.2018
Rs. 4,575-85-7,125

Revised TRCA as on 1.7.2018
Rs. 14,500-35,480

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-1of Level-2 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-2 of Level-2 of TRCA Matrix)*

Rs. 4,915
Rs. 12,632

Rs. 14,500

Rs. 14,940

Illustration 14
Category of GDS
BPM with work load of 5 hours

Pre revised TRCA as on 1.7.2018
Rs. 4,575-85-7,125

Revised TRCA as on 1.7.2018
Rs. 14,500-35,480

Sl. No.
1.
2.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
TRCA enhanced by fitment factor of 2.57
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 2 above, if not, next stage above to the amount
arrived as at Sl No. 2 i.e. Stage-3of Level-2 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-4 of Level-2 of TRCA Matrix)*

Rs. 5,850
Rs. 15,035

Rs. 15,390

Rs. 15,860
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GDS BPM drawing TRCA of Rs. 4830 from 1.7.2017 in the TRCA slab of 4575-85-7125
with annual increase of Rs. 85 on July

Category of GDS
BPM with work load of 5 hours

Pre revised TRCA as on 1.7.2018
Rs. 4,575-85-7,125

Revised TRCA as on 1.7.2018
Rs. 14,500-35,480

Sl. No.
1.
2.
3.

3.

4.

Assuming the basic TRCA of GDS as on 1.7.2018
Annual increase of Rs. 85/- on 1.7.2018
TRCA enhanced by fitment factor of 2.57 on Rs. 4915
(rounded off to the nearest rupee)
TRCA fixed as on 1.7.2018 (at the stage equal to the amount
arrived at Sl. No. 3 above, if not, next stage above to the amount
arrived as at Sl No. 3 i.e. Stage-1of Level-2 of TRCA Matrix)
TRCA on 1.7.2019 (Stage-2 of Level-2 of TRCA Matrix)*

Rs. 4,830
Rs. 4,915

Rs. 12,632

Rs. 14,500

Rs. 14,940

* Assuming after completion of 12 months of continuous engagement from 1.7.2018

Annexure-III
Illustrations on the payment for the period 1.1.2016 to 30.6.2018

Illustration I - GDS BPM with a work load of 5 hours in TRCA slab Rs. 4575-85-7125
with basic TRCA of Rs. 4575 as on 01.01.2016 (date of annual increase - 1st Jan.)

Total
Basic No. of Total Basic TRCA Total amount

Period TRCA DA % months Drawn raised by 2.57 Due Difference payable

1.1.16 4575 125 6 61763 11758 70547 8784
1.7.16 4575 132 6 63684 11758 70547 6863
1.1.17 4660 136 6 65986 11976 71857 5872
1.7.17 4660 139 6 66824 11976 71857 5033
1.1.18 4745 142 6 68897 12195 73168 4271 30821

Illustration II - GDS BPM with a work load of 5 hours in TRCA slab Rs. 4575-85-7125
with basic TRCA of Rs. 5850 as on 01.01.2016 (date of annual increase - 1st Jan.)

1.1.16 5850 125 6 78975 15035 90207 11232
1.7.16 5850 132 6 81432 15035 90207 8775
1.1.17 5935 136 6 84040 15253 91518 7478
1.7.17 5935 139 6 85108 15253 91518 6410
1.1.18 6020 142 6 87410 15471 92828 5418 39313
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Illustration III - GDS MC with a work load of 3 hours in TRCA slab Rs. 2295-45-3695
with basic TRCA of Rs. 2430 as on 01.01.2016 (date of annual increase - 1st March)

1.1.16 2430 125 3 16403 6245 18735 2333
1.3.16 2475 125 3 16706 6361 19082 2376
1.7.16 2475 132 6 34452 6361 38165 3713
1.1.17 2475 136 3 17523 6361 19082 1559
1.3.17 2520 136 3 17842 6476 19429 1588
1.7.17 2520 139 6 36137 6476 38858 2722
1.1.18 2520 142 3 18295 6476 19429 1134
1.3.18 2565 142 3 18622 6592 19776 1154 16578

Annexure-IV
UNDERTAKING

I ............................................................. Gramin Dak Sevak (ABPM/BPM) hereby undertake
that any excess payment that may be found to have been received by me as a result of incorrect
fixation of Time Related Continuity Allowance (TRCA) or any excess payment detected in the
light of discrepancies noticed subsequently will be refunded by me to the Government either by
adjustment against future payments due to me or otherwise.

Signature
.............................

Name (In Block Letters)
Designation

Office
Place ...............................
Date ...............................

Annexure-V
Instructions on fixation of TRCA in new TRCA matrix and

payment of arrears

The responsibility of fixation of TRCA in the new TRCA matrix with effect from 1.7.2018
rests with the Divisional Superintendent of Post Offices/RMS Units for all GDS working
under their jurisdiction. In respect of GDSs working in independent units like Gazetted HOs in
charge of Senior Postmaster/Chief Postmaster, the fixation will be done by the Senior/Chief PM.
2. The respective authorities shall fix the TRCA of all the GDSs under their jurisdiction with
reference to their existing workload, Basic TRCA drawn as on 1.7.2018 and send the names of
GDSs with a statement of fixation of TRCA in the new TRCA matrix as on 1.7.2018 as per the
given instructions. Obtaining undertaking from the GDS as per proforma in Annexure VI is pre
requisite for payment of arrears. The undertaking obtained from the GDSs should be kept in a
separate guard file in the Divisional office which should be preserved permanently.
3. Any excess payment made on account of arrears or wrong fixation of TRCA in the new
TRCA matrix will be the responsibility of the Drawing Disbursing Officer. The officials at
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fault shall be made accountable, in case of any court cases on over payment of arrears/wrong
fixation of TRCA.
4. The work relating to merging of different TRCA slabs with work load less than 4
hours, and those having workload of 41/2 hours should be completed and establishment orders
to the effect should be issued before 30 June 2018. The revised TRCA slabs as per Table 1 of
this OM shall take effect from 1.7.2018. In case of more than one ABPM is working in a Branch
Office/Dak Sevaks in Departmental Office, those ABPMs//Dak Sevaks should be assigned
designation as ABPM I/ABPM II/ABPM III/Dak Sevak I/Dak Sevak II etc.
5. The Divisional Superintendent shall constitute a special cell, if required, for the purpose.
Similarly, the DDOs shall draw the payment from 1.1.2016 to 30.6.2018 by preparing due drawn
statement and after adjusting the TRCA including DA already paid, and arrange payment. The
calculation of arrears according to instructions at Para-6 may be initiated immediately so as to
ensure payment latest by 15th July, 2018. Likewise, the process of fixation of TRCA in the new
TRCA matrix as at para 2.2 may be completed before 25th July, 2018. With regard to the payment
of arrears, an undertaking in the prescribed format (Annexure-IV) should be obtained from each
Gramin Dak Sevak and kept on record before disbursement of the arrears.
6. The Divisional Superintendent will arrange to communicate the names of Branch
Postmasters and Assistant Branch Postmasters who attend to the combined duty as per the revised
rates in Annexure-I, which is reproduced below:

BPM for delivery OR Mail Conveyance Work - Rs. 45/- per day  subject to maximum of
Rs. 1170/- per month

BPM for delivery Plus Mail Conveyance Work - Rs. 90/- per day subject to maximum of
Rs. 2340/- per month

ABPM for BPM Work - Rs. 75/- per day subject to a maximum of Rs. 1950/- per month.
ABPM/Dak Sevak for additional work of another ABPM/Dak Sevak - Rs. 45/- per day

subject to a maximum of Rs. 1170/-.

The above rates will be for combination of duties of two or more posts borne on the
establishment of the concerned Post Offices.

7. The Regional Director of Postal Services/Postmaster General shall carry out verification
of 10% fixation of TRCA cases while inspecting the Divisional Office.
8. The Circle Postal Accounts Office shall carry out cent percent verification of fixation of
TRCA, consequent on revision, by 31.12.2018. Discrepancies, if any, be got settled on the spot.
Excess arrears due to wrong fixation shall be listed and reported to Regional Director of Postal
Services/Postmaster General/Chief Postmaster General concerned.

P.U. MURALEEDHARAN
General SecretaryCopy to

All Circle Secretaries &
CWC Members
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Government of India
Ministry of Communications

Department of Posts
(GDS Section)

Dak Bhawan, Sansad Marg,
New Delhi-110001

No. 17-17/2016-GDS Dated 16.11.2016.
To

All Heads of Circles.

Subject :- Clarification on Compassionate Appointment.

This office is in receipt of certain representations and communications seeking
clarifications on rulings on the scheme for engagement of dependent of deceased GDS on
Compassionate grounds. Details of the same and clarification thereon is as given below :-

Clarification on GDS Compassionate Appointment

2. This issues with the approval of the competent authority.

(R.L. Patel)
Assistant Director General (GDS/PCC)

S.No.

(i)

(ii)

Query

As to, whether any case of, compassionate
appointment needs to be referred to the
Directorate for condoning the delay in
submission/lapse of time-period?

Whether the CRC while considering the
cases of compassionate appointment of
dependent of the deceased GDS can give
age relaxation in upper limit of age as in
the case of Departmental Employees?

Clarification

All the powers to grant appointment on
compassionate grounds, have been
delegated to Circles. Hence, by all
means, no such reference is required to
be made to this Directorate.

No. However, as per the point 4(a) of
this Directorate Order No. 17-17/2016-
GDS dated 23.06.2016 instructions has
already been issued which read as
follows: - ‘‘The entry age to the GDS
posts shall be raised up to 40 years of
age further relaxable by 03 years to
those belonging to OBC categories and
05 years in case of candidates belonging
to SC/ST.’’
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No. 17-1/2017-GDS
Government of India

Ministry of Communications
Department of Posts

(GDS Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001

Dated : 30-05-2017

To
All Chief Postmasters General,
All Postmasters General

Sub : REVIEW OF THE SCHEME FOR ENGAGEMENT OF A DEPENDENT OF
DECEASED GRAMIN DAK SEVAKS ON COMPASSIONATE GROUNDS.

I am directed to refer to this office letters Nos. 17-17/2010-GDS dated 14.12.2010 and
17.12.2015 vide which instructions on engagement of dependents of deceased Gramin Dak Sevak
on compassionate grounds have been issued.

2. The Scheme has been reviewed in this Directorate and it has been decided to introduce
revised scheme for compassionate engagement of an eligible dependent of deceased Gramin
Dak Sevaks. Under the revised scheme point system has been dispensed with and scheme has
been extended to dependents of missing GDS also.

3. The scheme will come into effect from the date of issue of the letter and will be applicable
to all cases pending and arising on or after the said date. The cases which have already been
settled will not be reopened.

4. The revised scheme for compassionate engagement of an eligible dependent of
deceased Gramin Dak Sevaks is attached.

Assistant Director General
(GDS/PCC)

Copy to:
1. PPS to Secretary (P)
2. PPS to DG (Posts)
3. PPS/PS to all Members
4. CGM BD/BLI Directorate/Sr. DDG (Vigilance)
5. All DDG
6. GM CEPT, Mysore for uploading the same to India Post’s web-site
7. Director RAKNPA/Postal Training Centres
8. All recognized Federations/Unions
9. Guard File
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1. Object

The object of the Scheme is to grant engagement on compassionate grounds to a dependent family
member of a Gramin Dak Sevak dying while in service as a GDS, to relieve the family of the GDS concernd
from financial destitution and to help it to get over the emergency.

2. To Whom applicable

To a dependent family member of a regularly selected and engaged Gramin Dak Sevak who dies
while in service (including death by suicide).

Note 1 “Dependent Family Member” means the following :
(a) Spouse; or
(b) Son including adopted son; or
(c) Married son living with parents and dependent for livelihood on the GDS on the date of death

of the GDS; or
(d) Daughter including adopted daughter; or
(e) Married/widowed daughter/divorced daughter wholly dependent on the GDS at the time of

his/her death; or
(f) Daughter-in-law of deceased GDS who is wholly dependent on GDS, if the only son of the

GDS is predeceased, provided she gives an undertaking that she is not availing the same
benefit from her own parenthood.

(g) Brother or sister in the case of unmarried GDS wholly dependent on the GDS at the time of
her/her death.

Note 2 “Gramin Dak Sevak” for the purpose of these instructions means a GDS engaged on regular
basis after undergoing a formal selection procedure and not one working on adhoc/provisional
basis or as a substitute or trainee.

3. Authority Competent to make Compassionate Engagement

(a) Head of Circle will be competent to make compassionate engagements to GDS posts within
the Circle.

(b) All cases will be considered by a Committee on Compassionate Engagement (CCE) and
recommendations of the Committee will be put up to the Head of the Circle for final decision.

(c) The composition of CCE the will be same as the one constituted for cases of departmental officials.

Revised Scheme for Compassionate Engagement
of an Eligible Dependent of Deceased Gramin Dak Sevaks
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(d) The Committee will meet bi-monthly i.e. in March, May and July and so on for considering the
cases arising during the previous two months. For example, the cases received during Jan and
Feb will be considered in March and cases received during March and April will be considered
in May.

4. Posts to which such engagements can be made

Compassionate engagements will be made only to GDS posts.

5. Eligibility

(a) The family deserves immediate assistance of relief from financial desitution; and

(b) Applicant for compassionate appointment should be eligible and suitable for the post in all
respects as per the conditions prescribed for normal regular selection to the GDS post for
which being considered.

6. A. Exemptions

Compassionate engagements are exempted from the observance of the following requirements:-

(a) Engagement procedure such as notification of vacancies, reference to employment
exchange etc.

(b) Checking of availability of surplus posts or posts identified for redeployment etc.

B. Relaxations

a) Generally, there shall be no relaxation in age conditions except as prescribed for reserved
categories. However, Upper age limit could be relaxed wherever found to be necessary.
The lower age limit should, however, in no case be relaxed below 18 years of age. Powers
to relax the Upper age limit of the applicant are vested with Head of the Circle.

b) There shall be no relaxation in basic educational qualifications prescribed for the GDS
post for which the applicant is being considered.

Note 1 Age eligibility shall be determined with reference to the date of application and not the date of
engagement.

7. Determination/availability of vacancies

(a) Engagement on compassionate grounds should be made only on regular basis and that too
only, against regular GDS vacancies.

(b) To the extent possible, compassionate engagement should be offered to a GDS post near the
place where the family of the deceased GDS normally resides. However, if there are no suitable



196 ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018

vacancies to immediately engage the applicant, any post in the same sub division or division
may be offered.

8. Time limit for considering applications for compassionate engagements.

(a) Subject to instructions on the subject issued and amended from time to time, any application
for compassionate appointment is to be considered without any time limit and decision taken
on merit of each case.

(b) Within 15 days from date of death of a GDS, the family should be informed about the scheme
of Compassionate Engagement alongwit a list of regular GDS vacancies available in the
Division, as on the date of death of the GDS and acknowledgement should be obtained and
kept on record.

(c) Head of the Circle should consider and decide the case within three months from the date of
receipt of application.

9. Consideration of belated requests

(a) As per para 8 (b) above, the family will be informed about the scheme and vacancies by the
Department within 15 days from the date of death of the GDS. Request for compassionate
engagement should be submitted within a reasonable time.

(b) Requests received after one year from date of death of the GDS will be considered as belated
requests. Such cases should be recommended by the CCE only if the reasons given by the
applicant are found to be genuine and convincing.

(c) While considering belated requests, the CCE/Head of Circle should keep in mind the fact that
the concept of compassionate engagement is largely related to the need for immediate assistance
to the family of the GDS in order to relieve it from economic distress. The very fact that the
family has been able to manage somehow for long should normally be taken as adequate proof
that the family had some dependable means of subsistence. Therefore, examination of such
cases would call for a great deal of circumspection. The decision to make appointment on
compassionate grounds in such cases may, therefore, be taken only after thorough scrutiny of
all facts by Committee on Compassionate Engagement.

(d) Whether a request for compassionate engagement is belated or not may be decided with reference
to the date  of death of the GDS and not the age of the applicant at the time of consideration.

10. Widow engaged on compassionate grounds getting remarried
A widow engaged on compassionate grounds will be allowed to continue in service even after re-
marriage.
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11. Where there is an earning member

(a) Detailed examination will be required in cases with special features like cases of belated requests
or where there is another earning member in the family etc.

(b) In deserving cases even where there is already an earning member in the family a dependent
family member may be considered for compassionate engagement, if the Compassionate
Engagement Committee is satisfied that grant of compassionate engagement is justified having
regard to number of dependents, assets and liabilities left by the GDS, income of the earning
member as also his liabilities including the fact the earning member is residing with the family
of the GDS and whether he/she should not be a source of support to their members of the family.

12. Missing Gramin Dak Sevak

Cases of missing Gramin Dak Sevaks are also covered under the scheme for compassionate
engagement subject to the following conditions:-

(a) A request for grant of compassionate engagement can be considered only after a lapse of at
least 2 years from the date from which the GDS has been missing, provided that:
(i) An FIR to this effect has been lodged with the Police,
(ii) The missing person is not traceable, and
(iii) The competent authority feels that the case is genuine;

(b) This benefit will not be applicable to a GDS:-
(i) who had less than two years for normal discharge from service on the date from which

he/she has been missing; or

(ii) who is suspected to have committed fraud, or suspected to have joined any terrorist
organisations or suspected to have gone abroad.

(c) Compassionate engagement in the case of a missing GDS also would not be a matter of right
as in the case of others and it will be subject to the fulfilment of all the conditions, including
availability of vacancy, laid down for such engagement under the scheme;

(d) While considering such a request, the results of the Police investigation should also be taken
into account; and

(e) A decision on any such request for compassionate engagement should be taken at the level of
the Head of Circle.

13. Procedure

(a) Prescribed proforma may be used for ascertaining necessary information and processing the
cases of compassionate engagements in normal cases.

(b) An officer not below the rank of an Inspector should meet the members of the family of the
GDS in question immediately after his/her death to advise and assist them in submitting necessary
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information for considering compassionate engagement. The applicant should be called in
person at the very first stage and advised in person about the requirements and formalities to
be completed by him.

(c) All cases of compassionate engagement including belated requests and cases with spcial features
(like presence of other earning members in the family etc.) may be considered by the CCE on
bi-monthly basis and its recommendations should be submitted to the Head of Circle. A final
decision may be taken by the Head of Circle based on the recommendations of the Committee.

(d) An application for engagement of a dependent of the deceased GDS as a GDS on compassionate
grounds should be considered and decided by the Head of Circle within three months from the
date of receipt of application.

(e) If, due to any grounds, a request for compassionate engagement is rejected, a speaking order
should be issued by the Head of Circle.

14. Undertaking for maintenance of the family of the deceased GDS

A person engaged on compassionate grounds under the scheme should give an undertaking in writing
that he/she will properly maintain the other family members who were dependent on the GDS in
question and in case it is proved subsequently (at any time) that the family members are being
neglected or are not being maintained properly by him/her, the engagement may be terminated
forthwith. Such a clause will also be incorporated as one of the additional conditions in the offer of
engagement applicable only in the case of engagement on compassionate grounds.

15. Request for change in post/person

When a person has been engaged on compassionate grounds to a particular GDS post, the
circumstances, which led to such engagement, should deem to have ceased to exist. Therefore,
(a) he/she should strive in his/her career like any other GDS for future advancement and any

request for engagement to any higher post on consideration of compassion should invariably
be rejected.

(b) an engagement made on compassionate grounds cannot be transferred to any other person and
any request for the same on consideration of compassion should invariably be rejected.

16. Seniority

Seniority of the person engaged as GDS on compassionate ground will be determined on the basis
of his/her initial date of joining the GDS post and his/her position in the seniority list of GDS of the
unit concerned will be determined accordingly.

17. Termination of engagement

(a) The compassionate engagement can be terminated on the ground of non compliance of any
condition stated in the offer of engagement after providing an oportunity to the person concerned
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by way of issue of show cause notice asking him/her to explain why his/her services should not
be terminated for non-compliance of the condition(s) in the offer of engagement and for this
purpose, it is not necessary to follow the detailed disciplinary procedures prescribed in rules/
instructions.

(b) The power of termination of engagement for non-compliance of the condition(s) in the offer of
compassionate appointment will vest only with the Head of Circle, in all cases.

Proforma to be used for intimating the family about the scheme is given in
 Annexure 1 and Form for seeking compassionate engagement is given in Annexure 2.

Annexure 1

Dear ..........................

All Staff Members of Department of Posts are deeply shocked to learn about the sad demise of Shri/
Ms............................

On behalf of the Department of Posts, I would like to express my deepest condolences.

The Department has a scheme for engagement of a dependent of deceased GDS on compassionate
grounds. Depended may apply for the post of GDS if vacancy is available and otherwise eligible. Department’s
representative will soon contact you for completing official formalities and paper works. You are advise to
submit your request in this regard to my office within a month.

Presently, the following posts of GDS near the place of your residence are vacant:

1 2 3 4 5

Yours Sincerely

( )

Shri/Ms..................

Address of Dependent

Copy to:-

The ....................... (Officer not below the rank of Inspector). The family of the deceased GDS may
please be contacted immediately and all assistance rendered for filling up all necessary forms.
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Annexure-2
Form for Seeking Compassionate Engagement

by Dependents of Deceased Gramin Dak Sevaks

1 Details of applicant
a Name
b Date of Birth
c Age as on the date of application (completed years)
d Whether belonging to SC/ST/OBC
e Educational Qualification
f Whether any dependent family member has been appointed

in the Department in any capacity, on compassionate grounds
g Marital Status
h Whether residing with the family of the deceased GDS
2 Details of deceased Gramin Dak Sevak
a Name
b Post
c Office
d Date of Death
e Age at the time of death
f Date of joining service as Gramin Dak Sevak
g No. of completed years of service at the time of death
h No. of years left for normal discharge as on the date of death

3A Details of Assets
a Amount of Severance amount received
b Amount of Ex-gratia gratuity received
c Amount SDBS benefits received
d Amount of Insurance Policies received including CGEIGS

3B Details of liabilities
a No. of wholly dependent family members of deceased GDS
b No. of unmarried daughters
c No. of student children
d Amount of outstanding loans, if any
e Any other liability
4 Details of Dependents

Name(s) Relationship Age Address Employed Details of
with the deceased GDS or not employment

Signature of Permanent Government Servant ...................... Signature of the candidate ......................
Name: ...................... Name of the candidate ......................
Address ...................... Address ......................
Signature of the verifying Authority ......................
Name ......................
Address ......................
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No. 2-53/2011-PCC
Government of India

Ministry of Communication & IT
Department of Posts

Dak Bhawan, Sansad Marg,
New Delhi-110001

Date : 22 Jan. 2015

Office Memorandum

Sub:- Remuneration payable to Full Time Casual Labour (Other than Temporary Status)/
Part Time Casual Labour/Workers engaged on contingency basis.

The issue of remuneration payable to Full Time Casual Labourers (Other than Temporary
Status) and Part Time Casual Labourers has been under consideration of the Department for quite
some time. The matter has been examined in consultation with the Nodal Ministries/Departments
and it has been decided, that the remuneration payable to casual labourers would be as under:-

(i) The wages of Full Time Casual Labourers (Other than Temporary Status) would be calculated
at the minimum of Pay Band-1 (Rs. 5200-20200) i.e. Rs. 5200 plus a Grade Pay of Rs. 1300/-
and Dearness Allowance as admissible from time to time. In addition, the benefit of
merger of 50% of dearness allowance would also be admissible in terms of DoPT OM
No. 49014/5/2004-Estt (C) dated 31-05-2004.

(ii) So far as Part Time Casual Labourers are concerned, their wages would be calculated on
pro-rata basis, in terms of hours of duty put in, with respect to the minimum of Pay Band-1
(Rs. 5200-20200) i.e. Rs. 5200 plus a Grade Pay of Rs. 1300/- and Dearness Allowance as
admissible from time to time. In addition, the benefit of merger of 50% of dearness allowance
would also be admissible in terms of DoPT OM No. 49014/5/2004-Estt (C) dated 31.05.2004.

Remuneration payable to Full Time Casual Labour
(Other than Temporary Status)/Part Time Casual Labour/Workers

engaged on contingency basis -

Order & Clarification

Casual Labourer Related Orders & Clarifications
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2. The revision as aforesaid in sub para (i) to (ii) will take effect from 01.01.2006.

3. For the Full Time Casual Labourers covered by Para 1(v) of DoPT OM No. 49014/2/86
Estt. (C) dated 07.06.1988 i.e. the full time casual labourers, who are engaged to perform work
different from the work performed by regular employee will continue to be remunerated based on
the minimum wages prescribed by Central or State Government, whichever is higher.

4. This issues with concurrence of Integrated Finance Wing vide Diary No. 343/FA/2015/CS
dated 22.01.2015.

Asstt. Director General (GDS/PCC)

Copy to:-
1. All Chief Postmaster General (except Kerala & HP Circles)
2. The CPMG Kerala Circle, Thiruvananthapuram. This disposes his letter No. CO/LC/92/

OA/11 dated 24.11.2014.
3. The CPMG HP Circle, Shimla. This disposes his letter No. Staff/3/35/2012

dated 20.11.2014.
4. Chief General Manager, PLI/BD Directorate, New Delhi.
5. Senior PPS to Secretary (P)/JS&FA/Secretary (PSB).
6. Addl. Director General, APS, R.K. Puram, New Delhi-110066.
7. Director, RAKNPA, Ghaziabad/All Directors, Postal Training Centers.
8. All GM (Finance)/Directors of Accounts (Postal)
9. The Officer in charge. APS Record Office, Kamptee.
10. All Recognised Unions/Associations/Federations
11. All Members/Sr. D.D.Gs/DDGs.
12. PAP/PE-I/PE-II Sections.
13. Director, CEPT, Mysore - For uploading on www.indiapost.gov.in

Asstt. Director General (GDS/PCC)
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No. 2-53/2011-PCC
Government of India

Ministry of Communication & IT
Department of Posts

Dak Bhawan, Sansad Marg,
New Delhi-110001
Date : 17-06-2016

Office Memorandum

Attention is invited to this Directorate OM of even number dated 22.01.2015 vide which
instruction regarding remuneration payable to Full Time Casual Labour (Other than Temporary
Status)/Part Time Casual Labour/workers engaged on contingency basis was issued. Time and
again references from various corners are being received for issue of clarification on the term of
Full Time Casual Labour (Other than Temporary Status)/Part Time Casual Labour/workers engaged
on contingency basis.

2. On examination of the matter it is seen that the term of casual labourers in Department of
Posts has already been clarified vide DG (Posts) communication no, 45-24/88-SPB-I dated
17.05.1989. Copy of the same is attached.

3. The revised rates of remuneration payable to these categories of staff has already been
circulated vide this Directorate OM of even number dated 22.01.2015. Necessary action may be
taken accordingly.

Asstt. Director General (GDS/PCC)
Encl : As above
Copy to :-
1. All Chief Postmaster General, Department of Posts.
2. Chief General Manager, PLI/BD Directorate, New Delhi.
3. Sr. PPS to Secretary (P)/JS & FA/Secretary (PSB).
4. Director, RAKNPA, Ghaziabad/All Directors, Postal Training Centres,
5. All GM (Finance)/Directors of Accounts (Postal)
6. The Officer in charge. APS Record Office, Kamptee,
7. All Recognized Unions/Associations/Federations.
8. All Members/Sr. DDGs/DDGs.
9. PAP/PE-I/PE-II Sections.
10. Director, CEPT, Mysore - for uploading on www.indiapost.gov.in
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GOVT. OF INDIA
MINISTRY OF COMMUNICATIONS

DEPARTMENT OF POSTS
SPB-I SECTION

*****
Dak Bhawan,

Parliament Street,
New Delhi-110001.

No. 65-24/88-SPB-I Dated : 17-05-89.

To
(i) All Heads of Circles
(ii) Director, Postal Staff College, New Delhi
(iii) Controller Foreign Mails, Bombay.
(iv) Addl. Director, General A.P.S.
(v) All Principals, Postal Training Centres.

Sub :- Casual labourers and Part Time Casual Labourers - clarification regarding.

Sir,

I am directed to say that references have been received seeking clarification as to which
class of workers should be treated as full time or part-time casual labourers.

2. It is hereby clarified that all daily wagers working in Post Offices or in RMS Offices or in
Administrative Offices or PSD's/MMS under different designations (mazdoor casual labourer,
contingent paid staff, daily wager, daily rated mazdoor, outsider) are to be treated as casual labourers.
Those casual labourers who are engaged for a period of 8 hours a day should be described as full-
time casual labourers. Those casual labourers who are engaged for a period of less than 8 hours a
day should be described as part-time casual labourers. All other designations should be discontinued.
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3. Substitutes engaged against absentees should not be designated casual labourers. For
purposes of rectt. To group 'D'  posts, substitutes should be considered only when casual labourers
are not available. That is, substitutes will rank last in priority, but will be above outsiders. In other
words, the following priority should be observed:-

(i) NTC Group 'D' officials.
(ii) EDAs of the same Division.
(iii) Casual Labourers (Full Time or Part-Time). For purpose of computation of eligible

service, half of the service rendered a part-time casual labourer should be taken into
account. That is, if a part-time casual labourer has served for 480 days in a period of
2 years he will be treated, for purposes of rectt. to have completed one year of service
as full-time casual labourer.)

(iv) EDAs of other Divisions in the same Region.
(v) Substitutes (not working in Metropolitan cities).
(vi) Direct recruits through employment exchange.

Note : Substitutes working in Metropolitan Cities will, however rank above no. (iv) in the list.

4. Please acknowledge receipt immediately.

Sd/-
(D. H. SARKAR)

ASSTT. DIRECTOR GENERAL (SPN)

Copy to:- All recognised Unions.
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No. 7-10/2016-PCC
Government of India

Ministry of Communications
Department of Posts

Dak Bhawan, Sansad Marg,
New Delhi-110001

Date : 31.3.2017
OFFICE MEMORANDUM

The undersigned is directed to refer this Directorate OM No. 2-53/2011-PCC
dated 22.01.2015 vide which rate of remuneration payable to Full Time Casual Labour (Other
than Temporary Status)/Part Time Casual Labour/workers engaged on contingency basis
w.e.f. 01.01.2006 was issued. The para no.s 1 (i) & (ii) of ibid OM have been examined for
revision of remuneration payable to these casual labourers w.e.f. 01.01.2016 in consultation with
DoP&T and the DoP&T has clarified that :-

‘‘...minimum pay for calculation of pay of casual labourers (without temporary status)
may be considered as the minimum pay of Level 1 of the Pay Matrix as per the recommendations
of 7th Commission i.e. Rs. 18000/-.’’
2. It may be ensured that the concerned casual labourers are engaged in strict adherence to
the DoP&T OM No. 49019/1/95-Estt-(C) dated 14.06.2016 (copy attached).

This may be brought to the notice of all concerned.

Asstt. Director General (GDS/PCC)

Minimum Pay of Level 1 of the Pay Matrix
as per the recommendations of 7th Commission

 for calculation of pay of Casual Labourers

Encl: As above
Copy to :-
1. All Chief Postmasters General, Department of Posts,
2. Chief General Manager, PLI/BD Directorate, New Delhi.
3. Sr. PPS to Secretary (P)/JS & FA/Secretary (PSB).
4. Director, RAKNPA, Ghaziabad/All Directors, Postal Training Centers.
5. All GM (FInance)/Directors of Accounts (Postal)
6. The Officer in Charge, APS Record Office, Kamptee.
7. All Recognized Unions/Associations/Federations.
8. All Members/Sr. DDGs/DDGs.
9. PAP/PE-I/PE-II/SPB-I Sections.
10. Director, CEPT, Mysore - for uploading on www.indiapost.gov.in
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No. 01 -07/2016-SPB-l
Government of India

Ministry of Communications & lT
Department of Posts
Personnel Division

Dak Bhavan, Sansad Marg,
New Delhi dated 22 July 2016

To:
1. All CPMsG
2. All PMsG
3. Director, Rafi Ahmed Kidwai National postal Academy, Ghaziabad
4. All Directors, PTC
5. All Directors, Postal Accounts.
6. Controller, Foreign Posts, Mumbai
7. Heads of all other Administrative Offices.

Subject : Casual Labourers with temporary status - clarification regarding contribution to
GPF and Pension under the Old Pension Scheme.

Sir / Madam,

Department of Posts had circulated details of a scheme viz. Casual Labourers (Grant of
Temporary Status and Regularisation) Scheme vide letter No. 45-95/87-SPB.I dated 12.4.1991 for
granting temporary status to Casual Labourers who were in employment as on 29.11.89 subject to
fulfillment of certain conditions. Further clarifications on the subject were issued by the Directorate
as under:

a) Directorate vide Letter No. 66-52/92-SPB.I dated 1.11.95 extended the benefit of the above
scheme to also Casual Labourers recruited after 29.11.89 and upto 10.9.93.

b) Directorate vide Letter No. 66-9/91-SPB.II dated 30.11.92 issued clarifications that Casual
Labourers with temporary status, who completes three years of service are to be treated at
par with temporary Group D employees and are entitled to various benefits viz. leave,
holidays, CGEIS, GPF, Medical aid, LTC etc. and counting of temporary service after
regularisation for retirement benefits.

c) The Scheme for grant of temporary status and regularization of casual labourers formulated
vide Letter No. 45-98/97-SPB.I dated 12.4.91 was modified as under vide letter No. 45-6/
2005-SPB-I dated 2.9.2005 (in consultation with DOPT and in line with DOPT OM No.
49014/1/2004-Estt (C) dated 26.4.04) in the light of introduction of New Pension Scheme
in respect of persons appointed to the Central Government service on or after 1.1.2004.
(i) As the new pension scheme is based on defined contributions, the length of qualifying

service for the purpose of retirement benefits has lost its relevance. No credit of
casual service as specified in para 6 of the said scheme shall be available to the
casual labourers on their regularization against Group D posts on or after 1.1.04.

(ii) As there is no provision of GPF in the new pension scheme, it will not serve any
useful purpose to continue deductions towards GPF from the existing casual
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employees, in terms of para 8 of the scheme for grant of temporary status. Therefore,
no further deductions towards GPF shall be effected from the casual labourers w.e.f.
1.1.2004 onwards and the amount lying in their GPF accounts, including deductions
made after 1.1.2004, shall be paid to them.

2. However, since DOPT OM No. 49014/1/2004-Estt (C) dated 26.4.04 (cited in para 1(c)
above) has been quashed by various benches of CAT/High Courts who have decided that the
scheme could not be modified retrospectively and that SLPs filed in the Hon’ble Supreme Court
in various cases have been dismissed by the Apex Court, DOPT vide its OM No. 49014/2/2014-
Estt (c) dated 26.2.16 has issued clarifications regarding contribution to GPF and Pension under
Old Pension Scheme.

3. Therefore, in line with the instructions issued by DOP&T vide OM No. 49014/2/2014-
Estt (C) dated 26.2.16 on the subject following clarifications are hereby issued in respect of Casual
Labourers in the Postal Department in supersession of Directorate Letter No. 45-6/2005-SPB-I
dated 2.9.2005.

a) Casual Labourers who had been granted temporary status under the scheme, and
have completed 3 years of continuous service after that are entitled to contribute to
the GPF.

b) 50% of the service rendered under temporary status would be counted for the purpose
of retirement benefits in respect of those Casual Labourers who have been regularized
in terms of the provisions of Department of Post Scheme for regularisation of Casual
Labourers.

c) It is emphasised that the benefit of temporary status is available only to those casual
labourers who were in employment as on 10.9.93 and were otherwise eligible for it.
No grant of temporary status is permissible after that date. The employees erroneously
granted temporary status between 10.9.93 and the date of Hon’ble Supreme Court
judgement in Union of India Vs. Mohal Pal 2002 delivered on 29.4.2002, will however
deemed to be have been covered under the Scheme dated 12.4.91 of Department of
Posts.

d) Circles may identify cases where temporary status have been granted wrongly to
those not covered under the Department of Posts scheme dated 12.4.91 and fix
responsibility for the same.

Yours faithfully
Sd/-

(G Rajeev)
Director (SPN)

Copy to:
1. CPMG (PLI)/CGM (BD & M)/JS&FA/DDG (PAF)
2. All DDsG/Directors/ADsG.
3. SO (PE.I)/SO (PE.II)/SO (pension)/SO (PAP)/SO (GDS)/SO (SPB II)
4. Guard File (SPB.I)
5. All recognized Unions   Associations as per standard list.
6. Director, CEPT, Mystore for uploading on the India Post website.

Sd/-
(G. Rajeev)

Director (SPN)
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No. 01-07/2016-SPB-I
GOVT. OF INDIA

MINISTRY OF COMMUNICATIONS
DEPARTMENT OF POSTS

Dak Bhawan, Sansad Marg,
New Delhi-110001.

Dated : 12th September, 2016
To

1. All CPMsG
2. All PMsG
3. Director, Rafi Ahmed Kidwai National Postal Academy, Ghaziabad
4. All Directors, Postal Training Centres
5. All Directors, Postal Accounts
6. Controller, Foreign Posts, Mumbai
7. Heads of all other Administrative Offices.

Subject : Casual Labourers with temporary status - clarification regarding contribution to
GPF and Pension under the Old Pension Scheme.

Sir,
I am directed to refer to this Department’s Letter No. 01-07.2016-SPB-I

dated 22.07.2016 on the above cited subject and say that following clarifications are hereby
issued in respect of Casual Labourers in the Postal Department in line with DOP&T
OM No. 49014/2/2014-Estt (C) dated 28.07.2016:

(a) The Department’s Letter No. 01-07/2016-SPB-I dated 22.07.2016 restores
the provisions of the scheme as it existed prior to this Department’s Letter
No. 45-6/2005-SPB-I Dated 02.09.2005. The benefit of GPF and Old Pension
Scheme is applicable to all those Casual Labourers who are covered under the
Casual Labourers (Grant of Temporary Status and Regularization) Scheme
issued vide Letter No. 45-95/87-SPB-I dated 12.04.1991 even if they have
been regularized on or after 01/01/2004.

(b) As the benefit of Old Pension Scheme and GPF is applicable to only those
Casual Workers who are covered under the above stated Scheme of 1991, all
the Circles may strictly ensure that it does not lead to demand by regularly
recruited fresh employees appointed on or after 01.01.2004 for similar benefit
in place of NPS.

Yours faithfully,

(Abhay Kumar)
Assistant Director General (SPN)

Copy to:
7. CGM (PLI)/CGM(BD&M) / JS&FA / DDG (PAF)
8. All DDsG/Directors/ADsG
9. SO/PE.I)/SO(PE.II) / SO (Pension) / SO (PAP) / SO (GDS) / SO (SPB.II)
10. Guard File (SPB.I)
11. All Recognized Unions / Associations as per standard list
12. Director, CEPT, Mysore for uploading on the India Post website.
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No. 66-50/2014-SPB-I
Government of India

Ministry of Communications & IT
Department of Posts
(Personnel Division)

Dak Bhawan, Sansad Marg,
New Delhi-110001

Dated : 30th June, 2014
To

1. All Chief Postmasters General
2. Director, Rafi Ahmed Kidwai National Postal Academy
3. All Postmasters General

Subject : Policy in respect of Casual Labourers working in the Department in compliance
of Hon’ble Supreme Court judgement in Uma Devi case - reg.

Sir/Madam,

I am directed to refer to above mentioned subject and to say that the Hon’ble Supreme
Court of India in its judgement dated 10.04.2006 in case of Civil Appeal No. 3595-3612/1999
etc. Secretary State of Karnataka and Others Vs. Uma Devi and others has laid down that
“appointments made without following the due process or the rules relating to appointment did
not confer any right on the appointee and the Court cannot direct their absorption, regularizations
nor make their service permanent. High Court in exercise of jurisdiction under article 226 of the
Constitution should not ordinarily issue direction for absorption, regularization or permanent
continuance unless the recruitment was itself done regularly and in terms of constitutional scheme.
Courts must be careful in ensuring that they do not interfere unduly with the economic arrangement
of its affair by the States or its instrumentalities or lend themselves to be instruments to facilitate
the by-passing of the constitutional and statutory mandates. A temporary contractual, casual or
daily wage employee does not have a legal right to be made permanent unless he has been appointed
in terms of the relevant rules or in adherence of article 14 and 16 of the Constitution. However,
where a duly qualified person has been irregularly appointed in a duly sanctioned vacant post and
has been continued to work for 10 years or more but without the intervention of the order of the
Court or of Tribunal, the question of regularization of the services of such employees may have to
be considered on merits”.

2. Further, the Department of Personnel & Training (DOP&T) vide their O.M. No. 49019/
1/2006-Estt. (C) dated 11-12-2006 asked all the Ministries/Departments to implement the Hon’ble
Apex Court aforesaid judgement.

Policy in respect of Casual Labourers working in the Department
in compliance of Hon’ble SC judgement in Uma Devi case

India Post

YeejleerÙe [ekeâ
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3. The issue was examined in detail in consultation with the Establishment Division and
following guidelines are laid down for the Casual Labourers working in the Department of  Posts
in compliance with the directors of the Hon’ble Supreme Court and ibid DOP&T OM:

(i) Regularization of all the Casual Labourers, who have been irregularly appointed, but
are duly qualified persons in terms of statutory recruitment rules for the post and was
engaged against a sanctioned post, shall be done if they have worked for 10 years or
more but not under the covers of orders of courts or tribunals as on the date of Hon’ble
Apex Court’s ibid judgement i.e. 10.04.2006.

(ii) A temporary, contractual, casual or daily wage worker shall not have a legal right to be
made permanent unless he/she fulfills the above criteria.

(iii) A Casual Labourer engaged without following the due process or the rules relating to
appointment and does not meet the above criteria shall not be considered for their
absorption, regularization, permanency in the Department.

(iv) If a Casual Labourer was engaged in infraction of the rules or if his engagement is in
violation of the provisions of the Constitution, the said illegal engagement shall not be
regularized.

4. It is, therefore, requested to take further necessary action in respect of Casual Labourers
working in the Circles in accordance with the aforesaid laid down guidelines. Any deviation from
these guidelines shall not be permitted.

(N.T. Paite)
Director (SPN)

Copy to :

1. Sr. PPS to Secretary (P)
2. PPS to all Members, Postal Services Board
3. CGM (BD & M)/CGM (PLI)/Sr. DDG (Vigilance)
4. JS & FA/DDG (P) Secretary (PSB)
5. Addl. DG, APS Co 56 APO
6. All DDsG/GMs
7. GM (CEPT) - With a request to upload the order in India Post Website.
8. OSD to Secretary (Posts), Dak Bhawan, New Delhi
9. All Director of Accounts, Postal
10. All Directors, Postal Training Centres
11. PE-I/PCC/Pension/SPB-II Sections, Dak Bhawan, New Delhi
12. S.O.’s Guard file

(Gopala Krishna)
Section Officer (SPB-I)
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No. F. 49019/1/95-Estt-(C)
Government of India

Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training

*****
New Delhi, North Block

Dated 14th June, 2016

OFFICE MEMORANDUM

Subject : Recruitment of casual workers and persons on daily wages.

The undersigned is directed to refer to the provisions of the of Department of
Personnel and Training OM No. 49014/2/86-Estt (C) dated 7th June, 1988 on recruitment
of Casual Workers and Daily Wages. Attention is invited to the provisions of the referred
O.M. at Para 1(iii) which lays down ‘‘that work presently being done by regular staff should
be reassessed by the administrative Departments concerned for output and productivity so
that the work being done by the casual workers could be entrusted to the regular employees.’’
2. It has been observed that in spite of strict guidelines on engagement of Casual
Labour vide the above referred O.M. various Ministries/Departments continue to engage
casual workers for attending work of regular nature against the Government’s policies. It is,
therefore, reiterated that all Ministries/Departments may ensure strict compliance of the
guidelines on engagement of Casual Labours. Negligence in the matter of implementing
these guidelines should be viewed seriously and brought to the notice of the appropriate
authorities for taking prompt and suitable action against the defaulters.

(Mukesh Chaturvedi)
Director (E)

Telefax : 23093176
To
All Secretaries of Ministries/Departments.
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To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Minimum Pay for calculation of Pay of Casual Labours
(Other than Temp. Status) may be considered as the minimum pay of Level-1

of the Pay Matrix as per the recommendations of 7th CPC i.e. Rs. 18,000/- from 1-1-2016
Ref.: Your Office Memorandum No. 7-10/2016-PCC dated 31-3-2017

(Case of Gujarat Circle)

Respected Sir,
Vide your Office Memo captioned above, the minimum pay of the casual labours

(other than Temp. Status) for calculation of pay should be considered as minimum pay of level 1
of the pay matrix as per recommendation of 7th CPC i.e. Rs. 18000/- from 1-1-2016.

But as Gujarat Circle those Orders are not yet implemented for one or other reasons.
Copy of the reference made by the Circle Secretary of NU P-IV, Gujarat Circle

to the CPMG, Gujarat is sent herewith alongwith copies of memorandum cited above
for your kind perusal.

We request for issue of suitable instructions to CPMG Gujarat in this matter for
implementation of Orders on the subject immediately, please.

Thanking you,
Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

CC for information and necessary action
1. Circle Secretary

NU P-IV, Gujarat Circle
at Manekbag PO, Ahmedabad-380015.

NU/P-IV/Casual Labour/Minimum Pay/Gujarat/2018 29-01-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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Narendra Kumar Tiwari vs The State Of Jharkhand
on 1 August 2018

Author: M B Lokur
REPORTABLE

IN THE SUPREME COURT OF INDIA
CIVIL APPELLATE JURISDICTION

CIVIL APPEAL NOS.7423-7429 OF 2018
(Arising out of S.L.P. (Civil) Nos. 19832-19838 OF 2017)

Narendra Kumar Tiwari & Ors. Etc.
………..Appellants

versus
The State of Jharkhand & Ors. Etc.

………..Respondents
JUDGMENT

J U D G M E N T
Madan B. Lokur, J.
1. Leave granted.
2. These appeals arise out of the common judgment and order dated 17th November, 2016
passed by a Division Bench of the High Court of Jharkhand in a batch of writ petitions
relating to the regularisation of daily wage or contract workers on different posts. The writ
petitioners (now appellants) were denied the benefit of regularisation in view of the provisions
of the Jharkhand Sarkar ke Adhinasth Aniyamit Rup se Niyukt Ewam Karyarat Karmiyo
ki Sewa Niyamitikaran Niyamawali, 2015 (hereinafter referred to as the Regularisation
Rules).
3. The admitted position is that the appellants are irregularly appointed employees of the
State Government. They sought regularisation of their status on the ground that they had
put in more than 10 years of service and were therefore entitled to be regularised. The High
Court took the view that the decision of the Constitution Bench of this Court in Secretary,
State of Karnataka and Ors. v. Umadevi (3) and Ors.1 did not permit their regularisation
since they had not worked for 10 years on the cut-off date of 10th April, 2006 when the
Constitution Bench rendered its decision. According to the High Court, the Regularisation
Rules provided a one-time measure of regularisation of the services of irregularly appointed
employees based on the cut-off date of 10th April, 2006 in terms of the judgment of the
Constitution Bench. Therefore, since the appellants had not put in 10 years of service they
could not be regularised.
4. The appellants had contended before the High Court that the State of Jharkhand was created
only on 15th November, 2000 and therefore no one could have completed 10 years of service with
the State of Jharkhand on the cut-off date of 10th April, 2006. Therefore, no one could get the
benefit of the Regularisation Rules which made the entire legislative exercise totally meaningless.
The appellants had pointed out in the High Court that the State had issued Resolutions on 18th
July, 2009 and 19th July, 2009 permitting the regularisation of some employees of the State, who

Casual Labour Regularisation - Supreme Court Judgement Applicable
to those Appointed after 1993 & 2006 who completed 10 years service
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had obviously not put in 10 years of service with the State.Consequently, it was submitted that the
appellants were discriminated against for no fault of theirs and in an irrational manner.
5. Having heard learned counsel for the parties and having considered the decision of the
Constitution Bench in Umadevi (3) as well as the subsequent decision of this Court explaining
Umadevi (3) in State of Karnataka and Ors. v. M.L. Kesari and Ors.2, we are of the view that the
High Court has erred in taking an impractical view of the directions in Umadevi (3) as well as its
consideration in Kesari.
6. The decision in Umadevi (3) was intended to put a full stop to the somewhat pernicious practice
of irregularly or illegally appointing daily wage workers and continuing with them indefinitely. In
fact, in paragraph 49 of the Report, it was pointed out that the rule of law requires appointments to
be made in a constitutional manner and the State cannot be permitted to perpetuate an irregularity
in the matter of public employment which would adversely affect those who could be employed in
terms of the constitutional scheme. It is for this reason that the concept of a one-time measure and
a cut-off date was introduced in the hope and expectation that the State would cease and desist
from making irregular or illegal appointments and instead make appointments on a regular basis.
7. The concept of a one-time measure was further explained in Kesari in paragraphs 9, 10 and 11
of the Report which read as follows:
"9. The term "one-time measure" has to be understood in its proper perspective. This would normally
mean that after the decision in Umadevi (3), each department or each instrumentality should
undertake a one-time exercise and prepare a list of all casual, daily-wage or ad hoc employees
who have been working for more than ten years without the intervention of courts and tribunals
and subject them to a process verification as to whether they are working against vacant posts and
possess the requisite qualification for the post and if so, regularise their services.
10. At the end of six months from the date of decision in Umadevi (3), cases of several daily-wage/
ad hoc/casual employees were still pending before courts. Consequently, several departments and
instrumentalities did not commence the one-time regularisation process. On the other hand, some
government departments or instrumentalities undertook the onetime exercise excluding several
employees from consideration either on the ground that their cases were pending in courts or due
to sheer oversight. In such circumstances, the employees who were entitled to be considered in
terms of para 53 of the decision in Umadevi (3), will not lose their right to be considered for
regularisation, merely because the one-time exercise was completed without considering their
cases, or because the sixmonth period mentioned in para 53 of Umadevi (3) has expired. The one-
time exercise should consider all daily-wage/ad hoc/casual employees who had put in 10 years of
continuous service as on 10-4-2006 without availing the protection of any interim orders of courts
or tribunals. If any employer had held the one-time exercise in terms of para 53 of Umadevi (3),
but did not consider the cases of some employees who were entitled to the benefit of para 53 of
Umadevi (3), the employer concerned should consider their cases also, as a continuation of the
one-time exercise. The one-time exercise will be concluded only when all the employees who are
entitled to be considered in terms of para 53 of Umadevi (3), are so considered.
11. The object behind the said direction in para 53 of Umadevi (3) is twofold. First is to ensure
that those who have put in morethan ten years of continuous service without the protection of any
interim orders of courts or tribunals, before the date of decision in Umadevi (3) was rendered, are
considered for regularisation in view of their long service. Second is to ensure that the departments/
instrumentalities do not perpetuate the practice of employing persons on daily-wage/ad hoc/casual
basis for long periods and then periodically regularise them on the ground that they have served
for more than ten years, thereby defeating the constitutional or statutory provisions relating to
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recruitment and appointment. The true effect of the direction is that all persons who have worked
for more than ten years as on 10-4-2006 [the date of decision in Umadevi (3)] without the protection
of any interim order of any court or tribunal, in vacant posts, possessing the requisite qualification,
are entitled to be considered for regularisation. The fact that the employer has not undertaken
such exercise of regularisation within six months of the decision in Umadevi (3) or that such
exercise was undertaken only in regard to a limited few, will not disentitle such employees, the
right to be considered for regularisation in terms of the above directions in Umadevi (3) as a one-
time measure."
8. The purpose and intent of the decision in Umadevi (3) was therefore two-fold, namely, to
prevent irregular or illegal appointments in the future and secondly, to confer a benefit on those
who had been irregularly appointed in the past. The fact that the State of Jharkhand continued with
the irregular appointments for almost a decade after the decision in Umadevi (3) is a clear indication
that it believes that it was alright to continue with irregular appointments, and whenever required,
terminate the services of the irregularly appointed employees on the ground that they were irregularly
appointed. This is nothing but a form of exploitation of the employees by not giving them the
benefits of regularisation and by placing the sword of Damocles over their head. This is precisely
what Umadevi (3) and Kesari sought to avoid.
9. If a strict and literal interpretation, forgetting the spirit of the decision of the Constitution Bench
in Umadevi (3), is to be taken into consideration then no irregularly appointed employee of the
State of Jharkhand could ever be regularised since that State came into existence only on 15th
November, 2000 and the cut-off date was fixed as 10th April, 2006. In other words, in this manner,
the pernicious practice of indefinitely continuing irregularly appointed employees would be
perpetuated contrary to the intent of the Constitution Bench.
10. The High Court as well as the State of Jharkhand ought to have considered the entire issue in
a contextual perspective and not only from the point of view of the interest of the State, financial
or otherwise - the interest of the employees is also required to be kept in mind. What has eventually
been achieved by the State of Jharkhand is to short-circuit the process of regular appointments and
instead make appointments on an irregular basis. This is hardly good governance.
11. Under the circumstances, we are of the view that the Regularisation Rules must be given a
pragmatic interpretation and the appellants, if they have completed 10 years of service on the date
of promulgation of the Regularisation Rules, ought to be given the benefit of the service rendered
by them. If they have completed 10 years of service they should be regularised unless there is
some valid objection to their regularisation like misconduct etc.
12. The impugned judgment and order passed by the High Court is set aside in view of our
conclusions. The State should take a decision within four months from today on regularisation of
the status of the appellants.
13. The appeals are accordingly disposed of.
14. We may add that that it would be worthwhile for the State of Jharkhand to henceforth consider
making regular appointments only and dropping the idea of making irregular appointments so as
to short-circuit the process of regular appointments.
………………………J.
(Madan B. Lokur)

New Delhi; .……………………..J.
August 01, 2018 (Deepak Gupta)

New Delhi;
August 01, 2018
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¼ããÀ¦ã ÔãÀ‡ãŠãÀ
ãäÌã¦¦ã ½ãâ¨ããÊã¾ã, Ì¾ã¾ã ãäÌã¼ããØã
‡ãñŠ¶³ãè¾ã ¹ãòÍã¶ã ÊãñŒã ‡ãŠã¾ããÃÊã¾ã
ãä¨ã‡ãîŠ›-II ¼ããè‡ãŠã•ããè ‡ãŠã½ãã ¹ÊãñÔã

¶ãƒÃ ãäªÊÊããè-110066
¹ãŠãñ¶ã : 26174596, 28174456, 26174436

GOVERNMENT OF INDIA
MINISTRY OF FINANCE

DEPARTMENT OF EXPENDITURE
CENTRAL PENSION ACCOUNTING OFFICE

TRIKOOT-II, BHIKAJI CAMA PLACE,
NEW DELHI-110066

PHONES : 26174596, 28174456, 26174436

CPAO/IT & Tech/Clarification/P&PW/13(Vol-III)/2018-19/68 13.07.2018

Ofice Memorandum

Subject :- Procedure for extending the benefits of Old GPF/Pension Scheme to those casual
workers covered under the Scheme of 1993 and regularized on or after 01.01.2004.

It has been observed that the pension cases of casual labour who were regularized on or
after 01.01.2004 and eligible for old GPF/Pension Scheme vide DOPT OM No. 49014/2/2014-
Estt(C) dated 28.07.2016 have not been processed by the concerned Ministries/Departments. In
order to avoid the hardship to the pensioners all the Ministries/Departments/PAOs have been
requested to finalise the pension cases of the pensioners after following the procedure below:-

1) Deptt. may issue the order that the old GPF Scheme/Pension Scheme is applicable to
the concerned official.

2) CPAO may be requested through concerned Pay & Accounts Office to stop Provisional
Pension after cancellation of PO, if issued.

3) NSDL may be requested by the concerned PAO to deposit the NPS subscription, Govt.
Contribution plus interest thereon into the Govt. Account through ERM of NSDL.

4) On receipt of the amount it may be classified by the concerned PAO as below:-

Sl. No.

i)

ii)

Component

Adjustment of employee’s
contribution in Accounts

Adjustment of Government
contribution under NPS in
Accounts

Head of Account

Amount may be credited to the individual’s GPF
Account and the account may be recast permitting
upto date interest as applicable from time to time.
(FR-16 & Rule 11 of GPF Rule)

To be accounted for as (-) Dr. to object Head “70
Deduct Recoveries under major Head 2071-Pension
and Other Recruitment Benefits” and Minor Head
“911- Deduct Recoveries of Overpayment” (Para
3.10 of List of Major Minor Heads)

Extending the benefits of Old GPF/Pension Scheme to Casual Workers
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iii) Adjustment of increased value of
subscription account of
appreciation of investment.

May be accounted for by crediting the amount to
Govt. Account under Major Head “0071-
Contribution and Recoveries towards Pension and
other Retirement Benefits” and Minor Head “800-
Other Receipts.”
(Note under the above Major Head in List of Major
Minor Heads)

5) GPF and Pension case of the concerned official may be procssed as per the GPF Rules
and CCS (Pension) Rules, 1972 after adjusting the Provisional Pension paid to the
pensioner, if paid.

This issues with the approval of the Chief Controller (Pensions).

(Praful Dabral)
Sr. Accounts Officer (IT & Tech)

Ph No.011-26166758

To
1. Joint Secretary (Admn)/Admin in Charge of Ministries/Departments
2. Pr. CCAs/CCAs/CAs/AGs/Administrators of UTs

Copy for information to:
1. Sr. PPS to CGA, O/o The CGA, Mahalekha Niyantrak Bhawan, E-Block, General Pool

Office (GPO) Complex, INA, New Delhi.
2. PS to Chief Controller (Pension), CPAO, New Delhi
3. Sr. TD (NIC), CPAO, New Delhi
4. Sr. AO (CDN), CPAO, New Delhi
5. PAOs of all Authorization Sections, CPAO, New Delhi
6. AAO (IT&Tech), CPAO, New Delhi for uploading of this OM on CPAO website.

Sr. Accounts Officer (IT & Tech)
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To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Redesigning of Uniform
Ref.: The discussion held on 16-6-2017.

Respected Sir,
In connection of above cited subject my Union wants to bring some points to your kind

consideration, while redesigning the Uniform of the Staff of Department of Posts.
(i) The present Khakhi Uniform is in existence from 160 years in Department of Posts.
(ii) The member of public (customers) are in habit of seeing Postman in Khakhi Dress

(Uniform).
(iii) The members of public is knowing the Postman in Khakhi Uniform as a symbol of

modest, honest, disciplined Government Servant who serve throughout the year
irrespective of heavy rain, heavy cold or heavy temperature.

(iv) This symbol of the Department is serving at cities as well as remote localities even in
hilly areas.

(v) As the member of public are knowing police in Khakhi, same way they are acquainted
with Postman in Khakhi itself.

Sir, sometime in past, it was tried to change the colour from Khakhi to Red and thereafter
Blue Shirt and Pant but did not succeed and again the Khakhi continued.

The meeting with Union Representatives were called for redesigning of the Uniform and not
for changing the colour. But we were told to select anything except Khakhi. Hence, we
selected in haste which were available at that time.

According to the Minutes of 15th June, 2016, the Union Representatives recommended the
colour of Uniform.

Redesigning of Uniform

NU/P-IV/Redesign/2017 23-06-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Dress Allowance Related Orders, Demands Letters and Minutes
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While the proposal was discussed on 15the June 2016, it is put forth before Postman and
MTS Employees for their suggestions. Following comments are heard by Union.

1. The redesigning of Uniform is to be suggested for private companies and not for
Government Department.

2. The said Uniform (available in readymade garment shop only) would be available in
big cities only, in small towns and villages those specifications would not be available.
The problem of size also would to be faced.

3. If  the Department thinks to  provide the cloth to eligible staff then as per the specifications
discussed in the meeting, the stitching charges rate in market are very high and
Department would not in a position to provide the same.

4. The redesigning proposal it seems that the individual in said Uniform would be seen as
Courier Person or Watchman and not as Government Servant. Except the Logo no any
colour of our Department is seen in it.

5. Uniforn should be without jacket. Taking into consideration of type of work and the
luggage capacity it is not useful for Uniform.

6. It is further observed that from Police Constable to Director General of Police are having
Khakhi Uniform in Uniformity. Our Postmen is also having status like Police and in
Rank. Hence it would be better to Redesign the Uniform in Khakhi itself.

We represent following things while redesigning of the Uniform.
(i) Uniform should be of Khakhi in colour. The cloth used for it should be of good

quality. Only quality based Tender (QCBS) should be accepted.
L1 Tender based quality should not be accepted instead quality based tender policy
be accepted.

(ii) The new specification of Uniform would be determined with following particulars.
Mixture of 67% polyester and 33% viscose cloth be utilised for Uniform. If viscose
is not available then 33% cotton can be used. But viscose is the better choice. The
cloth for Shirt be from Shirting and for Pant Suiting be used. The said type of cloths
are available in the market.

(iii) For ladies employees, Khakhi Saree and Salwar Kameej Khakhi should be used.
Cloth of Kameez in Shirting and Salwar in Suiting and Dupatta in Shirting range
would be accepted.
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(iv) While redesigning the Uniform, adequate name plate be provided.
(v) If shoulder patti is to be provided separately, it also should be given our Logo which

is stuck to the shoulder.
(vi) At present there is no provision of belt. Hence, while providing it, the Logo of the

Department should be there on it.
(vii) In respect of proper maintenance of the Uniform for long life two sets of Uniform be

supplied for one year.
(viii) Specifications expected on the redesigning of Uniform should match to the stitching

charges which would be given to the staff.
(ix) Since last many years there is no any increase in stitching charges. Now in market the

stitching rate for one dress is Rs. 600/-. Hence, an amount of Rs. 600/- for each dress
is to be sanctioned.

(x) The specifications of FP Chappals, Sweater, Gumboot (shoes), Raincoat and Umbrella
are very old one. Kit items specification also need change because old specification
chappals/shoes are not available in the market. The same are considered according to
the new and available specifications in the market.

(xi) The specification for Uniform, Chappal, Sweater, Raincoat, Umbrella etc. be fixed
and according to Seventh Central Pay Commission recommendations an amount of
Rs. 10,000/- (Rs. Ten thousand) be paid each year in cash.

(xii) If there is no possibility of the cash payment for those items then the Quality based
Tender (QCBS) for the same should be fixed.

Sir, in our Department only Postman/Mailguards and MTS are having Uniforms, all other
officials are not eligible for it. Hence, all other may not know the importance of the Uniform and
its colour, design etc. Hence, it is earnestly requested to consider the colour and redesigned one
with care taking into consideration of past experience.

I hope your kind Honour would consider our views in this regards.
Thanking you,

Yours Sincerely

(T.N. RAHATE)
General Secretary and President FNPO
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To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Grant of Rs. 10,000/- per year as Dress Allowance /
Cost of Dress instead of supply of Uniform by the Department.

Respected Sir,
We would like to bring it to your kind notice that 7th CPC recommendation instead of

supply of Uniform, fixed amount is recommended.
Taking into consideration the matter we have decided in our CWC held during 16th

to 18th July, 2017 resolved that Rs. 10,000/- may be paid per year for purchase of Uniform.
The Department will give the design for Khaki Uniform and accordingly the stitching

charges for Uniform will be provided by the Department.
Chappals should be removed from the list of kit items and Shoes should be made

compulsory to all. The design and specification should be fixed and provided by the Department.
It is therefore requested that our demand may be considered.
Thanking you,

 Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPOCC for information and necessary action
1. All CHQ Office Bearers and

All Circle Secretaries

Grant of Rs. 10,000/- per year as Dress Allowance
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Enhancing the Uniform Allowance from Rs. 5000/- to Rs. 10,000/-

NU/P-IV/Uniform Allowance (P’man)/2017 12-10-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

[Kind Attention : Shri Rajesh Singh, DDG (E&MM), Dak Bhawan]
Subject : Request for enhancing the Uniform Allowance

from Rs. 5000/- to Rs. 10,000/-
in India Post, Postman & MTS Group C Employees and
include name of India Post, Postmen & MTS Group C

in above Order Category of employee Serial No. 4.
Ref.: No. 19051/1/2017-E-IV, Ministry of Finance,

Department of Expenditure, New Delhi the 2nd August, 2017

Respected Sir,
In continuation of my earlier letter dt. 16-9-2017; I would like to state that in connection

of the above cited subject it is to bring to your kind notice that although there was thorough
discussion on the subject on part of the (India Post) Postal Employees there is injustice to the
eligible staff in regards of Uniform Allowance suggested therein. The Postman Staff is not
keeping himself under the safe roof of the working place but he has to wander through his beat
during summer, winter or rainy. He has to face all kinds of seasons in the year in open space.
Hence, he would not be compared with the other Central Government Staff for the purpose
of Uniform Allowance who are doing their duties inside of their offices.

Sir, in this respect it is to state that the other related allowances of the eligible staff is
also withdrawn and only one Uniform Allowance is introduced. The total expenditure incurred
for one year for all purposes are not taken into account, hence, the details are submitted as per
below information and requested to be considered as early as possible.
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The items to be taken into account alongwith the expenditures therein are as under-
(i) Purchase of Cloth for two Pairs (Per Year) Rs. 2200/-

(Pant, Shirt, Blouse, Petticoat, Salwar-Kurta)
(ii) Stitching Charges for two Pairs (Per Year) Rs. 1500/-

(Pant, Shirt, Blouse, Petticoat, Salwar-Kurta)
(iii) Good Quality Shoes Rs. 3000/-

(A) One for Rainy Season (Per Year)
(B) Another for other seasons (Per Year)
(C)  Snowshoes to walk on snow-ice (Per Year) Rs. 2000/-

(iv) Maintenance of Shoes i.e. polishing (Per Year) Rs. 480/-
Rs. 10 x 4 = 40 x 12 = 480

(v) Washing and Press (Laundry)
(One Uniform for 2 days) (Per Year) Rs. 3840/-
Laundry 80 x 4 = 320 per month
Laundry 320 x 12 = 3840

(vi) Overall maintenance in absence of Rs. 1000/-
all other allowances (Per Year) including Belt and Socks

(vii) Sweater two Pairs (Per Year) Rs. 2000/-
In N.E., Assam, Delhi, Haryana, Punjab, H.P.,
J&K Circle and in other CHQ Circle like
UP, Jharkhand separate winter dresses are required
therefore two separate full winter dress.

(viii) Pagdi/Topi Two Pair Rs. 600/-
(ix) Name Plate Rs. 200/-

Rs. 16,820/-
Minimum Yearly expenses are Rs. 16,820/- + Rs. 2000 (Rs. 4000 - 2000 = 2000) additional

expenses for Assam, North East States and other States where there is snowfall or severe cold
for two separate full winter dress and at the most maximum Rs. 18,820/- yearly expenses are
incurred by the Postman/MTS Staff.

Rs. 4000/-
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Sir, taking into account our cadre is similar to CRPF/Police Constables hence the Postal
Department Postman and MTS Group C should get minimum Rs. 10,000/- as Uniform Allowance.
To purchase the Cloth, Stitching and Maintenance of it with all other items it is feasible to get
Rs. 10,000/- as Uniform Allowance. You are kindly requested to do the needful as discussed
above.

As per the above Orders, Category of Employee Serial No. 4 Dress Allowance is Rs. 10,000/- per
year. It is requested to please add name of Postman and MTS Group C, India Post in the
above Orders Category of Employee Serial No. 4 and give Rs. 10,000/- per year as Dress
Allowance.

India Post, Postman and MTS Group C employees are also working in States where there
is heavy snowfall, cold and rainfall all year round, they also have to work in conditions where
there are terrorists attacks etc. Therefore it is requested to add name of India Post, Postman
and MTS Group C employees in above Order category of Employees Serial No. 4.

As per existing washing allowance Rs. 90/- per month, the proposal for increasing the
washing allowance by 7th CPC approximately was Rs. 2400/- per year. However, the
7th CPC approved Rs. 5000/- by abolishing washing allowance, it means only Rs. 2600/-
was paid to the employee. That the same is not sufficient to purchase the all Uniform items,
it is hereby kindly requested to modify the same to Rs. 10,000/-.

As you know in 5th CPC and 6th CPC Postman are treated as equal to CRPF/CPO Constable
Police and their pay has also been fixed accordingly. Therefore it is requested that Postmen
& MTS Group C should get at least Rs. 10,000/- as Dress Allowance.

A line of action is earnestly solicited at an early date.
Thanking you,

Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO
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F. No. 14/4/2015-JCA 2
Government of India

Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

Establishment (JCA-2) Section
North Block, New Delhi
Dated: August 31, 2017

OFFICE MEMORANDUM

Subject : Implementation of recommendation of the Seventh Central Pay Commission
on Dress Allowance - regarding.

The undersigned is directed to state that in pursuance of the decisions taken by the
Government on the recommendations of Seventh Central Pay Commission, and in supersession
of the existing Orders relating to admissibility of Uniform Allowance/Washing Allowance/Stitching
Charges/Shoe Allowance, etc. to common categories of Group ‘C’ and erstwhile Group ‘D’
employees of various Ministries/Departments, including attached/subordinate offices, who are
supplied Uniform and are required to wear them regularly, they shall be paid Dress Allowance
at the rate of Rs. 5000/- per year.

2. The Uniform Allowance/Washing Allowance/Stitching Charges/Shoe Allowance, etc. have
been subsumed in Dress Allowance.

3. The categories of Staff who were earlier being provided uniforms if any, shall henceforth
not be provided with Uniform.

4. Allowance related to maintenance and washing of Uniform is subsumed under Dress
Allowance, and will not be payable separately.

5. The amount of Dress Allowance shall be credited to the salary of employees directly once
a year in the month of July.

6. The rate of Dress Allowance shall be, as mentioned in para-1 above, Rs. 5000/- per year.
The rate of Dress Allowance shall go up by 25% every time the Dearness Allowance rises by 50%.

7. This allowance covers only the basic Uniform of the employees. Any special clothing will
continue to be provided by the concerned Ministry as per existing norms.

8. This order shall take effect from 1st July, 2017.

Hindi version will follow.

To
All Ministries/Departments of the Government of India

Implementation of Recommendations of
Seventh CPC on Dress Allowance
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F. No. 23-1/2015-UPE
Government of India

Ministry of Communications & IT
Department of Posts

(UPE Section)
Dak Bhawan, Sansad Marg, New Delhi

Dated 24 June, 2016
To

Subject : Minutes of Meeting to discuss the new design of Uniform for Postmen (Ladies &
Gents) held on 15th June, 2016 at G.P. Roy Committee Room, Dak Bhawan,
New Delhi

Sir,
I am directed to enclose a copy of minutes of the meeting held on Wednesday the

15th June, 2016 at 15.00 hrs. at G.P. Roy Committee Room, Dak Bhawan, New Delhi to
discuss the new designs of Uniform for Postmen (Ladies & Gents) as developed by National
Institute of Technology, Delhi for kind information.

Yours Faithfully

Minutes of Meeting to Discuss the New Design of Uniform

Shri R.N. Parashar, Secretary General
National Federation of Postal Employees
1st Floor, Post Office Building, North Avenue,
NEW DELHI - 110 001

Shri D. Theagarajan, Secretary General,
National Federation of Postal Organisation,
T-24, Atul Grove Road,
NEW DELHI-110 001

Shri Santosh Kumar Singh, Secretary General, BPEF,
Sorting Assistant, RMS ‘O’ Dn.,
Camp : 11/4 P&T Colony,
Malviya Nagar, Aishbagh, LUCKNOW-226 004

Ms. R. Seethalaksmi, General Secretary,
All India Postal Employees Union,
Postmen & Gr. D/MTS,
17/3-D, Type-III, P&T Quarters,
Kalibari Marg, NEW DELHI-110 001
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MM Division
F. No. 23-1/2015-UPE Dated : 27th June, 2016.

Minutes of Meeting held on Friday the 15th June, 2016 in Dak Bhawan, New Delhi with
Office Bearers of National Federations/Postmen Unions to discuss the new designs of Postmen
Uniform developed by National Institute of Fashion Technology, Delhi.

******

A Meeting was held on 15th June, 2016 at 03.00 PM in G.P. Roy Committee Room, Dak
Bhawan, New Delhi under Chairmanship of Secretary (Posts) to discuss the new designs of Postmen
Uniform developed by National Institute of Fashion Technology (NIFT), Delhi with the Office
Bearers of National Postal Federations/Postmen Unions. The list of participants is enclosed at
Annexure ‘A’.

2. Shri P.K. Swain, DDG (Estates & MM), extended a very warm welcome to Secretary
(Posts), Member of Postal Services Board and all representatives and Office Bearers and all
representatives of National Federations/Postmen Unions. Estates Division of the Directorate made
a detailed Power Point Presentation on the provision for the existing system and design of Uniform
in the Department and particularly w.r.t. postmen, while bringing out the design of postmen uniform
being followed in some foreign postal administrations across the world. Estates Division also
presented various new perspective designs of Postmen Uniform (Ladies & Gents) as developed by
NIFT, Delhi, based on their recent survey with Postmen (working in different places in India) on
existing & new designs of Uniform. The various Postmen Uniform as developed by NIFT, Delhi
such as pant, shirts, cardigan and belts for gents and Salwar-Kameez, Sari-blouse as well as cardigans
for ladies, vest and cap common to both ladies and gents postmen, were presented on power point.

3. Thereafter, a live demo of the various prototypes of new designs of postman uniform as
fabricated by NIFT, Delhi was presented before the participants and the office bearers of National
Postal Federations/Postmen Unions participated in a detailed discussion on new designs and colour
combination for postmen uniform (Ladies & Gents) based on functionality, comfort, maintainability,
taste and brand image etc. in the Country. The pictograph of new coloured designs for Postmen
Uniform (for ladies & gents) chosen and short-listed by office bearers and representatives of

Annexure-A
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National Postal Federations & Postmen Unions during the meeting is enclosed in Annexure-B.
The uniform recommended as above are (i) blue pant, beige shirt with blue pocket flaps with blue
collar and blue contrast flap on sleeve of arm (ii) blue and beige colour Cardigan (sweater) for
men (iii) belt with two in-built pouches/pockets (black) (iv) beige sari with blue border and blue
blouse with beige border on arm (v) beige colour kameez with blue colour, with blue salwar (vi) Blue
Cardigan (full sleeve) with beige border (vii) beige colour caps with blue shadow (vii) Red colour vests
with grey stripes.

4. Office Bearers and representatives of National Postal Federation & Postmen Union further
suggested to request NIFT, Delhi, also to fabricate the uniform in 50:50 blends (approximate
blend) of polyester and cotton fabric for new designs for better experience in extreme climate due
to higher percentage of cotton.

5. Accordingly after deliberations, it was decided to approach NIFT, Delhi to additionally
fabricate the shortlisted Postmen uniform designs (for ladies and gents) on fabric of approximate
50:50 (polyester : cotton) as commercially available in market, in addition to fabrication by 67:33
blend of polyester:cotton for better appreciation.

6. The meeting was ended with the vote of thanks to the Chair and participants.

*****

Annexure-A

S. Officers of Postal Directorate S. Office Bearers of National Federations/
No. No. Postmen Unions (S/Shri)
1. Shri S.K. Sinha, Secretary (Posts) 1. R.N. Parashar, Secretary General, National

Federation of Postal Employees (NUPE)
2. Shri Ashutosh Tripathi, 2. D. Theagarajan, Secretary General, National

Member (Personnel) Federation of Postal Organisation
3. Shri B.V. Sudhakar 3. S.K. Singh, Secretary General, BPEF

Member (Technology)
4. Shri M.S. Ramanujan 4. T.N. Rahate, General Secretary (NUPE)

Member (Banking, HRD & PLI)
5. Shri P.K. Swain, DDG (Estates & MM) 5. N.N. Mujawar, ASG, FNPO
6. Ms. Manju Pandey, DDG (P) 6. S.S. Jadhav, GS, BPEO
7. Shri K.R. Sharma 7. Prasaut Torasker, AGS, BPEO

Director (Estates & MM)
8. Shri Narender Gautam, ASO 8. Ms Seethalakshmi, GS, AIPEU, NFPB



230 ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018

F. No. 12-6/2017-UPE
Government of India

Ministry of Communications & IT
Department of Posts

(UPE Section)

Sansad Marg, Dak Bhawan, New Delhi.
Dated: 4th January, 2018

To
All Heads of Circles

Subject : Launching of Khakhi Colour Uniform for Department of Posts Personnel
consisting of Postmen/Women & MTS.

Sir,

I am directed to inform that new Khakhi Colour Uniform for personnel consisting of
postmen/women & MTS has been approved by Hon’ble Minister of State for Communication
(I/C) on 16.11.2017. Hon’ble MOS (C) (I/C) will shortly launch the new uniform for postal staff.
Necessary arrangement may be made by the Circles for facilitating the easy availability of the new
uniform to the postmen staff so that Dress allowance could be utilized to procure the same.

Circles are requested to kindly inform the Postal Cooperative Socities to get themselves
registered with GeM Portal for procurement of Uniform for the postman.

A soft copy of the specification provided by NIFT is e-mailed along with both of likely
vendor who can provide for pre-stitched uniform for necessary action at your end.

Yours faithfully,

Encl: As above

(Prabhudas Xalxo)
Asstt Director General (Bldg)

Ph. 011-23096037

Implementation of Recommendation of the
 Seventh Central Pay Commission on Dress Allowance - Reg. DoPT
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No. A-27012/02/2017-Estt. (AL)
Government of India

Ministry of Personnel, P.G. and Pensions
Department of Personnel & Training

New Delhi, 16th August, 2017.

Subject : Recommendations of the Seventh Central Pay Commission -
Implementation of decision relating to the grant of Children Education Allowance

..............

Consequent upon the decision taken by the Government on the recommendations made
by the Seventh Central Pay Commission on the subject of Children Education Allowance Scheme,
the following instructions are being issued in supersession of this Department’s OM
dated 28-4-2014:-

(a) The amount fixed for reimbursement of Children Education Allowance will be Rs. 2250/- pm.

(b) The amount fixed for reimbursement of Hostel Subsidy will be Rs. 6750/- pm.

(c) In case both the spouses are Government Servants, only one of them can avail reimbursement
under Children Education Allowance.

(d) The above limits would be automatically raised by 25% every time the Dearness Allowance
on the revised pay structure goes up by 50%. The allowance will be double for differently abled
children.

2. Further, reimbursement will be done just once a year, after completion of the financial
year. For reimbursement of CEA, a certificate from the head of institution, where the ward of
government employee studies, will be sufficient for this purpose. The certificate should confirm

Implementation of decision relating to the grant of
Children Education Allowance
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that the child studied in the school during the previous academic year. For Hostel Subsidy, a
similar certificate from the head of institution will suffice, with the additional requirement that the
certificate should mention the amount of expenditure incurred by the government servant towards
lodging and boarding in the residential complex. The amount of expenditure mentioned, or the
ceiling as mentioned above, whichever is lower, shall be paid to the employee.

3. These orders shall be effective from 1st July, 2017.

4. Insofar as persons serving in the Indian Audit and Accounts Department are concerned,
these orders issue in consultation with the Comptroller and auditor General of India.

Hindi version will follow.

(Navneet Misra)
Under Secretary to the Govt. of India

To

1. All Ministries/Departments as per standard mailing list.

2. NIC with a request to upload the OM on the website of DoPT.
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PROFORMA FOR RE-IMBURSEMENT OF
CHILDREN EDUCATION ALLOWANCE

CLAIM FOR THE ACADEMIC YEAR: 2017-18

I hereby apply for the reimbursement of Children Education Allowance/Hostel Subsidy
for my Child/Children and relevant particulars are furnished below:-

1 Name & Rank of the Government Servant :

2 Personal NO :

3 Designation :

4 Name of the Unit :

5 If Spouse is employed, state whether in
Central Govt., PSU, State Govt.
(give details with name of Spouse)

6 Designation, Office & B.U. No of Spouse,
if Spouse is employed in Railway

7 Details of the Child / Children for whom CEA / Hostel Subsidy claimed:-

Sequence Name of DOB Standard Name & Place of the
Child (AY 2017-18) School/Institution

1st Child

2nd Child
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8 Re-imbursement of Expenditure:-
Sequence Period Rate of CEA Amount Claimed Remarks

1st Child April 17 to Jun 17
Jul 17 to Mar 18

2nd Child April 17 to Jun 17
Jul 17 to Mar 18

Total amount claimed Rs

9 Distance of Hostel of Child from residence of employee (in case Hostel Subsidy) :

10 Amount of CEA / Hostel Subsidy received upto previous quarter :

11. The Academic year for which CEA/Hostel Subsidy now :

12 (a) Whether the child for whom the CEA is applied for is a disabled child: Yes/No

(b) If yes, indicate the nature of disability:

(c) Date of disability certificate :

(d) Indicate the percentage of disability :

13 Whether the Bonafide certificate from Head of Institution has been attached: Yes/No

14 For Hostel Subsidy, the Bonafide Certificate from mentioning the amount is attached :

15 If yes at Item No. 14, amount claimed for Hostel Subsidy : Rs
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16 (a) Certified that I or my wife / husband is / is not a Central Government Servant.

(b) Certified that my wife/husband Shri/Smt.............................................. is presently
working as .................................... in ........................... and that he/she shall not apply/has applied
for the Children Education Allowance for the child/children mentioned above.

(c) Certified that I or my wife/husband has not claimed this re-imbursement from any
other source and will not claim the same in future.

17. Certified that my child in respect of whom re-imbursement of Children Education
Allowance is applied is studying in the School/Jr. College which is recognized and affiliated
to Board of Education/University.

18. Certified that I am claiming the CEA in respect of my two eldest surviving children only.
The information furnished above are complete and correct and I have not suppressed any
relevant information. In the event of any change in the particulars given above which affect
my eligibility for reimbursement of Children Education Allowance, I undertake to intimate the
same promptly and also to refund excess payment if any made. Further, I am aware that if at
any stage the information/documents furnished above is found to be false, I am liable to
disciplinary action.

Date :
(Signature of Govt Servant)

Place

Name : ................................
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Authority vide Government of India
Ministry of Personnel, P.G. and Pensions Department of Personnel & Training New Delhi

Order No. N..A-27012/02/2017-Estt. (AL) 16 August, 2017.
(This Order shall be effective from 1st July, 2017)

CERTIFICATE FROM THE HEAD OF INSTITUTION/SCHOOL

(FOR REIMBURSEMENT OF CEA)

SELF-DECLARATION

I Force No ........................................... Rank .............................. Name ....................................
Unit .................................................................. do hereby certify that my Son/Daughter Name
...................................................................... was studied in Class ...................................... Sec
.............................. Roll No ..................... During the previous academic year ............................
in................................................................................... School.

In the event of any change in the particulars given above which affect my eligiblity for Children
Education Allowance. I undertake to intimate the same promptly and refund excess payment,
if any made to me.

Place :-

Date :-
Signature

Name :

F/No.  :

Rank :
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Authority vide Government of India
Ministry of Personnel, P.G. and Pensions Department of Personnel & Training New Delhi

Order No. No.A-27012/02/2017-Estt. (AL) 16 August, 2016.
(This Order shall be effective from 1st July, 2017)

CERTIFICATE FROM THE HEAD OF INSTITUTION/SCHOOL

(FOR REIMBURSEMENT OF CEA)

Ref. No

Date :

It is certified that
Master/Kumari...................................................................................................................... having
admission No ............................................ D.O.B. .............................................. Son/Daughter
of Mr / Mrs ............................................................................................................... as studying
in Class ................................ Sec ........................ Roll No. ......................during the previous
academic year from ..................................... to .......................................... School / Institution
Namely .................................................................................................... vide affiliation Regd
No./Code ...................................................... and pattern ........................................ curriculum

Place : -

Date : -

Signature of School Principal

Affix School Stamp
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Government of India
Ministry of Communications & IT

Department of Posts
(Pay Commission Cell)

To
All Heads of Postal Circles
All GMs/Directors of Postal Accounts

No. 1-20/2008-PCC Dated : 04 Nov 2013

Subject : Application of provisions of Para 5 of Annexure to OM on MACPs in case of
officials covered by TBOP/BCR/ACP Schemes vis-a-vis Para 6.2 of Annexure to OM
on MACPS dated 18.09.2009

The issue of application of Para 5 vis-a-vis Para 6.2 of Annexure I to DoPT OM No.
35034/3/2008-Estt (D) dated 19th May 2009 circulated under this Directorate OM No. 4-7/
(MACPS)/2009-PCC dated 18th Sep 2009, has been examined in consultation with DoPT (The
Nodal Department). The nodal department observed that Para 6.2 speaks about the cases where
financial upgradation had been granted to Government Servants in the next higher scale in the
hierarchy of their cadre as per provisions of the ACP Scheme of 1999 but as a result of implement
of 6th CPC recommendations, the next higher post in the hierarchy of the cadre had been upgraded
by granting a higher grade pay, the pay of such employees with reference to higher grade pay
granted to the post. The issue has accordingly been considered in this Directorate in consultation
with Integrated Finance Wing.

2. In supersession to orders contained in this Directorate Letters No. 1-9/2008-PCC dated
15.01.2009, No. 1-20/2008-PCC (Pt) dated 06.09.2010 and clarification issued under Para 4 & 5
of this Directorate letter No. 1-20/2008-PCC (Pt) dated 18.07.2011, the application of Para 5 &
6.2 of Annexure I to DoPT OM No. 35034/3/2008-Estt (D) dated 19th May 2009 circulated under
this Directorate OM No. 4-7/(MACPS)/2009-PCC dated 18th Sep 2009 will be governed as under:-

(a) Cases where there is no defined promotional hierarchy :

Pay will be fixed in such cases as on 1.1.2006 strictly in accordance with provisions of
CCS (RP) Rules, 2008 and the officials due for financial upgradation during the period from

Application of Provisions of Para 5 of Annexure to OM on MACPs
in case of officials covered by TBOP/BCR/ACP Schemes

MACP Related All Orders and Correspondence
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1.1.2006 to 31.8.2008 will be allowed the notified pay bands with grade pays/corresponding pay
bands with grade pays with reference to pre-revised pay scales or the pay bands with next higher
grade pays as the case may be. With the introduction of MACPS effective from 01.09.2008, their
admissibility of financial upgradation may be reviewed on 01.09.2008 with reference to promotions/
financial upgradation earned applying provisions of Para 5 of Annexure I to MACPS. Thereafter,
the provisions of the MACPS as mentioned in Annexure I to MACPS will come into play. As an
example, in respect of erstwhile Group D conferred TBOP prior to 01.01.2006 in pay scale of
Rs.2610-4000, their pay will be fixed on 01.01.2006 in the grade pay of Rs. 1800 and on getting
BCR between 01.01.2006 and 31.08.2008, they will be granted grade pay of Rs. 1900 with 3%
fixation benefit corresponding to the pre-revised BCR scale of Rs. 3050-4590 and the official
becomes entitled to 2nd and 3rd financial upgradation as the case may be under MACPS with
effect from 01.09.2008.

(b) Cases where there is defined promotional hierarchy :

Pay will be regulated in accordance with para 6 of Annexure-I to MACPS in cases where
the pay scales of the promotional posts were upgraded as a result of implementation of the 6th
CPC. In cases where the pay scales of the promotional posts were not upgraded they will be
allowed the corresponding pay band with grade pay as admissible under ACP Scheme of August,
99. TBOP/BCR/ACP are available during the period between 01.01.2006 and 31.08.2008 only in
the revised scales which have been provided correponding to the pre-revised TBOP/BCR/ACP
scales in the defined promotional hierarchy. If there is no such corresponding revised scale provided
on account of merger of pre-revised scales, then officials are eligible for financial upgradations
only under MACPS under grade pay hierarchy vide clarification No. (3) of DoPT OM No. 35034/
3/2008-Estt (D) dated 09.09.2010.

3. The cases of officials retired/died on or after 01.01.2006 but before 01.09.2008 and
conferred the benefits of TBOP/BCR/ACP in conformity with Para 4 & 5 of this Directorate letter
dated 18.07.2011 shall not be reopened. However, financial implication resultant to implementation
of this clarificatio should be furnished to this Directorate for further necessary action with details
of each case in a separate annexure. Circles will wait for Directorate’s instructions regarding
recovery, if any.

This issues with the approval of the competent authority.

Assistant Director General (GDS/PCC)
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No. 1-9/2014-PCC
Government of India

Ministry of Communication & IT
Department of Posts

Dak Bhawan, Sansad Marg,
New Delhi-110001
Date : 01/05/2015

To
All Heads of Postal Circles,
All GMs/Directors of Postal Accounts.

Sub :- Application of provisions of Para 5 of Annexure to OM on MACPs in case of
officials covered by TBOP/BCR/ACP Schemes vis-a-vis Para 6.2 of Annexure
to OM on MACPs dated 18-09-2009.

The National Union of Postal Employees, Postmen and Group ‘D’/MTS has brought
to the notice of this Directorate that some Circles are under impression that the Orders
contained in Para 5 to the Annexure of MACPs circulated vide Directorate OM No. 4-7/
(MACPS)/2009-PCC dated 18-09-2009 and further clarification vide letter No. 1-20/2008-
PCC dated 04-11-2013 are meant only for MTS Staff and not applicable to Postman/
Mailguards, resulting in recovery from pay/allowance of Postman/MTS Staff.

2. In this context, I am directed to reiterate that the Orders contained in Directorate
OM dated 18-09-2009 and letter dated 4-11-2013 are relate to all the Cadres/posts to whom
the TBOB/BCR/ACP Schemes were earlier applicable and now they are covered
under MACPs. In so far as recovery is concerned, the Para No. 3 of this Directorate letter
No. 1-20/2008-PCC dated 04-11-2013 refers to.

Asstt. Director General (GDS/PCC)

Clarification - Officials Covered by TBOP/BCR/ACP Schemes

Copy to:-
Shri T.N. Rahate, General Secretary,
FNPO/National Union of Postal Employees,
Dalvi Sadan, Khurshid Square, Civil Lines,
P&T Colony, Delhi-110054
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Department of Posts
Office of the Chief Postmaster General, Maharashtra Circle, Mumbai-400 001.

To,
The PMG Mumbai/Pune/Nagpur/Aurangabad/Goa/MM
All Divisional heads/Unit heads in Maharashtra Circle

No. STA/10-35/MACP/Corr Dated at Mumbai-1 30/1/2018

Subject: - Implementation of orders on MACP dtd 4/11/2013

As per four monthly agenda item no.18-1/P-IV/2/2016 discussed during the four monthly
meeting held on 22.11.2016, it was decided that, a workshop will be conducted in all the regions.

As per this decision, workshops have been conducted at Pune, Mumbai, Kolhapur & Nagpur
A set of coies of orders related to MACPs alongwith illustrations of Postman and MTS Staff for
fixation of pay were also handed over to ASP(HQ) for ready reference. As per the discussion held
during each workshop, it is observed that, orders on MACP have not been implemented by the
divisions till date.

For implementation of MACP orders dtd 4/11/2013 and its subsequent orders, Accountants/
APM Accounts/AHROs will examine each case on the basis of MACP orders on the subject and
illustrations shown in workshop and thereafter all divisional head will conduct a special review
DPC for giving MACP benefit to Postman/MG and MTS Staff.

It should be ensured that, all the work should be completed within two months from the date
of issue of this order and report compliance. A fortnightly report should be sent to this office about
no. of cases examined by HOs/AHROs and no. of cases pending.

Encl:-Illustrations of Fixation of
Postman/MG and MTS Staf

Sd/-
(S.B. Vyavahare)

Asstt. Postmaster General (Staff),
O/o Chief Postmaster General,

Maharashtra Circle, Mumbai-1.
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F.No. 35034/3/2015-Estt. (D)
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

North Block,
New Delhi

Dated the September 27, 2016

O F F I C E  M E M O R A N D U M

Subject : Modified Assured Career Progression Scheme (MACPs) for the Central
Government Civilian Employees - Implementation of Seventh CPC
Recommendations.

The Modified Assured Career Progression Scheme was introduced with effect from
01.09.2008 in pursuance of the recommendations of the Sixth Pay Commission by this Department’s
OM No. 35034/3/2008-Estt (D) dated 19th May, 2009. Subsequently, clarifications/FAQs were
issued vide OM dated 16.11.2009, 09.09.2010, 01.04.2011, 13.06.2012, 04.10.2012 and
10.12.2014. These instructions are in force with effect from 01.09.2008.

2. The 7th Central Pay Commission (CPC) in para 5.1.44 of its report has recommended
inter-alia as follows:

‘‘MACP will continue to be administered at 10, 20 and 30 years as before. In the new Pay
Matrix, the employee will move to immediate next level in hierarchy. Fixation of pay will
follow the same principle as that for a regular promotion in the Pay Matrix. MACPs will
continue to be applicable to all employees up to Higher Administrative Grade (HAG)
level except members of Organised Group ‘A’ Services.’’

3. The Government has considered the above recommendation and has accepted the same.
In the light of the recommendations of the 7th CPC accepted by the Government, the Modified
Assured Career Progression Scheme (MACPs) will continue to be administered at 10, 20 and 30
years as before. Further, Para 1 and 2 of the existing Scheme (Annexure to this Department’s
OM No. 35024/3/2008-Estt. D dated 19th May, 2009) will be substituted by the following words:-

‘‘1. There shall be three financial upgradations under the MACPs as per 7th CPC
recommendations, counted from the direct entry grade on completion of 10, 20 and
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30 years services respectively or 10 years of continuous service in the same level in Pay
Matrix, whichever is earlier.

2. The MACPs envisages merely placement in the immediate next higher level in
the Pay Matrix as given in PART A of Schedule of the CCS (Revised Pay) Rules, 2016.
Thus, the level in the Pay Matrix at the time of financial upgradation under the MACPs
can, in certain cases where regular promotion is not between two successive levels in the
Pay Matrix, be different than what is available at the time of regular promotion. In such
cases, the higher level in the Pay Matrix attached to the next promotion post in the hierarchy
of the concerned cadre/organisation will be given only at the time of regular promotion.’’

4. The 7th Central Pay Commission (CPC) in para 5.1.45 of its report has interalia
recommended as follows:

‘‘Benchmark for performance appraisal for promotion and financial upgradation under
MACPs to be enhanced from ‘Good’ to ‘Very Good’.’’

5. The Government has considered the above recommendation and has accepted the same.
In the light of the recommendations of the 7th CPC accepted by the Government, para 17 of the
Scheme (Annexure to OM No. 35024/3/2008-Estt. D dated 19th May, 2009) shall be substituted
by the following words:-

‘‘17. For grant of financial upgradation under the MACPs, the prescribed benchmark
would be ‘Very Good’ for all the posts.’’

6. These changes will come into effect from 25th July, 216, i.e. from the date of resolution
notified by Department of Expenditure, Ministry of Finance regarding acceptance of the
recommendations of the 7th CPC.

7. The comprehensive MACP Scheme on acceptance of Seventh Central Pay Commission
recommendations will be issued separately.

Sd/-
(Jayanthi G.)

Director (E.I)
Tel: 23092479

To
All Ministries/Departments of Government of India.
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File No. 4-7/(MACPS)/2009-PCC
Government of India

Ministry of Communication & IT
Department of Posts

(Establishment Division)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated 23.06.2016

Corrigendum

To,
All Heads of Circles

Subject : Modified Assured Carrier Progression Scheme to Central Government Civil
Employees with effect from 01.09.2008.

I am directed to refer this Directorate Office Memorandum of even number dated 18 Sep
2009 on the subject mentioned above.

2. In the salient feature of MACPs circulated vide aforesaid OM, in top 3rd and 4th lines of
Para 9 at Page No. 6, the sentence ‘‘Service rendered on adhoc/contract basis before regular
appointment or pre-appointment training shall not be taken into reckoning’’ be replaced by the
sentence ‘‘Service rendered on adhoc/contract basis before regular appointment on pre-appointment
training shall not be taken into reckoning.’’

3. The same may be brought to the notice of all concerned. All other entries hold good.

Assistant Director General (GDS/PCC)
Copy to
1. Chief General Manager, PLI, Chanakyapuri, New Delhi
2. Chief General Manager, BD Directorate, New Delhi
3. Senior PPS to Secretary (P)/IS&FA/Secretary (PSB)
4. Addl. Director General, APS, R.K. Puram, New Delhi-110066
5. Director, Postal Staff College, Ghaziabad/All Directors, Postal Training Centers
6. All Directors/Deputy Directors of Accounts (Postal)
7. Principal Director of Audit (Postal), Delhi-110054
8. The Officer in Charge, APS Record Office, Kamptee.
9. All Recognized Unions/Associations/Federations.
10. All Members/Sr. D.D.G./D.D.Gs.
11. Resident Auditor Postal Directorate, C&A (PB, PAP, GA (Admn.), SPG
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Very Important Order of MACP Benchmark for Promotion

No. 20-45/2016-SPB-II
Government of India

Ministry of Communications
Department of Posts
(Personnel Division)

Dak Bhavan, Sansad Marg,
New Delhi-110001

Dated the 1st February, 2017

To

All Chief Postmaster(s) General

Subject : Clarification on Benchmark for promotion.

Sir,

I am directed to refer to subject cited above and to say that the modalities of the
benchmark to be taken for promotion after implementation of 7th Pay Commission Report
has been examined in consultation with Department of Personnel & Training (DOPT).
DOPT has stated that the modalities of the benchmark are being examined in consultation
with UPSC and Department of Legal Affairs. In this regard, all Circles are, hereby, requested
to follow instructions contained in DOPT’s OM No. 35034/7/97-Estt (D) dated 8-2-2002
until further clarification is uploaded/issued by DOPT on its website or issued by DoP. A
copy of DOPT’s ID No. 1211382/2016/CR dated 8-12-2016 is enclosed.

Yours faithfully

(Satya Narayana Dash)
Assistant Director General (SPN)

Copy to : Director (Estt) for information.
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Ministry of Personnel, Public Grievances & Pension
Department of Personnel & Training

North Block, New Delhi

Sub : Benchmark for promotion regarding.

Reference is invited to Department of Posts ID note dated 28-11-2016 seeking
clarification of this Department on the above subject.

2. The government has accepted the recommendation of the 7th Central Pay
Commission regarding benchmark for promotion. The modalities of the same are being
examined within this Department in consultation with the Union Public Service Commission
and Department of Legal Affairs.

3. The same will be placed in the public domain after its finalization. The instructions/
guidelines issued by this Department are generally prospective in nature.

4. The file [no. 20-45/2016-SPB.II] is returned herewith.

Encl: As above

(Rajesh Sharma)
Under Secretary to Govt. of India

Tel. No. 2304 0340

Director (SPN), Department of Posts [Shri G. Rajeev]
DoP&T ID no. 1211382/2016/CR dated 8.12.2016
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No. 10-01/2016-SR
Government of India

Ministry of Communications & IT
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 17th November, 2016.

Subject :- Request for grant of Special Casual Leave to DWC Members of Divisional/
Branch Union of NU P-IV to hold DWC/BWC Meeting once within three
months period.

Kindly find enclosed a copy of letter No. NU/P-IV/Spl. CL/DWC/2016
dated 15-09-2016 received from General Secretary, National Union of Postal Employees,
Postmen & Group-D/Multi Tasking Staff Group ‘C’ on the above mentioned subject, for
necessary action at your end. A reply may be sent to the association directly under intimation
to this Division.

(Swwarupa Saraan)
Assistant Director General (SR & Legal)

Encl:- As stated above

DDG (P)

Copy to: General Secretary, National Union of Postal Employees,
Postmen & Group-D/Multi Tasking Staff Group ‘C’, Dalvi Sadan,
Khurshid Square, Civil Lines, P&T Colony, Delhi-110054.

(Swwarupa Saraan)
Assistant Director General (SR & Legal)

Replies Received from the Directors

Grant of Special Casual Leave to hold DWC Meeting
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To provide food/tiffin to Staff
working on Holiday/Late Night Working

No. 10-01/2016-SR
Government of India

Ministry of Communications
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 14th December, 2016

Subject  : Request for issue of instructions to provide food/tiffin to staff working
on Holiday/Late Night Working.

Kindly find enclosed a copy of Letter No. FNPO/Supply of Tiffin/2016 dt. 22-11-2016
received from General Secretary, National Union of Postal Employees, Postmen &
Group D/Multi Tasking staff Group ‘C’ on the above mentioned subject, for necessary
action at your end. A reply may be sent to the association directly under intimation to this
Division.

Yours faithfully,

(Swwarupa Saraan)
Assistant Director General (SR & Legal)

Encl: - As stated above

DDG (FS)

Copy to : General Secretary, National Union of Postal Employees, Postmen & Group-D/
Multi Tasking Staff Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony,
Delhi-110054.

(Swwarupa Saraan)
Assistant Director General (SR & Legal)
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No. 10-11/2016-SR
Government of India

Ministry of Communications & IT
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 25th October, 2016.

To,
General Secretaries of all Recognized Service Associations.

Subject :- Circulation of Instructions No. 31-3/66-SR dated 24.11.66 regarding cases
of individual Government Servants relating to service matters.

Sir/Madam,

Your attention is invited to this Department’s instructions No. 31-3/1966-SR
dated 24.11.66 regarding cases of individual Government servants relating to service matters.
As per the instructions, it is informed that ‘‘the service associations shall not espouse or
support the cause of individual Government Servants relating to service matters. When
such references are received, the Service Associations may be informed that they are
precluded from taking up individual cases with the Administration and as such, their
references are being filed.’’

2. In view of above, it is requested that Service Associations may not take up individual
cases. The individuals Complainants may take up their issues individually at Circle level or
Directorate level with the Public Grievances Division.

3. This issues with approval of Secretary (Posts).

(Swwarupa Saraan)
ADG (SR & Legal)

Reply Received from ADG (SR & Legal) regarding cases of
Individual Government Servants relating to service matters
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No. 4-23/2009-PAP
Government of India

Ministry of Communication & IT
Department of Posts

(Establishment Division)/P.A.P. Section,
Dak Bhawan, Sansad Marg, New Delhi-110001

Dated : 12th June, 2017

To
General Secretary,
National Union of Postal Employees Postmen &
Group ‘D’/Multi-Tasking Staff Group ‘C’,
Dalvi Sadan, Khurshid Square,
Civil Lines, P&T Colony,
DELHI-110054.

Sub : Continued grant of HRA to the Postal Staff working at Koradi Thermal Power Station
PO near Nagpur in Maharashtra Circle for the period from 01.02.2011 to 31.01.2017 - reg.

Ref.: Your Office No. FNPO/Koradi/HRA/2017 dated 07.01.2017.

I am directed to refer your above quoted letter on the above subject received from this
office’s SR & Legal Cell vide their letter No. 10-01/2017-SR & Legal dated 29th March, 2017.
The Association has mentioned that this office has not issued necessary HRA sanction for the
above said period despite that the correspondence was made much earlier by the Circle.

2. In this regard, it is stated that on receipt of the proposal for the period from 01.02.2011 to
31.01.2017, the Directorate has processed the proposal in time and also issued necessary HRA
sanction in time in favour of postal staff working at Koradi Thermal Power Station PO near Nagpur
in Maharashtra Circle vide letter of even dated 16.03.2017 (copy enclosed).

Sd/-
(K.V. Vijayakumar)

Assistant Director General (Estt.)

Copy to for information:-
Assistant Director GEneral (SR & Legal) w.r.t. their letter No. 10-01/2017 - SR dated

29.03.2017.

(K.V. Vijayakumar)
Assistant Director General (Estt.)
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No. 4-23/2009-PAP
Government of India

Ministry of Communication & IT
Department of Posts

(Establishment Division)/P.A.P. Section,
Dak Bhawan, Sansad Marg, New Delhi-110001

Dated : 16th March, 2017

To
The Postmaster General,
Nagpur Region,
Maharashtra Circle,
Nagpur-440010.

Sub : Continued grant of HRA to the Postal Staff working at Koradi Thermal Power Station PO
near Nagpur in Maharashtra Circle for the period from 1-2-2011 to 31-1-2017 - reg.

Ref.: Your Office No. Estt/4-1/2/HRA-CCA/2012 dated 30-11-2015/1-12-2015, 16-3-2016, Estt./
4-1/2/HRA 2016 dated 16-3-2016, 16-11-2016, 3-2-2017 and 3-3-2017.

I am directed to state that Koradi Thermal Power Station PO near Nagpur City fulfills
condition prescribed in Para 3(b)(iii) of the Ministry of Finance OM No. F.2 (37)-E.II (B)/64 dated
27-11-1965. The President is accordingly pleased to decide that regular departmental postal
employees having their place of duty in Koradi TPS PO in Nagpur City Division may be granted
House Rent Allowance at the same rates as appropriate to those posted within the qualified city of
Nagpur subject to the fulfillment of conditions laid down in the Ministry of Finance OM dated 27-
11-1965 referred to above, as amended from time to time.
2. The Orders will take effect from 1-2-2011 (a) upto 31-1-2017 (b) till the conditions
prescribed in Para 3(b)(iii) of the OM dated 27-11-1965 referred to above continues to be fulfilled
in respect of Koradi TPS PO in Nagpur City Division or (c) until issue of any further orders in the
matter by the Ministry of Finance, Department of Expenditure, New Delhi whichever period is the
earliest. This is in continuation of this office letter No. 4-23/2009-PAP dated 18-11-2010. Under
no circumstances the enhanced HRA be paid after expiry of sanction  and without proper renewal
from the Competent Authority. It may be ensured that while granting HRA to the Postal Staff
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working at the above Post Office, the recommendations of Seventh Pay Commission may be
kept in view.
3. The expenditure is debitable to the head ‘Salaries under Major Head 3201 - Postal Services’
under relevant abstract and should be met from the sanctioned grant.
4. This issues with the concurrence of Finance Advice vide their Diary No. 325/FA/2017/
CS dated 16-03-2017.

(K.V. Vijayakumar)
Assistant Director General (Estt.)

Copy to for information:-
1. The Chief Postmaster General, Maharashtra Circle, Mumbai. It is requested to revalidate
the period beyond 31-01-2017. It is mentioned here that no proposal would be considered
where the Dependency Certificate will not bear the name, stamp and SEAL of the District
Collector of the area concerned. Further, the date of validity of the Dependency Certificate
should cover the date of issue of the certificate in future cases.
2. The Deputy Director of Accounts Postal, Nagpur.
3. Director of P&T Audit, Nagpur
4. Sr./Supdt. of Post Offices Nagpur City Division.
5. The Finance Advice Section, Department of Post, Dak Bhawan, New Delhi.
6-9. The Guard File/The Sanction File/The Office Copy.

(K.V. Vijayakumar)
Assistant Director General (Estt.)
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Posting of Arm Guard/Gunman Watchmen for Postal ATM
No. 16/12/2017-SR

Government of India
Ministry of Communications

Department of Posts
(SR Section)

Dak Bhawan, Sansad Marg,
New Delhi-110001

Dated the 4th December, 2017

To
The Chief Postmaster General,
West Bengal Circle,
Calcutta.

Subject  : Posting of Arm Guard/Gunman Watchmen for Postal ATM working at
24 hours - Case of W.B. Circle.

Sir/Madam,

I am directed to enclose herewith a copy of each of two letters No. NU/P-IV/W.B./
ATM Arm Guard/2/2017 dated 24-10-2017 received from General Secretary, National
Union of Postal Employees, Postmen & Multi Tasking staff Group ‘C’ on the above
mentioned subject. In this connection, it is requested that the matter may be looked into and
necessary action be taken at your end. A reply may be sent to the Association directly under
intimation to this Division.

Yours faithfully,

Encl: As Above

(Daisy Barla)
Director (SR & Legal)

Copy to : General Secretary, National Union of Postal Employees, Postmen & Multi Tasking
Staff Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony, Delhi-110054,
you are requested to take up the ibid matter with the concerned Division.

(Daisy Barla)
Director (SR & Legal)
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Recovery of GPF from Salary for Old Pension Scheme
No. 16/12/2017-SR

Government of India
Ministry of Communications

Department of Posts
(SR Section)

Dak Bhawan, Sansad Marg,
New Delhi-110001

Dated the 4th December, 2017

To
The Chief Postmaster General,
West Bengal Circle,
Calcutta.

Subject  : Request to consider for Recovery of GPF from Salary every month
for Old Pension Scheme to the officials who were recruited for the
vacancy posts of year 2001, 2002 and 2003 and posting during on or after
year 1-1-2004.

Sir/Madam,

I am directed to enclose herewith a copy of each of two letters No. NU/P-IV/Old
Pension/W.B./2017 dated 28-10-2017 received from General Secretary, National Union
of Postal Employees, Postmen & Multi Tasking staff Group ‘C’ on the above mentioned
subject. In this connection, it is requested that the matter may be looked into and necessary
action be taken at your end. A reply may be sent to the Association directly under intimation
to this Division.

Yours faithfully,
Encl: As Above
DDG (Estt.)

(Daisy Barla)
Director (SR & Legal)

Copy to : General Secretary, National Union of Postal Employees, Postmen & Multi Tasking
Staff Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony, Delhi-110054,
you are requested to take up the ibid matter with the concerned Division.

(Daisy Barla)
Director (SR & Legal)
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Non-grant of 20% HRS to the Postal Staff

No. 16/12/2017-SR
Government of India

Ministry of Communications
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 4th December, 2017

To
The Chief Postmaster General,
West Bengal Circle,
Calcutta.

Subject  : Non-grant of 20% HRS to the Postal Staff working at Andal MDG and
Kajoragram SO under Asansol Division, West Bengal Circle since
year May 2005 to 30-4-2017.

Sir/Madam,

I am directed to enclose herewith a copy of each of two letters No. NU/P-IV/20%
HRA/Andal/Kajoragram/W.B./2017 dated 24-10-2017 received from General Secretary,
National Union of Postal Employees, Postmen & Multi Tasking staff Group ‘C’ on the
above mentioned subject. In this connection, it is requested that the matter may be looked
into and necessary action be taken at your end. A reply may be sent to the Association
directly under intimation to this Division.

Yours faithfully,
Encl: As Above

(Daisy Barla)
Director (SR & Legal)

Copy to : General Secretary, National Union of Postal Employees, Postmen & Multi Tasking
Staff Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony, Delhi-110054,
you are requested to take up the ibid matter with the concerned Division.

(Daisy Barla)
Director (SR & Legal)
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F.No. 25-1/2017-FS-CBS
Ministry of Communications

Department of Posts
Financial Services Division
DakBhawan, SansadMarg,

New Delhi-110001,
Dated: 30.01.2018

To,
Shri T N Rahate
General Secretary and President FNPO
National Union of Postal Employees
Postmen & Group-D/MTS Group-C
Central Head Quarters, Delhi-110054

Subject : Regarding engagement of Caretaker/Night Watchman as security guards at ATM locations

This is with the reference to your letter No. NU/P-IV/ATM/Security/Alipur/WB/2017
dated 28.12.2017 on the above mentioned subject.
In this regard, the undersigned is directed to inform that as conveyed vide this Directorate letter
No. 25-1/2013-FS-CBS dated 04.08.2015 the decision regarding engagement of caretaker/night
watchman of Hos as security guard for ATMs or hiring of armed security guards for ATMs security
is required to be taken at Circle level, taking into account the FSI RFP clauses/provisions on ATM,
specially on the coverage of insurance. It has also been mentioned therein that if found necessary,
at any ATM location, Circles at their discretion may engage the additional security personnel to
look after the ATMs.
This issues with the approval of DDG (FS).

Sd/-
(Dr. Ajinkya Kale)

ADG (FS-II)

Engagement of Caretaker/Night Watchman as security guards
at ATM locations
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Department of Posts
Office of the Chief Postmaster General, U.P. Circle, Lucknow 226001

To,

The Postmaster General, Agra/Allahabad/Bareilly/Gorakhpur/Kanpur/Varanasi
The Director Accounts (Postal) Aliganj, Lucknow,
The Director Postal Services, Ghaziabad

No. Union/M-14-1/Recog/3/Ch. II Dated at Lucknow: 30.3.2017

Sub: Non holding of monthly meeting with union by Divisional Heads

Respected Sir,
Kindly refer to this office letter of even number dated 15.2.2017 enclosing therewith

copy of letter no. NUP-4/Monthly meeting dated 9.2.2017 of Shri P.R. Gupta, Circle Secretary,
National Union of Postal Employees Postman & Gr ‘D’/MTS Group ‘C’ on the above cited
subject requesting for issue of necessary instruction to concerned Divisional Heads. In this
regard, letter of Director (SR&Legal), N.D alongwith letter dt. 18.2.2017 of Shri T.N. Rahate,
General Secretary has been received requesting for necessary action in the matter.

It is again requested to kindly issue necessary instructions to concerned Divisional
Heads of your region for holding monthly meetings with the union. A suitable reply may
please be sent to Shri T.N. Rahate, General Secretary, National Union of Postal Employees
Postman & Gr ‘D’/MTS Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony,
Delhi-110054 with a copy to this office also.

Sd/-
(H.K. Yadav)

Asstt. Director (Personal)
O/O Chief PMG, U.P. Circle,

Lucknow 226001

Non-holding of Monthly Meeting

Copy for similar necessary action to :-
1. The SSPOs, Lucknow/Faizabad/Ghaziabad
2. The Chief Postmaster, Lucknow GPO
3. The SPOs, Barabanki/Raebareli/Sitapur/Sultanpur
4. The SSRM ‘O’ Dn Lucknow
5. The SRM ‘Sh’ Dn, Saharanpur

Copy for information to
1. Shri T.N. Rahate, General Secretary, National Union of Postal Employees

Postman & Gr ‘D’/MTS Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines,
P&T Colony, Delhi-110054

2. The Director (SR&Legal), Department of Posts, Dak Bhawan, New Delhi w.r.t.
letter no. 10-12/2016-SR daed 23.3.2017.
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DEPARTMENT OF POSTS, INDIA

No. 2-1/2007-PCC
Government of India

Ministry of Communications
Department of Posts

(Pay Commission Cell)

Dak Bhawan, Sansad Marg,
New Delhi-110 001

Dated, the 23.05.2018

Notional Monetary Benefit to the Postmen/Mail Guards w.e.f. 01-01-1996 to 10-10-1997
in the revised pay scale of Rs. 3050-4590/-. Consequent upon implementation of Orders of
Hon’ble Supreme Court dated 7-5-2015 in Civil Appeal No. 2010/2009 filed by All India
Postal Employees Union.

A kind attention invited to the Directorate Memo No. 23-8/97/PE-1 (PCC)
dated 03 July, 1998 by which pay scales of Postmen and Mail Guard have been revised from
pay scale Rs. 2750-70-3800-75-4400 to Rs 3050-75-3950-80-4590 w.e.f. 10-10-1997.
2. All India Postal Employees Union filed SLP No. 6394/2007 before Hon’ble Supreme
Court, which was converted into Civil Appeal No. 2010/2009, demanding grant of upgraded
pay scale of Rs. 3050-4590/- from 1-1-1996 instead of 10-10-1997, after dismissal of OA No.
283/2003 filed before Hon’ble CAT, PB, New Delhi and WP (C). No. 8972-74/2007 filed before
Hon’ble Delhi High Court, The Hon’ble Supreme Court disposed of the SLP directing the
respondents to give notional monetary benefit to the members of the appellant w.e.f. 01-01-1996
till 10-10-1997. Further, directed that the members of the Union will not be entitled for any
arrears of wages/salaries for the interregnum period, i.e. from 10-01-1996 to 10-10-1997.
3. The issue has been considered in the Directorate in consultation with D/o of Expenditure,
Ministry of Finance. The D/o of Expenditure, Ministry of Finance agreed to implement the
Orders of Hon’ble Supreme Court vide U.O. No. 6 (2)/E.III(B)/2016 dated 10-4-2018. Therefore
the competent authority is pleased to grant notional monetary benefit to the Postmen/Mail
Guards w.e.f. 01-01-1996 to 10-10-1997 in the revised pay scale of Rs. 3050-4590/-.
However, they will not be entitled for arrears of wages/salaries for the interregnum period, i.e.
from 01-01-1996 to 10-10-1997.

Yours faithfully,

Assistant Director General (GDS/PCC)

India Post

YeejleerÙe [ekeâ
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No. 16-01/2017-SR
Government of India

Ministry of Communications
Department of Posts

(SR Section)
Dak Bhawan, New Delhi
Dated: 29th March, 2017

To,
The Director,
Rafi Ahmed Kidwai National Postal Academy,
Kamla Nehru Nagar, Ghaziabad-201002,
Uttar Pradesh.

Subject : Request to hold one Lecture from Federation Heads of NFPE/FNPO
regarding relationship of Union (Staff Side) with Administration - regarding.

Sir,
I am directed to enclose herewith a letter No. FNPO/Relation with Staff Union/

2017 dated 8.3.2017 received from President, FNPO and General Secretary, National Union
of Postal Employees Postmen & Group-D/MTS Group ‘C’ addressed to Secretary (Posts),
on the above mentioned subject. Secretary (Posts) has directed to advise you to make suitable
arrangements to hold one lecture for newly recruited IPoS Officers at RAKNPA, Ghaziabad,
from Federation Heads of NFPE/FNPO. This would definitely help newly recruited IPoS
officers to know about the Union function from ground level to Directorate level so that a
cordial relationship could be maintained with Union’s representatives.
2. You may also consider other union representatives for the same lecture.

Yours faithfully,
Encl: As Above

(Swwarupa Saraan)
Assistant Director General (SR & Legal)

Copy to: President, FNPO and General Secretary, National Union of Postal Employees
Postmen & Group-D/MTS Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P&T
Colony, Delhi-110054

(Swwarupa Saraan)
Assistat Director General (SR & Legal)



ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018 263

NU/P-IV/AIC/AP/COD/2016 22-11-2016
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Request to provide detective machines at all Post Offices
doing the work of Booking and Delivery of COD Articles.

Respected Sir,
We would like to bring it to your kind notice that there are several incidents of harassment to

Postman staff by snatching the amount collected after delivery of COD articles; by the addressee
due to non-receipt of goods after opening in COD articles.

We therefore demand that please arrange to supply detective machines at all Post Offices
those are doing the work of Booking and delivery of COD articles; at par with Airport/Entry
point of Directorate Office; to avoid these incidence of harassments of Postman staff.

In that case the COD articles having no material or bogus material will not be issued
for delivery and will be returned to sender or further enquiry will have to be ordered for
investigation etc.

Please treat this urgent. The cases of snatching of cash from Postman are brought to our
notice from AP and Kolkatta (W.B.) Circle, please.

Please treat this urgent.
Thanking you,

Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

CC for information and necessary action
1. All Circle Secretaries and

CHQ Office Bearers

Some Letters of General Secretary’s Addressed to
Secretary (P) and CPMG
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FNPO/Cash Line Limit/2016 22-11-2016
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Secretary, Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Non-observation of Cash Line Limit
(Case of all Circle in Division or Unit Heads)

Respected Sir,
The work of exchange of currency notes is being done with large scale without observing

Rules and Regulations i.e. time limit of working, security measures and what not.
Here we have to point out that the fixed line limit of cash remittance from one office to another

through Postman, Head Postman, Cash Overseer, LB Peon, PRIP as fixed vide Directorate Letter
No. 22-6/84-C1 dated 10-10-1991 is not being observed. (Copy attached).

No escort, police escort is being provided and heavy remittance of lakhs of rupees is being
made without observing any security.

We point out that if any untoward incident of robbery occurred while this irregular
conveyance of cash the entire responsibility lies with the Divisional/Unit controlling Administration.
This should be brought to their notice from your end please. No postal official will be responsible
engaged in this work of cash conveyance.

Please acknowledge this letter.
Thanking you,

 Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPOCC for information and necessary action
1. All Circle Secretaries of

NUPE P-IV
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Remove Para 2 the subject of production of Caste Certificate and
Caste Validity in case of appointment on Compassionate Ground CRC 2016

FNPO/CRC/Caste Certificate/2017 07-01-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Chief Postmaster General,
Maharashtra and Goa Circle,
Mumbai GPO Old Bldg.,
Mumbai-400001

[Kind Attention : Shri D.G. Chaskar, ADPS (Rectt.)]
Subject : Request to Remove Para 2 the subject of production of

Caste Certificate and Caste Validity in case of
appointment on Compassionate Ground CRC 2016

Respected Sir,
We have noticed that your office is sending letters to candidates approved for appointment

vide CRC 2016 decision; asking them to produce Caste Certificate and Caste Validity (SC/ST/
OBC) Caste. But those appointments are purely on compassionate ground and lack of finance
being official expired while on duty and to help the family; appointment are being considered in
CRC and that too only 5% vacant post.

In fact, those candidates are not selected from any such Quota of SC/ST/OBC in CRC.
Secondly due to the SC/ST/OBC Caste Certificate and Validity in some cases the appointing

Authority are not giving appointment since last six months and above due to Caste Validity.
In other cases some candidates are removed from service due to Caste issue. Infact this

must be removed as stated above. And some officials should be punished heavily for keeping
invalid Caste Certificate with them.
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In some cases even if the candidate is OBC but he doesn’t have the certificate because he
does not wish to take any facilities provided to the OBC caste, then too the officials are compelling
them to obtain OBC certificate and caste validity, which takes upto 6 months or more to give
them recruitment in Postal Department which is very wrong.

Please remove  Para 2 of Proforma of letter; for example, we have enclosed the letter
issued to Smt. Mansi M. Pawar.

If any candidates belong to SC/ST/OBC and if he desire any concession of his Caste for
further promotion etc. it will be dealt with candidates and the Authority concern for Caste
Validity etc.

But in any case pre-appointment formalities the Caste Validity is not necessary being
appointment not given on reservation.

Therefore Union request you to please remove Caste Certificate and Caste Validity Para
which is not necessary.

Please acknowledge this letter. A line in reply is requested.
Thanking you,

 Yours Sincerely

(T.N. RAHATE)
President FNPO and General Secretary

CC for information and necessary action
1. Secretary (P), Department of Posts,

Dak Bhawan, New Delhi-110001
2. All Circle Secretaries

FNPO Affiliated Unions

FNPO/CRC/Caste Certificate/2017 07-01-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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FNPO/CSI Project/2017 09-01-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Proposed CSI Project of India Post

To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Proposed CSI Project of India Post

Respected Sir,
Department has proposed to launch CSI Project in India Post; without providing the necessary

equipments, training to staff and required manpower.
Staff side has raised the following issues :
1. Employee self-service module training is required to be carried out before migration.
2. Staff side stated that there are problems of old computers and bandwidth connectivity.

The hardware deployed currently, is likely to be of lower configuration than what is
specified by TCS as minimum hardware requirement. Staffside further requested to
share minimum requirement of TCS for hardware and connectivity, for their record.

3. Staff side expressed concern about the quality of the training imparted to Postal Assistants
and Supervisors. They stated that although training conducted was good, many number
of staff were still not able to handle issues, as there was little hands on training.

4. Staff side also informed that they have not been supplied with training manual, but with
CDs. It is difficult for them to refer the CD, as most of them do not have computers at
home.

5. Staff side further stated that CD drives of Office Computers are disabled so as they are
not able to use any external media on Post Office Computers, hence the training manual
in CDs is of no use to them.

6. In view of above, staff side requested that quality of training should be better.
7 Staff side also expressed concern that procedure for personal claims, leave, etc. is not

clear. Everything is to be drawn and disbursed by DAP, especially medical advance,
TA, etc. The Staff side expressed apprehension of delay in this regard.
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8. Staff side strongly urged that unless required specification of computer hardware and
other hardware is not provided in Post Offices alongwith required bandwidth roll out
would not be smooth and in turn would create problem to staff and members of public.

9. Staff side also raised an issue of shortage of staff in all categories. Due to shortage,
productivity is low and they are presently facing public anger.

10. Staff side strongly urged not to roll out in CSI till fully equipped in:
a) Hardware
b) Bandwidth
c) Training
d) Provision of manpower.

11. Staff side further suggested that roll out should be made in phased manner.
12. Staff side said that they wholeheartedly support the modernization project but requested

it to rollout with full preparation to avoid problem and public anger.
We therefore, request that before launching the CSI Project following issues should be settled.
1. Employee self-service module training is required to be carried out before migration.
2. The problems of Old Computers and bandwidth connectivity should be solved; and to

share minimum Requirement of TCS for hardware and connectivity for record of staff.
3. Procedure for personal claims of staff should be cleared.
4. Until and unless CSI Fully equipped in -

a) Current Hardware Operating System is Windows XP, but the requirement of
Computer Hardware Operating System is Windows 7 and above.

b) Bandwidth Power is 512 KBPS but the speed for CSI should be atleast 2
MBPS.

c) Training should be provided to all and handwash should be provided.
d) Provision of 100% Manpower

The CSI should not be launched to avoid problems to staff and members of Public.
Thanking you,

 Yours Sincerely

(T.N. RAHATE)
President FNPO and

General Secretary

FNPO/CSI Project/2017 09-01-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

CC for information and necessary action
1. Secretary General, FNPO
2. All Circle Secretaries

FNPO Affiliated Union
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To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Fixed Monetary Compensation to Postmen for
Fulll Beat and Sharing Beat - Revision in Rate.

Ref.: 1. Ministry of Finance, Government of India, No. 11-1/2016-IC
dated 6th July, 2017 (Gazette Notification)

2. Ministry of Communication & IT, Department of Posts,
No. 10-7/2001-PE-II dated 14th August, 2015

Respected Sir,
With kind reference to above cited letter at Serial 2 the Fixed Monetary Compensation

(FMC) has been revised from Rs. 24/- to Rs. 47/- and Rs. 50/- to Rs. 94/-.
While issuing the Gazette Notification of Revision after 7th CPC by oversight revision

Ordered on Old rate of Rs. 50/- and Rs. 24/- respectively instead of Rs. 94/- and Rs. 47/- those
are in existence at present. Your office should have intimated the existing rate Rs. 94/- and
Rs. 47/- instead of Old Rate Rs. 50/- and Rs. 24/- to 7th CPC.

DOP Administration has shown old rates to 7th CPC which is incorrect. New existing
rates of 2015 was not submitted to the 7th CPC therefore the old rates of Rs. 24/- and
Rs. 50/- was shown in the Notification.

It is therefore requested for issue of corrigendum to the Government and Order should
be issued accordingly, i.e. existing rate of Rs. 94/- and Rs. 47/- should be multiplied
by 2.25.

We therefore request for early issue of Orders.
Thanking you,

Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

CC for information and necessary action
1. All CHQ Office Bearers and

All Circle Secretaries
2. Postal Prakash

Revision in Rate - Fixed Monetary Compensation to Postmen
for Full Beat and Sharing Beat

NU/P-IV/7th CPC/FMC/2017 22-07-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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NU/P-IV/7th CPC/FMC/2017 19-01-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Reminder 1

To,

The Secretary (P), Department of Posts,

Dak Bhawan, Sansad Marg,

New Delhi-110001

Subject : Fixed Monetary Compensation to Postmen for Full Beat and Sharing Beat-

Revision in Rate x 2.25 Postman is getting Rs. 94 and Rs. 50 and

Holiday Duty Fixed Monetary Compensation to Supervisor and

Postman & MTS Current Rate x 2.25 and Postman is getting Rs. 285/-.

Ref.: 1. Ministry of Finance, Government of India, No. 11-1/2016-IC

dated 6th July, 2017 (Gazette Notification)

2. Ministry of Communication & IT, Department of Posts,

No. 10-7/2001-PE-II dated 14th August, 2015

Respected Sir,

With kind reference to above cited letter at Serial 2 the Fixed Monetary Compensation

(FMC) has been revised from Rs. 24/- to Rs. 47/- and Rs. 50/- to Rs. 94/-.

While issuing the Gazette Notification of Revision after 7th CPC by oversight

revision Ordered on Old rate of Rs. 50/- and Rs. 24/- respectively instead of Rs. 94/-
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and Rs. 47/- those are in existence at present. Your office should have intimated the

existing rate Rs. 94/- and Rs. 47/- instead of Old Rate Rs. 50/- and Rs. 24/- to 7th CPC.

DOP Administration has shown old rates to 7th CPC which is incorrect. New existing

rates of 2015 was not submitted to the 7th CPC therefore the old rates of Rs. 24/- and

Rs. 50/- was shown in the Notification.

It is therefore requested for issue of corrigendum to the Government and Order

should be issued accordingly, i.e. existing rate of Rs. 94/- and Rs. 47/- should

be multiplied by 2.25. And Holiday Duty Fixed Monetary Compensation 282 x 2.25

and MTS 87 x 2.25 should be multiplied by 2.25.

We therefore request for early issue of Orders.

Thanking you,

Yours Sincerely

(T.N. RAHATE)

General Secretary and

President FNPOCC for information and necessary action

1. All CHQ Office Bearers and

All Circle Secretaries

2. Postal Prakash

NU/P-IV/7th CPC/FMC/2017 19-01-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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NU/P-IV/Rectt Rules Modifications/2017 16-01-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Road,
New Delhi-110001

[Kind Attention : Smt. Manju Kumar, DDG (P), Department of Posts,
Dak Bhawan, New Delhi-110001

Subject : Suggestions regarding proposed modifications
in the Recruitment Rules of Postman, MTS, PA/SA cadres.

Ref.: Letter No. 37-33/2009-SPB-I Ministry of Communications, Dept. of Posts,
SPB-I-Section, Dak Bhawan, New Delhi dtd. 13-12-2017

Respected Sir,
This is with reference to my earlier suggestion Letter No. NU/P-IV/Rectt Rules

Modifications/2017 dated the 28/12/2017. I would like to suggest some more changes.
W.r.t. above subject and reference, I would like to suggest following changes in the

proposed modification of Recruitment Rules for Postman, MTS & PA/SA Cadre.

Our Suggestion
MTS

50 % Seniority from GDS
25% Direct Rect Examination from GDS
25% Seniority from Casual Labourers
(Appointed before 01.12.2010)
W.e.f. 01.12.2010, engagement of Casual
Labourers is stopped. DO No. 4-4/2009-
PCC dated 29 October, 2010 from
Secretary (P), Smt. Radhika Doraiswamy.

Proposed Recruitment Rules

MTS

50 % Seniority from GDS
25% Direct Rect Examination from GDS
25% Seniority from Casual Labourers
(Appointed before 01.09.1993)
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NU/P-IV/Rectt Rules Modifications/2017 16-01-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Postman

25% Seniority from MTS
25% Examination from MTS
50% Examination from GDS

Mail Guard

25% Seniority from MTS
25% Examination from MTS
50% Examination from GDS

Postman

25% Seniority from MTS
25% Examination from MTS
(Vacancies remaining due to failure in
Postman Examination will be carried out
for Examination through GDS)
25% Seniority from GDS
(minimum 10 years service completion)
25% Examination from GDS (Those GDS
to Postman and Mail Guard who have
passed postman examination and are
surplus may be given posting in
neighbouring Region or in any willing
Division in Circle).

Mail Guard

25% Seniority from MTS

25% Examination from MTS
(Vacancies remaining due to failure in
Postman/Mail Guard Examination will be
carried out for Examination through GDS)
25% Seniority from GDS
(minimum 10 years service completion)
25% Examination from GDS

- 2 -
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Postal/Sorting Assistant

25% LGO (Minimum Quali : Xth Pass
for existing Postman/MTS Staff only.
(Postman and MTS to PA/SA LGO
Examination minimum Qualifying
Service is 3 years).

Vacancies remaining due to failure in LGO
Examination will be carried out for
Examination through GDS.
25% Seniority from Postman
(minimum 10 years service completion)
25% Direct Rect Examination from GDS
25% Open Market Direct Recruitment

Graduate, but knowledge of reading and
writing local language is compulsory.

Postal/Sorting Assistant

50% LGO (Minimum Quali : Graduate)
50% Open Market Direct Recruitment

Vacancies remaining due to failure in
LGO Examination will be carried out for
Examination through GDS

It is requested to please consider these suggestions to Secretary (P) and PSB /
Directorate and do the needful for changes accordingly.

NOTE :   (i) Already MACP-I Financial Upgradation MTS are getting Postman
Scale & Postman are getting PA Scale, therefore getting 25% automatic
promotion is very necessary.

(ii) As per old Order GDS to Postman through Seniority  is possible
after 15 years of service; therefore it is requested to reduce the number
of service years to 10 years.

NU/P-IV/Rectt Rules Modifications/2017 16-01-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

- 3 -
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(iii) For Open Market Direct (PA/SA) Recruitment Graduation is compulsory,
and computer handling; but alongwith Graduation knowledge of
reading and writing local language is also compulsory.

(iv) For GDS to PA/SA Examination 10+2 education is required and above
age limit should be 40 to 45 years.

(v) For MTS to PA/SA (LGO) Examination minimum 3 years qualifying
service  is necessary.

(vi) GDS to MTS Examination passed surplus qualified employees may be
given posting willing in their Region.

(vii) GDS to Postman and Mail Guard Examination passed surplus qualified
employees may be given posting in neighbouring Region where there
is vacant post or in any willing Division in Circle.

Thanking you,

Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

NU/P-IV/Rectt Rules Modifications/2017 16-01-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

- 4 -
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To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Non-settlement of Problem -
Case of Kolkata Region

Respected Sir,
Please find enclosed herewith the copy of letter issued to the PMG, Kolkata Region

by the Circle Secretary, W/B Circle.
The problems stated in the letter are of the serious nature. The Payment of Dress

Allowance year 2017 having discrimination; which should be removed, each and every
staff member of the Department should be paid Dress Allowance.

Regarding membership of Seven Officials those have given willingness in f/o a
particular Union; that matter still pending.

It is therefore, requested for cause issue instructions to the PMG, Kolkata Region
for doing the needful in the matter, please,

(i) And also issue Orders that  for the year 2017 and 2018 Rs. 5000/- + Rs. 5000/-
as Dress Allowance should be given to all Postman and MTS Staff.

Thanking you,
Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO
CC for information and necessary action
1. Circle Secretary

NUPE Postmen & MTS Group C
W.B. Circle

NU/P-IV/WB/Kolkata Region/2018 23-01-2018
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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NU/P-IV/DCJCM Minutes 1-3-2017/2017-18 24-04-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Modification in Postman/Speednet Modules -
Some Minor Changes requires regarding return articles/e MOs etc.

Ref.: The Minutes of JCM Meeting dated 20-12-2016 circulated on 1-3-2017 item No. 61

Respected Sir,
In present Postman/Speednet Module the remark of Not Known Returned to Sender is not

available, the same should be modified as the said remark is available in delivery system of the
Department.

In the present Postman/Speednet Module if the remark of Not Known or Left Without
Instructions is taken the register/parcel articles goes in deposit instead of going for despatch. The
necessary modifications require in this connection.

In present Postman/Speednet Module the remark of 1st Intimation (Intimation Served) and
2nd Intimation (Intimation Posted) are not available. The same remarks be modified according for
smooth functioning of delivery branch in case of return eMOs.

Sir, you are kindly requested to take the issue at the appropriate authority to settle the same at
an early date.

Thanking you,
Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

CC for information and necessary action
1. All Circle Secretaries

NUPE Postmen & MTS Group C
2. Shri N.N. Mujawar

AGS & RJCM Member
Kolhapur HO-416003



278 ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018

NU/P-IV/IPPB/3/2017 18-04-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Preference to be given to the main business of Post Office
while providing other services through Post Offices.

Respected Sir,
Nowadays it is proposed to set up India Post Payment Bank (IPPB) as a separate unit in

Post Office Premises. Also some of the major Post Offices are identified for opening Passport
issue centres.

In this juncture to provide the adequate space for the business of IPPB and Passport
Services in the concerned Post Offices are being going on. The major space in the concerned
Post Offices are being acquired and the traditional business of Mails and small savings are
being neglected while doing these acquisitions.

Sir, it is therefore requested that while implementing of any new service the existing and
traditional business of Post Office should not be neglected or hampered to any cost for which
our Department is known.

A line of action is expected at an early date.
Thanking you,

Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

CC for information and necessary action
1. All CPMGs
2. All Circle Secretaries

FNPO Affiliated Union
3. Postal Prakash
4. Shri N.N. Mujawar

Member RJCM & AGS
(T.N. RAHATE)

General Secretary and President FNPO
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NU/P-IV/Foreign Post/W/B/DCJCM/2017 18-04-2017
Ref. No.:  ................................................................... Date : ..........................

National Union of Postal Employees Postmen, MTS Group-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

[Kind Attention : DDG (SR & Legal), Dept. of Posts, Dak Bhawan]
Subject : Non-implementation of Delhi High Court Orders
on Revision of Payscales of Packers, Foreign Post, Kolkata.

Ref.: Agenda Item SL No. 37 Item No. 41 of Department Council (JCM)

Respected Sir,
The Agenda Item No. 41 of Departmental Council (JCM) in regards of Non-implementation

of Delhi High Orders on Revision of Payscale of Foreign Posts of Delhi, Kolkata, Chennai and
Mumbai.

The information sought under RTI; in R/o Kolkata, Foreign Post, copies of original
RTI Application and reply received are sent herewith for your kind perusal.

We are surprised to note that in reply the Foreign Post, Kolkata as below -
1. Action for (9) Nine cases have been initiated but any payment yet to be made.

No such Directorate Letter dated 4-9-2012 is appeared to be received by this office.
It is therefore requested to arrange to supply the copy of Order of dt. 4-9-2012 to Foreign

Post, Kolkata immediately.
And it is also requested to please issue Orders to Foreign Post, Kolkata to immediately

give Pay Fixation to MTS from 1-1-1986 till this date otherwise you will have to pay interest
claim also.

Thanking you,
Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

CC for information and necessary action
1. CPMG

West Bengal Circle
2. Circle Secretary

NUPE Postmen & MTS Group C
West Bengal Circle
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No. 21/5/2017-E.II(B)
Government of India
Ministry of Finance

Department of Expenditure
***

New Delhi, 2nd August, 2017.

OFFICE MEMORANDUM
Subject :- Implementation of the recommendations of the 7th Central Pay

Commission relating to grant of Transport Allowance to Central
Government Employees.

***
In partial modification of this Department’s O.M. of even number dated 07.07.2017

regarding implementation of the recommendations of the Seventh Central Pay Commission
relating to grant of Transport Allowance to Central Government Employees, the President
is pleased to decide that Central Government Employees who are drawing pay of Rs. 24,200/- &
above in Pay Level 1 & 2 of the Pay Matrix, shall be eligible for grant of Transport Allowance
@ Rs. 3600/- plus D.A. thereon at the cities mentioned in the Annexure to the above cited
O.M. and @ Rs. 1800/- plus D.A. thereon at all Other Places.
2. All other contents of the above cited O.M. dated 07.07.2017 shall remain unchanged.
3. These Orders shall be effective from 1st July, 2017.
4. These Orders will apply to all civilian employees of the Central Government. The
Orders will also apply to the civilian employees paid from the Defence Service Estimates.
In respect of the Armed Forces Personnel and Railway Employees, separate Orders will be
issued by the Ministry of Defence and Ministry of Railways, respectively.
5. In so far as the persons serving in the Indian Audit and Accounts Department are
concerned, these Orders issue in consultation with the Comptroller & Auditor General of India.

Hindi version is attached.

(Annie George Mathew)
Joint Secretary to the Government of India

To
All Ministries and Departments of the Govt. of India etc. as per standard distribution list.

Copy to C&AG and U.P.S.C., etc. (with usual number of spare copies) as per standard
endorsement list.

Implementation of the Recommendations of the 7th CPC
relating to grant of Transport Allowance to CGE

Some Important Orders
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Fixation of Pay and grant of increment in the
Revised Pay Structure

No. 1-6/2016-IC (Pt.)
Government of India

Department Expenditure
Implementation Cell

Room No. 214, the Ashok, New Delhi
Dated the 29th September, 2016

OFFICE MEMORANDUM

Subject : Fixation of Pay and grant of increment in the revised pay structure -
clarifications - regarding.

Following the notification of Central Civil Services (Revised Pay) Rules 2016, the
Department has received references seeking clarifications regarding various aspects of
fixation of pay in the revised pay structure as also pay fixation and grant of increment in
future under revised pay structure. The matter has been considered in this Department and
the points of doubts are clarified as under.

1. Under the changed circumstances after
notification of CCS (RP) Rules, 2016,
the employees may be allowed to
exercise revised option for fixation of
pay under FR 22(i)(a)(1). Such revised
option shall be exercised within one
month of issue of this OM. Option so
revised, shall be final.

As per the provisions of FR 22 (i)(a)(1),
the Government Servants (other than
those appointed on deputation to ex-
cadre post or ad how basis or on direct
recruitment basis) have the option, to be
exercised within one month from the
date of promotion, to have the pay fixed
under this rule from the date of such
promotion/appointment or from the date
of next increment

S. No. ClarificationPoint of doubt
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(R.K. Chaturvedi)
Joint Secretary to the Govt. of India

Tel 011-2611 6646

Distribution :
1. All Ministries/Departments as per standard list.
2. NIC. D/o Expenditure, Ministry of Finance, North Block, New Delhi with a request to
upload the OM on website of the Department.

Some of the employees, promoted
between 01.01.2016 and the date of
notification of CCS (RP) Rules, 2016
had opted for their pay fixation on
promotion/financial up-gradation
under MACPs from the date of their
next increment in the lower grade.
Consequent upon notification of CCS
(RP) Rules, 2016 i.e. 25th July, 2016,
the option submitted by such
employees has now turned out to be
disadvantageous.

Whether such employee may be
allowed to revise their option under FR
22 (i)(a)(1) at this stage.

Whether employees appointed/
promoted/granted financial up-
gradation during 02.01.2015 and
01.07.2015 will be entitled to grant of
one increment on 01.01.2016.

Since the provisions of CCS (RP) Rules,
2016 are effective from 01.01.2016, no
increment shall be allowed on
01.01.2016 at the time of fixation of pay
in the revised pay structure.

2.



ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018 283

No. 141-141/2013-SPB-II (pt)
Government of India

Ministry of Communications
Department of Posts

(SPB-II Section)
Dated the 3rd December, 2016

To
All Chief Postmaster(s) General

Subject : Instructions to stop irregular Rule-37 Transfers

Sir/Madam,

Some of the Unions have pointed out that many Officers/Officials in Circles have
been irregularly awarded Rule 37 Transfer by way of disciplinary action.

2. As per Rule 37 of Postman Manual Volume-IV, all officials of the Department are
liable to be transferred to any part of India unless it is expressly ordered otherwise for any
particular class or classes of officials. Transfer is not a penalty under the CCS (CCA) Rules,
1965. Therefore, transferring an employees as a result of disciplinary proceedings initiated
under CCS (CCA) Rules, 1965 should be avoided.

3. All Circles are requested to follow the provision of Rule-37 in letter and spirit, and
the provision of Rule 37 should not be invoked in disciplinary proceeding initiated under
CCS (CCA) Rules, 1965.

Yours faithfully,

(Satya Narayana Dash)
Assistant Director General (SPN)
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F. No. 141-141/2013-SPB-II
Government of India

Ministry of Communications
Department of Posts
Personnel Division

Dak Bhawan, Sansad Marg,
New Delhi-110001

Dated:- July 31, 2018
To

All Chief Postmasters General,

Subject:- Guidelines for transfer to regulate transfers of Group ‘C’ officials, Group ‘B’
(non-gazetted) officials and Assistant Superintendent of Posts (Group ‘B’
Gazetted).

Sir/Madam,

I am directed to forward herewith the revised ‘Guidelines for Transfer’ to regulate transfer
of Group ‘C’ officials, Group ‘B’ (non-gazetted) officials and Assistant Superintendent of Posts
(Group ‘B’ Gazetted). These guidelines will supersede earlier guidelines circulated with
communication no. 141-141/2013-SPB-II dated 31.01.2014.

2. With a view to promote transparency a number of new provisions have been incorporated
in these new guidelines. Circles are requested to sensitize all concerned for strictly adhering to
these provisions.

3. These guidelines come into force with immediate effect.

4. Circles are further requested to bring these guidelines to the notice of all Regional
Postmaster Generals/Divisional Heads.

Yours faithfully,
Encl.: As above

(Satya Narayana Dash)
Assistant Director General (SPN)Copy to:-

1. Sr. PPS to Secretary (Posts)/DG Posts)
2. PPS/PS to Members of Postal Services Board/Additional DG (Coord.)/JS & FA
3. CGM (BD)/CGM (PLI)/Sr. DDG (Vig.)
4. Director, RAKNPA, Ghaziabad
5. All DDsG/GMs
6. Additional Director General, Army Postal Services, R.K. Puram, New Delhi-66
7. All Directors, Postal Training Centers
8. All Recognized Service Unions/Associations/Federations
9. SPB-I/PE-I/PE-II/SPG-I/SPG-II
10. Guard file

(Alok Kumar Tiwari)
Section Officer (SPB-II)

General Manager CEPT, Mysore for uploading guidelines on India Post website
 for information of employees of Department of Posts.
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F. No. 141-141/2013-SPB-II
Guidelines for Transfer

1. Applicability:-
These guidelines shall be applicable to the following:-

i. Group ‘C’ officials
ii. Group ‘B’ (non-gazetted) officials

iii. Assistant Superintendent of Posts (Group ‘B’ Gazetted)

2. Operation of Rule 37 of Postal Manual Volume IV:-
Notwithstanding anything contained in these guidelines an official is liable to be transferred

to any part of India unless it is expressly ordered otherwise for any particular class or classes of
officials.

Provided that Postmen, Village Postman and MTS should not, except for very special reasons
to be recorded in writing, be transferred from one Division to another.

3. Transfer at one’s own request under Rule 38 of Postal Manual Volume IV:-
A. General Conditions:-

(i) As a general rule, no official shall be transferred from one unit to another, either within
the same Circle, or to another Circle unless he has completed probation period
satisfactorily.

(ii) Transfer of an official when requested for own convenience, shall not be discouraged if
they can be made without adversely affecting to the rights of others.

(iii) As it is not possible to accommodate an official borne on one gradation list into another
gradation list without adversely affecting to the interest of other members in that gradation
list, such transfers shall not ordinarily be allowed except by way of mutual exchange.
Transfer by way of mutual exchange may be allowed if all other conditions of these
guidelines are fulfilled. But in order to safeguard the rights of employees borne in the
gradation lists of both the offices, the official brought in shall take the place, in the new
gradation list; that would have been assigned to him had he been originally recruited in
that unit or the place vacated by the official with whom he exchanges appointment,
whichever is the lower.

(iv) When an official is transferred at his own request but without arranging for mutual
exchange, he shall rank junior in the gradation list of the new unit to all officials of that
unit on the date on which the transfer order is issued, including also all persons who
have been approved or appointment to that grades as on that date.

(v) If the old and the new unit form parts of a wider unit for the purpose of promotion to a
higher cadre, the transferee (whether by mutual exchange or otherwise) will retain his
original seniority in the gradation list of the wider unit.

(vi) As official transferred from one unit to another will be allowed to seek re-transfer to his/
her old unit. However, such cases shall be considered as a fresh transfer case under Rule
38 subject to all other provisions of these guidelines.

(vii) To remove any doubt it is hereby clarified that an official on transfer to an unit from
where he/she was transferred earlier shall not claim the seniority in the old unit before
such initial transfer. Any special privilege to which an official would have been entitled
by virtue of his position in the gradation list of the unit from which he is transferred will
be forfeited on his transfer to a new gradation list.
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(viii) Transfer under Rule 38 shall be permitted only against similar type/categories vacancy
i.e. Direct Recruit shall be transferred against Direct Recruitment vacancy and promote
against a promotion vacancy. Further Unreserved (UR) candidate shall be transferred
against UR vacancy, SC candidate against SC vacancy and ST candidate against ST
vacancy.

(ix) Under Rule 38, inter-Circle and intra-Circle transfer from one distinct cadre to another
viz. Post Offices to Circle Office, Regional Office, SBCO, Postal Assistant to Sorting
Assistant etc. or vice versa shall not be allowed.

(x) Only such officials who have completed minimum service of 2 years and have completed
probation period prescribed for the post holding at the time of transfer, shall be eligible
for transfer under Rule 38:
Provided that subject to availability of vacancy in corresponding category the condition
of 2 years and probation period shall not be applicable for Persons with Disabilities
(PwD):
Provided further that subject to availability of vacancy in corresponding category the
condition of 2 years and probation period shall not be applicable if employee/his or her
spouse/fully dependent children are suffering from terminal illness. Transfer case of
such officials shall be referred to Directorate with due recommendation of CPMsG
concerned supported by relevant documents. It shall be open to the Directorate to seek
second medical opinion of the appropriate authority.

(xi) Under Rule 38, an official will be eligible for two Inter-Circle transfer and two Intra-
Circle (i.e. Inter-region/Intra region) transfer during entire service.

(xii) One additional chance for transfer in both the categories, viz. Inter-Circle and Intra-
Circle, will be allowed to Persons with Disabilities (PwD). Employee with disability
who has been appointed without availing relaxed standard of merit for PH candidates or
an employee who suffered disability after initial employment, shall be allowed transfer
as of a PwD candidate, subject to submission of appropriate certificate as per Government
of India’s instructions in support of claim of being disabled.

(xiii) An Assistant Superintendent of Posts shall not be transferred under rule 38 to a Circle
where all his seniors in the grade of Inspector Posts are not promoted to Assistant
Superintendent of Posts, excluding those who have not been promoted due to disciplinary
action or who have denied promotion.

B. Authority competent to approve transfer under Rule 38:-
(I) Cases where all conditions are met:-

(i) Inter Circle - CPMG of both Circles.
(ii) Intra-Circle (where change of Region is involved) - CPMG

(iii) Intra-Region - PMG

(II) Cases where any of the conditions of these guidelines is not met - Directorate

C. Maintenance of request register & Schedule for transfer under Rule 38:-
(i) An application for inter-Circle/inter-region transfer shall be addressed to the CPMG of

the Circle where the official is working. Application for intra-region transfer shall be
addressed to the PMG. Advance copy of application should not be sent to the authority
where transfer is sought.
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(ii) As and when an application for transfer is received, it shall be recorded in the outward
transfer request register, in order of date of receipt of such application by the competent
authority i.e. CPMG/PMG. Similarly as and when communication of inward transfer
seeking consent therefor is received it shall be recorded in the inward transfer register in
order of date of receipt of such communication. Authority competent to allow transfer
under Rule 38 shall strictly adhere to the order of requests received.

(iii) On receipt of a transfer request, the office of the competent authority, viz. CPMG/PMG,
shall seek views of the controlling officer of the official at the earliest but not later than
30 days from receipt of application, who shall send his views within 15 days, failing
which it shall be presumed that the controlling officer has no objection to the transfer
request. After considering the report, if any, of the controlling officer, the Competent
Authority shall seek consent of CPMG of other Circle in case of Inter-Circle transfer/
PMG in case of Intra-Circle transfer/Divisional head in case of Intra-region transfer.
Such authority shall convey their consent or otherwise within 30 days, failing which, it
shall be presumed that the authority has agreed to allow inward transfer of the official.

(iv) Where a request for transfer is not agreed to, the reasons thereof, shall be communicated
to the official immediately.

(v) All Circles/Regions shall initially upload Inward and Outward transfer register on India
Post website within 60 days of issuing of these guidelines and shall update it on quarterly
basis.

(vi) Before announcing vacancies for a particular recruitment year whether under Direct
Recruitment, Departmental examination or promotion, request received under Rule 38
shall be considered in first instance. Only after considering all such requests, vacancies
shall be announced.

(vii) Transfer under Rule 38 shall be considered once in a year as under:
a) Transfer case shall be considered only in the month of December.
b) Orders shall be issued  by 31st December by the competent authority, transferring

the official w.e.f. 1st April of the following year, thus allowing the administration/
official to plan in the intervening period. In such a case, controlling officer shall
issue reliving Order of the official latest by 31st March, failing which, official
will be deemed to be relieved on 01st April.

4. Request for temporary inter-Circle transfer.
Request for temporary inter-Circle transfer shall not be entertained except only in deserving
cases for reasons to be recorded in writing. The guidelines in this regard are as under:

(i) Temporary inter-circle transfer shall be approved by the Directorate on the
recommendation of both CPMsG. The parent Circle of the official shall forward the
proposal to the Directorate inter alia including the recommendation of the other Circle.

(ii) The Circle shall not entertain requests for inter-Circle transfer on temporary basis in a
routine manner. Such requests shall be considered by the Circles in the first instance
under Rule 38 of Postal Manual Volume IV and instructions issued by the Directorate
from time to time, if they are otherwise eligible. If the case is not considered under Rule
38, the reasons therefor may be recorded.

(iii) Such inter-Circle transfer cases of officials on temporary basis, referred to Directorate,
will be considered only when both the CPMsG of the Circles have agreed to in deserving
cases after the genuineness of ground for such transfer stated by the official is established.
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(iv) Inter-Circle transfer on temporary basis shall be available to only those officials, who
have completed probation period, wherever applicable, and in other cases on completion
of two years of service in the grade.

(v) Temporary transfer shall be allowed to an official for a maximum period of three years,
in the entire service, in one spell or two spells. However, there shall be a minimum gap
of 3 years between two spells of temporary transfer.

(vi) Grant of temporary transfer from one Circle to another will be considered by the
Directorate initially for a period of one year only on recommendations of the CPMsG
concerned. Extension of temporary transfer beyond one year may be sent to the Directorate
by the borrowing Circle with the consent of parent Circle atleast 45 days before completion
of approved period.

(vii) Inter-Circle transfer on temporary basis from one cadre to another cadre, e.g. Postal
Assistant to Sorting Assistant etc. shall not be permissible. Circles should not forward
such request to the Directorate.

(viii) If the official is promoted during the period of temporary transfer, such official shall be
relieved immediately but not later than one month to join the promoted post, failing
which, he/she shall be debarred for promotion for one year.

(ix) Requests of temporary transfers and extension thereof already granted to the officials by
the Directorate before issue of these guidelines will also be regulated as per these new
guidelines.

5. Rotational Transfers
Rotational Transfer of employees shall be regulated as under:-
I. Post tenure of an employee shall be 3 years and station tenure shall be 6 years. Provided

that an employee may be transferred before completion of post/station tenure on
administrative grounds for reasons to be recorded in writing by an authority who is
superior to the authority competent to order such transfer. The Authority Competent to
approve the rotational transfer in normal course will initiate the proposal with proper
justification for approval of the Superior Authority.

II. Matching of human resource with requirements of posts and placing officials in the
choice stations may be considered in the overall context of administrative requirement
and austerity measures.

III. Inter-station transfers should be restricted to minimum in view of the austerity measures.
IV. Each Circle shall publish schedule, cut-off date etc. of rotational transfer immediately

after circulation of these guidelines but not later than 30 days keeping in view the academic
sessions prevailing in the particular Circle or State. Schedule once published shall not
be changed subsequently under any circumstances.

V. All such officials who are due for rotational transfer on completion of post tenure/station
tenures shall be asked to give at least three options of the place of posting/station with
reasons to enable the authorities to consider the same while effecting transfer. However,
such request shall be considered subject to administrative convenience and availability
of post.

VI. On completion of post-tenure of three years, to the extent possible, all officials will be
posted in same station. Where it is not possible to do so without shifting some of them
outside their present stations, they may be posted outside their present stations to the
extent administratively feasible.
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VII. In respect of cities where the whole city forms a Postal Region, on completion of station
tenure of six year, a Circle cadre official shall be transferred out of the Division where
he is working. In other words, a Division within such Postal Region shall compute as a
station for Circle cadre officials.

VIII. If officials belonging to various cadres are waiting since long for their posting to particular
stations and it has not been found possible to accede to their request for one reason or
other, such pending requests for transfer may be acceded to in really deserving cases by
transferring out officials having longest stay in such stations.

IX. All Sub Postmaster/Postal Assistant in a single handed or double handed Post Offices
must be shifted on completion of their post tenure of three years positively, even if it
involves moving out of station of their present postings. Further, as per the instructions,
concerning preventive vigilance measures, issued by Investigation Division of the
Directorate vide their letters No. 8-4/2005-Inv. Dated 22.09.2005, 12.01.2012 and
05.12.2012, officials who have been posted as Sub Postmaster/Postal Assistant in a single
handed or double handed post office irrespective of period of posting/completion of
tenure should not be posted back to the same office even after a break. In other words,
officials of single handed and double handed Post Office can have only one posting in
such offices during their service period. However, Divisional Heads, subject to following
conditions have been vested with the powers to consider an official, who had earlier
served in the single/double handed office to be posted back to the same office or other
single and double handed office in the division:
(i) The Divisional head will satisfy himself/herself about the antecedents and character

of the officials for whom the provision are being relaxed; and note to this effect
will be given in the file.

(ii) No official will be posted back to the same single single-handed/double handed
post offices on transfer/deputation or otherwise before a break of full tenure
period.

(iii) Information about cases of relaxation so exercised by the Divisional Head will be
communicated to the Regional Postmaster General/Chief Postmaster General as
the case may be, in a half yearly statement.

X. Rotational Transfer of officials working in Saving Bank Control Organization shall be
made within the cluster of Divisions. However, in exceptional circumstances, DPS (Hqs.)
in consultation with Accounts Officer ICO (SB) may consider movement of SBCO
officials outside the cluster.

XI. Officials, other than Sub Postmaster/Postal Assistants in a single handed or double handed
Post Offices, who are due for retirement within one year shall not be transferred, unless
otherwise specially specified or there are very special reasons to be recorded in writing
by the Head of the Circle. Further, official due for retirement within four years shall not
be posted as Sub Postmaster/Postal Assistants in a single handed or double handed Post
Offices.

XII. Extension of post tenure in respect of all Group ‘C’ Staff, other than Sub Postmaster/
Postal Assistant in a single handed or double handed Post Offices, may be allowed in
deserving cases for a period of one year by the Regional Postmasters General/Chief
PMG after recording full justification on file. Such extensions to Group ‘B’ Officials
shall be granted by the Head of the Circle after due consideration. In no case, post tenure
of an official shall be extended beyond one year.
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XIII. An official on his transfer, after joining the station assigned to him, shall not be considered
for retransfer for a period of two years to the station from which he was transferred. Two
year break is; however, only a minimum condition and it will not entitle an officer/
official to claim retransfer to the old station in preference to others who have spent
longer period outside. Retransfer before completion of two years may be considered
only in extreme public interest or on extreme compassionate grounds in exceptional
cases with the approval of the Heads of the Circle.

XIV. The transfer/posting/retransfer of officials as Sub Postmaster/Postal Assistant in a single
handed or double handed Post Offices shall be regulated as per the instructions issued by
Investigation Division of the Directorate, in this regard.

XV. Postman and Multi-Tasking Staff are exempted from rotational transfer except on
administrative grounds. Head of Circles shall formulate and circulate policy regarding
beat rotation of Postman.

XVI. Where spouse of an employee is working, guidelines issued by Department of Personnel
& Training regarding posting of husband and wife at same station shall be taken into
account while implementing rotational transfer guidelines.

XVII. For employees having differently abled dependents, guidelines issued by Department of
Personnel & Training regarding posting of Government employees who have differently
abled dependents shall be taken into account while implementing transfer guidelines.

XVIII. Rotational Transfer order shall be implemented within 45 days of its issue. When orders
are not implemented within 45 days, Circle shall report such instances to the Directorate
with reasons and officer/official responsible for non-implementation of the transfer orders
within stipulated time.

XIX. New products/services and modern technology are being introduced in the Department
of Posts in a big way. Heads of Circles/Regional Heads/Divisional Heads/Unit Heads
therefore, should build up a pool of trained officials to handle these new products and
technology related jobs so that manpower is readily available to replace the officials
presently working on completion of tenure and to ensure achievement of desired objective.
Proper succession planning will have to be made by the HOCs/Regional/Divisional/
Unit Heads well in time. The Department has already taken necessary steps to train its
manpower for successful implementation of IT Project. It should not be difficult to replace
such officials on completion of tenure. As such, the competent authority should ensure
transfer of such staff on completion of post tenure/station tenure.

XX. It may be ensured that women employees are posted/transferred to an office only after
ensuring that basic and essential amenities for women as required are available there.

6. Provisions of these guidelines are in addition to the provisions of Postal Manual Volume IV
and therefore provisions of Postal Manual Volume IV which are not incorporated here shall
continue to prevail. In case of conflict between any provision of the Postal Manual Volume
IV and these guidelines, relevant provision of these guidelines shall prevail and the provision
of the Postal Manual shall be deemed to be modified.

7. Bringing of direct or indirect political or other outside influence regarding posting/transfer
would attract the provisions of Rule 20 of CCS (Conduct) Rules, 1964, as per which an
appropriate disciplinary action may be initiated against the official/officer.
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No. 20-5/2016-SPB-II
Government of India

Ministry of Communications
Department of Posts

Dak Bhawan, Sansad Marg,
New Delhi-110001

Dated 27th March, 2017
To

All Chief Postmaster(s) General,
All Postmaster(s) General,
Director, RAKNPA, Ghaziabad,
All Directors, Postal Training Centre.

Subject : Representation from Government Servant on service matters - regarding.
Sir/Madam,

I am directed to refer this Department’s letter of even number dated 13.10.2016 wherein
instructions have been issued on direct submission of representations by Government Servants for
their service matters. In spite of these instructions, it has been observed that Government servants
are still continuing to represent directly to the Prime Minister, Hon’ble Minister, Cabinet Secretariat
and other higher authorities of Departments.
2. It is, therefore, reiterated that as per the existing instructions, wherever, in any matter
connected with his service rights or conditions, a Government servant wishes to press a claim or to
seek redressal of a grievance, the proper course for him is to address his immediate official superior,
or Head of his office, or such other authority at the appropriate level who is competent to deal with
the matter in the organization.
3. Such submission of representations including through email or public grievance portal
directly to other authorities by-passing the prescribed channel of communication has to be viewed
seriously and appropriate disciplinary action should be taken against those who violate these
instructions. This can rightly be treated as an unbecoming conduct attracting the provisions of
Rule 3(1)(iii) of the Centrla Civil Services (Conduct Rules, 1964. Representation by relatives of
Government Servant is also treated as outside influence as clarified vide MHA OM No. F.
25/21/63-Estt.(A) dated 19.09.1963. Such representations will invite action under the provision
of Ruel 20 of Central Civil Service (Conduct) Rule, 1964 prohibiting Govt. servant from bringing
outside influence in his service matter.
4. Further, it is also clarified that the competent authority for redressal of grievance of all
non-gazetted employees are in the respective Circle only. As such, the service matter of the all
such employees must be settled in the concerned Circles only.
5. In view of the above, All Heads of the Circle are requested to bring the above instructions
to the notice of all officers and staff and sensitize them to submit their representations to their
immediate officers or the officer competent to dispose of the grievance.

Yours faithfully,
Sd/-

(G. Rajeev)
Director (SPN)

Representation from Government Servant on Service Matters
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Special Benefits in cases of Death and Disability in Service

No. 1/4/2016-P&PW (F)
Government of India

Ministry of Personnel, Public Grievances & Pensions
Department of Pension & Pensioners’ Welfare

3rd Floor, Lok Nayak Bhavan,
Khan Market, New Delhi-110003.

Dated the 2nd Aug, 2017.

OFFICE MEMORANDUM

Subject : Special benefits in cases of death and disability in service - regulation and
payment of Disability Pension/Family Pension under Central Civil Service
(Extraordinary Pension) Rules in implementation of recommendations of the
7th Central Pay Commission - regarding.

The undersigned is directed to say that Orders have been issued for regulation of
Pension/family pension for Government servants in implementation of recommendations
of the 7th Central Pay Commission vide OM No. 38/37/2016-P&PW(A)(i) dated 4.8.2016.
There is no change in the formula for calculating disability pension and extraordinary family
pension (EOP family pension) under CCS (EOP) Rules.

2. The extraordinary family pension/disability pension would continue to be calculated
in accordance with schedule II of Central Civil Service (Extraordinary) Pension Rules.
However, minimum Extraordinary family pension/disability pension with effect from
01.01.2016 falling under various categories would be as follows:-

I. Extraordinary Family Pension.

(i) For category B and C, where the deceased Government servant was not holding
a pensionable post - Rs. 11,700/- per month.

(ii) For category B and C, where the deceased Government servant was holding
a pensionable post - Rs. 18,000/- per month.

(iii) For category D and E - Rs. 18,000/- per month.
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II. Disability Pension

For all categories (ie. category ‘B,C,D’ and E”) Rs. 18,000 per month.

3. All other terms and conditions and procedure stipulated in Schedule II of Rule 9
and 10 of CCS (EOP) Rules, notified vide Notification No. S.O 410 (E) dated 15.11.2011
will be the same.

4. This issues with the concurrence of the Ministry of Finance, Department of
Expenditure ID No. 30-1/33(iii)/2016-IC(Pt) dated 17/7/2017.

5. In so far as persons belonging to the Indian Audit & Accounts Department, these
orders issue after consultation with the Comptroller & Auditor General of India.

7. Hindi translation of this OM follows.

(Sujasha Choudhury)
Director

Tele : 24635979

To
1. All Ministries/Departments of the Government of India as per standard distribution list.
2. Copy to President’s Secretariat/Vice President’s Secretariat/Prime Minister’s Office/
Cabinet Secretariat/Supreme Court of India/C&AG/UPSC, etc. as per standard endorsement
list.
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No. 13018/6/2013-Estt.(L)
Department of Personnel & Training

Estt. (Leave) Section
***

JNU Old Campus, New Delhi
Dated 22.6.2018

OFFICE MEMORANDUM

Sub : Child Care Leave - reg.

The undersigned is directed to say that it has now been decided that the limit of 22 years
in case of disabled child for the purpose of Child Care Leave under the provisions of Rule 43-C of
the CCS (Leave) Rules, 1972 has been removed. It has also been decided that Child Care Leave
may not be granted for a period less than five days at a time.

2. These Orders shall take effect from 13.6.2018.

3. Formal amendments to the relevant provisions of Rule 43-C of Central Civil Services
(Leave) Rules, 1972 have already been issued vide Notification dated 13.6.2018.

4. Hindi version will follow.

(Sunil Kumar)
Section Officer

To
1. All the Ministries/Departments of the Government of India (As per standard mailing list).
2. NIC, DoPT - to upload the same on DoPT Website.

 Child Care Leave
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No 2-12/2914-PCC
Government of India

Ministry of Communication
Department of Posts

(Pay Commission Cell)
Dak Bhavan, Sansad Marg

New Delhi-110001
Dated 25.05.2018

To
All Heads of Circle

Subject: Grant of Minimum entry pay in the 6th CPC Pay structure w.e.f. 2006 to all
direct recruited employees who were appointed prior to 01.01.2006- reg.

Sir,
In Karnataka Circle, some of Postmen who were appointed prior to 01.01.2006 and their

pay was fixed as of Rs 7,880 (Rs 5880+2000(GP)) on 01.01.2006 on implementation of 6th CPC
recommendations, have filed OAs before the Hon'ble CAT Bangalore Bench claiming minimum
pay of Rs 8,460 ( Rs 6,460 +2000) at par with postmen who were appointed as DR on or after
01.01.2006.  The Hon'ble CAT held that they were entitled to get a minimum pay of Rs
6460+200=8460 from 01.01.2006 onwards at par with Postmen who were appointed as DRs on or
after 01.02.2006.
2.         Consequent upon dismissal of WP and SLP filed the Department; the matter was examined
in consultation with the Department of Legal Affairs & Department of Expenditure.  The Department
of Expenditure on examination of the case advised that the Department may send a proposal for
extending the similar benefits of minimum entry pay in pay structure of 6th CPC w.e.f. 01.01.2206to
all employees who appointed as DRs prior to 01.01.2006 to all employees who appointed as DRs
prior to 01.01.2006 and their pay fixed on 01.01.2006 happens to be lower than the minimum
entry pay of the employees appointed as DRs on or after 01.01.2006 along with the financial
implications.
3.         I am therefore directed to request you to kindly arrange to furnish the financial implications
on arrears and recurring cost involved in all similar cases at the earliest taking further course of
action in the matter.

Yours faithf\ully,

Sd/-
RL Patel

Assistant Director General (GDS/PCC)

Grant of Minimum entry pay in the 6th CPC Pay structure
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F. No. 141-141/2013-SPB-II
Government of India

Ministry of Communications
Department of Posts

Dak Bhawan, Sansad Marg,
New Delhi-110001.

Dated:- 28th March, 2017

To
All Chief Postmasters General,
All Staff Associations.

Sub:- Review of ‘Transfer Policy’ circulated by Directorate vide Letter No. 141-141/2013-
SPB-II dated 31.01.2014 - invitation of suggestion/comments.

Sir/Madam,

I am directed to refer to the Directorate letter cited above and to convey that keeping in view
a large number of requests being received for inter circle transfer, the Directorate is considering
review of various provision in the existing ‘Transfer Policy’ to make it more employee friendly
without compromising on organization functioning and objectives.

2. Following are some of the provisions, which the Directorate is proposing to review/amend/
delete:

(a) Only such of officials who have put in minimum service of five years in the case of
DR and 3 years in the case of surplus qualified officials, whichever applicable would
be eligible for transfer under Rule 38. Any relaxation in this regard should be matter
of rarest exception. Transfer of officials who have not yet cleared the probation period
should be permitted in deserving csaes only. (Para 2(1)(vii) of the instructions).

Review of ‘Transfer Policy’
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The Directorate is considering removal of this provision so that any official who is
seeking transfer under rule 38 can straightaway apply for the same without needing
to either complete any specified period of service or even probation period.

(b) Under Rule 38, an official will be allowed to seek transfer only twice during his
entire service. (Para 2(1)(x) of the instructions).
The Directorate  is considering deletion of this provision so that there is no limit to
the number of times an official can seek transfer during his entire service.

(c) With respect to the privisions for inter-circle transfer in ara 3 of the instruction.
Directorate is considering amending the provisions so that such inter-circle transfers
can be decided by the Concerned CPMGs without seeking approval of the Directorate.

3. Therefore, all CPMGs and other stakeholders are requested to provide their suggestions
with justifications not only on the charges proposed in para 2 above but also on any other existing
provisions of the Policy which need to be amended/deleted.

4. Suggestions/Comments may be provided to the Directorate within seven days of hosting of
this letter on the DOP website.

With faithfully,

(G. Rajeev)
Director (SPN)

Copy to:-
GM, CEPT with a request to host this letter on the DOP website under intimation to the Directorate.
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F. No. 8/10/2008-JCA
Government of India

Ministry of Personnel, P.G. & Pensions
Department of Personnel & Training

Establishment (JCA) Section
North Block, New Delhi
Dated 20th August, 2018

OFFICE MEMORANDUM

Subject : Revision of Entitlement of TA/DA to JCM Members after implementation of
Seventh CPC recommendations.

The undersigned is directed to say that consequent upon the revision of rates of Travelling
Allowance/Daily Allowance by the Department of Expenditure vide O.M. No. 19030/1/2017-
E.IV dated 13/07/2017, the Staff Side Members of the National Council (NC)/Departmental
Councils and Third Level/Regional Councils of JCM shall be entitled to TA/DA etc. in the following
manner w.e.f. 01.07.2017.

A. National/Departmental Council JCM
TA/DA entitlement as admissible to officers in Pay level 12 & 13 as per Department of
Expenditure’s O.M. No. 19030/1/2017-E.IV dated 13/07/2017 as under:-
(i) Travel entitlement within the country - Economy class by Air or AC-I Class by Train

including travel in Premium/Premium Tatkal/Suvidha/Shatabdi/Rajdhani Trains.
(ii) Reimbursement for Hotel Accommodation of upto Rs. 4500/- per day.
(iii) Reimbursement of food bills not exceeding Rs. 1000/- per day.
(iv) Reimbursement of AC Taxi Charges of upto 50 kms per day.

Revision of Entitlement of TA/DA to JCM Members
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B. Regional/Office Council (JCM)
TA/DA entitlement as admissible to officers in Pay level 11 as per Department of

Expenditure’s O.M. No. 19030/1/2017-E.IV dated 13/07/2017 as under :-
(i) Travel entitlement within the country - Economy Class by Air or AC-II Class including

Rajdhani/Shatabdi Express etc.
(ii) Reimbursement for Hotel Accommodation of upto Rs. 2250/- per day.
(iii) Reimbursement of food bills not exceeding Rs. 900/- per day.
(iv) Reimbursement of non-AC taxi charges of upto Rs. 338/- per day for travel within

the city.
2. The  admissibility of DA in case of free boarding and lodging, has been considered in
Department of Expenditure. Daily Allowance is given to the Govt. employees as a reimbursement
of the expenditure incurred by him on tour for his stay, food and travel at that station. In case of
free boarding and lodging, the Govt. employee, if incurring any expenditure on local travel, can
claim the same as per Para 2 E(i) and (iii) of the Annexure to OM No. 19030/1/2017-E.IV dated
13.07.2017. The earlier system of giving 25% of DA has been discontinued. Also after
implementation of 7th CPC recommendations, the facility of DA at 5th CPC rates is done away
with.

3. This O.M. is issued with concurrence of the Ministry of Finance, Department of Expenditure
vide I.D. No. 300377130/2018-E.IV dated 31.07.2018
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To provide detective machines at all Post Offices

No. 10-01/2016-SR
Government of India

Ministry of Communications
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 14th December, 2016

Subject  : Request to provide detective machines at all Post Offices doing the work
of Booking and Delivery of COD Articles.

Kindly find enclosed a copy of Letter No. NU/P-IV/AIC/AP/COD/2016 dt. 22-11-2016
received from General Secretary, National Union of Postal Employees, Postmen &
Group D/Multi Tasking staff Group ‘C’ on the above mentioned subject, for necessary
action at your end. A reply may be sent to the association directly under intimation to this
Division.

Yours faithfully,

(Swwarupa Saraan)
Assistant Director General (SR & Legal)

Encl: - As stated above

DDG (FS)

Copy to : General Secretary, National Union of Postal Employees, Postmen & Group-D/
Multi Tasking Staff Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony,
Delhi-110054.

(Swwarupa Saraan)
Assistant Director General (SR & Legal)
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Reservation in Promotion
Supreme Court allows quota in SC/ST
 but didn't clarify which law to follow

Reservation in Promotion: Supreme Court allows quota in SC/ST but didn't
clarify which law to follow.

Reservation in Promotion: Supreme Court allows quota in SC/ST employees'
promotion until Constitution bench adjudicates on issue

NEW DELHI: The Supreme Court (SC) today permitted the Centre to provide
reservation in promotion for SC/ST employee as per law until the issue is adjudicated
by its Constitution bench. At the same time, the SC didn't clarify which law to follow.

The Centre told the bench that it was bound to give promotion to its employees,
and that promotion has virtually come to a standstill after orders passed by various
high courts.

"I'm govt and I have to give promotion to my employee," said Additional Solicitor
General Maninder Singh to the SC.

Then the SC said the promotion can be proceeded with as per 'a law'.
"We can say that you can go ahead with promotion as per law and we won't

mention what is (the) law," said the top court.
In April, Union minister and BJP ally Ram Vilas Paswan, who has emerged as

the government's key spokesperson on Dalit issues, told reporters that the government
will move the apex court for the repeal of its directions which, he added, have halted
the reservation for these communities in promotion + .

His announcement comes close on the heels of the government's decision to file
pleas in the apex court against its two orders which, it has argued, would work against
the interests of the SCs and the STs.

Paswan said the court has ruled in favour of reservation for SCs and STs in
promotion but also introduced several conditions, which have led to non-
implementation of quota guidelines.

According to these guidelines, state and central governments have to verify
backwardness and efficiency for employees to be benefitted from reservation in
promotion rules, Paswan said.

The Constitution regards schedules castes and tribes as backwards, he said,
adding that SC and ST employees are as efficient as others so both criteria are
unnecessary.

(Read at: Time of India)
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HIGH COURT OF DELHI, New Delhi
(Establishment-I Branch)

No. 107/E-9/Estt-I/DHC
Date : 27-01-2018

CIRCULAR

In partial modification of Circular No. 608/E-10/Estt.-I/DHC dated 17.08.2017. It is
hereby circulated for information of all concerned that O.M. F.No. 35034/3/2015-Estt.(D)
dated 27/28.09.2016, issued by the Government of India, Ministry of Personnel, Public Grievances
and Pensions, Department of Personnel & Training, New Delhi, regarding upgradation of benchmark
from “Good” to “Very Good” under the Modified Assured Career Progression Scheme (MACPs),
is applicable w.e.f. 1st January, 2018. The required grading of “Very Good” will be applicable
only in respect of ACRs from the current year, i.e. 2017 onwards. For earlier years grading of
“Good” upto the grade pay of Rs. 6600/- (pre-revised), will be treated as qualifying/eligibility
criteria for the benefit under the MACP Scheme.

Sd/-
(Shekhar Chandra)

Joint Registrar (Estt.)

Endst. No. 2623-33/E-9/Estt.I/DHC Date : 27-01-2018

Copy forwarded for Information to :
1. The Pay & Accounts Officer - XXI, Delhi High Court, New Delhi.
2. All Registrars/OSDs.
3. Joint Registrar-cum-Secretary to Hon’ble the Acting Chief Justice.
4. All Joint Registrars.
5. Deputy Registrar-cum-P.A. to Registrar General
6. All Deputy Registrars.
7. The Deputy Registrar (Budget & Accounts).
8. Joint Director for uploading the instant Circular on the intranet of this Court.
9. All Assistant Registrars
10. All AOJs/CMs/Private Secretaries
11. Admn. Order file
12. Guard file

(S.S. Bhatnagar)
Assistant Registrar (Estt.I)

Some Important Rules
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PRIORITY
¼ããÀ¦ã ÔãÀ‡ãŠãÀ

ÔãâÞããÀ †Ìãâ ÔãîÞã¶ãã ¹ãÆãõ²ããñãäØã‡ãŠãè ½ãâ¨ããÊã¾ã
¡ã‡ãŠ ãäÌã¼ããØã

¡ã‡ãŠ ¼ãÌã¶ã, ¶ãƒÃ ãäªÊÊããè-110001
Government of India

Ministry of Communications & IT
Department of Posts

Dak Bhawan, New Delhi-110001

Manju Kumar
Dy. Director General (Personnel)
Tel : 011-23096098

Ôã¦¾ã½ãñÌã •ã¾ã¦ãñ

D.O. No. 11-1/2018-SPB-II Dated : 27.08.2018

Kindly refer to the then Deputy Director General (Personnel) D.O. Letter No. 101-2/99-
SPB-II dated 14.07.2004 circulating therewith the revised scheme of Meghdoot Awards. Thereafter
new categories, i.e. “Technology Excellence” and “Best Women Employee” was introduced and
to make officials of Civil Wing, Electrical Wing and Accounts Wing eligible for certain categories
of awards as mentioned below.

(A) Individual Category

Catg No.

I

II

III

IV

V

VI

VII

VIII

Category Names and eligible cadres

All Gramin Dak Sewak.

All erstwhile Group ‘C’ Staff since upgraded as Group ‘C’ including Jamadars in the
Postal/RMS and MMS wings and Postman including Mail Overseers/Cash Overseers/
Head Postman and Sorting Postman and Mailguards/Mailman etc. including similar
levels in RMS, MMS and Administrative Offices.

Postal Assistants/Sorting Assistants doing operative working including SPMs in change
of single-handed Post Offices and similar levels in RMS, MMS and Administraive
Offices MMS and Stenographers Grade III, II & I.

The general Line Supervisor Cadre in all wings upto and including HSG-I.

Inspectors of Posts and Assistant Superintendent of Posts in all Wings; Junior
Engineers working in Civil and Electrical Wings; Assistant Account Officers
working in Accounts Wing.

All Group ‘B’ and Group ‘A’ officers upto Senior Time Scale in the Department of
Posts including Foreign Posts, Postal Stores Depot, Central Stamp Depot and Printing
Press and Private Secretaries; Accounts Officers, Senior Account Officers working
in Accounts Wing; Assistant Engineers working in Civil and Electrical Wings.

Technology Excellence (All cadres upto Senior Time Scale)

Best Woman Employee (All women officials upto Group ‘B’ officers)
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2. Meghdoot Awards in each individual category will comprise a cheque of Rs. 11,000/-
(Rupees eleven thousand), a gold medallion weighing eight gram and a scroll.
3. The competent authority has decided to confer Meghdoot awards for the year 2017-18 to
the officials in above mentioned Individual categories in the forthcoming World Post Day, i.e. 09th

October, 2018 in New Delhi.
4. I would request you to forward the nominations for Meghdoot Awards for the year 2017-
18 by considering those working in the Circle including those working in the Training Centre,
Accounts Wing and Civil/Electrical Wing, if any, under your jurisdiction after carrying out the
whole exercise with extreme circumspection keeping in view the criteria given in the scheme and
following points in particular:-
a) That the nominee has an unblemished record of service all along and that his integrity and

probity are beyond reproach.
b) That no disciplinary or vigilance case is pending and in case a disciplinary or vigilance

case is initiated against the official nominated in the interregnum between the date of
recommendations and final selection for award by this Department, intimation to the
effect is sent to the undersigned immediately.

c) That commitment to official duties is generally the most important quality and hence any
facts like not availing leave except on rare occasions would be relevant consideration and
hence may be indicated wherever necessary.

d) That the performance and productivity of the nominee during the year 2017-18 for the
Meghdoot Awards, 2018 is reflected in a dispassionate and objective manner in the citation.
The citations should be drafted both in English and Hindi in clear language devoid of any
hyperbole.

e) That complete CR dossier is sent with the proposal. In case of MTS employees, the Service
Book may please be sent after completing the entries therein.

f) In respect of each nominee for the award, Bio-data/details as in the enclosed Annexure-
II should also be furnished.

g) The citationsin English as well as in Hindi & Annexure-II must be signed by the
CPMG/Head of the Circle alongwith name and stamp.

5. If there are no nominees for the Award, a NIL report may be sent.
6. I would request you to recommend the most deserving case(s) only. I shall be grateful if
you could kindly give your personal attention and give a serious and careful consideration to the
matter and send your considered recommendations complete in all respects with full details at the
earliest, but not later than 14th September, 2018. Nominations received after 14th September,
2018 will not be considered.
7. As World Post Day is approaching fast, you are requested to personally look into the
matter and ensure timely nomination of officials. It is also requested to ensure that the
recommendation is made with great care to avoid any controvery in the matter.

Regards,
Yours sincerely,
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No. 37-33/2009-SPB-I
Ministry of Communications

Department of Posts
SPB-I-Section

Dak Bhawan, Sansad Marg,
New Delhi-110001

Dated 27, August, 2017
To

1. All Chief Postmasters General
2. All Postmasters General
3. Director, Rafi Ahmed Kidwai National Postal Academy (RAKNPA), Ghaziabad

Subject:- Department of Posts (Multi Tasking Staff) Recruitment Rules, 2018.

Madam/Sir,

I am directed to forward herewith a copy of Department of Posts (Multi Tasking Staff)
Recruitment Rules, 2018 notified in the Gazette of India, Extraordinary, PART II - Section 3 - Sub-
section (i) dated 16th August, 2018.

2. It is requested that the above mentioned Recruitment Rules may be brought to the notice
of all concerned.

Yours faithfully,
Encl: As above

(G. Rajeev)
Director (SPN)Copy for information to:-

1. PPS to Secretary (P)
2. All Members of the Postal Services Board/JS & FA
3. Secretary (PSB)
4. CGM (BD)/CGM (MB)/CGM (PLI)
5. All Dy. Directors General/GMs
6. GM (CEPT) with a request to upload the RRs on India Post Website

www.indiapost.gov.in linked RTI/Sl.No. 5 Rules, Regulation/RRs
7. Pr. Director of Audit (Postal), Delhi 110054.
8. Additional Director General, APS, R.K. Puram, New Delhi
9. Chief Engineer (Civil, HQ)
10. All Directors, Postal Training Centers
11. Ministry of Law and Justice, Legislative Department
12. Lok Sabha Secretariat
13. Rajya Sabha Secretariat
14. All Recognized Unions/Associations/Federations
15. SPB-II/PE-I/PE-II/Admin./PAP/DE/GDS/PCC/SR/PA Wing.

(G. Rajeev)
Director (SPN)

Multi Tasking Staff Recruitment Rules 2018 - Notification
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 Yeejle   jepehe$e
Àãä•ãÔ›Èãè Ôãâ. ¡ãè. †Êã. - 33004/99 REGD. NO. D.L.-33004/99

 keâe
The Gazette of IndiaThe Gazette of IndiaThe Gazette of IndiaThe Gazette of IndiaThe Gazette of India

‚ãÔãã£ããÀ¥ã
EXTRAORDINARY
¼ããØã II-Œã¥¡ 3-„¹ã-Œã¥¡ (i)

PART II-Section 3-Sub-section (i)
¹ãÆããä£ã‡ãŠãÀ Ôãñ ¹ãÆ‡ãŠããäÍã¦ã

PUBLISHED BY AUTHORITY

Ôãâ.  575] ¶ãƒÃ ãäªÊÊããè, ºãðÖÔ¹ããä¦ãÌããÀ, ‚ãØãÔ¦ã 16, 2018/ÑããÌã¥ã 25, 1940
No. 575] NEW DELHI, THURSDAY, AUGUST 16, 2018/SHRAVANA 25, 1940

ÔãâÞããÀ ½ãâ¨ããÊã¾ã
(¡ã‡ãŠ ãäÌã¼ããØã)

‚ããä£ãÔãîÞã¶ãã
¶ãƒÃ ãäªÊÊããè, 16 ‚ãØãÔ¦ã, 2018

Ôãã.‡ãŠã.ãä¶ã. 781(‚ã). - ÀãÓ›È¹ããä¦ã, ÔãâãäÌã£ãã¶ã ‡ãñŠ ‚ã¶ãìÞœñª 309 ‡ãñŠ ¹ãÀ¶¦ãì‡ãŠ ´ãÀã ¹ãÆª¦¦ã Íããä‡ã‹¦ã¾ããò ‡ãŠã ¹ãÆ¾ããñØã ‡ãŠÀ¦ãñ Öì† ‚ããõÀ ¡ã‡ãŠ
ãäÌã¼ããØã (ºãÖì‡ãŠã¾ãÃ ‡ãŠ½ãÞãããäÀÌãðâª) ¼ã¦ããê ãä¶ã¾ã½ã, 2015, ‡ãŠãñ „¶ã ºãã¦ããò ‡ãñŠ ãäÔãÌãã¾ã ‚ããä£ã‰ãŠãâ¦ã ‡ãŠÀ¦ãñ Öì† ãä•ã¶Öò †ñÔãñ ‚ããä£ã‰ãŠ½ã¥ã Ôãñ ¹ãîÌãÃ ãä‡ãŠ¾ãã Øã¾ãã
Öõ, ¾ãã ‡ãŠÀ¶ãñ ‡ãŠã Êããñ¹ã ãä‡ãŠ¾ãã Øã¾ãã Öõ, ¡ã‡ãŠ ãäÌã¼ããØã ½ãò ºãÖì‡ãŠã¾ãÃ ‡ãŠ½ãÃÞãããäÀÌãðâª ‡ãñŠ ¹ãª ¹ãÀ ¼ã¦ããê ‡ãŠãè ¹ã®ãä¦ã ‡ãñŠ ãäÌããä¶ã¾ã½ã¶ã Öñ¦ãì ãä¶ã½¶ããäÊããäŒã¦ã ãä¶ã¾ã½ã
ºã¶ãã¦ãñ Öö, ‚ã©ããÃ¦ãá :-

1. Ôãâãäàã¹¦ã ¶ãã½ã ‚ããõÀ ¹ãÆãÀâ¼ã -
(i) ƒ¶ã ãä¶ã¾ã½ããò ‡ãŠã Ôãâãäàã¹¦ã ¶ãã½ã ¡ã‡ãŠ ãäÌã¼ããØã (ºãÖì‡ãŠã¾ãÃ ‡ãŠ½ãÃÞãããäÀÌãðâª) ¼ã¦ããê ãä¶ã¾ã½ã, 2018 Öõý
(ii) ¾ãñ Àã•ã¹ã¨ã ½ãò ¹ãÆ‡ãŠãÍã¶ã ‡ãŠãè ¦ããÀãèŒã Ôãñ ¹ãÆÌãð¦¦ã ÖãòØãñý

2. ¹ãªãò ‡ãŠãè ÔãâŒ¾ãã, ÌãØããê‡ãŠÀ¥ã ‚ããõÀ Ìãñ¦ã¶ã ½ãõãä›È‡ã‹Ôã ½ãò Ô¦ãÀ - ¹ãªãò ‡ãŠãè ÔãâŒ¾ãã, „¶ã‡ãŠã ÌãØããê‡ãŠÀ¥ã, ‚ããõÀ Ìãñ¦ã¶ã ½ãõãä›È‡ã‹Ôã ½ãò Ô¦ãÀ Ìãñ ÖãòØãñ
•ããñ ƒ¶ã ãä¶ã¾ã½ããò Ôãñ „¹ããºã® ‚ã¶ãìÔãîÞããè ‡ãñŠ Ô¦ã½¼ã (2) Ôãñ (4) ½ãò ãäÌããä¶ããäªÃÓ› Ööý

3. ¼ã¦ããê ‡ãŠãè ¹ã®ãä¦ã, ‚ãã¾ãì Ôããè½ãã, ‚ãÖÃ¦ãã†â, ‚ãããäª:- ¼ã¦ããê ‡ãŠãè ¹ã®ãä¦ã, ‚ãã¾ãì Ôããè½ãã, ‚ãÖÃ¦ãã†â ‚ããõÀ „‡ã‹¦ã ¹ãª Ôãñ Ôãâºãâãä£ã¦ã ‚ã¶¾ã ºãã¦ãò Ìãñ
ÖãòØããè, •ããñ „‡ã‹¦ã ‚ã¶ãìÔãîÞããè ‡ãñŠ Ô¦ã½¼ã (5) Ôãñ Ô¦ã½¼ã (13) ½ãò ãäÌããä¶ããäªÃÓ› Ööý

Ôã¦¾ã½ãñÌã •ã¾ã¦ãñ
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4. ãä¶ãÀÖÃ¦ãã†â.- ÌãÖ Ì¾ããä‡ã‹¦ã,-
(‡ãŠ) ãä•ãÔã¶ãñ †ñÔãñ Ì¾ããä‡ã‹¦ã Ôãñ, ãä•ãÔã‡ãŠã ¹ããä¦ã ¾ãã ãä•ãÔã‡ãŠãè ¹ã¦¶ããè •ããèãäÌã¦ã Öõ, ãäÌãÌããÖ ãä‡ãŠ¾ãã Öõ; ¾ãã
(Œã) ãä•ãÔã¶ãñ ‚ã¹ã¶ãñ ¹ããä¦ã ¾ãã ‚ã¹ã¶ããè ¹ã¦¶ããè ‡ãñŠ •ããèãäÌã¦ã Öãñ¦ãñ Öì† ãä‡ãŠÔããè ‚ã¶¾ã Ì¾ããä‡ã‹¦ã Ôãñ ãäÌãÌããÖ ãä‡ãŠ¾ãã Öõ,

„‡ã‹¦ã ¹ãª ¹ãÀ ãä¶ã¾ãìãä‡ã‹¦ã ‡ãŠã ¹ãã¨ã ¶ãÖãé ÖãñØãã:

¹ãÀ¶¦ãì ¾ããäª ‡ãñŠ¶³ãè¾ã ÔãÀ‡ãŠãÀ ‡ãŠã ¾ãÖ Ôã½ãã£ãã¶ã Öãñ •ãã¦ãã Öõ ãä‡ãŠ †ñÔãã ãäÌãÌããÖ, †ñÔãñ Ì¾ããä‡ã‹¦ã ‚ããõÀ ãäÌãÌããÖ ‡ãñŠ ‚ã¶¾ã ¹ãàã‡ãŠãÀ ‡ãŠãñ ÊããØãî ÔÌããè¾ã ãäÌããä£ã ‡ãñŠ
‚ã£ããè¶ã ‚ã¶ãì—ãñ¾ã Öõ ‚ããõÀ †ñÔãã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ‚ã¶¾ã ‚ãã£ããÀ Öõ, ¦ããñ ÌãÖ ãä‡ãŠÔããè Ì¾ããä‡ã‹¦ã ‡ãŠãñ ƒÔã ãä¶ã¾ã½ã ‡ãñŠ ¹ãÆÌã¦ãÃ¶ã Ôãñ œî› ªñ Ôã‡ãñŠØããèý

5. Ôãñ¶ãã ¡ã‡ãŠ ÔãñÌãã ½ãò ÔãñÌãã ‡ãŠÀ¶ãñ ‡ãŠãè ‚ã¹ãñàãã.- „‡ã‹¦ã ‚ã¶ãìÔãîÞããè ½ãò ãäÌããä¶ããäªÃÓ› ¹ãªãò ¹ãÀ ãä¶ã¾ãì‡ã‹¦ã ‡ãŠãñƒÃ Ì¾ããä‡ã‹¦ã ‚ã¹ãñàãã¶ãìÔããÀ ¼ããÀ¦ã ½ãò ¾ãã
¼ããÀ¦ã Ôãñ ºããÖÀ Ôãñ¶ãã ¡ã‡ãŠ ÔãñÌãã ½ãò ÔãñÌãã ‡ãŠÀ¶ãñ ‡ãŠã ªã¾ããè ÖãñØããý

6. ãäÓããä©ãÊã ‡ãŠÀ¶ãñ ‡ãŠãè Íããä‡ã‹¦ã.- •ãÖãâ ‡ãñŠ¶³ãè¾ã ÔãÀ‡ãŠãÀ ‡ãŠãè ¾ãÖ Àã¾ã Öõ ãä‡ãŠ †ñÔãã ‡ãŠÀ¶ãã ‚ããÌãÍ¾ã‡ãŠ ¾ãã Ôã½ããèÞããè¶ã Öõ, ÌãÖãâ „Ôã‡ãñŠ ãäÊã† •ããñ
‡ãŠãÀ¥ã Öö „¶Öò ÊãñŒãºã® ‡ãŠÀ‡ãñŠ, ƒ¶ã ãä¶ã¾ã½ããò ‡ãñŠ ãä‡ãŠÔããè „¹ãºãâ£ã ‡ãŠãñ ãä‡ãŠÔããè ÌãØãÃ ¾ãã ¹ãÆÌãØãÃ ‡ãñŠ Ì¾ããä‡ã‹¦ã¾ããò ‡ãŠãè ºããºã¦ã, ‚ããªñÍã ́ ãÀã ãäÍããä©ãÊã ‡ãŠÀ Ôã‡ãñŠØããèý

7. Ì¾ããÌãðãä¦¦ã.- ƒ¶ã ãä¶ã¾ã½ããò ‡ãŠãè ‡ãŠãñƒÃ ºãã¦ã, †ñÔãñ ‚ããÀàã¥ããò ‚ããõÀ „¶ã ãäÀ¾ãã¾ã¦ããò ¹ãÀ ¹ãÆ¼ããÌã ¶ãÖãé ¡ãÊãñØããè, ãä•ã¶ã‡ãŠã ‡ãñŠ¶³ãè¾ã ÔãÀ‡ãŠãÀ ´ãÀã ƒÔã
Ôãâºãâ£ã ½ãò Ôã½ã¾ã-Ôã½ã¾ã ¹ãÀ •ããÀãè ãä‡ãŠ† Øã† ‚ããªñÍããò ‡ãñŠ ‚ã¶ãìÔããÀ ‚ã¶ãìÔãîãäÞã¦ã •ãããä¦ã¾ããò, ‚ã¶ãìÔãîãäÞã¦ã •ã¶ã•ãããä¦ã¾ããò, ¼ãî¦ã¹ãîÌãÃ-Ôãõãä¶ã‡ãŠãò, ‚ã¶¾ã ãä¹ãœü¡ñ
ÌãØããô, ‚ããõÀ ‚ã¶¾ã ãäÌãÍãñÓã ¹ãÆÌãØãÃ ‡ãñŠ Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ ãäÊã† „¹ãºãâ£ã ‡ãŠÀ¶ãã ‚ã¹ãñãäàã¦ã Öõý

¹ãª ‡ãŠã
¶ãã½ã

1

ºãÖì‡ãŠã¾ãÃ
‡ãŠ½ãÃÞãããäÀÌãðâª

‚ã¶ãìÔãîÞããè
¼ããØã-I ¹ãÆÍããÔããä¶ã‡ãŠ ‡ãŠã¾ããÃÊã¾ããò ‡ãñŠ ¹ãª (Ôã‡ãÃŠÊã ‡ãŠã¾ããÃÊã¾ã ‚ããõÀ àãñ¨ããè¾ã ‡ãŠã¾ããÃÊã¾ã)

¹ãª ÔãâŒ¾ãã

2

510* (2018)

*‡ãŠã¾ãÃ¼ããÀ ‡ãñŠ
‚ãã£ããÀ ¹ãÀ
¹ããäÀÌã¦ãÃ¶ã ãä‡ãŠ¾ãã
•ãã Ôã‡ãŠ¦ãã Öõý

ÌãØããê‡ãŠÀ¥ã

3

Ôãã£ããÀ¥ã
‡ãñŠ¶³ãè¾ã ÔãñÌãã,
Ôã½ãîÖ `Øã',
‚ãÀã•ã¹ããä¨ã¦ã,
‚ã¶ãì¶ãìÔããäÞãÌããè¾ã

Ìãñ¦ã¶ã ½ãõãä›È‡ã‹Ôã
½ãò Ô¦ãÀ

4

Ìãñ¦ã¶ã ½ãõãä›È‡ã‹Ôã
½ãò Ô¦ãÀ-1

Þã¾ã¶ã ¹ãª ¾ãã
‚ãÞã¾ã¶ã ¹ãª

5

ÊããØãî ¶ãÖãé
Öãñ¦ãã

Ôããè£ããè ¼ã¦ããê ãä‡ãŠ† •ãã¶ãñ
ÌããÊãñ Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ ãäÊã†
‚ãã¾ãì Ôããè½ãã

6

18 Ôãñ 25 ÌãÓãÃ
(‡ãñŠ¶³ãè¾ã ÔãÀ‡ãŠãÀ ́ ãÀã •ããÀãè
ã ä‡ãŠ† Øã† ‚ã¶ã ìªñÍãã ò ‡ã ñŠ
‚ã¶ãìÔããÀ ÔãÀ‡ãŠãÀãè ‡ãŠ½ãÃÞãããäÀ¾ããò
‡ã ñŠ ã äÊã† 35 ÌãÓãÃ ¦ã‡ãŠ,
‚ã¶ãìÔãîãäÞã¦ã •ãããä¦ã¾ããò ‚ããõÀ
‚ã¶ãìÔãîãäÞã¦ã •ã¶ã•ãããä¦ã¾ããò ‡ãñŠ
‚ã¼¾ããä©ãÃ¾ããò ‡ãñŠ ãäÊã† 5 ÌãÓãÃ
‚ããõÀ ‚ã¶¾ã ãä¹ãœü¡ñ ÌãØããô ‡ãñŠ
‚ã¼¾ããä©ãÃ¾ããò ‡ãñŠ ãäÊã† 3 ÌãÓãÃ

Ôããè£ããè ¼ã¦ããê ãä‡ãŠ†
•ãã¶ã ñ  ÌããÊã ñ
Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ ãäÊã†
‚ã¹ãñãäàã¦ã Íãõãäàã‡ãŠ
‚ããõÀ ‚ã¶¾ã ‚ãÖÃ¦ãã†â

7

(i) ãä‡ãŠÔããè ½ãã¶¾ãã¹ãÆã¹¦ã
ºããñ¡Ã Ôãñ ªÔãÌããé ‡ãŠàãã
¹ããÔãý

(ii) Ôãâºãâãä£ã¦ã Àã•¾ã
‚ã©ãÌãã ÔãâÜã Àã•¾ãàãñ¨ã
‡ãŠãè Ô©ãã¶ããè¾ã ¼ããÓãã ‡ãŠãè
•ãã¶ã‡ãŠãÀãèý „½½ããèªÌããÀ
¶ãñ ‡ãŠ½ã Ôãñ ‡ãŠ½ã ªÔãÌããé
‡ãŠàãã ¦ã‡ãŠ Ô©ãã¶ããè¾ã
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¦ã‡ã Š ã äÍãã ä© ãÊã ‡ã Š ã è  •ãã
Ôã‡ãŠ¦ããè Öõý)
ãä›¹¹ã¥ã:
1. ‚ãã¾ãì-Ôããè½ãã ‚ãÌã£ãããäÀ¦ã
‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ãä¶ã¥ããÃ¾ã‡ãŠ
¦ããÀãèŒã ¼ããÀ¦ã ½ãò ‚ã¼¾ããä©ãÃ¾ããò
Ôãñ ‚ããÌãñª¶ã ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ ‡ãñŠ
ãäÊã† ãä¶ã¾ã¦ã ‡ãŠãè ØãƒÃ ‚ãâãä¦ã½ã
¦ããÀãèŒã ÖãñØããè (¶ã ãä‡ãŠ ÌãÖ
‚ãâãä¦ã½ã ¦ããÀãèŒã •ããñ ‚ãÔã½ã,
½ã ñ Ü ã ãÊã¾ã, ‚ãÁ¥ããÞãÊã
¹ãÆªñÍã, ãä½ã•ããñÀ½ã, ½ããä¥ã¹ãìÀ,
¶ããØããÊã ö¡, ã ä ¨ ã¹ã ìÀã,
ãäÔããä‡ã‹‡ãŠ½ã, •ã½½ãî-‡ãŠÍ½ããèÀ
Àã•¾ã ‡ã ñŠ Êã-ãŒã Œãâ¡,
ãäÖ½ããÞãÊã ¹ãÆªñÍã ‡ãñŠ ÊããÖãõÊã
‚ããõÀ Ô¹ããèãä¦ã ãä•ãÊãñ ¦ã©ãã Þãâºãã
ãä•ãÊãñ ‡ãñŠ ¹ããâØããè „¹ãŒãâ¡,
‚ãâ¡½ãã¶ã ‚ããõÀ ãä¶ã‡ãŠãñºããÀ
´ãè¹ãÔã½ãîÖ ¾ãã Êãàã´ãè¹ã ‡ãñŠ
‚ã¼¾ããä©ãÃ¾ããò ‡ãñŠ ãäÊã† ãäÌããäÖ¦ã
‡ãŠƒÃ ØãƒÃ Öõý)ý
2. Àãñ•ãØããÀ ‡ãŠã¾ããÃÊã¾ã ‡ãñŠ
½ãã£¾ã½ã Ôã ñ ‚ãã¶ã ñ ÌããÊã ñ
‚ã¼¾ããä©ãÃ¾ããò ‡ãŠãè ªÍãã ½ãò
‚ãã¾ãìÔããè½ãã ‚ãÌã£ãããäÀ¦ã ‡ãŠÀ¶ãñ
‡ãñŠ ãäÊã† ãä¶ã¥ããÃ¾ã‡ãŠ ¦ããÀãèŒã,
‚ãã½ãâãä̈ ã¦ã ãä‡ãŠ† Øã† ‚ããÌãñª¶ããò
‡ãñŠ ãäÊã† Ôã½ãã¹¦ã Öãñ¶ãñ ÌããÊããè
¦ããÀãèŒã ¾ãã ÌãÖ ‚ãâãä¦ã½ã ¦ããÀãèŒã
ÖãñØããè ãä•ãÔã ¦ã‡ãŠ Àãñ•ãØããÀ
‡ãŠã¾ããÃÊã¾ã Ôãñ ¶ãã½ã ¼ãñ•ã¶ãñ ‡ãñŠ
ãäÊã† ‡ãŠÖã Øã¾ãã Öõý

3. ØãÆã½ããè¥ã ¡ã‡ãŠ ÔãñÌã‡ãŠãò
‚ããõÀ ¶ãõãä½ããä¦¦ã‡ãŠ ½ã•ãªîÀãò ‡ãŠãè
ªÍãã ½ãò …¹ãÀãè ‚ãã¾ãì Ôããè½ãã
¶ãÖãé Öõý

¼ããÓãã ‡ãŠã ‚ã£¾ã¾ã¶ã
ãä‡ãŠ¾ãã Öãñý Àã•¾ã ‚ã©ãÌãã
Ôã âÜã Àã•¾ãàã ñ ¨ã ‡ãŠã è
Ô©ãã¶ããè¾ã ¼ããÓãã ÌãÖãè
ÖãñØããè •ããñ ¡ã‡ãŠ ãäÌã¼ããØã
´ãÀã ¹ãÆ‡ãŠããäÍã¦ã ‡ãŠãè ØãƒÃ
Öõý

(iii) ¶ãõãä½ããä¦¦ã‡ãŠ Ñããä½ã‡ãŠ
‡ãŠãè Ôããè£ããè ¼ã¦ããê ‡ãñŠ ãäÊã†
ã ä ‡ ã ŠÔãã è  ¹ã Æ ‡ ã Š ãÀ ‡ã Š ã è
Íã õ ã äàã‡ã Š ¾ãã ñ Ø¾ã¦ãã
ãä¶ã£ããÃãäÀ¦ã ¶ãÖãé ‡ãŠãè ØãƒÃ
Öõý
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Ôããè£ãñ ¼ã¦ããê ãä‡ãŠ†
•ãã¶ã ñ ÌããÊã ñ
Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ
ã äÊã† ãäÌããäÖ¦ã
‚ãã¾ã ì  Ôãã è½ãã
‚ããõÀ Íãõãäàã‡ãŠ
‚ãÖÃ¦ãã†â, ¹ãÆãņ̃ ã¦ã
Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ
½ãã½ãÊãñ ½ãò ÊããØãî
ÖãòØããè ¾ãã ¶ãÖãé

8

ÊããØãî ¶ãÖãé Öãñ¦ãã

¹ããäÀÌããèàãã
‡ãŠãè
‚ãÌããä£ã,
¾ããäª
‡ãŠãñƒÃ Öãñ

9

ªãñ ÌãÓãÃ
¦ã©ãã
¡ã‡ãŠ
ãäÌã¼ããØã
´ãÀã
ãä¶ã£ããÃãäÀ¦ã
‚ããä¶ãÌãã¾ãÃ
¹ãÆãäÍãàã¥ã
¹ãîÀã
ãä‡ãŠ¾ãã
Öãñý

¼ã¦ããê ‡ãŠãè ¹ã®ãä¦ã-Ôããè£ããè ¼ã¦ããê
ÖãñØããè ¾ãã ¹ãÆãñ¸ããä¦ã ´ãÀã ¾ãã
¹ãÆãä¦ããä¶ã¾ãìãä‡ã‹¦ã/‚ãã½ãñÊã¶ã ́ ãÀã
¦ã©ãã ãäÌããä¼ã¸ã ¹ã®ãä¦ã¾ããò ́ ãÀã
¼ãÀñ •ãã¶ãñ ÌããÊãñ ãäÀãä‡ã‹¦ã¾ããò ‡ãŠãè
¹ãÆãä¦ãÍã¦ã¦ãã

10

(i) •¾ãñÓŸ¦ãã-ÔãÖ-ãä¹ãŠ›¶ãñÔã ‡ãñŠ
‚ãã£ããÀ ¹ãÀ ‚ãÔ©ãã¾ããè ¹ãÆããäÔ©ããä¦ã
¹ãÆª¦¦ã ¶ãõãä½ããä¦¦ã‡ãŠ Ñããä½ã‡ãŠãò ‡ãŠãè
ãä¶ãì¾ããä‡ã‹¦ã ´ãÀã ãä•ãÔã‡ãñŠ ¶ã Öãñ
Ôã‡ãŠ¶ãñ ¹ãÀ,

(ii) •¾ãñÓŸ¦ãã-ÔãÖ-ãä¹ãŠ›¶ãñÔã
‚ãã£ããÀ ¹ãÀ 1 ãäÔã¦ã½ºãÀ
1993 ¦ã‡ãŠ ¾ãã „ÔãÔãñ ¹ãîÌãÃ
ÊãØãñ Öì† ãäÌã²ã½ãã¶ã †ñÔãñ
‚ãâÍã‡ãŠããäÊã‡ãŠ ¶ãõãä½ããä¦¦ã‡ãŠ
Ñããä½ã‡ãŠãò, •ããñ ãäª¶ã ½ãò ‚ããŸ
Üãâ›ñ ‡ãñŠ ãäÊã† ‡ãŠã¾ãÃÀ¦ã Öö, ‡ãŠãè
ãä¶ã¾ãìãä‡ã‹¦ã Ôãñ ãä•ãÔã‡ãñŠ ¶ã Öãñ
Ôã‡ãŠ¶ãñ ¹ãÀ,

(iii) •¾ãñÓŸ¦ãã-ÔãÖ-ãä¹ãŠ›¶ãñÔã
‡ãñŠ ‚ãã£ããÀ ¹ãÀ 1 ãäÔã¦ã½ºãÀ,
1993 ‡ãŠãñ ¾ãã „ÔãÔãñ ¹ãîÌãÃ ÊãØãñ
Öì† ‚ãâÍã‡ãŠããäÊã‡ãŠ ¶ãõãä½ããä¦¦ã‡ãŠ
Ñããä½ã‡ãŠãò ‡ãŠãè ãä¶ã¾ãìãä‡ã‹¦ã Ôãñ
ãä•ãÔã‡ãñŠ ¶ã Öãñ Ôã‡ãŠ¶ãñ ¹ãÀ,

(iv) Ôã‡ãÃŠÊã ‡ãñŠ Ôã¼ããè
ãä¡Ìããè•ã¶ããò ‡ãñŠ ‡ãñŠÌãÊã „¶ã

¹ãÆãñ¸ããä¦ã/
¹ãÆãä¦ããä¶ãì¾ããä‡ã‹¦ã
‚ã©ãÌãã ‚ãã½ãñÊã¶ã
´ãÀã ¼ã¦ãã ê ‡ãŠã è
ã äÔ©ãã ä ¦ã ½ã ò  Ìã ñ
Ñãñãä¥ã¾ããâ ãä•ã¶ãÔãñ
¹ãÆã ñ¸ããä¦ã ‚ã©ãÌãã
¹ã Æ ã ä ¦ãã ä ¶ã¾ã ì ã ä ‡ã ‹ ¦ã
‚ã©ãÌãã ‚ãã½ãñÊã¶ã
ãä‡ãŠ¾ãã •ãã†Øããý

11

ÊããØãî ¶ãÖãé Öãñ¦ãã

¾ããäª ãäÌã¼ããØããè¾ã ¹ãÆãñ¸ããä¦ã
Ôããä½ããä¦ã ½ããõ•ãîª Öõ, ¦ããñ ƒÔã‡ãŠãè
ÔãâÀÞã¶ãã

12

ãäÌã¼ããØããè¾ã ¹ãÆãñ¸ããä¦ã Ôããä½ããä¦ã
(¹ãìãäÓ› ‡ãñŠ Ôãâºãâ£ã ½ãò ãäÌãÞããÀ
‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã†) ãä•ãÔã½ãò
ãä¶ã½¶ããäÊããäŒã¦ã ÖãòØãñ -

(i) ÔãÖã¾ã‡ãŠ ½ãÖã ¡ã‡ãŠ¹ããÊã
¾ãã •¾ãñÓŸ Ôã½ã¾ã½ãã¶ã ‚ããä£ã‡ãŠãÀãè
¾ãã ‡ãŠãä¶ãÓŸ Ôã½ã¾ã½ãã¶ã ‚ããä£ã‡ãŠãÀãè
- ‚ã£¾ãàã;

(ii) Ôã½ãîÖ `‡ãŠ' ¾ãã Ôã½ãîÖ `Œã'
(Àã•ã¹ããä¨ã¦ã) ¡ã‡ãŠ/ÀñÊã ¡ã‡ãŠ
ÔãñÌãã ‚ããä£ã‡ãŠãÀãè - ÔãªÔ¾ã;

(iii)¡ã‡ãŠ Ôããä‡ãÃŠÊã ¾ãã
‡ãñŠ¶³ãè¾ã ÔãÀ‡ãŠãÀ ‡ãñŠ ‚ã¶¾ã
ãäÌã¼ããØã ‡ãŠã ‡ãŠã¾ããÃÊã¾ã ‡ãŠã
Ôã½ãîÖ `Œã' (Àã•ã¹ããä¨ã¦ã)
‚ããä£ã‡ãŠãÀãè - ÔãªÔ¾ã;

¼ã¦ããê ‡ãŠÀ¶ãñ ½ãò
ãä‡ãŠ¶ã
¹ããäÀãäÔ©ããä¦ã¾ããò ½ãò
ÔãâÜã Êããñ‡ãŠ ÔãñÌãã
‚ãã¾ãã ñØã Ôã ñ
¹ãÀã½ãÍãÃ ãä‡ãŠ¾ãã
•ãã†Øããý

13

ÊããØãî ¶ãÖãé Öãñ¦ãã
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ØãÆã½ããè¥ã ¡ã‡ãŠ ÔãñÌã‡ãŠãò ‡ãñŠ
ãäÊã† ‚ãã¾ããñãä•ã¦ã ¹ãÆãä¦ã¾ããñãäØã¦ãã
¹ãÀãèàãã ´ãÀã ãä•ã¶Öãò¶ãñ ãäÀãä‡ã‹¦ã
ÌãÓãÃ ‡ãŠãè ¹ãÖÊããè •ã¶ãÌãÀãè ‡ãŠãñ
„Ôã àã½ã¦ãã ½ãò ¦ããè¶ã ÌãÓãÃ ¦ã‡ãŠ
ãä¶ã¾ããä½ã¦ã Â¹ã Ôãñ ‡ãŠã¾ãÃ ãä‡ãŠ¾ãã
Öãñ ‚ã©ãÌãã ¼ããÀ¦ã ÔãÀ‡ãŠãÀ
´ãÀã Ôã½ã¾ã Ôã½ã¾ã ¹ãÀ •ããÀãè
ãäªÍãããä¶ãªóÍããò ‡ãñŠ ‚ã¶ãìÔããÀ
Ôããè£ããè ¼ã¦ããê ´ãÀã, ãä•ãÔã‡ãñŠ ¶ã
Öãñ Ôã‡ãŠ¶ãñ ¹ãÀ,

(v) ¡ã‡ãŠ ãäÌã¼ããØã ´ãÀã
Ôã½ã¾ã-Ôã½ã¾ã ¹ãÀ ¹ããäÀÞãããäÊã¦ã
Ô‡ãŠãè½ã ‡ãñŠ ‚ã¶ãìÔããÀ ŒãìÊããè
¹ãÆãä¦ã¾ããñãäØã¦ãã ‡ãñŠ ½ãã£¾ã½ã Ôãñ
Ôããè£ããè ¼ã¦ããê ´ãÀã,

ãä›¹¹ã¥ã :
1. …¹ãÀ „ãäÊÊããäŒã¦ã ¹ãÀãèàãã,
¡ã‡ãŠ ãäÌã¼ããØã ´ãÀã Ôãñ¶ãã ¡ã‡ãŠ
ÔãñÌãã ‚ããõÀ ŒãìÊããè ¹ãÆãä¦ã¾ããñãäØã¦ãã
Ôãñ ‚ããÌãñª‡ãŠãò ‡ãŠãè Þã¾ããä¶ã¦ã
ÔãîÞããè ºã¶ãã¶ãñ ‡ãñŠ ½ãã¶ãªâ¡ãò,
¹ãÀãèàãã ‡ãñŠ ¹ããŸ¿ã‰ãŠ½ã ¦ã©ãã
¹ãõ›¶ãÃ ‚ãããäª ‡ãñŠ Ôãâºãâ£ã ½ãò
Ôã½ã¾ã-Ôã½ã¾ã ¹ãÀ •ããÀãè
‚ã¶ãìªñÍããò ‡ãñŠ ‚ã£ããè¶ã ÍãããäÔã¦ã
ÖãñØããèý

2.*(ØãÆã½ããè¥ã ¡ã‡ãŠ ÔãñÌã‡ãŠ
ãäÔããäÌãÊã ¹ãª £ããÀ‡ãŠ Öãñ¦ãñ Öö
¹ãÀ¶¦ãì Ìãñ ãä¶ã¾ããä½ã¦ã ãäÔããäÌãÊã
ÔãñÌãã Ôãñ ºããÖÀ Öãñ¦ãñ Öö,
ãä•ãÔã‡ãñŠ ‡ãŠãÀ¥ã „¶ã‡ãŠãè
ãä¶ã¾ãìãä‡ã‹¦ã Ôããè£ããè ¼ã¦ããê ´ãÀã Öãè
‡ãŠãè •ãã†Øããèý)
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¹ãª ‡ãŠã
¶ãã½ã

1

ºãÖì‡ãŠã¾ãÃ
‡ãŠ½ãÃÞãããäÀÌãðâª

¼ããØã-II ‚ã£ããè¶ãÔ©ã ‡ãŠã¾ããÃÊã¾ããò ‡ãñŠ ¹ãª

¹ãª ÔãâŒ¾ãã

2

37240*
(2018)

*‡ãŠã¾ãÃ¼ããÀ ‡ãñŠ
‚ãã£ããÀ ¹ãÀ
¹ããäÀÌã¦ãÃ¶ã ãä‡ãŠ¾ãã
•ãã Ôã‡ãŠ¦ãã Öõý

ÌãØããê‡ãŠÀ¥ã

3

Ôãã£ããÀ¥ã
‡ãñŠ¶³ãè¾ã ÔãñÌãã,
Ôã½ãîÖ `Øã',
‚ãÀã•ã¹ããä¨ã¦ã,
‚ã¶ãì¶ãìÔããäÞãÌããè¾ã

Ìãñ¦ã¶ã ½ãõãä›È‡ã‹Ôã
½ãò Ô¦ãÀ

4

Ìãñ¦ã¶ã ½ãõãä›È‡ã‹Ôã
½ãò Ô¦ãÀ-1

Þã¾ã¶ã ¹ãª
‚ã©ãÌãã
ØãõÀ-Þã¾ã¶ã
¹ãª

5

ÊããØãî ¶ãÖãé
Öãñ¦ãã

Ôããè£ããè ¼ã¦ããê ãä‡ãŠ† •ãã¶ãñ
ÌããÊãñ Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ ãäÊã†
‚ãã¾ãì Ôããè½ãã

6

ŒãìÊãã è ¹ã Æ ã ä ¦ã¾ãã ñ ã äØã¦ãã ‡ã ñ Š
‚ã¼¾ããä©ãÃ¾ããò ‡ãñŠ ãäÊã† 18 Ôãñ
25 ÌãÓãÃý
(¼ããÀ¦ã ÔãÀ‡ãŠãÀ ´ãÀã •ããÀãè
ã ä‡ãŠ† Øã† ‚ã¶ã ìªñÍãã ò ‡ã ñŠ
‚ã¶ãìÔããÀ ÔãÀ‡ãŠãÀãè ‡ãŠ½ãÃÞãããäÀ¾ããò
‡ã ñŠ ã äÊã† 35 ÌãÓãÃ ¦ã‡ãŠ,
‚ã¶ã ìÔã îã äÞã¦ã •ããã ä¦ã ‚ãã õÀ
‚ã¶ãìÔãîã äÞã¦ã •ã¶ã•ãããä¦ã ‡ãñŠ
‚ã¼¾ããä©ãÃ¾ããò ‡ãñŠ ãäÊã† ¹ããâÞã ÌãÓããô
¦ã‡ãŠ ‡ãŠãè œî› ‚ããõÀ ‚ã¶¾ã
ãä¹ãœü¡ã ÌãØãÃ ‡ãñŠ ‚ã¼¾ããä©ãÃ¾ããò
‡ãñŠ ãäÊã† ¦ããè¶ã ÌãÓããô ¦ã‡ãŠ
ãäÍããä©ãÊã ‡ãŠãè •ãã Ôã‡ãŠ¦ããè
Öõý)
ãä›¹¹ã¥ã:
1. ‚ãã¾ãì-Ôããè½ãã ‚ãÌã£ãããäÀ¦ã
‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ãä¶ã¥ããÃ¾ã‡ãŠ
¦ããÀãèŒã ¼ããÀ¦ã ½ãò ‚ã¼¾ããä©ãÃ¾ããò
Ôãñ ‚ããÌãñª¶ã ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ ‡ãñŠ
ãäÊã† ãä¶ã¾ã¦ã ‡ãŠãè ØãƒÃ ‚ãâãä¦ã½ã
ãä¦ããä©ã ÖãñØããè (¶ã ãä‡ãŠ ÌãÖ ‚ãâãä¦ã½ã
¦ããÀãèŒã •ããñ ‚ãÔã½ã, ½ãñÜããÊã¾ã,
‚ãÁ¥ããÞãÊã ¹ã Æª ñÍã,
ã ä½ ã•ãã ñÀ½ã, ½ãã ä¥ã¹ã ìÀ,
¶ããØããÊã ö¡, ã ä ¨ ã¹ã ìÀã,
ãäÔããä‡ã‹‡ãŠ½ã, •ã½½ãî-‡ãŠÍ½ããèÀ
Àã•¾ã ‡ã ñ Š Êã-ãŒã Œãâ¡,

Ôããè£ããè ¼ã¦ããê ãä‡ãŠ†
•ãã¶ã ñ  ÌããÊã ñ
Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ ãäÊã†
‚ã¹ãñãäàã¦ã Íãõãäàã‡ãŠ
‚ããõÀ ‚ã¶¾ã ‚ãÖÃ¦ãã†â

7

(i) ãä‡ãŠÔããè ½ãã¶¾ãã¹ãÆã¹¦ã
ºããñ¡Ã Ôãñ ªÔãÌããé ‡ãŠàãã
¹ããÔãý

(ii) Ôãâºãâãä£ã¦ã Àã•¾ã
‚ã©ãÌãã ÔãâÜã Àã•¾ãàãñ¨ã
‡ãŠãè Ô©ãã¶ããè¾ã ¼ããÓãã ‡ãŠãè
•ãã¶ã‡ãŠãÀãèý „½½ããèªÌããÀ
¶ãñ ‡ãŠ½ã Ôãñ ‡ãŠ½ã ªÔãÌããé
‡ãŠàãã ¦ã‡ãŠ Ô©ãã¶ããè¾ã
¼ããÓãã ‡ãŠã ‚ã£¾ã¾ã¶ã
ãä‡ãŠ¾ãã Öãñý Àã•¾ã ‚ã©ãÌãã
Ôã âÜã Àã•¾ãàã ñ ¨ã ‡ãŠã è
Ô©ãã¶ããè¾ã ¼ããÓãã ÌãÖãè
ÖãñØããè •ããñ ¡ã‡ãŠ ãäÌã¼ããØã
´ãÀã ¹ãÆ‡ãŠããäÍã¦ã ‡ãŠãè ØãƒÃ
Öõý

(iii) ¶ãõãä½ããä¦¦ã‡ãŠ
Ñããä½ã‡ãŠ ‡ãŠãè Ôããè£ããè
¼ã¦ããê ‡ãñŠ ãäÊã† ãä‡ãŠÔããè
¹ãÆ‡ãŠãÀ ‡ãŠãè Íãõãäàã‡ãŠ
¾ããñØ¾ã¦ãã ãä¶ã£ããÃãäÀ¦ã
¶ãÖãé ‡ãŠãè ØãƒÃ Öõý



312 ƒ‡ã‹‡ãŠãèÔãÌããâ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã 7 ‚ã‡ã‹›îºãÀ Ôãñ 9 ‚ã‡ã‹›îºãÀ 2018

ãäÖ½ããÞãÊã ¹ãÆªñÍã ‡ãñŠ ÊããÖãõÊã
‚ããõÀ Ô¹ããèãä¦ã ãä•ãÊãñ ¦ã©ãã Þãâºãã
ãä•ãÊãñ ‡ãñŠ ¹ããâØããè „¹ãŒãâ¡,
‚ãâ¡½ãã¶ã ‚ããõÀ ãä¶ã‡ãŠãñºããÀ
´ãè¹ãÔã½ãîÖ ¾ãã Êãàã´ãè¹ã ‡ãñŠ
‚ã¼¾ããä©ãÃ¾ããò ‡ãñŠ ãäÊã† ãäÌããäÖ¦ã
‡ãŠƒÃ ØãƒÃ Öõý)ý
2. Àãñ•ãØããÀ ‡ãŠã¾ããÃÊã¾ã ‡ãñŠ
½ãã£¾ã½ã Ôã ñ ‚ãã¶ã ñ ÌããÊã ñ
‚ã¼¾ããä©ã Ã¾ãã ò ‡ãŠã è ªÍãã ½ãò
‚ãã¾ãìÔããè½ãã ‚ãÌã£ãããäÀ¦ã ‡ãŠÀ¶ãñ
‡ãñŠ ãäÊã† ãä¶ã¥ããÃ¾ã‡ãŠ ¦ããÀãèŒã
ÌãÖ ‚ãâãä¦ã½ã ¦ããÀãèŒã ÖãñØããè ãä•ãÔã
¦ã‡ãŠ Àãñ•ãØããÀ ‡ãŠã¾ããÃÊã¾ã Ôãñ
¶ãã½ã ¼ãñ•ã¶ãñ ‡ãñŠ ãäÊã† ‡ãŠÖã
Øã¾ãã Öõý

3. ØãÆã½ããè¥ã ¡ã‡ãŠ ÔãñÌã‡ãŠãò
‚ããõÀ ¶ãõãä½ããä¦¦ã‡ãŠ ½ã•ãªîÀãò ‡ãŠãè
ªÍãã ½ãò …¹ãÀãè ‚ãã¾ãì Ôããè½ãã
¶ãÖãé Öõý

Ôããè£ãñ ¼ã¦ããê ãä‡ãŠ†
•ãã¶ã ñ ÌããÊã ñ
Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ
ã äÊã† ãäÌããäÖ¦ã
‚ãã¾ã ì  Ôãã è½ãã
‚ããõÀ Íãõãäàã‡ãŠ
‚ãÖÃ¦ãã†â, ¹ãÆãņ̃ ã¦ã
Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ
½ãã½ãÊãñ ½ãò ÊããØãî
ÖãòØããè ¾ãã ¶ãÖãé

8

ÊããØãî ¶ãÖãé Öãñ¦ãã

¹ããäÀÌããèàãã
‡ãŠãè
‚ãÌããä£ã,
¾ããäª
‡ãŠãñƒÃ Öãñ

9

ªãñ ÌãÓãÃ
¦ã©ãã
¡ã‡ãŠ
ãäÌã¼ããØã
´ãÀã

¼ã¦ããê ‡ãŠãè ¹ã®ãä¦ã-Ôããè£ããè ¼ã¦ããê
ÖãñØããè ¾ãã ¹ãÆãñ¸ããä¦ã ´ãÀã ¾ãã
¹ãÆãä¦ããä¶ã¾ãìãä‡ã‹¦ã/‚ãã½ãñÊã¶ã ́ ãÀã
¦ã©ãã ãäÌããä¼ã¸ã ¹ã®ãä¦ã¾ããò ́ ãÀã
¼ãÀñ •ãã¶ãñ ÌããÊãñ ãäÀãä‡ã‹¦ã¾ããò ‡ãŠãè
¹ãÆãä¦ãÍã¦ã¦ãã

10

(i) ¼ã¦ããê ‡ãŠÀ¶ãñ ÌããÊãñ ¹ãÆ¼ããØã ‡ãñŠ
ØãÆã½ããè¥ã ¡ã‡ãŠ ÔãñÌã‡ãŠãò* ½ãò Ôãñ
ãä•ã¶Öãò¶ãñ ãäÀãä‡ã‹¦ã¾ããò ÌããÊãñ ÌãÓãÃ ‡ãŠãè
¹ãÖÊããè •ã¶ãÌãÀãè ‡ãŠãñ „Ôã àã½ã¦ãã
Ôãñ ¹ããâÞã ÌãÓãÃ ¦ã‡ãŠ ãä¶ã¾ããä½ã¦ã Â¹ã

¹ãÆãñ¸ããä¦ã/
¹ãÆãä¦ããä¶ãì¾ããä‡ã‹¦ã
‚ã©ãÌãã ‚ãã½ãñÊã¶ã
´ãÀã ¼ã¦ããê ‡ãŠãè
ãäÔ©ããä¦ã ½ãò Ìãñ
Ñãñãä¥ã¾ããâ ãä•ã¶ãÔãñ
¹ãÆãñ¸ããä¦ã ‚ã©ãÌãã
¹ãÆãä¦ããä¶ã¾ãìãä‡ã‹¦ã
‚ã©ãÌãã ‚ãã½ãñÊã¶ã
ãä‡ãŠ¾ãã •ãã†Øããý

11

ÊããØãî ¶ãÖãé Öãñ¦ãã

¾ããäª ãäÌã¼ããØããè¾ã ¹ãÆãñ¸ããä¦ã
Ôããä½ããä¦ã ½ããõ•ãîª Öõ, ¦ããñ ƒÔã‡ãŠãè
ÔãâÀÞã¶ãã

12

ãäÌã¼ããØããè¾ã ¹ãÆãñ¸ããä¦ã Ôããä½ããä¦ã
(¹ãìãäÓ› ‡ãñŠ Ôãâºãâ£ã ½ãò ãäÌãÞããÀ
‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã†) -

(i) ÔãÖã¾ã‡ãŠ ½ãÖã¡ã‡ãŠ¹ããÊã

¼ã¦ããê ‡ãŠÀ¶ãñ ½ãò
ãä‡ãŠ¶ã
¹ããäÀãäÔ©ããä¦ã¾ããò
½ãò ÔãâÜã Êããñ‡ãŠ
ÔãñÌãã ‚ãã¾ããñØã
Ôãñ ¹ãÀã½ãÍãÃ
ãä‡ãŠ¾ãã
•ãã†Øããý

13

ÊããØãî ¶ãÖãé Öãñ¦ãã
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ãä¶ã£ããÃãäÀ¦ã
‚ããä¶ãÌãã¾ãÃ
¹ãÆãäÍãàã¥ã
¹ãîÀã ãä‡ãŠ¾ãã
Öãñý

Ôãñ ‡ãŠã¾ãÃ ãä‡ãŠ¾ãã Öãñ ‚ã©ãÌãã ¼ããÀ¦ã
ÔãÀ‡ãŠãÀ ´ãÀã Ôã½ã¾ã-Ôã½ã¾ã ¹ãÀ
•ããÀãè ãäªÍãããä¶ãªóÍããò ‡ãñŠ ‚ã¶ãìÔããÀ
•¾ãñÓŸ¦ãã-ÔãÖ-ãä¹ãŠ›¶ãñÔã ‚ãã£ããÀ
¹ãÀ Ôããè£ããè ¼ã¦ããê ´ãÀã 50%,
ãä•ãÔã‡ãñŠ ¶ã Öãñ Ôã‡ãŠ¶ãñ ¹ãÀ ãäÀãä‡ã‹¦ã¾ããò
‡ãŠãñ ãä¶ã½¶ããäÊããäŒã¦ã (ii) ‡ãñŠ ‚ã¶ãìÔããÀ
¼ãÀãè •ãã¶ãñ ÌããÊããè ãäÀãä‡ã‹¦ã¾ããò ‡ãŠãè
ÔãâŒ¾ãã ½ãò •ããñü¡ ãäª¾ãã •ãã†Øãã;

(ii) (‡ãŠ) ¼ã¦ããê ‡ãŠÀ¶ãñ ÌããÊãñ
¹ãÆ¼ããØã ‡ãñŠ „¶ã ØãÆã½ããè¥ã ¡ã‡ãŠ
ÔãñÌã‡ãŠãò ‡ãñŠ ãäÊã† ¹ãÆãä¦ã¾ããñØããè ¹ãÀãèàãã
‡ãñŠ ‚ãã£ããÀ ¹ãÀ Ôããè£ããè ¼ã¦ããê ́ ãÀã,
ãä•ã¶Öãò¶ãñ ãäÀãä‡ã‹¦ã ÌãÓãÃ ‡ãŠãè •ã¶ãÌãÀãè
‡ãñŠ ¹ãÖÊãñ ãäª¶ã „Ôã àã½ã¦ãã ½ãò ¦ããè¶ã
ÌãÓãÃ ¦ã‡ãŠ ãä¶ã¾ããä½ã¦ã Â¹ã Ôãñ ‡ãŠã¾ãÃ
ãä‡ãŠ¾ãã Öãñ ‚ã©ãÌãã ¼ããÀ¦ã ÔãÀ‡ãŠãÀ
´ãÀã Ôã½ã¾ã Ôã½ã¾ã ¹ãÀ •ããÀãè
ãäªÍãããä¶ãªóÍããò ‡ãñŠ ‚ã¶ãìÔããÀ Ôããè£ããè
¼ã¦ããê ́ ãÀã 25%, ãä•ãÔã‡ãñŠ ¶ã Öãñ
Ôã‡ãŠ¶ãñ ¹ãÀ;

(Œã) Ôã‡ãÃŠÊã ‡ãñŠ Ôã¼ããè ãä¡Ìããè•ã¶ããò
‡ãñŠ ‡ãñŠÌãÊã „¶ã ØãÆã½ããè¥ã ¡ã‡ãŠ
ÔãñÌã‡ãŠãò ‡ãñŠ ãäÊã† ‚ãã¾ããñãä•ã¦ã
¹ãÆãä¦ã¾ããñãäØã¦ãã ¹ãÀãèàãã ́ ãÀã ãä•ã¶Öãò¶ãñ
ãäÀãä‡ã‹¦ã ÌãÓãÃ ‡ãŠãè ¹ãÖÊããè •ã¶ãÌãÀãè
‡ãŠãñ „Ôã àã½ã¦ãã ½ãò ¦ããè¶ã ÌãÓãÃ ¦ã‡ãŠ
ãä¶ã¾ããä½ã¦ã Â¹ã Ôãñ ‡ãŠã¾ãÃ ãä‡ãŠ¾ãã Öãñ
‚ã©ãÌãã ¼ããÀ¦ã ÔãÀ‡ãŠãÀ ́ ãÀã Ôã½ã¾ã
Ôã½ã¾ã ¹ãÀ •ããÀãè ãäªÍãããä¶ãªóÍããò ‡ãñŠ
‚ã¶ãìÔããÀ Ôããè£ããè ¼ã¦ããê ´ãÀã,
ãä•ãÔã‡ãñŠ ¶ã Öãñ Ôã‡ãŠ¶ãñ ¹ãÀ;

(Øã) ¡ã‡ãŠ ãäÌã¼ããØã ´ãÀã Ôã½ã¾ã-
Ôã½ã¾ã ¹ãÀ ¹ããäÀÞãããäÊã¦ã Ô‡ãŠãè½ã ‡ãñŠ
‚ã¶ãìÔããÀ ŒãìÊããè ¹ãÆãä¦ã¾ããñãäØã¦ãã ‡ãñŠ
½ãã£¾ã½ã Ôãñ Ôããè£ããè ¼ã¦ããê ´ãÀã,

(iii) (‡ãŠ) 25% - ‚ãÔ©ãã¾ããè
¹ãÆããäÔ©ããä¦ã ÌããÊãñ ¶ãõãä½ããä¦¦ã‡ãŠ Ñããä½ã‡ãŠãò

‚ã©ãÌãã †‡ãŠ ÌããäÀÓŸ ‚ã©ãÌãã
‡ãŠãä¶ãÓŸ Ôã½ã¾ã½ãã¶ã ‚ããä£ã‡ãŠãÀãè-
‚ã£¾ãàã;

(ii) †‡ãŠ Ôã½ãîÖ `‡ãŠ' ‚ã©ãÌãã
Ôã½ãîÖ `Œã' (Àã•ã¹ããä¨ã¦ã) ¡ã‡ãŠ/
ÀñÊã ¡ã‡ãŠ ÔãñÌãã ‚ããä£ã‡ãŠãÀãè -
ÔãªÔ¾ã;

(iii) ¡ã‡ãŠ Ôã‡ãÃŠÊã ‚ã©ãÌãã
ãä‡ãŠÔããè ‚ã¶¾ã ‡ãñŠ¶³ãè¾ã ÔãÀ‡ãŠãÀ
‡ãñŠ ãäÌã¼ããØã ‚ã©ãÌãã ‡ãŠã¾ããÃÊã¾ã
‡ãŠã †‡ãŠ Ôã½ãîÖ `Œã'
(Àã•ã¹ããä¨ã¦ã) ‚ããä£ã‡ãŠãÀãè -
ÔãªÔ¾ã;
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[¹ãŠã.Ôãâ. 37-33/2009-†Ôãºããè-I]
•ããè. Àã•ããèÌã, ãä¶ãªñÍã‡ãŠ (†Ôã¹ããè†¶ã)

‡ãŠã è •¾ãñÓŸ¦ãã-ÔãÖ-ãä¹ãŠ›¶ãñÔã
‚ãã£ããÀ ¹ãÀ ãä¶ã¾ãìã ä‡ã‹¦ã ´ãÀã,
ãä•ãÔã‡ãñŠ ¶ã Öãñ Ôã‡ãŠ¶ãñ ¹ãÀ;

(Œã) 1 ãäÔã¦ã½ºãÀ, 1993 ‡ãŠãñ
¾ãã „ÔãÔãñ ¹ãîÌãÃ ¼ã¦ããê ‡ãŠÀ¶ãñ ÌããÊãñ
¹ã Æ¼ããØã ‚ã©ãÌãã ¾ã î ã ä ¶ ã› ‡ã ñ Š
ãä¶ã¾ããñãä•ã¦ã ¶ãõãä½ããä¦¦ã‡ãŠ Ñããä½ã‡ãŠ •ããñ
†‡ãŠ ãäª¶ã ½ãò ¹ãîÀñ ‚ããŸ Üãâ›ñ ‡ãŠã¾ãÃ
‡ãŠÀ¦ãñ Öãò, ‡ãŠãè •¾ãñÓŸ¦ãã-ÔãÖ-
ãä¹ãŠ›¶ãñÔã ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ãä¶ã¾ãìãä‡ã‹¦ã
´ãÀã, ãä•ãÔã‡ãñŠ ¶ã Öãñ Ôã‡ãŠ¶ãñ ¹ãÀ;

(Øã) 1 ãäÔã¦ã½ºãÀ, 1993 ‡ãŠãñ
‚ã©ãÌãã „ÔãÔãñ ¹ãîÌãÃ ¼ã¦ããê ¹ãÆ¼ããØã
‚ã©ãÌãã ¾ãîãä¶ã› ‡ãñŠ ãä¶ã¾ããñãä•ã¦ã
‚ãâÍã‡ãŠããäÊã‡ãŠ ¶ãõãä½ããä¦¦ã‡ãŠ Ñããä½ã‡ãŠãò ‡ãŠãè
•¾ãñÓŸ¦ãã-ÔãÖ-ãä¹ãŠ›¶ãñÔã ‚ãã£ããÀ ¹ãÀ
ãä¶ã¾ãìãä‡ã‹¦ã ́ ãÀã, ãä•ãÔã‡ãñŠ ¶ã Öãñ Ôã‡ãŠ¶ãñ
¹ãÀ; ãäÀãä‡ã‹¦ã¾ããò ‡ãŠãè ÔãâŒ¾ãã ‡ãŠãñ
„¹ã¾ãìÃ‡ã‹¦ã (ii) ‡ãñŠ ‚ã¶ãìÔããÀ ¼ãÀãè
•ãã¶ãñ ÌããÊããè ãäÀãä‡ã‹¦ã¾ããò ‡ãŠãè ÔãâŒ¾ãã
½ãò •ããñü¡ ãäª¾ãã •ãã†Øããý

ãä›¹¹ã¥ã:
1. …¹ãÀ „ãäÊÊããäŒã¦ã ¹ãÀãèàãã,
¡ã‡ãŠ ãäÌã¼ããØã ´ãÀã Ôãñ¶ãã ¡ã‡ãŠ
ÔãñÌãã ‚ããõÀ ŒãìÊããè ¹ãÆãä¦ã¾ããñãäØã¦ãã Ôãñ
‚ããÌãñª‡ãŠãò ‡ãŠãè Þã¾ããä¶ã¦ã ÔãîÞããè
ºã¶ãã¶ãñ ‡ãñŠ ½ãã¶ãªâ¡ãò, ¹ãÀãèàãã ‡ãñŠ
¹ããŸ¿ã‰ãŠ½ã ¦ã©ãã ¹ãõ›¶ãÃ ‚ãããäª ‡ãñŠ
Ôãâºãâ£ã ½ãò Ôã½ã¾ã-Ôã½ã¾ã ¹ãÀ •ããÀãè
‚ã¶ãìªñÍããò ‡ãñŠ ‚ã£ããè¶ã ÍãããäÔã¦ã ÖãñØããèý

2. *(ØãÆã½ããè¥ã ¡ã‡ãŠ ÔãñÌã‡ãŠ
ãäÔããäÌãÊã ¹ãª £ããÀ‡ãŠ Öãñ¦ãñ Öö ¹ãÀ¶¦ãì
Ìãñ ãä¶ã¾ããä½ã¦ã ãäÔããäÌãÊã ÔãñÌãã Ôãñ ºããÖÀ
Öãñ¦ãñ Öö, ãä•ãÔã‡ãñŠ ‡ãŠãÀ¥ã „¶ã‡ãŠãè
ãä¶ã¾ãìãä‡ã‹¦ã Ôããè£ããè ¼ã¦ããê ́ ãÀã Öãè ‡ãŠãè
•ãã†Øããèý)
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MINISTRY OF COMMUNICATIONS
(Department of Posts)

NOTIFICATION

New Delhi, the 16th August, 2018

G.S.R. 781(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution
and in supersession of the Department of Posts (Multi Tasking Staff) Recruitment Rules, 2015, except as
respect to things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the post of Multi Tasking Staff in the Department of
Posts, namely:-

1. Short title and commencement.— (1) These rules may be called the Department of Posts (Multi
Tasking Staff) Recruitment Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and Level in the Pay Matrix.— The number of posts, their
classification and the Level in the Pay Matrix attached thereto shall be as specified in columns (2) to
(4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of
the said Schedule.

4. Disqualification.— No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having spouse living has entered into or contracted a marriage with any person, shall be
eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and there are
other grounds for so doing, exempt any person from the operation of this rule.

5. Requirement to serve in the Army Postal Service.— Any person appointed to the posts specified
in the said Schedule shall be liable to serve in the Army Postal Service in India or abroad, as
required.

6. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient
so to do, it may, by order, and for reasons to be recorded in writing, relax any of the provisions of
these rules with respect to any class or category of persons.

7. Saving.— Nothing in these rules shall affect reservations and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen, Other Backward Classes
and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.
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SCHEDULE
PART – I – Post of Administrative Offices (Circle Office and Regional Office)

Name of
post

(1)

Multi
Tasking
Staff

Number of posts

(2)

510*(2018) *Subject to
variation dependent on
workload

Classification

(3)

General Central Service,
Group 'C', Non-Gazetted,
Non-Ministerial

Level in the
Pay Matrix

 (4)

Level-1 in the
Pay Matrix

Whether selection post
or non-selection post

(5)

Not applicable

Age limit for direct recruits

(6)

Between 18 and 25 years, (Relaxable for
Government servants upto 35 years, for
candidates belonging to the Scheduled
Castes and Scheduled Tribes upto five
years and for candidates belonging to
Other Backward Classes upto three years
in accordance with the instructions issued
by the Government of India).

Note: 1. The crucial date for determining
the age limit shall be the closing date for
receipt of applications from candidates in
India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and
Spiti district and Pangi Sub-division of
Chamba district of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).

2. In the case of recruitment made through
the Employment Exchange, the crucial
date for determining the age limit shall be
the closing date for inviting applications
or last date by which the Employment
Exchange is asked to submit the names.

3. There shall be no upper age limit for
Gramin Dak Sevak and Casual Labourer.

Educational
and other
qualifications
required for
direct recruits

(7)

(i) 10th standard
pass from a
recognized
Board.

(ii) Knowledge
of local language
of the concerned
State or Union
territory. The
candidate should
have studied
local language at
least upto 10th
standard. The
local language of
a State or Union
territory shall be
as published by
the Department
of Posts.

(iii) No
educational
qualification is
prescribed for
direct
recruitment of
Casual

Whether age and
educational qualifications
prescribed for direct
recruits will apply in the
case of promotes.

(8)

Not applicable

Period of
probation,
if any

(9)

Two years
and
successful
completion
of the
mandatory
training
prescribed
by the
Department
of Posts.
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Method of recruitment whether by
direct recruitment or by promotion or
by deputation/ absorption and
percentage of the vacancies to be filled
by various methods.

(10)

(i) By appointment of Casual Labourers
conferred with temporary status on the
basis of seniority-cum-fitness, failing
which;

(ii) By appointment of Casual Labourers
engaged on or before the 1st September,
1993 working for eight hours in a day, on
the basis of seniority-cum-fitness, failing
which;

 (iii) By appointment of part-time Casual
Labourers, engaged on or before the 1st
September, 1993, on the basis of seniority-
cum-fitness failing which;

(iv) By direct recruitment on the basis of
Competitive Examination restricted to the
Gramin Dak Sevaks* of all Divisions of
the Circle, who have worked regularly for
three years in that capacity, as on the 1st
day of January of the year to which the
vacancy(ies) belong to or as per the
guidelines issued by the Government of
India from time to time, failing which;

 (v) By direct recruitment from open
market as per the scheme circulated by the
Department of Posts from time to time.

In case of
recruitment by
promotion/
deputation or
absorption, grades
from which
promotion/
deputation or
absorption to be
made.

(11)

Not applicable

If a Departmental
Promotion Committee
exists, what is its
composition

(12)

Departmental
Promotion Committee
(for considering
confirmation)
consisting of-

(i) Assistant Postmaster
General or a Senior or
Junior Time Scale
Officer- Chairperson

(ii) One Group 'A' or
Group 'B' (Gazetted)
Postal or Railway Mail
Service Officer -
Member.

(iii) A Group 'B'
(Gazetted) Officer of the
Postal Circle or any other
Central Government
Department or Office-
Member.

Circumstances
in which
Union Public
Service
Commission
to be
consulted in
making
recruitment.

(13)

Not
applicable
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Note:
 1. The afore-mentioned examinations shall
be governed by the instructions issued by
the Department of Posts regarding the short
listing criteria, syllabus and pattern of the
test, etc., from time to time.
2. *(Gramin Dak Sevaks are holders of civil
posts but they are outside the regular civil
service due to which their appointment
shall be treated as direct recruitment.)

PART II - Posts of Subordinate Office

Name of
post

(1)

Multi
Tasking
Staff

Number of posts

(2)

37240*(2018)
*Subject to variation
dependant on workload

Classification

(3)

General Central Service,
Group 'C', Non-Gazetted,
Non-Ministerial

Level in the
Pay Matrix

 (4)

Level-1 in the
Pay Matrix

Whether selection post
or non-selection post

(5)

Not applicable

Age limit for direct recruits

(6)

Between 18 and 25 years for candidates from open market.
(Relaxable for Government servants upto 35 years, for candidates belonging
to Scheduled Castes and Scheduled Tribes upto five years and for candidates
belonging to Other Backward Classes upto three years in accordance with
the instructions issued by Government of India.)
Note:
1. The crucial date for determining the age limit shall be the closing date for
receipt of applications from candidates in India (and not the closing date
prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir
State, Lahaul and Spiti district and Pangi Sub-division of Chamba district of
Himachal Pradesh, Andaman and Nicobar Islands or Lakshadweep).

2. In the case of recruitment made through the Employment Exchange, the
crucial date for determining the age limit shall be the closing date for inviting
applications or last date by which the Employment Exchange is asked to
submit the names.

3. There shall be no upper age limit for Gramin Dak Sevak and Casual
Labourer.

Educational and other
qualifications required
for direct recruits

 (7)

(i) 10th standard pass from a
recognized Board.

(ii) Knowledge of local
language of the concerned
State or Union territory. The
candidate should have
studied local language at
least upto 10th standard. The
local language of a State or
Union territory shall be as
published by Department of
Posts.

(iii) No educational
qualification is prescribed
for direct recruitment of
Casual Labourer.
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Whether age and
educational qualifications
prescribed for direct
recruits will apply in the
case of promotes.

(8)

Not applicable

Method of recruitment whether by direct recruitment or
by promotion or by deputation/ absorption and
percentage of the vacancies to be filled by various
methods.

 (10)

(i) 50% by direct recruitment on the basis of seniority-cum-fitness,
from amongst Gramin Dak Sevaks* of the recruiting Division,
who have worked regularly for five years in that capacity, as on
1st day of January of the year to which the vacancy(ies) belong to
or as per the guidelines issued by the Government of India from
time to time, failing which, the unfilled vacancies shall be added
to the number of vacancies to be filled as per (ii) below;
 (ii) (a) 25% by direct recruitment on the basis of Competitive
Examination restricted to the Gramin Dak Sevaks of the recruiting
Division, who have worked regularly for three years in that
capacity, as on 1st day of January of the year to which the
vacancy(ies) belong to or as per the guidelines issued by
Government of India from time to time, failing which;
(b) By direct recruitment on the basis of Competitive
Examination restricted to the Gramin Dak Sevaks of all other
Divisions of the Circle, who have worked regularly for three
years in that capacity as on 1st day of January of the year to
which the vacancy(ies) belong to or as per the guidelines issued
by Government of India from time to time, failing which;
(c) By direct recruitment from open market as per the scheme
circulated by the Department of Posts from time to time;
(iii) (a) 25% by appointment of Casual Labourers of the
recruiting Division or Unit, conferred with temporary status on
the basis of seniority-cum-fitness, failing which;
(b) By appointment of Casual Labourers of the recruiting
Division or Unit, engaged on or before the 1st September
1993,working for eight full hours in a day, on the basis of
seniority-cum-fitness, failing which by;
(c) By appointment of part-time Casual Labourers engaged on
or before the 1st September 1993, of the recruiting Division or
Unit on the basis of selection-cum-seniority, failing which, the
unfilled vacancies shall be added to the number of vacancies to
be filled as per (ii) above;
Note:
1. The afore-mentioned examination shall be governed by the
instructions issued by the Department of Posts regarding the
short listing criteria, syllabus and pattern of the test, etc., from
time to time.
2. *(Gramin Dak Sevaks are holders of civil posts but they are
outside the regular civil service due to which their appointment
shall be treated as direct recruitment.)

Period of
probation,
if any

(9)

Two years
and
successful
completion
of the
mandatory
training
prescribed
by the
Department
of Posts.
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In case of
recruitment by
promotion/
deputation or
absorption, grades
from which
promotion/
deputation or
absorption to be
made.

(11)

Not applicable

If a Departmental Promotion Committee
exists, what is its composition

(12)

Departmental Promotion Committee (for
considering confirmation) consisting of :-

(i) Assistant Postmaster General or a Senior
or Junior Time Scale Officer- Chairperson.

(ii) One group 'A' or Group 'B' (Gazetted)
Postal or Railway Mail Service Officer -
Member.

(iii) One group 'B' (Gazetted) Officer of the
Postal Circle or any other Central
Government Department or Office- Member.

Circumstances
in which Union Public
Service Commission to be
consulted in making recruitment.

(13)

Not applicable

[F.No. 37-33/2009-SPB-I]
G. RAJEEV, Director (SPN)

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri,
 New Delhi-110064 and Published by the Controller of Publications, Delhi-110054.
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FNPO-JPGU Joint Seminar in Visakhapatnam, India,
examines issue of postal bank priviatization and

financial inclusion, 22-23 March 2017

Shri T.N. Rahate, General Secretary, NUPE Postmen & Group C and President FNPO
Shri D. Theagarajan, Secretary General, FNPO, Shri D. Kisanrao, GS, NAPE P-III

Shri P.U. Muralidharan, General Secretary, NU GDS with JPGU Delegation
from Japan/Singapore and all NAPE Circle Secretaries participants

in Joint Seminar Vishakhapatnam, Date 22/23 March 2017

Ôããè.†Þã.‡ã‹¾ãî ‡ãŠãñ›ã
Ôã¼ããè ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè / ºãÆãúÞã Ôãñ‰ãñŠ›Àãè Ôãñ

‚ã¶ãìÀãñ£ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ CHQ ‡ãŠãñ›ã

Á¹ã¾ãñ 10/- (ªÔã Á¹ã¾ãñ) ¹ãÆãä¦ã ½ãòºãÀ ¹ãÆãä¦ã½ããÖ ¼ãñ•ãòý

¾ãÖ Þãâªã ªÀ ãäªÔãâºãÀ 2014 Ôãñ ÊããØãî Öõý

CHQ ‡ãŠãñ›ã Ñããè •ãØãªãèÍã Íã½ããÃ, Œãâ•ãã•ããè (CHQ),

 ‡ãöŠ¹ã : ‚ããƒÃ.¹ããè.†Þã.‚ããñ. ¶ã¾ããè ãäªÊÊããè-110002

½ããñ.: 09718093094/ 09555593094

‡ãŠãñ •ãÊª-Ôãñ-•ãÊª Ôãñ ¼ãñ•ãòý

CHQ Quota
All the Divisional Secretaries /

Branch Secretaries are requested to send
CHQ Quota of Rs. 10/- (Rs. Ten)

each member per month to
Shri Jagdish Sharma, Treasurer (CHQ),

Camp : I.P.H.O., New Delhi-110002.
M.: 09555593094 / 09718093094

as early as possible.
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Protest Demonstration against the NDA Government decision
on 7th Pay Commission and allowances held at New Delhi

Ñããè ‚ããñ½ã¹ãÆ‡ãŠãÍã, ãäªÊÊããè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ‚ããõÀ FNPO ãäªÊÊããè ‡ãñŠ Ôã¼ããè ‡ãŠã¾ãÃ‡ãŠ¦ããÃ

Ñããè •ãØãªãèÍã Íã½ããÃ, Œã•ããâ•ããè (CHQ), Ñããè Ìããè.‡ãñŠ. ½ãã©ãìÀ, Dy. General Secretary
£ãÀ¶ãã ‡ãŠã¾ãÃ‰ãŠ½ã ‡ãñŠ ãäÊã† Ôãâºããñãä£ã¦ã ‡ãŠÀ¦ãñ Öì†ý
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Letter to Shri Narendra Modji, 5
Prime Minister of India and
Minister of Communications

Secretary (P), Dept. of Posts, 145
Director General, Dept. of Posts
and other Officers in Dak Bhawan, Delhi

Andhra Pradesh Circle CPMG and other Officers 3

Bihar Circle CPMG and other Officers 4

Delhi Circle CPMG and other Officers 8

Gujarat Circle CPMG and other Officers 4

Haryana Circle CPMG and other Officers 4

Himachal Pradesh Circle CPMG and other Officers 1

Jammu & Kashmir Circle CPMG and other Officers 14

Karnataka Circle CPMG and other Officers 10

Kerala Circle CPMG and other Officers 5

After 20th AIC 1st August 2016 to  August 2018
General Secretary wrote various letters to the DG, Secretary (P)

and other Officers in Dak Bhawan, New Delhi.

Number of Letters 590 including related subject received from different cities like
 Maharashtra, Rajasthan, Odisha, West Bengal, Punjab, Haryana, UP, J&K etc. and other Circles.
Prime Minister and Minister, CGHS, SG FNPO and GS FNPO, Staff Side Secretary, NJCM and DC

General Secretary wrote various letters to
CPMG, PMG, DPS, SSPO, SPO Circlewise
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Till date more than 500 replies have been received from various Department
and Officers but it is unable to include all the letters in this report.

If any one want to see their letters or their reply
it will be available with General Secretary, NUPE P-IV

Madhya Pradesh Circle CPMG and other Officers 16

Maharashtra & Goa Circle CPMG and other Officers and 152
General Manager, Finance

Mumbai Region PMG and other Officers 36

RMS (M.M.) Region PMG (MM) and other officers  11

Pune Region PMG and other Officers 42

Goa Region PMG and other Officers 23

Aurangabad Region PMG and other Officers 4

Nagpur Region PMG and other Officers 15

DAP (Nagpur)  4

Navi Mumbai Region PMG and other Officers 23

Odisha Circle CPMG and other Officers 7

Punjab Circle CPMG and other Officers 2

Rajasthan Circle CPMG and other Officers 8

Uttar Pradesh Circle CPMG and other Officers 24

West Bengal Circle CPMG and other Officers 17

Govt. of India, MO Health & 3
Family Welfare and CGHS
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Vote of Thanks

On my own behalf and on behalf of NUPE P-IV CHQ, I offer my sincere thanks for you all
those have elected me for 6th term of General Secretary of NUPE P-IV CHQ at Kolkata AIC
held during 10th to 12th August, 2016.

Since then till this day I have received timely advice and cooperation for day-to-day functioning
of CHQ from our most respectable Senior Leaders Shri B.M. Ghosh and Shri R.N. Gadgil
Guruji. I offer my sincere thanks to them.

Shri D. Theagarajan, Secretary General, FNPO and my big brother who helped me and
gave his active support and correct guidance in functioning of CHQ.

I got timely help and support from West Bengal Circle every needed time; I offer my sincere
thanks to the team of West Bengal and particularly Shri Shekhar Mukherjee, Smt. Soma Ghosh,
Shri Lakhan Mujumdar and his team.

I especially thank Shri Gulam Rabbani for he is always supporting me like a big brother.
All other Circle Secretaries have also cooperated with me so I would like to give thanks to all

of them.
From Gujarat Circle Shri A.K. Solanki, Circle Secretary, Shri Makwana and others gave

me full cooperation. I offer my thanks to all of them. So also Maharashtra my own Circle I got full
cooperation and support from Shri Sunil Zunjarrao, Circle Secretary, Shri Santosh Lad, Dy.
Circle Secretary, Shri N.N. Mujawar, ASG FNPO, Shri R.N. Awate, Shri N.K. Naik, Shri S.B.
More, Shri Sudhir Garibe, Shri B.V. Kor, Shri R.H. Gupta, ASG, FNPO,  contributed for better
functioning of CHQ. I offer my thanks to all of them. I am also thankful to Smt. Sunetra Sarang,
Circle Secretary, Administration, Shri J.K. Sardesai, Circle Secretary, NAPE-III, Shri Kailas Sonar,
Circle Secretary NU R-III, Shri Naik, Circle Secretary, NU R-IV and Shri Dhumal, Divisional
Secretary NU R-IV, Mumbai Sorting Division.

Also I would like to thank Smt. Sunita Sharma of Aman Laser Prints for the typesetting and
printing of CWC and AIC report and for the pre-printing work of ‘Postal Prakash’. I would also
like to thank Shri Harish Sahai for printing ‘Postal Prakash’ every month.

I wholeheartedly offer thanks to Shri V.K. Mathur, Shri Jagdish Sharma, Shri K.K.
Koushik, Shri Subhash Chowdhary, Shri R.K. Shah, Shri Satish (Karol Bagh) and all other
Delhi sathi those who helped me for better functioning of CHQ.

I received cooperation from Shri A.N. Nanda, Secretary (P), Shri Sudhakar, Ex-Secretary
(P) and Smt. Meera Handa, Director General (Post). All Postal Board Members, All DDGs and
Director (SR & Legal), Shri Shailendar Dasora. All CPMGs, PMGs. I offer my sincere thanks to
all of them.

During the period if anything happened wrong please forgive me.
- T.N. Rahate

General Secretary
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‚ãã¼ããÀ

‡ãŠãñÊã‡ãŠã¦ãã ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã ½ãò ¹ãì¶ã: †‡ãŠ ºããÀ ‚ãã¹ã¶ãñ ½ãì¢ãñ ÊãØãã¦ããÀ œŸÌããé ºããÀ ‚ã¹ã¶ãñ ƒÔã ÔãâØãŸ¶ã ‡ãñŠ
•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‡ãñŠ ¹ãª ¹ãÀ ¹ãÆÔ©ãããä¹ã¦ã ‡ãŠÀ ½ãñÀñ ¹ãÆãä¦ã ‚ãã¹ã‡ãñŠ ¹ãÆñ½ã Ìã ãäÌãÍÌããÔã ‡ãŠã ¹ããäÀÞã¾ã ãäª¾ããý ½ãö ‚ãã¹ã Ôã¼ããè ‡ãŠãñ ‚ããªÀ¹ãîÌãÃ‡ãŠ
¶ã½ã¶ã ‡ãŠÀ¦ãã Öîâý

ãä¹ãœÊãñ ªãñ ÔããÊããò ½ãò •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¹ãª ‡ãŠã ‡ãŠã¾ãÃ¼ããÀ Ôãâ¼ããÊã¶ãñ Öñ¦ãì ‚ãã¹ã Ôã¼ããè ½ãÖã¶ãì¼ããÌããò ¶ãñ ½ãì¢ãñ ¹ãî¥ãÃÂ¹ã Ôãñ ÔãÖ‡ãŠã¾ãÃ
Ìã ÔãÖ¾ããñØã ãäª¾ãã, ‚ãã¹ã Ôã¼ããè ‡ãŠã ‚ãã¼ããÀãè Öîâý

ƒ¶ã ªãñ ÌãÓããô ½ãò Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã, FNPO ¦ã©ãã ‚ããªÀ¥ããè¾ã ÌããäÀÓŸ ¶ãñ¦ãã Ñããè ºããè.†¶ã. ÜããñÓã,
Ñããè ‚ããÀ.†¶ã. Øãã¡ØããèÊã (ØãìÁ•ããè), ƒ¶ã ½ãÖã¶ãì¼ããÌããò ¶ãñ ½ãì¢ãñ Ôã½ã¾ã-Ôã½ã¾ã ¹ãÀ ÔãÖ¾ããñØã †Ìãâ ‚ã½ãîÊ¾ã ÔãÊããÖ ªãè ƒÔããäÊã† ½ãö „¶ã‡ãñŠ
¹ãÆãä¦ã ‚ã¦¾ãâ¦ã ‚ããªÀ ‡ãñŠ Ôãã©ã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãã Öîâý

¹ããäÍÞã½ã ºãâØããÊã ‡ãñŠ ¶ãñ¦ããØã¥ã ÔãÌãÃÑããè ÍãñŒãÀ ½ãìŒã•ããê, Ñããè½ã¦ããè Ôããñ½ãã ÜããñÓã, ÊãŒã¶ã ½ãì•ãì½ãªãÀ ‚ããõÀ „¶ã‡ãñŠ Ôãã©ããè Ìã Øãì•ãÀã¦ã
‡ãñŠ ½ãñÀñ ºãü¡ñ ¼ããƒÃ  Ñããè ØãìÊãã½ã Àººãã¶ããè, ‚ã£¾ãàã, CHQ, Ñããè †.‡ãñŠ. ÔããñÊãâ‡ãŠãè, Ñ‚ããõÀ „¶ã‡ãñŠ Ôãã©ããè ƒ¶ã‡ãñŠ ÔãÖ¾ããñØã ‡ãñŠ ãäÊã† ½ãö
„¶ã‡ãŠã ‚ãã¼ããÀãè Öîâý

ãäªÊÊããè Ôã‡ãÃŠÊã ‡ãñŠ Ôã¼ããè Ôãã©ããè ãäÌãÍãñÓã¦ã: ÔãÌãÃÑããè Ìããè.‡ãñŠ. ½ãã©ãìÀ, •ãØãªãèÍã Íã½ããÃ, ‚ããñ½ã ¹ãÆ‡ãŠãÍã, Ôãì¼ããÓã Þããõ£ãÀãè, ‡ãñŠ.‡ãñŠ.
‡ãŠãõãäÍã‡ãŠ, ‚ããÀ.‡ãñŠ. ÍããÖ, Ôããä¦ãÍã ‚ããõÀ ãäªÊÊããè ‡ãñŠ Ôããä‰ãŠ¾ã ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò ¶ãñ ½ãì¢ãñ •ããñ ÔãÖ¾ããñØã ãäª¾ãã „¶ã Ôã¼ããè ‡ãŠã ½ãö ‚ãã¼ããÀãè Öîâý

½ãñÀñ ½ãÖãÀãÓ›È ‡ãñŠ Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè Ñããè Ôãì¶ããèÊã ¢ãìâ•ããÀÀãÌã, Ñããè Ôãâ¦ããñÓã Êãã¡, ãä¡¹¾ãî›ãè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, Ñããè Ôãâ•ã¾ã
‡ãŠãÊããñŒãñ, Ñããè „¦¦ã½ã ÌããÜã½ããÀñ, Ñããè ‚ã•ã¾ã •ãã£ãÌã, Ñããè ºããè.†Ôã. ãäÍãâªñ, Ñããè ‚ããÀ.†Þã. Øãì¹¦ãã, ASG, FNPO ‚ããõÀ †¶ã.†¶ã.
½ãì•ããÌãÀ, ASG, FNPO ¦ã©ãã ½ãÖãÀãÓ›È Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, NAPE P-III Ñããè ÔãÀªñÔããƒÃ, NU R-III Ñããè ‡ãõŠÊããÔã
Ôããñ¶ããÀ, NU R-IV Ñããè ¶ããƒÃ‡ãŠ, Ñããè½ã¦ããè Ôãì¶ãñ¨ãã ÔããÀâØã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, †¡ãä½ã¶ããèÔ›ÈñÍã¶ã, Ñããè £ãì½ããÊã, ãä¡Ìããè•ã¶ã ÔããäÞãÌã,
R-IV, ½ãìâºãƒÃ Ôããùãä›ÄØã ãä¡Ìããè•ã¶ã ½ãìâºãƒÃ ‡ãñŠ ¹ãÆãä¦ã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãã Öîâý

½ãÖãÀãÓ›È ‡ãñŠ ‚ããõÀ ¼ããè ºãÖì¦ã ÔããÀñ ‡ãŠã¾ãÃ‡ãŠ¦ããÃ, ÔãªÔ¾ããò ¶ãñ CHQ ‡ãŠã ‡ãŠã½ã‡ãŠã•ã ÔãìÞããÂ ¤âØã Ôãñ ÞãÊãã¶ãñ ‡ãñŠ ãäÊã† •ããñ
ÔãÖ¾ããñØã ãäª¾ãã ãä•ãÔã½ãò „ÊÊãñŒã¶ããè¾ã Ñããè ‚ããÀ.†¶ã. ‚ããÌã›ñ, Ñããè †¶ã.‡ãñŠ. ¶ããƒÃ‡ãŠ, Ñããè †Ôã.ºããè. ½ããñÀñ, Ñããè Ôãì£ããèÀ ØãÀãèºãñ, Ñããè ºããßî
‡ãŠãñÀ ƒ¶ã Ôã¼ããè ‡ãñŠ ¹ãÆãä¦ã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãã Öîâý

½ãö ½ãñÔãÔãÃ ‚ã½ã¶ã Êãñ•ãÀ ãä¹ãÆâ›áÔã ‡ãŠãè Ñããè½ã¦ããè Ôãì¶ããè¦ãã Íã½ããÃ ‡ãŠã ¼ããè ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãã Öîâ •ããñ ÔãâØãŸ¶ã ‡ãñŠ ãäÊã† Êãñ›À
›ãƒãä¹ãâØã, CWC, AIC ãäÀ¹ããñ›Ã ‡ãŠãè ›ãƒ¹ãÔãñãä›âØã ‚ããõÀ ãä¹ãÆâãä›âØã ‡ãŠã ‡ãŠã¾ãÃ †Ìãâ `¹ããñÔ›Êã ¹ãÆ‡ãŠãÍã' ‡ãŠã ¹ãÆãè-ãä¹ãÆâãä›âØã ‡ãŠã
‡ãŠã¾ãÃ Ôãâ¼ããÊãñ Öì† Ööý Ôãã©ã Öãè Ñããè ÖÀãèÍã ÔãÖã¾ã ‡ãŠã ¼ããè ‚ãã¼ããÀãè Öîâ •ããñ ÖÀ ½ããÖ ̀ ¹ããñÔ›Êã ¹ãÆ‡ãŠãÍã' ‡ãñŠ ¹ãÆ‡ãŠãÍã¶ã ‡ãŠãñ ÔãìÞããÂ
Â¹ã Ôãñ ‡ãŠÀ¦ãñ ‚ãã ÀÖñ Ööý

¡ã‡ãŠ ãäÌã¼ããØã Ôãñ‰ãñŠ›Àãè (P) Ñããè †.†¶ã. ¶ãâªã, ¡ãè.•ããè. Ñããè½ã¦ããè ½ããèÀã Öâ¡ã ‚ããõÀ ½ãã•ããè Ôãñ¹ãÆŠ›Àãè (P) Ñããè Ôãì£ãã‡ãŠÀ Ôããºãý
Ôã¼ããè ½ãòºãÀ ¹ããñÔ›Êã ºããñ¡Ã, Ôã¼ããè DDG, Ôã¼ããè CPMG †Ìãâ PMG, Director (SR & Legal) Ñããè ÍãõÊãò³

ªÔããñÀã•ããè ‚ããõÀ Ôã¼ããè ¡ã‡ãŠ ãäÌã¼ããØã ‡ãñŠ ‚ããä£ã‡ãŠããäÀ¾ããò ¶ãñ •ããñ ÔãÖ¾ããñØã ãäª¾ãã „¶ã Ôã¼ããè ‡ãñŠ ¹ãÆãä¦ã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãã Öîâý
¾ããäª •ãã¶ãñ-‚ã¶ã•ãã¶ãñ ½ãò ½ãñÀãè ‚ããñÀ Ôãñ ‡ãŠãñƒÃ ØãÊã¦ããè ÖìƒÃ Öãñ ¦ããñ ½ãì¢ãñ ‡ãðŠ¹ã¾ãã àã½ãã ‡ãŠÀòý

- ›ãè.†¶ã. ÀÖã›ñ
•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè
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Amount

17,059.00
33,835.00
11,700.00
77,063.00
48,000.00
18,000.00

6,300.00
97,754.00

3,435.00
27,450.00

8,700.00
682.00

6,508.00
16,300.00

380.00
80,080.00
13,360.00
15,000.00

900.00
-

730.00
1,915.00

150,000.00
5,900.00
3,500.00
3,200.00

11,550.00
31,370.00

1,678.00
150,000.00

8,549.00

850,898.00

516,746.00

1,367,644.00

National Union of Postal Employees Postmen & MTS, Group ‘C’
(Recognized by Government of India)

Central Head Quarters, Delhi-110054
C.H.Q : Dalvi sadan, Khurshid Square, Civil Lines, Delhi-110054. Tel:011-23818330

Statement of Income & Expenditure For the Year 1-4-2016 to 31-03-2017
Income

Opening Balance

Quota April 2016
May
June
July
August
September
October
November
December
January 2017
February
March

Grand Total

Expenditure

Posting
Xerox/Typing
Mobile Net
GS/TA-DA (Mumbai to Delhi)
Caretaker
F/S by GS
Cable
Postal Prakash
Telephone
Electric Bill
Website Renewal
Dak Bhawan, Delhi
Gift
GS/TA-DA in Delhi
Court Case / Keral
20th Annual Report
Drafting
CWC
Dehradun 2,000.00
Delhi 13,000,00
AP Circle/MO Commission
Pay by Quota
CHQ Repairing
Bus Pass to Shri Taliya
Loan to Shri Taliya
Stationery
CHQ Chairman TA/DA
Editor TA
Mobile Recharge
AIC Kolkatta TA
Computer Repairing
FD
CMQ Exp Delhi/Mumbai

Total

Fixed Deposit in NKSPS 306,000.00
SBI Bank, Delhi 39,672.00
Saving Bank, Delhi 74,221.00
Union Bank, Mumbai 96,853.00

Grand Total

Sd/- Sd/- Sd/-
Shri T.N.Rahate Shri Jagdish Sharma Shri S.B.More

(General Secretary) (Finance Secretary) (Auditor)

Amount

578,421.00

22,438.00
33,408.00

123,241.00
54,848.00

246,077.00
7,104.00
5,858.00

17,094.00
44,109.00

144,603.00
25,148.00
65,295.00

1,367,644.00



Amount

98,698.00
48,000.00

4,800.00
18,000.00

3,132.00
27,340.00

7,997.00
253.00

4,500.00
3,500.00
2,000.00

15,800.00
60,244.00
21,790.00
14,000.00

9,564.00
6,587.00

72,538.00
29,000.00

6,605.00
5,000.00

47,445.00
1,787.00
5,000.00

16,200.00

529,780.00

751,490.00

12,81,270.00

National Union of Postal Employees Postmen & MTS, Group ‘C’
(Recognized by Government of India)

Central Head Quarters, Delhi-110054
C.H.Q : Dalvi sadan, Khurshid Square, Civil Lines, Delhi-110054. Tel:011-23818330

Statement of Income & Expenditure For the Year 1-4-2017 to 31-03-2018
Amount

516,746.00

90,676.00
11,010.00
85,242.00

128,729.00
7,472.00

12,500.00
53,100.00
61,851.00
74,931.00
26,907.00
92,122.00
98,984.00
21,000.00

12,81,270

Income

Opening Balance

Quota April 2017
May
June
July
August
September
October
November
December
January 2018
February
March
Interest FD

Grand Total

Expenditure

Postal Prakash
Caretaker CHQ
Cable
F/S
Telephone
Electric Bill
CHQ Exp.
Vidhan Bhawan
Website Renewal
Editor TA
Travelling Charges for Shri Taliya - CHQ
Computer CPU HP
Xerox/Typing
Posting
Stationery
Mobile Net
Mobile Recharge
GS TA-DA
FD
GS TA-DA in Delhi
AGS TA-DA
CWC Mysuru TA-DA (Karnataka)
MTNl
FWC Chennai
Whitewash/CHQ OFfice

Total

Fixed Deposit - NKSPS 506,000.00
SBI Bank, Delhi 40,000.00
Saving Bank, Delhi 100,000.00
Union Bank, Mumbai 56,910.00
Cash In Hand 48,580.00

 Grand Total

Sd/- Sd/- Sd/-
Shri T.N.Rahate Shri Jagdish Sharma Shri S.B.More

(General Secretary) (Finance Secretary) (Auditor)


